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PART II—-Section 3—Sob-section (ii; 

(twt Hurmtr wtrpr) hrh % nsrmnfffm arid faq m* wtfafq* mfcr wfagvmj 

Statutory Orders and Notifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence) 


T 13 J rfiriw 

Hi io Kvran:, 1002 

*To STT° 3 90 3.-—FTVTC, TR3TTOT (if St % WRtflq JJjfhRl 
% f*Tq SPTFt) fWF, 1970 % fn'TJT-10 % T'Tffpnt {i) % 

tpfn'JT Jr vkiw % piRfafon mrsf'Eri rfr, fsr-fif 

wwr Jr fiffr nr Tpbtnw pttr tn^ trr p=r^r L rrFir^f'rr I — 

1 jjTTnrc FyTfffiftsm 

ift 0 jjoifT, 1 

2 ijwfto rtyrfafrnT*f; 

rf io ^0 sR, 1 

3 rr^rPrffsw 

iffo 3^0 «rn, ^Dfrct t 

4 1JW.WR 
iffa ^turr, 
niRjr 1 

s ’jwm Tr^ififrw 

<ff«tj° an, tfroTsr 

fw*rto 1 

6 ijirrw Tt ^rPtTrwtr 
■ tffo tj» jR.affanWr 1 

7 Ytgf'ot tt 

iffo "ifttoj 5 - I 

[ifwt noi7|i(«2-fH^f] 

«fro ^ao m, ^r trpiFi 

959 GI/82—1 


MINISTRY OF HOME AFFAIRS 
New Delhi, the 10th November, 1982 

S, O. 3903.—In pursuance of sub-rule (4) of the Official 
Languages (use for Official purposes of the Union) Rules, 1976, 
the Central Government hereby notifies the following offices 
of the Ministry of Homo Affairs the Staff offices whereof have 
acquired the working knowledge of Hindi:— 

1. HQ Inspector General 
B.S.F., 

Srinagar. 

2. HQ Inspector General 
B.S.F., 

Jammu. 

3. HQ Inspector General 
B.S.F., 

Punjab. 

4. HQ Inspector General 
B.S.F., 

R&G Jodhpur. 

5. HQ Inspector General 
North Eastern Frontier 
Shilong, 

6 HQ Deputy Inspector General 
B.S.F., 

Bikaner. 

7 HQ Deputy Inspector General 
B.S.F., 

Jodhpur, 

[No. 12017/1/82-Hindi] 
B. M, RAO, Deputy Secy. 
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rrfeft nr In wtost* wit 4454 ) it *tt 4' 


of Sfvcnrh-ddv Adventists" for the purpose of the said 
section fur the period cuvctcd by the assessment years 
1980-81 to 1982-83. 


4* friFW, 13 44HU, 1982 


| No. 4857/F. No, 197/5 l/79-JT(AI.n 


tfto Rtd 3 904.—^fAr tYin Wit 

t itp Ptah w t[T<fffr 4 st«ftf nV it fm wmrn tt tht- 
wt 22-U-92 4 pTfTprf^r 4T 4T4 4naf sr* t/cm 

44 m «To 13 , "Y wsr, 

fwfl wfVr, 
hTp 4rw wt, 

Rrf%c v <fm 4i; ftr*)), 110003 

W4f4 % w^r 4 
[40 6 /l/s 2 -^ tfr fflf] 

jffo nifo ifro Hii, pfsT 

* «s 


M1LAP JAIN, Under Secy, 
at fTOfft, 5 PTtJWT, 198 2 
(WTu-tN) 

trio Wo 3 606.—rrm <PTIT W4-1TT WftTfhTR, 1961 

(196i trt 43) y) trm 10 t) 34 trm (234) ^ ««* (v) 
Jim spot nrfiFwf nr sra'P) 4tp) jtt, "art^ wiSrPm 4)m4i?r” 

*?t 44 1982-83 4 1984-85 % «utp)4 4pff 

xta-fb =6 prn 34 tnrr if swmrf Fftrijpw *ta) £1 

[Wtr 4933/ Sfifo Wo 197/l 17/82-Wo <60 ( 1 - 1 )] 

ffmrpr 'Set, wrr fffWr 


KUI>AL COMMISSION OF INQUIRY 

ON 

GANDHI PEACF FOUNDATION AND OTHER 
ORGANISATIONS 
New Delhi, the 13th November, 1982 

S.O. 3904.—If is notified for the information of the 
general public that the office of the Commission which was 
temporarily located at Vifynn Hhavqn Annexe will start func¬ 
tioning at the following address with effect from 22-11-1982 : 
Room No. 13, 'C' Wing, 

Ilnd Floor, 

Uok Nayak Bbavan, 

Near Khan Market, 

New Delhi-110003. 

By order of the Commission 
[No. 6/1/82-KCI] 
B. M. K. MATOO, Secretary 

fw il 

(Tnt?w f^«rm ) 

fff fW, 6 R4FT, 1 98 2 

(WR-V* ) 

*Io Wo 3905:—ffnppc, WPT-’fr %rf\rftZ7T, 1961 
(1961 vr 43) >pf ffrtr 7 0 nfT ttwh ( 23 - 4 ) % (v) 

(FT 84PT 4t<fT4t 4IT SPEW 4yt^ prr, “fpnTff *1)74:4 '<^%yr 44 
tow ^'-'Wr .rrf44 xrffi tPrist i r [r4r-T4T4” <tfr fatrfr'ff rf l 98 0 
<81 4 1982-83 if 4*^44 W% 4ffif) Wtfa % farr 4 ^ BT4 % 
HqfW'frif nM*[fV4 ffTTfil ^ I 

[W° 4857 /440 tfo 197/51/79 Wo 4tt (tto-i)] 

MINISTRY OF FINANCE 

[Department of Revenue) 

New Delhi, the 6th August, 1982 

(INCOME-TAX) 

S.O. 3905.—In exercise of the powers conferred by clause 
(v) of sub-section (23C) of Section 10 of the Income-tax 
Act, 1961 (4 3 of 1961), the Central Government hereby 
notifies “Indian Medical Educational and Welfare Sendee 


New Delhi, the 5th October, 1982 
(INCOME-TAX) 

S.O 3906,—In exercise of the powers conferred by clause 
(v) of sub-seetion (230 of section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies "The Bombay Salcsian Society” for the purpose of 
the said section for the period covered by the assessment 
years 1982-83 to 1984-85. 

[No. 4933/F. 197/11’82-1T(AI)] 
V. B. SRINIVASAN, Dy. Secy. 

jfafm JttfiM vt wf* 

4t feraft, 2 9 WET, 198 2 

(W4-4T) 

44° Wt» 3 907 --rrAmtJf rri Vi Wt44(ft % fap 4? Wfttffa'T 

fitmr wmr <r ft? form smrw ttt »ri ;) xrm-<FT TTfaPm, 19 e i 

fo trm 354 fo iwr ( 2 ) $ ( 4 ) *6 94144 ) * fan 

*frw Tferlfor twr w fffoffo-TnjTit), jwrfrfor-'TTTrrtf' w'nr 

44tT44-4ri4iir % mfff ^1 W4T >1 444N4 4rr ftprr 1^1 

WTxtm 

Ttwti^ h4T %44 

4^ 4^4'44 4-11-1981 ^ 4M4t | xflT 4)4 49 1 4T Xmftt 

if Ptt Prfimim ^ i 

[ffd 459l/41° Tfa 20 3/1/8 2-Wrf° 4 )° 40-II] 
440 tjfl O wto rfbPT, WTT TOf^TTO 

CENTRAL BOARD OF DIRECT TAXES 

New Delhi, the 29th April, 1982 

(INCOME-TAX) 

S.O. 3907,—It is hereby notified for general information, 
that the institution mentioned below has been approved by 
the Central Board of Diiect Taxes for the purposes of clause 
(a) of sub-section (2) of Section 3JD of the Income-tax Act, 
1961 in all the three aiois of Technological, Consultancy, 
Engineering Consultancy and Management Consultency. 

INSTITUTION 

Sexhasayee Paper and Boards Limited, Salem. 

This approval tax effect from 4-11-1981 and is valid 
for a period of three years. 

|No. 4591/F, No. 203/1 /82-ITA-II] 
M. G. C. GOYAL, Under Secy. 
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[<rf it II— w** 3(ii)] 

' ‘ ■ ■ -= 

(onfftp ptft fftMTn) 


fr^cfr, 8 ftqwrc i9R> 

pto 3908 .—ftppfrt fftfftwr wferfftpR, 1949 (1949 

m 10) pt sttt 53 sin wq pfftwt Pt tptpt p# ft. ft'-sftft 
frwfi-, vtuftbr frjpr ftp ftj fapTfTp t 7 ftftftjrrr ft? ftT'fftr 
pt# $ fa: 

(p) fp tpt pffrfftftp pt uitt 10 8ft tor ( 1 ) ft^p (ft) 

% tott (i) tfu (ii) "9 ttpst 28 ap, 198 3 ftp tfftftft 
PtPT#* 3 p tt fttpr ftp ppj; ft# ## ftffr ftp ft ftftftft' 
nr% treuw ftftT wj fftftpp fth "pt-t mw STti^'i 

p^trS# *rrftftiT#trft fH^" pr fftftpp #ft ft T Tftfnt ftfft# 
OTlft I ftl, ft? PftftT pfafftftft, 193b (1956 Pr l) % PftRft 

R#s*r & tfu 

(«■) ftp Tftft pfafftftft # UCT 19 8ft ■J T THT T r ( 3 ) * 

-jqfttf 2 8 5Jft, 1983 ftp TT#fft ftp TT ftft #ftT ftp ftlft ft# 
#jf, ^T?T ftp tjftft TftfttT TPft ftp Pt PTP P*%IPT fP 

ftfftftpp Pft'ftiftr Wiftftffftsrft.Pfto Pt ftftT arPcftr tt qroffr ftftrft 

$1 

|ftw 15/ 2 5/ 8 2-#» *ft» III] 

tT^o # 0 pjr, ppt ftffta 

(Department of Economic Attain) 

(Banking Di\ision) 

New Delhi, the 8th November, 1982 

S.O. 3908.—In exercise of the powers conferred by Sec¬ 
tion S3 of the Banking Regulation Act, 1949 (10 of 1949) 
the Central Government, on the recommendation of the 
Reserve Bank, of India, hereby declares—(a) that the pro¬ 
visions of sub-clauses (i) and (it) ot clause (c) of sub¬ 
section (1) of Section 10 of the said Act shall not apply upto 
tn<* 28th June, 1983 to Indian Overseas Bank in so far as the 
said provisions prohibit its Chairman and Managing Director 
from being the Director of the Kerala Industrial and Techni¬ 
cal Consultancy Organisation Ltd., being a company register¬ 
ed under the Companies Act, 1956 (1 of 1956), and 

(b) That the provisions of sub-section (3) of Section 19 
of the said Act shall not apply for a period opto the 28th 
June, 1983 to the above bank in so far as tbe said provisions 
prohibit it from holding shares in tho Kerala Industrial and 
Technical Consultancy Organisation Ltd. 

[No. 15/25/82-B. O. fill 
N. D. BATRA, Under Secy. 


New Delhi, the 9th November, 1982 

S.O. 3909.—In exercise of tho powers conferred by sub¬ 
section (1) of section 11 of the Regional Rural Banka Act, 
1976 (21 of 1976), the Central Government hereby appoints 
Shri T, N. Mahaldar as the Chairman of the Jammu Rural 
Bank, Jammu and specifies the period commencing on the 
5-6-1982 and ending with tbe 4-6-1984 as the period for 
which the said Shri T. N. Mahaldar shall hold office as 
such Chairman. 

[No. F. 2-11/81-RRB] 
ftf ft*#, 10 ftPfpr, 1982 

pro WTs 3910. — ftlftfUlP TtT#ft ftp xrfafftlTR, 1976 
( I 9 76 PT 21) pr «TH 11 Pt TWFT ( 1) 5PT aPtftftfftftftf 
pt ftftTft PTft gft, pvato JTTpfv, mr^ra ?prgr Trrr mpt p't 
ptttppt Ttnfrft ftp, wraftpt pt potw faftpr pr# | pm 

9-10-82 ft TTTTrft #PT 8-10-85 P~T JPTTVft #ft PIvff ftftfa P> 
YR ftftfif P ¥R fftaffbft PT# | fftftP ftklft ##[T ft4 ftlftT 
pwTfl ft pq ft Pift PTft i 

[ftPTI ups 2-13/8 2-PITP ° WRo ftto] 
TTR »#rT, WPr ttfsTP 

New Delhi, the 10th Nosember, 1982 

S.O. 3910.—In exercise of the powers conferred by sub¬ 
section (1) of section 11 of the Regional Rural Banks Act, 
1976 (21 of 1976), the Central Government hereby appoints 
Shri Harihar Ram Nagar a,; the Chairman of the Barabanki 
Gramin Bank, Barabanki and specifics the period commenc¬ 
ing on the 9-10-82 and ending with the 8-10-85 as the period 
for which the said Shri Harihar Ram Nagar shall hold office 
as such Chairman. 

2. This i 3 in supersession of the Ministry of Finance, 
Department of Economic Allah s. Banking Division, notifica¬ 
tion of even number dated 22-5-1982, 

[No. F. 2-13/82-RRB] 
RAM BEHRA, Under Secy. 

fWf5ftmn ftrjfm armp jtsp, q'tfty tf»io, 
wfft^ftftT fto 13/82 
ft'ftK 3 0 kORJPT, 10S2 

PIVWo 3 911.—TTtfttfPF, ftvfffft lft^p rpjg V ft 

qv qpppfp sftft qr ftr n 0 ft^.r , ft^nr 

vrp (sto $°) ft apflMP rjwrtTft Prftf^ft ‘ij’ ft 

qr fftrjjp 29 - 9-82 (ftftft^) p‘t Pridr 5 " wr pt fftpr 

[qo tfn II (3) 9—rfrr/ 8 1/22 7] 

upo fto nr, ptmuftt 


ftft fqR#, 9 ftqtg'T, 18 82 

pto STto 3909.—Ktftfftp HTftf'ft 'ftp xrfirfftpft, 1976 

( 1 9 7 6 Pt 2l) pf ^ITj 1 1 ftt OTtTFt ( 1) TPr StftTft WfftTftf 
PC Thrift Pftft pt, ftftftft ftrprv, nqpiriTT "ftr #0 npo 
PI PTT ftp, ft^ij »fp xrsq-((T fftftPT pnfl ft t«tt 5-6-1982 

ft snrrq #PT 4-6-1984 Pt ftftTv=T gift PT# Tipfft P> Tft 
stpfft ft pq ft fftmfTft prftf | fftpft ifiTrft p 4ft mf 0 qfrPPTv 

PSftfiiT ft MT ft PTft p3 ft 1 

[ftP7r 2- 1 1/81-WTo ff [To 


CENTRAL EXCISE COLLECTOR,VIE, M.P. POST BAG 
NO. 10, INDORE 

NOTIFICATION NO. 13/82 
Indore, the 30th October, 1982 

S.O. 3911,—Consequent upon his promotion as Superin¬ 
tendent, Central Excise, Group ’B\ Shri G. A. Kelkar. Ins¬ 
pector of Central Excise, (S, G.) has assumed the charge 
a 3 Superintendent, Central Excise, Group 'B’ Hqrs. Office, 
Indore on 29-9-82 (F.N.). 

[C. N, 11(3) 9-Con/81/57561 
S. K, DHAR, Collector 
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•rw? fftro, anmw-ftoft frr 
artier 


?T< ftptff, 6 TOtTO: 198 2 

*ToWTo3913.—ft* 'flu F%?fftW <F |4 Dm , 28 WJ 
Tf^TO 4ft, ftfaftf-1 100051ft 1983-83 4? 4V.R ftft ft* «ft 


R# ftWf, 8 TO«H, 1083 

vro arr* 3 9 12 .—sum< n<i<. tftWifer ftrftfft (tfiur) 

4f* 5fTo fto, 72-*t ftftft *nfRT-1 <P> ijft’ 81 ftffa 4? 

eftrd mrfftf/ftali % 'jail % sro wft. fftfr ^ *?rtt 

tnif % fbrq s, 6 G 0 ftg a?r ttt srnrRT wrWff tf* t ff° /to?/ 

20277 94 lift /TOTOft/77 / UR /80 fftTO 7-1 0-80 TOR ft?4T TOf 

«rr i 

nribsff to* wifoir ftipJftrcr (tfftr) 8?* ft* ft* 

% «rar to?^ srntftf ft tfftnipF fttft? sift ft xruftrft «nTf 
ftft 4? ftTQ, ftT WtSTK to write* Pror t ft? «J*T tfftr»[R? 
ftfaR srfir tor fftfa tor 4? to ‘friftR Frft ft wiftra? ftf 
& wrn trrit 4? to <if ft toT w wit h?to $ ft? 
irft *th rfftpftf? ftfftt aft to 4 fft arEfi $ til ft ft 
■prrrkir fit fft?rf % Pro, riftr ft wiftt i 

qft TO ip RftR if, Ptfi TOTOrfft b,Tr xrrfftT ftnftft 

ft* TOpR*4mTO-fftfa fwftrfVt totot 1982-83 4? Tftfttra 

1 5 5? <f3CT 352 % WftR >x*p Rft ft *TftCf PftT \ I fttr- 

5 Rttwft mpr | ft? tor "RRftr rf* ft /to /2027794 

fftpF 7-10-80 fit Ip tftmvpp 5tftJR srff wr art $ 

tfhc ftftr ftr $ ft? wr^erw ft tfrifripf? TTftR nfa ft 
fliaftf? i?t to 4 ft: ft to 1 Rrftfa ft tot tfmptpp ftra* aft 
ft* ft ft art t I 

®nro ^h#pt f?t rfrirrvjR? ftftR aft ft a-jftrft trim % 

TOf fit wt l# $ 1 

[ft* fo l-ft/^lft/lWT-81/aftptft] 

MINISTRY OF COMMERCE 

Office of the Chief Controller of Imports and Exports 

ORDERS 

New Delhi, the 8th November, 1982 

S.O. 3912.—M/s. The Typewriter & Office Appliances 
(India) Co. Pvt, Ltd,, 72-Armanian Street, Mndras-1, were 
granted an Import Licence No. P/F/2027794/C|XX|77jH|80 
dated 7-10-80 for Rs. 5,666 only for the import of spares 
of machinery/instruments for stock and sale during AM-81 
period. 

M/s. The Typewriter & Office Appliances (India) Co., 
Pvt, Ltd., has now requested for the issue of duplicate copy 
of Custom Purpose® Copy of the above licence on the 
ground that the Original Customs Purposes Copy has been 
lost after having been registered with Madras Customs House 
and utilised partly. The parly agrees and undertakes to re¬ 
turn the Original Customs Purposes Copy of the licence if 
traced later on to this office for record. 

In support of their contention M/s. The Tye writer & 
Office Appliances Co. Pvt. Ltd., have filed an affidavit as 
required as per para 352 of Chapter XV of Hand Book of 
Import-Export Procedures, 1982-83. The undersigned is 
satisfied that the Original Customs Purposes Copy of Im¬ 
port Licence No. P/F.2027704 dated 7-10-80 has been lost 
and directs that duplicate cony of the Customs Purposes 
Copy of the licence may be issued to the applicant. The 
original Customs Purposes Copy of the licence has been 
cancelled. 

The Duplicate Copy of Customs Purpose® Copy of Im¬ 
port Licence Is being Issued separately. 

[F. No. l-T/Spures/AM-81/OLS] 


^r v ftftgftr % ftro T^rPw <ntf tfft tfsroT 

4? wpwt 4? ftpr 1 , 56,000 wft tjttr Tt stfift 

u<fi | 20301 16 fftft? 13-10-82 TtH ft?4T TTT «TT I 

2. R&Tt tTR 0 44° Syfo^lftTT fftftWJT, 2 8, ffiJTO Til 

dl ft^ff 4 we ft tr^ftfft gfttrt ?>rrtr *ir4 4? 

ftn PIETRT IT trftTT ft?HT $ ft? UT StflsR ttf 

jptr ftftw4 ftg'^TTftftftr -ft ftqntfR? jriftrvi^ 4? iraTte 

TTr-T qft gmffn tfrr fsjrrr fr Vf T tf ft t wf«fi tft* 'ft* «4s^iftsR 
*prrftiFi, ?rf ftwfr | ft? qft ijr tfiRRjro srtjftft u,4 
rprr ftftrr fttfo°r trft wt 4 ft*r XiWf | tft w t? 1 , 4i*T'T 
■ft 4? ftq sfter 44 i 

3 . sift tt# 4? «w if tj4«fr uh* f * n^rftw Fftfftpr 
4 stnrih fttfft ftpt.ftfsr 'jftror i 982-83 4? gftftrra: is 4? 
4<r 353 4? wytR to um-TO TrftFT ftfti 1 1 *rtfr?ftrwf 
ftjw | ft? tfpmr wifftt w* 4 | to jn-j 03oii6 ft?u<F 13 - 10-82 
fi to Riuitof to jpi ftfttm ftiftor TOiti?) ?rft cr? ?if | 
vh. 4m &ft? Ht#8 «p ffntiJTO Jttiftld TO ftftmt 

fttfstR stftjff ft w^fhrft sft ar.ff 3R #r Rft 1 to .ffiFr^ro 
JJTT ftft.'tT ftrfTO gtfftd gftqt Lft ft Tltff 

$1 

4 . wraro iff flftffpF ft JiffT ftftro ftftro 

ftm srfetqt wifta? g?t trpi if orrer 9ff m # 1 1 

[ft* 4* aWr / ft/s 1 / 82-83 / tfr ft ft)] 

HftR ft?, TO 1JW ftw? 
fir. fttfTO, gntTu-ftoft 

New Delhi, the 6th November, 1982 

S.O. 3913.—M/s. M. P. Electronics Corporation, 28, New 
Rohtak Road, New Delhi-110005 were granted on import 
licence No. P/F/2030116 dated 13-10-82 for Rs. 1,56.000 
only for import of parts and Components Including electronics 
components elc. for manufacture of colour TV Sets during 
1982-83. 

2. M/«. M. P. Elcctionics Corporation, 28, New Rohtak 
Rond, New Delhi have now requested for issue of duplicate 
copies of above licence on the ground that the Original 
Customs. Purposes Copy and Exchange Control Copy have 
been lost without being registered with the custom authority 
and utilised at all. M/s. M. P. Electronic® Corporation, 
New Delhi agrees and undertakes to return the Original 
Customs Purposes Copy and Exchange Control Copy of tho 
licence if traced later On to this office for record. 

3. In support of his contention M/s. M. P. Electronics 
Corporation have filed an affidavit as required in terms of 
para 353 of Chapter XV of Hand Book of Import-Export 
Procedure, 1982-83. Tho undersigned is satisfied that the 
Original Custom® Purposes Copy and Exchange Control Copy 
of import licence No, P/F/2030116, dated 13-10-82 have 
been lost and directs that duplicate copy of Custom Purposes 
Cony and Exchange Control Copy of the licence may be 
issued to the applicant. The Original Customs Purpose® 
Copy and Exchange Control Copy of the licence have been 
cancelled. 

4. The Duplicate Customs Purposes Copy and Exchange 
Control Copy of the import licence are being Issued 
separately, 

[File No, CTV/AU/81182-83]GLS] 
SHANKAR CHAND, Dy, Chief Controller 
for Chief Controller of Imports 
and Exports. 
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tsx fltfOT, wwm-^«rtfl w wnfad 

VPpWT, 7 faei«rX, 198 2 

faffl ,- rrfttftf Ax XTJ Xm ST0 f^To, fto 2 '',115 j, 

«St%fT srer, frJx, ftt^fr, fjmr fm ^ % 

OtEft faR XR 2G25U00 wi *j/R % BfftX BfRftft ft° ftfa 
R tTj 0 33 928 <)| fift RXXRW / 83 j j 83 faffa 28-6-82 

ft *pt fafrxx xftfax sfn xft x^t qrxft tt srrfttq i 

Wo sn» 3&i4—^m Awm ^Ri',"HiT5 sto Pro fro-;: 
trn 3 «pfwT snr^ ^ifH<TT i&z, ft%ft fao far® ('far*} 
«pt 525 rfffftqr zz Ttfanyr cfti tftex / qrrxR % wmx At faR 

2635000 Wf TfCT W Rqr wfSS WnfaTT fto ft /1«T / 0339238 
jft I RX^W I 83 1 I 82 fifXfa 28-6-82 TPIfa faxt XXT Bf l 
tjrftft g*r<f«RT rrnfax urt >jit fafim ssrsR sfH ft w^rfs 
ariff <Rft % far/ *x Brerrc qx Rfarx faxT ft f*rr 'Rftfar ®?r 
RX RKT fafaXX SSHR Xfa fa# ft) TffSTTJ^ TfftWTTt At SR 
ftfaffi sr^nr fftxr fr wr x$ ft j wnmtnt ftr xi ft 1 ft <tr% 
iff tfTfar qtx ^Ar ft fa xnfax fWr ftt s^ xftl gvr ft t 

2. ?tts ttp *tr xxfrr ft, Brftqqr ft qrrftqrifa ftsiftfarfy 
xfafar At xorft fftfaRx vrx«r faux rsnx ftxx qv rt xxx xs 
xifaXT faxr ft 1 

3. ftX^<e £ fa 2625000WT R?X W BftR ITnfaft ftoftt 
STS / 0339289 fftxfa 28-6-82 (*JHT fafftmt TfftfaT Sffft ) Wfr 

xft ft ) btukrixb ftt st ft, wV. «tftxx w rh* xxfa qx ft. 

JJWT Wills 2 625 00 OTOT ftr f^o W^jf%TfiT sfS Slff VI TT.tt | 

«jh wftrs frm^r (tpr faftw sfa) tto sr / ow / 339289 

fsstfr 28-6-82 fsOTr TJfS 2625000 W, ft W ^ ljf?f % fqrr 

x? fast ssr ss«t sro. i 

[fafaw wRm 1 2 1 ttRT -83 I W-1/w BIX /*rrf»] 


^Office of the Dy Chief Controller of Imports & Exports) 

Amritsar, the 7th September, 198Z 

• Subject.—Order for cancellation of Exchange Purpose 
Copy pf Advance Licence No. P/L/0339289iC|XX) 
83/Z/82 dt. 28-6-82 for 26,25,000 issued in 
favour of M/s. Vedsons Steels & Wires pvt. Ltd. 
B-2 & 3, Focal Point, Industrial Estate, Mohali, 
Dlstt Ropar. 

S.O. 3914.—-Mis, Vcdsons Steels & Wires Pvt. Ltd., B-2 & 3 
Focal Point Industiial Estate, Mohali, Distt, Ropar (Pb.) were 
granted Advance Licence No. P/L/0339289]CXX|83[Z|82 dt. 
28-6-82 for Rs. 26,25,000 for import of 525m, t. of Galvanis¬ 
ed Plain sheets/coils, They have applied fop Issue of Dupli¬ 
cate Exchange Purpose Copy of the said licence on the 
grounds that the Exchange Purpose Copy of the saij licence 
has been lost/misplaced without having been jegisteied with 
any Customs Authority. They have declared that the said 
licence has not been utilised at all. 

2 . In support of this contention, the applicant has filed 
an affidavit on stamped paper duly sworn before the Executive 
Magistrate 1st Class Chandigarh. 

3. I am satisfied that the Advance Licence No, P/L/ 
0339289 dt. 28-6-82 for Rs. 26,25,000 (Exchange Puipose 
Copy) has been lost/misplaced and duplicate copy should 
be issued to the applicant in lieu thereof for the full 
value i.e. Rs. 26,25,000. The Original Advance Licence 
(Exchange Copy of the Import Licence No. P/L/0339289 dt. 
28-6-82 for Rs. 26,25,000) may be deemed to have been can¬ 
celled for the full value of licence i.e. Rs, 26,25,000. 

TNo. Adv-12/AM 83 /EP11 \SR I ic.j 


ftrair- xrAsff fftw trro fRo 320 xm swt; sFfffcjnH 
Rfxnr, qnr -2 % nm ir intt Bpr gn 21 a 7 5 0 0 /- 

XtA tjytr % Bfipt artsxfa <ffo j RSf / 0339291 / tff / 
mpTRTO /83/afj/ 82 f^TTTT 28-6-82 farfirtT 3 ! JrAtapT 
sfit <pt x^; *rxA Tr BtAw i 

WT° 3915 —TtxsfrfirqrFT WIT gfo 320 XR TT^IX, 

Vffx^qn trfion, ^TT-2 qft 437 5 «ff° ZV ^ff“ «fra 

sffx*t j <rrtpR % «ptR ip firm 2137500 xxn; vt ux; wfbx 
TTlffitT BO -tft/tpr/ 0339291 ftpTTTT 28-6-82 UTK 

fiprfT imr Bt i biAtw A tjtthx 'ft R,sr srtfnr*r 

sfx q?t nfa etift txA % Hp xrtOTT qx BrAtM 

fqxrr ft fa fatft ft ftnmjv snfwrxr ftr qm xafrfx wctr 
faxr tfa: Txqtr ttAr fad fair ft ^x wrsxx qrr ttfx 
TJXX 6ft Wft _ft j VXBPtfB ftr i 

2 wqA pi 5? t hxAx A biAxh A >ntfatff xsxrfbxrrTr 
xfrx? % xrx fxfoxx vtxb Arxx f?rrx qxx xx tt^ sttx xx 
. rfax faxr ft \ 

3 . ft ftijss ?, fa Hriwm fto qt / tfa | 0339291 fanx; 
28-6-82 (XJT fafwx Xtfm sfa) faHTf JjTX 
2187 500 j- W» ft uf[ xA ft/BXWrX?B ftt nft ft B>X WfW ft 

Tjyxr % fax Wijfafa srRr Ttrf) «tflr stir i rxt wfax 
fto ft) j RX I 0339291 far fa 28-6-82 *JST faffthX XtftTTX 
xfa (flftWT RR 21 87 50 0 XXX ft, RX m=x V fan XXWT 

arrR 1 

[60 95/wftJT-95/w-83/4:qr/ i/xrfl j r/ s rrt«] 

Subject.—Older fo r cancellation of Exchange Purpose Copy 
of Advance Licence No P/L/0339291|CiXX|83|Z182 
dt. 28-6-82 issued to M/s. Vikas Ispat Pvt. Ltd., 
320-Ram Darbar, Industrial Area, Phase-11, Chandi¬ 
garh for Rs. 21,87,500. 

S.O, 3915.—M[s. Vikas Ispat Pvt. Ltd. 320-Ram Darbar, 
Industrial Area, Phase-11, Chandigarh were granted Advance 
Licence No. P/L/0339291 dt. 28-6-82 for Rs, 21,87,500 for 
import of 437.5 M.T. of G.P. Sheets/Coils They have ap¬ 
plied for issue of duplicate Exchange Purpose Copy of the 
said abuse mentioned licence on the grounds that the Ex¬ 
change Purpose Copy of the said Advance Licence has been 
lost/misplaced without having been registered with any Cus¬ 
toms Authority and utilised at all. They have declared that 
(he said licence has not been utilised at all. 

2. In support of this contention, the appiennt has filed 
tm.affidavit on stamped paper duly sworn before the Execu¬ 
tive Magistrate, Chandigarh. 

3. I am satisfied that the Advance licence No. P/L/ 
0339291 dt. 28-6-82 lor Rs. 21,87,500 (Exchange Purpose 
Copy) has been lost/misplaced and duplicate copy should 
be issued to the applicant in lieu thereof for the full 
value. The Original Advance Licence (Exchange Purpose 
Copy of Import Licence No. P/L/0339291 dt. 26-6-82 for 
Rs. 21,87,500, may be deemed to have been cancelled for 
full unutilised value of Rs, 21,87,500, 

[No. 95/Adv.-9J/AM-83-EPl/ASRiLic.l 
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sPJfaTT, 16 fftTRTC, 1982 

fw tfafa JJ&T faRTT, 1734 /1 ^frO, WTT t 

hkV 4320 UO qqq jj?r «fr irftm Tfaqq 
/q4 I 0339392 / fa./ qWEFt / 84 / f 82 ffafa 
31-7-82 fa rqq fafa <fa xrpfar i 
vro arto 3 9 ifi.—ifafatjfa -witt 773-1 1 1 fafa faff, vfaiqq 
fafal ivlrtu+l T WIPT if El“/ 492000 6qq Rfa( fa fa fafa 
4l|far fa fa/q4 / 0339392 ffafa 3L7-32 far it i $ fa 
fa 004496 ffalfa 16-8-82 TO ffair 4 fi* VTT I fafafi 

w^ffaq Trffar (?rfa faqnq/q; fa iyrr f^rPr^RT faro trfa) 
fa fa t ffa fa srPr^rt T,fa qfa % ffar mtrn qt mfapT 
ffarr £ fa faq,fan fa frPm qfqqt fax faf £fa ffar nfat 
jq ifa qf t / xroqrro fa q£ 11 qifait faffa ffar $ fa 
qqfar qrtfqq fa fti ifa ffafar nf arm- ir ^rgt ^rnr $ 1 

2 . nrfa fa =ti wii fa whir'll fa wfarft roffanff 
*rfaqr % qrqfa ffaffcfa rna fat wot ■tt'; -tc fa wt<t- 
W qfaq ffaq( 11 

3 . If qqjfa 5 fa 492000 /- wtr faq waffa qrfafq fa° 
qr /fa/ 0339392 fRfa 31-7-32 (fafqrfa'q aRTir-T srfa 
far/ffaffaqq ffafa srffa faq faf ^£faf) fa ni$l qwrro 51 
*rf $ far w^ffaffa jtFt4tt, 492000 /- w? faq * ftfa fa* 
fa t $ far wrroi <(7 '’rfar fa qrq 1 faq (fafaf a^i qfar 
fatHifae faro fa 4 jst fafqqfa ffafaqr fanqt Tiffafa 0339392 
Prrfa 31 - 7-82 faro faq 492000 /- qqq «rr faq if i i faf 

fa° 004496 farlfr 16-8-82 Hqfa 492000/- ^ if $7 

irar^Rf faq % faq fa* wr xp i 

[ffaffar fa° wffaq /72/qqq-S3/i9fsfa/qq4«rrq/' ; Tr£] 

.Amritsar, the 16th September, 1982 

Subject.—Order for cancellation of Advance Licence No. 

P/L/0339392|C|XX|84|Z!82 dated the 31-7-82 for 
492000 in favour of M/s. K. D. Sttdesh Kumar 
1734/1 Kamion Deori Amritsar. 

S.O. 3916. —M/s. K. D. Sudesh Kumar 7734/1 Karmon 
Deori Amritsar were granted Advance Licence No, P/L/ 
0339392 dated 31-7-82 for Rs. 492000 and DEEC No. 
004496 dated 16-8-82 fur the Import of Zip Fastner. They 
have applied for the issue of duplicate licence (both customs 
and exchange purpose copies) and DEEC on the grounds 
that the both customs and exchange copies and DEEC 
of the above said licence has been lost/misplaced without 
having been registered with anyi customs authority and 
utlised at all. They have declared than the above said licence 
with DEEC have not been utilised at all. 

2. In support of their contention, the applicant ha? filed 
an affidavit on stamp paper duly sworn before the Executive 
Magistrate, Amritsar. 

3. I am satisfied that the Advance Licence No P/L/ 
0339392 dt. 31-7-82 for Rs. 492000 (Customs Purpose 

■ &>py Exchange purpose copy and DEEC) have been lost/ 
misplaced and duplicate copies should be issued to the 
applicant in lieu thereof for the full value of Rs, 492000 
and DEEC. The Original ( both copies is cusioms purpose 
and exchange control purpose) of the Import Licence No 
0339392 dt. 31-7-82 for Rs. 492000 and DEEC No 004496 
clt. 16-8-82 may be deemed to have been cancelled for the 
full unutilised value of Rs. 492000. 

[File No. Adv,/72/AM 83]EPl|ASR|Lic ] 

famr- fafa ro far 1734/1 tdfa *rff, wert v 

ro if 'JTTff fai^ Tf7 4 84 4CI0/-WT Jjmr % pif; wfint 
TTfaTT fio 4r / <f*r- 0339391 / / 83 / /S2 

farfa 3i -7-R2 nft ^ ifff xrfaur i 


WN 3TT0 3 917 —R^tff X‘(R Trif Tfifr 1734 /t Rfa 

tripfiT tif ftrt Tin:^ % SWFT % fa<7 4 84400/- ^-4, 

4rr tr^: xrruh Triof'? tfa vt In T / 0139301 / jff/^TfipT /a 3 / 

tx I 82 fafifa 31-7-82 tff'C $■> $ O ] 004497 

fafifa 16-8-82 TtR fa41 TIT 411 ^ft tT^farT 40^4T 
(ifffa TtftTfi 'afa T4 4ST fa/fTT fiTTT aft) «f< 

trfaR 5 nfR , ' ) T Tift Ufa fa'T ^4 tt.tfTT 

qw. trrifR faar ^ fa 4 fair faff farofa aiftnifn tch 
tfsifaq qrrpr njft fair rom if Aiq Tr 40 ^/fcin 1 * q'r >hir 
Jti 4^ x/rfar fair t fa TffR ArWi trTr xffff'r ur 
faAptr »{f root Tiff faqr arr i i 

2. wfa tfa T4? % T444 if trfatp h irrqirrff erffiterff, 
tnfR'r trofa fafasn sra«r fatir rrmr ro ar tpr vppq 

qrfar faat 1 1 

3 . n ^ fa 48 44 oo/- 4nq w *fRnr AtftfA tfp 

it 1^11 0339391 fafipfi 31-7-82 (*>ff afairi) tftt tff Wi 
fio 004497 fafifa 16-8-82 40 | (p 4-0 | I 

wn; tifaTifr qf) xvrra tx ^ ^’4 % fR Tr^44 tfa it 
$ f *fr vt ’aifaPr Trff Tt: arcrinwran Tifafa itjrt^l 

0339 391 ffaTT 31-7-32 fa 4"4 Tfafi TfafaT (tjfa fa[449 

f 445 T i r a^fh 44 4 rtrrt[?>tr 44144 afa) mi it i f faj 4^ 004497 
fa4ta 16-8-82 W'fa %*; 484400 faTCT % 44^44 if4 «P Ffa 
4^4 fHPJ, 417 mfa inq 1 

[ho Ufa 4 73 / 7 04-81 / q 4r mil 474 fax / 44 Wit fit] 

Subject.—Older for cancellation of Advance Licence No. 

P/L-0339391/C|XX|83|Z|82 dt- 31-7-82 for 

Rs. 484400 issued to M/». Ram Muiti Raj Kumar, 

1734/ Karmon Deori, Amritsar. 

S.O. 3917.—M/s, Ram Murti Raj Kumar, 1734/1, Kar¬ 
mon Deori, Asr. were granted Advance Licence No. P/ 
L-0339391/C/X|83|Z|82 dt, 31-7-82 for Rs. 48440 and 
DEEC NO. 004497 dt. 16-8-82 for import of Zip Fastner, 
They have applied for issue of duplicate Licence (Both) 
Customs purpose and exchange control copies) and DEEC of 
the above said Advance Licence on the grounds that the 
same has been lost/misplaced without having been registered 
with any custom authority and utilised at all. They have 
declared that the said licence nnj DEEC has not been utilised 
at all. 

2. In support of this connection, the applicant has filed an 
affidavit on stamped paper duly sworn before the Executive 
Magistrate, Amritsar. 

3, I am satisfied that the Advance licence No. P/L- 
0339391 dt. 31-7-82 for Rs. 484400 (Both copies) has been 
lost/misplaced. DEEC No. 004497 dt. 16-8-82 has also 
been misplaced/lost. The duplicate licence and DEEC should 
be issued to the applicant in lieu thereof for the full 
value. The original Advance Licence (Exchange purpose 
copy and custom purpose copy) ol import Lccncc No. F/L- 
0339391 dt. 31-7-82 and DEEC No. 004497 dt. 16-8-82 for 
Rs. 484400 mayi be deemed to have been cancelled for full 
unutilised value of Rs. 484400- 

[No. Adv./AM-83/EPI|ASR|LIC]( 

faqq:- ifr Jet tpifawiiq, 350 vrrfaf ro, rrtjtoTx % 
qrq if nut faq qq fioouoofaqq Jjfa qr wfaq 

139382 faqfa 20 7-82 fat qrfa qrr wfam 1 

Wo sn» 3918 —%£fqiso fafaf miT, WJffitn: 
fa faq qqrqfa % wqn’fa faq ooouou] gqq ^ w qt; 
wfaq qc 0.139382 ffant 20 - 7-82 qfrq faq: mri m 1 
Tnjft (q'hfr faqpTfqi safad tfa tjat ftrfaqq fan'« , q 
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dml! - - (ii)] 


UT7T XT tT*73Tr 2 7,1 9-S 2/u, ] 9 (,14 


fi) rftf ft i f A fl tt-rfA/T t# vrt % F=n m wrarv 
47 'ctrw Prut ft 4\ srfwr mr fr i f rfr firm fx# $m\- 
sfT rrrfwRt ap <rr"T 4 tV?tt wapt xfo fyrr ir<pT 53 'at 
I /vt<tptw ift *r4 5 1 

■ 2 . wirf *4 at % *nt#r 4 vij&tf: 4 vri'-nr^ eyrffcpprrV 
<R trmft fafirTT wr w mm far t mR 
4 sr rfV xrftn f*CTi ft \ 

3 vi trjrt t Pr fiouooo wi wfirr Mrfrfrf # 

0339382 fWPR 20-7-82 TfrfTr4T~47 HrffTR Ufa ^fff fVpT*Tir 
pftfant stfH 05 ft i i >ft) qrftxxr litw ft /?tw;w ft 
wr ft wV ft 6uouowi ^ ffarf xrrftT-R tt r^M*t * 1 # 

ipt 7T(TT I rpr niTTA *Tlf#T 4° 0339382 ftTPR 20-7-82 

(eXt srffTirt wrfa rfrfrpirj'T sreDH X rat pTfirmr fiTrfxM 
srffrat fsrjwr Tj&t 000000*44 ft ft^ % rff rfo 003503 
fprpB 17-8-82 5PTft 'jft TI5PJ4T »J*4 *? fan 77J* PPT RU 44ST 
ATTirf 1 

fa XlfiPT ( 70 /rrtTTT-a.i/^ rff HTt Iwf wn: fa?5] 
4344 fatf, 38 Tfa4 f335rr, 

Subject —Order lor cancellation of Advance Licence No. 

0339382 dt. 20-7-82 for Rs. 600000 issued i* 
favour of M/s. Kay Tex International, 350, Shastri 
Nagar, Amritsar. 

SO. 3918.—M/s, Kay Tex International, 350, Shastri 
Nagar, ASR were granted Advance Licence No. 0339382 dt. 
20-7-82 and DEEC No, 004503 dt. 17-8-82 tor R.s, 600000 
for Import of Zip Fastneis. They have applied for issue 
of duplicate licence (both customs purpose and exchange 
control copies) and DEEC on the grounds that the both 
custom* purpose copy and exchange control copy tod 
DEEC have been lost/misplaced without having been re¬ 
gistered with any custom authority nn d utilised at all. They 
have declared that the above said licence with DEEC has 
not been utilised at all. 

2. In support of this contention, the applicant has filed an 
affidavit on stamped paper duly sworn before the Execu¬ 
tive Magistrate, Amritsar. 

3. I am satisfied that the Advance T icence No. 0339382 
dt. 20-7-82 for Rs. 600000 (JTustom purpose copy and 
Exchange control copy and DEEC) have been lost/misplaced 
and duplicate copy should be issued to the applicant in lieu 
thereof for the full value Rs. 6000000 and DEEC. The origi¬ 
nal (both copies that Is custom purpose and exchange control 
purpose) of Import Licence No. 0339382 dt 20-7-82 for 
Rs. 600000 and DEEC No, 004503 dt. 17-8-82 may be 
deemed to have been Cancelled for full unutilised value 
Of Rs. 600000. 

INo. Adv/70/AM-83|EPI|ASR|LIC] 
LACHHMAN SINGH, Dy. Chief Controller 

dXlfa *NTH 0 
rffxftftw farm Twit 
wrftxr 

tff flfMV, 30 XWJJT, 1982 

kt° wt° 3199 —.ftmfar tRtTjT Ewft 4fm (jrffarr) ffanr, 
1952 f farm 3,4 wb 5 i #4 qflpr m#* f^untt #7 
fltfapff) xrfafaw, 1951 (1951 xr 05 ) srm 6 ittt 

wfafa ITT JT#»T *17% Jit fafaAftrr sqfXrff ^ ?JT 

xriftur trrrfa rf xV *4 fr xtTfrf ftr fan sfb% 
f^nppTT nfm ur ffcripT ft, xr^TT: 

sfbf) ■jxfbr Prupr d'xTTi 
8 TO 


1 trF’T'i, _ 

w fx*rrr, d? reft 1 
JTefJT-df’Td 

2 nij*d s-ftR-, Affl ^ STdCl 

eirxr fa-frrn-, tFt wxrdi, fr ; if 1 
I T3 w l^ 

. 3 . 8iV Uo nftc Ip TIT fl, *m TTfPT ( 7|’7 T Til) 
so, Jir^Txr 7 ^ 7 , nf fr-fr, 

а. ?lr wre 1 uT" drft, tri ii'i (Jff r. Tir) 

297ffTr trnr, df ffMf, 

5. mV r^TTo f'TTrrrTRfXT TT'T ('TtTT TTf) 

5. ?l^ rr%^[, Tf ff-ff | 

б. rr^TpTftTtf;, nT-ff*ff fdlTPT 

■jxfnnfaHtr, sftiifrfVrp fxTFT-fTtrpr , dfr^fr 

7 . Jjrrfsfftwx;, 

%brf 1 *£ frcrV 1 

8. faifXPFT, 1 

TiefPT sfhff HWPf 

TPT 57 I 

9. «ffo Tfo 17T» , 

5TPrf7.tR 0 [Pt rf^TTir , rtf' fT"fr | 

10. rff >?o ff 0 rr=T pfR , 
rfdTt rf'Tn^Tr7 , 
rfbPTT xtirfPT, 

dt ferfV I 

1 1 , If-ftl frfftflPfi 

Tit^rfT MfRTfTdT fTbtn fdT8 , 

4 , mV dTiV?7j^iriT uftn , 

I9T4, ftssfr, 11001S qr rfTRr grtTpTfrf 

12 sfr i77io 

rfnurr Ptimfu *t , 

mr-rffiT xfforf*TR Pn firim, 

3ir MPR T?VT r frff-XT 
1 6 , TUT* Rlrf Tft pprrft I 

13 MMT3T 7ffOTT frfFT Urfrf l 8rf , T'T, 

qtn: iJTTTT , 39 S?ET, 'fr?rfV I 

1 4, XTSmsr , T7P1ST 415x 701 M14T XirTTfe* TJTT 

^1^ ftTo TTCW# iJT7T Vfrff rffTT, 

27 , 1 * 01 , ttSP*?# I 

i 

15 . MsTW *00%,, tprr frfxrro iPtit, 

•ITf^fTWT* , TTTT rf<7T, 

[9! o rfo 8 ( 18) /8 2/#o ffo l^fo] 

xifOTrq, frfftirw 

,MINISTRY of INDUSTR 
(Department of Industrial Development) 

ORDER 

New Delhi, the 30th October, 1982 

S.O. 3919—In exercise of the powers conferred by section 
6 of the Industries (Development and Regulation) Act, 1951 
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(65 of 1*551), it ad with rulcj 3, 4 and J of the Development 
Councils (Procedural) Rules, 1952 the Central Government 
hereby appoints, for a period of two years with effect from 
the date of this Order, the following persons to be members 
of the Development Council for Sugar Industry, namely 


DEVELOPMENT COUNCIL FOR SUGAR INDUSTRY 
CHAIRMAN 

1 Secretary, 

Department of Food, New Delhi. 

MEMBER-SECRETARY 

2. Joint Secretary, inchaige of Sugar, 

Department of Food, Ministry of Agriculture New 
Delhi. 

MEMBERS 

3. Shri A. G. Kulkarni, M. P. (Rajya Sabha), 

89, Shahjehan Road, New Delhi. 

4. Shri R. S. Mane, Me P. (Lok Sabha), 

29, Meena Bagh, New Delhi. 

5. Shri S. Singarvadivel, M. P, (Lok Sabha), 

49. North Avenue, New Delhi. 

6 . Director General <yf Technical Development, 

Ministry of Industry, 

Department of Industrial Development, New Delhi 

7. Chief Director, 

Directorate of Sugar, New Delhi.’ 

8 Director, 

National Sugar Institute, 

Kanpur. 

9 Shri P. N. Kaul, 

Economic Adviser, 

Ministry of Civil Supplies, New Delhi. 

10. Shri K. V. S. Murthi, 

Joint Adviser, 

Planning Commission, New Delhi. 

11. Managing Director, National Cooperatives Develop¬ 

ment Corporation, 4, SIrl Institutional Area, Haus 
Khas, New Delhi-110016 or his representative. 

12. Shri R. N. Sahoo, 

Joint General Manager, 

Industrial Finance Corporation of India, 

Bank of Baroda Building, 

16, Sansad Marg, New Delhi. 

13. The President, Indian Sugar Mills Association, 

Sugar House, 39, Nehru Place, New Delhi. 


14. The President, National Federation of Cooperative 
Sugar Factories Ltd., Saraswati House (Tilld Floor), 
27, Nehru Place, New Delhi. 

14 The Chairman, Indian Sugarcane Development Coun¬ 
cil, Sahibabnd, Uttar Pradesh. 

[File No. 8(18)/82-CDN] 
K. K. JASWAL, Director 


3?jrf t b r y rc r 

29 twjrr, 1982 

VjoStTo 3 92 0.—tVlT »9H fdfh *#7 * 4 * 

37^7 ( 3 ) $ nm qffcn *17 ftrftr srft<4 

374* Vfsfd44 19 4 8 ( 1948 77 4 6 ) URT 3T Tf TT9Kl( 1) 

bit tv* vrftvfr +• srarir of §rr , fjtfrq trtjr ilhiri, 
itft tr*o i*pt 7*fT , RprfTT ( tfiPFf TTPi* 7lt74f if <fafvPT , 
<pt, tmra ft thaTr on* Jrff&r ffftr f nr^ft etf f 
nR7*rtrR f sp'jf *7 ft 4 ■> 77° wr® 

2151 ft*f7t 15 1978 ft 77T tf®rr 20 ^ TTPEt . 

; trr# ijr rt it Trvft 11 

[4o 7 ( 3 ) /so wr-i ( 7 ) tps] 
sflPRjft ¥« fT, 

MINISTRY OF ENERGY 

(Depaitment of Coal) 

New Delhi, the 29lh October, 1982 

S.O.3M0 .—In exercise of the powers conferred by sub¬ 
section (1) of section 3A qf the Coal Mines Provident Fund 
and Miscellaneous Provisions Act 1948 (46 of 1948) read 
with sub-paragraph (3) of paragiuph 4 of the Coal Mines 
Provident Fund Scheme, tiie Central Government hereby 
reappoints Shri S. Das Gupta, General Secretary, Indian 
National Mineworkeis’ Federation, Rajendra Path, Dhanbad 
a? a trustee of the Board of Trustee*, Coal Mine* Provident 
Fund against serial No. 20 of the notification of the Govern¬ 
ment of India in the erstwhile Ministry of Labour No. 
S. O. 2151 dated the 15th July 1978. 

[No. 7(3)/80 Admn.-I(PF)] 
Smt, K. SOOD, Director 


TPm artr str sfrrcnr 

(*T7 fWif) 

Ti ftsfV, 9 fRRT, 19 82 

SRto 5Tio 3 921.TfRT (>T7ftrF7 WfbftWml ft 
trfhfPFT, 1971 (l971 TTT 40 ) f) URT 3 JRf JT7W 
RhYlA 77 fffpr TRf 57 771 1,rr7 TR71R, EFTT*f WR *17 

4*1*7 (*I7 ffRFl) ft fojfTi 3-12-75 *?T UfafTTT ^7701770 
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[wro II--3(ul] nw m m*** 27i n,utin 

15 TAl fern 4 *41*4, 1974 q) ?fet 6(25) 

7 4ir^-2 % wfe** it, %;j jrrcm tymrn p* pprftn arfw 
ffe fafe?, 74*37, Sfrfqwpqfet *T.rofY afr qtpqq [ 
if 7fefer wftmfe'i *fj, jmr’' fentqfet wfeufet %qqqir 

^ 4 ife vfafam %■ ferfer *r fan q-rq-qr *fsr*rn 
qfe) ^ nT *fe ferRR Wf, pTfife if JTtjirffe- 

r rfeR £q*ar if q>f»q qfer % qqqq 2 fegtfr tsferfinq T 

’ c, rfe < r *1*1*7 % *4qqq 7* qvft *feqrf qq qjjjrf jpTjf rjqq 
* **1 Tiq wrfir, nr w,fet *fErfeq * ?Fr ***r 1 ?*% *4fe 
P<"W wfetfer >pr q>4 qq Jr 1 

*TT*I 


PTTqt* W*TfeqT 


tffeqfet ip ?rr* 


1 ^SHFSIT, 
*rsn: srq, 
ferr, ^T'fp, 
(^Dfe*) | 


2 * 37 ***^, 

**qr srtRquqrr 7 ), 
qto*r° fer-fr, 

(7prnrR) 1 


;i sfe rwwqr, ql*r JTffRpR, 
?:» *>« tfro ew, 

O c\ # lS 

ffett PPWT, 

ton 7 * 


4 ^rpriar, 

' 14 ^ v i «0*r wt*, 
*V*:« fer;, 
f 477 qq*! 7 
( 7 mw) 


5 it* q^mrp«r<p, 

(qrWfep) 

JTOTlWT, 6, ^TRT 

qsftprn-, qqqjq (r^mm) 


b *|rr b*rt*, 

m tram, 

feriim^qq. 


feffi- fe* 7 *!*') fit 

ffiwr* Pkt, % tnq * 1 * 4 , 
ftrl *V wqryrr q«T tTpfe 
*it*r ip qrq naffer, 

fefUtTYT stffa: pf 

fp«r«r nr* 7 - *rq *spt 1 

ferr 77*34 (srwt*m) *i 
7ff*l* ffer ip qr* arffe 

*V. ffesf n«n q**ta *nfer 
% in* qiifr * fe* *PTr 

JTitrW *) 7 7P4T fetq 

fqfrqq't qrfeql, *** ipr 
«tor «V qf* q*rr *4* 
qfeu1 

fetrsrq<T 4 (torn:) ip *nr 
pimpT, *q-**iq ***1*1 

ip *r* £ 7 f it *3*1 #q; 

STI*4?, 7** fafa:* <R*, 

fet*»fr qfetqf *>4 *4) ijf* 
**% * 4 * 4 * am qP 7 * 7 1 

far*. ■?**j 7 " *4 r*** 7 * 

% «t* *tt?r, prq^r, iq-qq., 
ptjtfqr p<r, fn*r ffet?*? 

ft 'PTPR * iti* 

*474l*pfTr it fH* TPr^tr 
*tt*T *rq qp[t 
wl> *4p 74 ir fat** **q 
qf^q) *pr qp|iq vr q;r 
^ir 1 ” 

qqqjn *r *4 (i'prpqrq) * fen 
¥<m) % qp*m % ptp 
*>< *q>r *>*rq, wiei, 
tfe m*q, i*r prefer 
qf 7 * 1 ' 1 

fen f*trr«TTRqq (*i?ws‘ 4 *) 

4 r feit **r itnj. im'f 
it *rnj*t *mr!tirq | fi fenrtft 


m-a tm* 1 

7 wfaw* 'n-R, 

rr-fi* wnt 

f**r *4*54, 

4pT4«nq 1 

R W pfraTsTm 1R4HT, 

imrrfer qfemqr 

Tto 3 rr° imrfeni, 

f**r * 474 ^, 

■jfer 1 

1). *h1wp *t*, 

*fiq<nrp=rr *rn. qfferqqr 
nr* *[» *t^, 

f**[ *, 43 : 4 , 

VI 3TW | 


pfenfr iqinFfrqfq vfa »r;q 
qfe 7 1 

f**T qxq^4 (37-qprrq', % 

nitql* fq- 7 ^, ip ^111 

qipp qm ’TPTqrn ir f4*q 

*PT PTFT I 

q I* fqfeRT 7 t.fefei, 'pFTrqfet, 
pPiPT-rt, * a qqr ptri 7 qqr 
if qfeqfer n;r 
qqqr qrm tzji fe 
(qptFTfe *fq nqr *n 
q 7 fqfqq 'qqq qprq 1 

jr 4 ?i*rqfe qrn it f^qfn 

qt.qq?Tfrqr qrr qfijq uqp 

qjjr fe (qfjqfe *fa *V 

*q q 7 fqfe qqqt ) 1 

qc (> ( L 7)/8 2 *£*'2] 

ircr., ’•rq., qqqTi-r feq-p 


[qi?q 

MINISTRY OP STKBL AND MINKS 
fDepartment of Mines) 

New Delhi, the 9th November, I9K2 

S. O. 3921-—In exercise of the powcis conferred by sec¬ 
tion 3 of the .Public Premises (Oviction of Unauthorised Occu¬ 
pants) Act, 1971 (40 of 1971) and in supersession of the noti¬ 
fication of the Government of India in the Ministry of Steel and 
Mines (Department of Mines) number S.O. 15 dated 3-12-75 
and No. 6(25)/79-Mct. if, dated 4th October 1979, the Cential 
Government hereby appoints the officers of Hindustan 7ine Ltd. 
Udaipur, a corporate authority mentioned in column J of the 
Table below, being officers equivalent to the rank of jjazetted 
officers of Government to lie estate officers for the purposes of 
the said Act, who shall exercise the powers conferred and perform 
the duties imposed on estate officers by or under the satd Act 
within the local limits of their respective jurisdictions specified 
in the corresponding entries in column 2 of the said Tabic in 
respect of public premises belonging to the said Hindustan Zinc 
Limited. 

1ABLL 


Designation 


General Manager, 
Zawar Mines, 
District Udaipur, 
Rajasthan. 


Local limits of jurisdiction 


Zawar Group of Mines located 
in village Zawar, Tidi and 
Amarpiua, Tchsil Gitwa and 
villages Bhalarta, Singatwara 
and Rewalalai, Tchsil Sarada 
of District Udaipur (Rajas¬ 
than). 


969 GI /82 1 2 
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1 


2 




2. General Manager, 
Zinc Smelter, 
Debar! 

P.O. Debari, 

Udaipur, 

Rajasthan. 


3. Works Manager, 
Lead Smelter, 
Tundoo 
P.O. Tundoo, 
District Dhanbad, 
Bihar. 


Zinc smelter Including the resi¬ 
dential colony buildings and 
open area and land and other 
premises under the zinc smelter 
in villages Debari and Blchdi 
in Tehsil Girwa and village 
Gudli in Tehsil Mavli, District 
Udaipur (Rajasthan). 

Complete lead smelter, its various} 
buildings, residential colony and 
open land and other premises 
under the lead smelter in village 
Tundoo, Sub-Division Bhag- 
mara, P.S. Bhagmara of District 
Dhanbad (Bihar). 


4. General Manager, 
Rajpura 
Dariba Mines, 
P.O. Dariba, 
District Udaipur, 
Rajasthan. 


Entire mining lease area of Raj- 
pura-Dariba group of mines 
(including lands acquired and 
buildings constructed thereon) 
in villages Dariba, Rajpura, 
Anjana, Mahendriya of 
Tehsil Railmagra, District 
Udaipur and village Chak- 
papria of Tehsil Kapasan, 
District Chittorgarh (Rajas¬ 
than). 


TO) 

Tf frwf, 29 SNfpTC, 1982 

(squnr 


3922:— RtSrr, tfrfTO sfli Ptfl 1 !, 

1963 ETI7T 3 ttfk 1 % STT WTPTrC srfapRfffi 

19S8 ( 19S3 44) tTRT 210 %r ^'TUTTI' (l) fPCOWW 

erfimt srrfkT jr Tfrc rpawi'p 

fpThtr 9-12-l98l/:jft2G-12-I 981%o HTTo OTo 3470 ltk fiptl* 
11-2-1982 3fr 27-2-1982% ftplfcflT mOT 765 %’ST iTTOT^ra 

gf «Pr, % to t Pnrfafbrc sfr s % suet % ^ wtfar 

Ik— 

►Jr % rwr rtot, 

is, ttsr qjh^r, nf faFft-noon. 

[>8To 0,(10 W(/ PTo TJOT tpTo 14/81-HRo ft°] 

suTTiti qeppn:, tm trP** 

MINISTRY OF SHIPPINO AND TRANSPORT 

(Shipping Wing) 

New Delhi, the 29th October 1982 


5. Group General Manager 
(Commercial), 

Head Office, 

6, New Fatehpura, 
Udaipur, 

(Rajasthan). 

6. General Manager, 

Zinc Smelter, 
Visakhapatnam, 

Andhra Pradesh. 


Head office buildings, quarters, 
guest houses and office pre¬ 
mises of the company at head¬ 
quarters located in Udaipur 
City (Rajasthan). 

Complete zinc smelter residential 
colony and open land and other 
premises in villages Mindi and 
Mulaguda District Visakhapat¬ 
nam (Andhra Pradesh). 


7. Superintendent of Mines Maton mines located in villages 
Maton Mines, Maton, Kanpur and Lakarvas 

District Udaipur, of Tehsil Girwa, District Udai- 

Rajasthan. pur (Rajasthan). 


8, Chief Project Manager, Entiro mining lease area of Sargi- 
Sargipali Mine Project, pali (including lands acquired 

P.O. Sargipali, and buildings constructed there- 

District Sundargarb, on) in villages Kirpisara, Lok- 

Orissa dega, Nailipalli, Mahikani, 

Badabanga, Bharatpur and 
Icchanala. 


(MERCHANT SHIPPING) 

S.O, 3922,—In exercise of the powers conferred by sub¬ 
section (i) of Section 210 of the Merchant Shipping Act, 
1958 (44 of 1958), read with rules 3 and 4 of the National 
Welfare Board for Seafarers Rules. 1963 and in continua¬ 
tion of this Ministry's Notification' of even number dated 
9-12-1981 published as S, O. 3470 of 26-12-1981 and Noti¬ 
fication dated 11-2-1982 published on 27-2-1982 as £. O. 
765, the Central Government hereby Includes the following 
as member of the Board : — 

Shri Scats Swu, Mcmbei of Parliament, 

19, South Avenue, New Delhi 110011, 

fNo. SW/MWS-14/8T-MTI 
A. BHATNAGAR, Under Secy. 


*nrnr *f*rwnr 

(iro arc <W) 


9. Superintendent of 
Mines, 

Ajnigundaia Lead 
Project, 

P.O. Bandaiamottu, 
District Guntur, 
Andhra Pradesh. 


Entire mining lease area of Agni- 
gundala located in Bandaia¬ 
mottu village (including lands 
acquired and buildings con¬ 
structed thereon). 


[File No. 6(17)/82—Met,II] 
M-l L. VAJLMVR, Director 


Tf fWt, 1 1 JT4TR, 1983 

*To*rro 3923:— TTCTPff srrj»r tfwr 627 fsTk 8 *rN, 1960 
im Ppt( nrr qrctffa trrc Prcnr, 1951 % Pm 434 % wnr 
HI % far (m) sFnrrc irct-nrc it %trp 

Ml* i-12-aa & SRifktf jwrmt mr wrtrt ftm Ptrqr|i 

[tfWT 5-6/82 



[did 11—j(Ll)] 


1982/dfl^rdd 6,1904 
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MINISTRY OF COMMUNICATIONS 
(P&T Board) 

New Delhi, the 11th November, 1982 

S.O. 3923. —In pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
S. O. No. 627 dated 8th March, I960, the Director General, 
Posts and Telegraphs, hereby specifics 1-12-1982 as the 
date on which the Measuied Rate System will be Introduced 
in Kotagundrcdu|Thungandram|Gandcpalli|Jaggampeta|kuchi- 
varipalli/Thimmampalli/Piler Telephone Exchanges Andhra 
Pradesh Circle. 


[No. 5-6/82-PHB] 


Tf 16 TTCSR, 1982 


flRl. 3TT- 3924 PRpft 3fT&7 RWT 627, f^dRd 8 Rpf, 
RF#, 1980 JPtT 7TPT faitr ntf 6TT ffPTR, 1951 

fRW 434 if wrz ( 3 ) («) tmK sra-em: 

ff RTPPr/RT^T^RWT drfWld ftdtdi 

1 - 12-1902 t inrifniar tre spHTTf pitr wet am- fdTTRR 

PdfErr $ 1 

Dmr 5 - 4 / 82 M. iff.] 

3rR. -TdlfTriT, R^fd^STdt, 

(tfi ^. tfr.) 


New Delhi, the 16th November, 1982 

S.O. 3924. —In puisuance of para (a) of Section III 
of Ride 434 of Indian Telegraph Rule^t, 1951, as 
introduced by S.O. No. 627 dated 8th Match, 1960, the 
Director General, Posts and Telegraphs, hereby specifies 
1-12-1982 ai_the cleic on which the Measured Rate System 


will be introduced in MALLUR/MOHANUR/BAGALUR 
Telephone Exchanges, TAMIL NADU Circle. 

[No. 5-4/82-PHB] 
R. C. KATARIA, Asstt. Director Genet al(PHB) 


fwt mo F’wiftr *rsnFTR 

(fwRt fqwr) 


1982 

*!|o WT- 5 3925'— -fditRfRflTdR RlRPT wfirfROT, 1956 

( 1956 Id 3) T. ttidl 6 *ld dRHTTr (l) * FT«T ifed UR' 5 
irt ( 1 ) 5TO wd ttFtrtf'.fr v\ Rim RRd gr 

mr foTWt xflrr dTftfa RdiHR iFrr RTdt 

qrt >R ddf RUTT RiVo * WT4 17 ^ ^ ^ 

Rtrfff % fmfirawi R-pid wtr>t *r **** f *T <m ^ ^ 1 

[4o tppo 10-56/82-tW (^®)] 

no TTO 


MINISTRY OF EDUCATION & CULTURE 
(Department of Education) 

New Delhi, the 12th November, 1982 

g O. 3925.— In exercise of the powers conferred by sub¬ 
section (D of section 5 tead with sub-section (i) of section 
6 of the Univeislty Giants Commission Act, 1956 (3 of 
1956), the Central Government hereby appoints Mrs. Soria 
Grcwal, Secretary, Ministry ol Education and Culture to be 
a Member of the University Grants Commission for a term 
of three years vice Mis. Anna R. Malhotrn. 

[No. F. 10-56/82-Dcsk (U)] 
M. R. KOLHATKAR, Jt. Secy, 


d'wfw fwm 

dt fddpff, 12 ddWiT, 1982 


RTifrw 

•a 

¥t o MIo 3 920— 4:^4 RTRtr d, dFd 4 TWW, RTd 2, 9f 3, W> (it), 6 ^,1982 R 471-73 

wff( vr,7n n^F.% fdmd (rprw ^ «• irTo ’ i9 ' mfw 21 ^ jf " r,!ITT '' ia8 ' 2,ffrtr ' Rtf * df 

^ r, 4 *«n*F RT Wit d^ *7 dr/Rd % hr* rwh * dr rrt * ^ddr <t Rf ^ ™ 

V j m m qfafdOT. 195 8 ( 1958 24) R.*T 4^T (D * W ^ ^ ^ 

npahr r^tpxf: % Rid tpp dir* \m Wfd T 7 f'TTFT “ft 1 
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wV tt=t 'ni'ra Vi srfaqr vr 4 jti^4 1^32 t 4 <4f ‘iE4r; 

W> fcgiq ir T T.R 471 faflY sqfop *T VlE 4UWT Urc^T =4*4 JUT t, , 

y„^ t,ij ip^q ^04^4*4 TT 4 Vl TTSr'T ( i) jm qit%T%t Tl RTW J" IW Tl'iCf ^^^4 it 

T'TT STi^K ftWtRT, sfif T P*fTq Wf™T *ET ^'tETT <T4Tfr £ ; 


w»i 


VTJq 


1 




fwr 




TiWlA 




ttntfTifr qtr ^IR RTWOT % WtfN 

Nprr itf^T qT% ’TAUPT 

irwr 


3 


4 


8 


trw%i 


%«TT «f£T 


44% T flTT % TfrpT ‘TTWIT 

ratrr ro m/6, 

142/J, 142/2, 14 l/2 

W4r q-fflnt tpfTS q« 

144/1 % *tft % *tm- 

ffcg: <TTfW«t V* 

fllR Rfar TTPT^iRt 


%r% T'ffHiitTm 

c| TTi- %t> n l/fa, 142/1, 
13 2/2, J 3 4/ 1, 133/2, 

wV <*mr 

ru/i «rr «rrq 


UTS 


(] Sh/D 






fttTf'lfl 


1 0 


■JflT JT^SiTT qo 114, *T<W^T "TU *To 14 l/6 J 4 2/1 if JSfr jjftff £ I 

144/2 145 ’TV 14 l/1 W 1.44/1 %rrR«lfr JT^T % ’Tf Vf^T %T l/ErET T 7 ip 

It%4r<7f ffo 14 4/l 451 *TMT>r JTe 142 j2, Mfr KtT % if 1 *TlfMW | I 

7TT 4TfR 1 14/ 2 ■TF^T % 


V/T qqUTT u=IH Jfo 114/2, 

IIS 1 111 / 2 4T> 1 . 11/1 



[*TR U--»"S 3(11)] 


VrFff 47 3 X 4411 Z 7,1 9 8 2 /wt$Tm 6 1904 


?fesr>r ui/s 

i i m/ 2 

ww'TOdo i ib/i 
13b 12 13 9^1 



[<Te 2^/3/79 4^°] 

DEPARTMENT Ot CULTURE 
ARCHAEOLOGK AL SURVEY OF INDIA 

New Delhi, the 12thNovember, 1982 
ARCHAEOLOGY 

S. O. 3926 —Whereas by the notification of the Government of India, Depttitment of Culture (Archaeological Survey of India), 
S.O No 449 dated the 2191 January, 1982, published in the Gazette of India, Part II, Section 3, Sub-jection ( 11 ), dated the 6th February, 
1982 at pages 471-71, the Central Government gave two months notice of its intention to declare the ancient monun e it specified 
in the Schedule below to be of national importance, and a copy of the said notification was affixed in a conspicuous place near th® 
said ancient monument, as requited by sub-section (1) of section 4 of the Ancient Monuments and Archaeological Sites and Remains 
Act, 1958 (24 ot 1958), 

And whereas the copies of the said Gazette notification weic made available to the public on the 4th March, 1982, 

And whereas no obiections have been received from the public by the Ccniral Government, 

Now, therefore, m exercise of the powers confeircd by sub-section (3) of section 4 of the said Act, the Central Government hereby 
declares the said ancient monument specified in the Schedule annexed hereto to be of national Importance 

SC HEDULt 

District Tehsil Locality Name of monument Revenue plot numbers inclu¬ 

ded under protection 

_ 2 3 * 4 7“ (T 

Tnchui Talapilly Clicmmanthatta Sna temple complex togethci Survey plot Nos 131 6, 132/1 

with adjacent area compri- 132 2, 133/1, 1 33 2 and part, 

sed in survey plot Nos Hl/6, of survey plot No 134,1 as 

1 32/1,132 '2, 133/2and partol shown in the site plan repro- 

suivey plot No 134/1 as shown duced below 
in the site plan reproduced below 


State 

1 

Kerala 









4096 THE GAZETTE OF INDIA : NOVEMBER 27, 1982/AGRAHAYANA 6,1904 [ [Part II— Sec. 3(ii)] 


Area Boundaries Ownership Remarks 



0,8679 North:—Survey plot Nos. 114, 134/2, 133 and re- Survey plot Nos. 131/6, 132/1, Temple is under worship. Mu- 

Hectarcs maining portion of survey plot No. 134/1 133/1 and 134/1. ral paintings on the walls of 

East:—Survey plot Nos. 115/2, 119,120/2 and 131/1 C’hemmanthatta Do was worn. Srikoil of the Temple arc 

South:—Survey plot Nos. 131/5, 131/7 and 139/2 Survey plot Nos. 132/2, 133/2 already under protection. 
West:—Survey plot Nos. 136/1, tJ6/2,139/1. Dewaswom Poramboke. 



*l°WTo 3927 itorm RTfUR R, RT T R ttm/13 2, 
tray 3, 3W (ii) tflfWJ 1 982$ TS48-1 550 ST 

swrfttR, vtiTfr rtttt % RRFfR fwR (dixTw 
r^Fsm) 4° *tr° 1 36 5, rrr^Nar 20 rtn, 

1 9 82STO,g^ atftJtJRRt ^ TINT! R STTRoT RTRTW 

aft rje^rtr tpt mfrr *rit % rrr to *r RT rfr # 
sjRRf =fr «fr w'tr vn^fr^r r^Rit* rrt trr 41 t traffr 

RfulRRR, 1 958 ( 195S *PT 24) ffFf 4 n?r RWtr (l) 

Vt wotjrit tw srfir^RRr •ft ipr rTt rtTiR dwrn? % 
'ttr tr^r ttfir ^mt wet et Freer ft «r r i 


[No. 2A/3/79—M] 

n/Fr REE TP5PW Vi RfirtTf WEtTi E?T 3 T.T 19 32 Tt 

RERW ERT tft rtf 41 ; 

wT rroFTT 5 ?r fwr arPER % E>‘rf rAie stpr r$t 
5 st $ . 

we 3ff %ffni RtRtp, tee wfa-frEE Err etiTT 4 awm 

( 3 ) itr wst er ffrfm vv*i jr, itr^ retto W'jfRt 

4 Wbfod RER STTRlR RTRiTET Tl TP^lE RffE EE rFFPT VTZft $ 
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1 

2 

3 

4 


G 

2. s^rrsfaw 

j^TirraT? 

77 T ^VT r 

wnnrf: 

;fr% fan w **F 1 *tstht if 
sfarr warn cr rra *f° 
91 4 % *n»r if »nnfw 
qrf^nij w? *rfa^ 

JT^T *ffif * tfcr Tt 
iTWH sffa rnp ufaSR 

*r^«rr °rra »fo 914 *;t 

una 

3. wis^ir 

»riirwPT 


mappjt 

iffar fa^ <rn ww farfa *f 
Tfe iTTSm ^17 *fo 
1195 % wk *r?- 

(JT 0 ! c^TE ?f 0 1 1 5) 6 % 
*TFT nfjPT ^*5^ j n? t 
WT^ <FT *W 5 T 7 

iff % faci ifai^PT i 9 jr«r *r 
sftrt nffem ^rrc w» 
1195 wfa ifaVr «tr- 
»fo 119 6 ITT vrr<r 

% 


irfanf 


TTlfapT 

farwpifr 

7 


8 


9 

10 


1.18 ftfST 


: graw c^rrs ?f» 929, 912 
% ffa wr tffa r WfE 
933 («F=s^^r) 

: ifafwr e*ns ?fo 93i^r»rrfl 

SpOT : HTOW '2TRT »ici 929 ?ffa 
93 1 $ HT9 

ift'nr : Tpftr'r *fo 929 ti 
3THT 


srrfSpp Tfiffa if ^ ft 


7, fujofj 


# ffcm r irffo <n mfon 


IS 30 S3 60 


50 0 SO WO ISO 200 




- $****+ w 

v/ **v/ 

Vf '+-* ' 

7 ’",'^, 7 / 


"v-y 




*:*■ 


Pjy * ttt 


wm £f if<triFii _ 
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o ~ . 10 

ttir tnfRT *r fci 

^ . HWJT 'ITT^ flo 9 14 TIT 

Tfsm • "trw '-'TR: rj ju tit 
TkRFT 

Tpm : 933 

(tttI thv) 



jtrmw, ywwd % / fvf ?, 

$irr h dvr trf&r$ & fw - f/m&? 




ts 


15 


50 


V ** 

I s €te 


so 


so 


too 150 




' ., 

il 


r 

■II 

I 

L._ 


•&■ & $14. 


3. 


"UjT S&*F? 


J*Q 

m 


-, 


I -TV. 47. 9 / 4 . 


9l* 


n 


1_ 


I 


-1 


// 


:> 
/ / 

/ / 

/ / 

11 
11 
/ / 


-w, 9/4- 


+ r -»/ W PJi+ U 9 


mpm £f vfmir _ _ 




& 




wp^TrTppTw wn: 2.7,lysjjwfKjMT n r i;*(i4 


409* 


7 

<1 112 



nAEFT rsrr? *T<» 11 16 9T 


m *TFT sfrr JtfrjfX 

s* 

flASFt Fj, a Jf. Ill* 

tfVr STJFT.ott? n» 11 *« 
TT Tfr VTTUj 

Tf«FT 

wm oytr n* me 

qftTn 

F&FT r'TfS rto 11 96 fit 
*tr'T*0 T tWFT r FTT?t° 


1 11* 


* 

tn* •fstrvfi (fsr^T^T) 


in 

aifnr soffit h nff * i 



5.0. 3927.—Where** by the notification of the Government 
of India ip the Department of Culture (Archaeological Survey 
of India), No. S.O. 1365, dated the 20th March, 1982, pub¬ 
lished in the Gazette of India, Part II, Section 3, Sub- 
969 GI/82—3, 


section (n), dated the 3rd April, 1982 at pages 1551-1553. 
the Central Government gave two month*’ notice of its in¬ 
tention to declare the ancient monuments specified ia the 
Schedule annexed to that notification to be of national im¬ 
portance. and a copy of the »aid notification was affixed ia 
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a conspicuous place near the «ald ancient monuments, as 
required by subsection (1) of section 4 of the Ancient Monu¬ 
ments and Archaeological Sites and Remains Act, 1958 (24 of 
1958); 

And whereas the copies of the said Gazette notification 
Were made available to the public on the 3rd June, 1982; 


And whereas no objections have been received from the 
public by the Central Government; 

Now, therefore, in exercise of the powers conferred by 
sub-section (3) of section 4 of the said act, the Central 
Government hereby declares the said ancient monument* 
specified in the Schedule annexed hereto to be of national 
importance. 


SCHEDULE 


State 

District 

Tchsil 

Locality 

Name of monument 

Revenue plot numbers included 
under protection 

i 

2 

3 

4 

5 

6 

J. Uttar 
Pradesh 

Moradabad 

Hasanpur 

Azampur 

Tahb Khan's tomb together 
with the area in survey plot 
No. 930 and parts of survey 
plot Nos. 929, 931 and 932 as 
shown in the site plan repro¬ 
duced below. 

Survey plot No. 930 and parts 
of survey plot Nos. 929, 931 
and 932. 

II. Uttar 
Pradesh 

Moradabad 

Hasanpur 

Azampur 

Tomb of the grandson of Abdul 
Gif ur Shah and a mosque to¬ 
gether with the adjoining area 
comprised in part of survey 
plot No. 914 as shown in the 
site plan reproduced below. 

Part of survey plot No. 914. 

III. Uttar 
Pradesh 

Moradabad 

Hasanpur 

Azampur 

Tomb of Abdul Gafur Shah to- Survey plot No. 1195 and part 
gether with the area in survey of survey plot No. 1196 as 
plot No. 1195 and a part of shown in the site plan re¬ 
survey plot No. 1196 as shown produced below, 
in the site plan reproduced 
below. 


Area 

Boundaries 

Ownership 

Remarks 

7 

8 

9 

10 

1.18 

Hectares 

North:—Remaining portions of survey plot Nos. 
929, 932 and survey plot No. 933 (kacha road). 
East:—Portion of survey plot No. 931 and Kacha 
road. 

South:—Portion of survey plot Nos. 929 and 931. 
West:—Portion of survey plot No. 929. 

Private 

Not in religious use 











[<Tf I 11 — ap* 3(il)] TTRiT Tr TFSTTS : 27,4982/wnpJTT 0,1904 


7 

1 

9 

10 

1.14 

Hectares 

North:—Remaining portion of survey plot No- 914 
East:—Remaining portion of survey plot No. 914. 
South:—Remaining portion of survey plot No. 914. 
West:—Survey plot No. 933 (Kacha Road). 

Gram Panchayat 

In religious use 


SITE PLAN OF THE TOMB OF THE GRANDSON OF ABDUL 
GAFUR SHAH AND MOSQUE, AZAM PUR,Distt.MORADABAD 



' LIMITS OF PROTECTION- 

i > 


7_8 _______9_ 10 _ 

0.112 North:—Remaining portion of survey plot No. 1196 Gram Pancbayat (Ziarat) Not in religious use. 

and mosque. 

Hectares East:—Survey plot No. 1194 and remaining portion 

of survey plot No. 1196. 
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■South!— Suivcy plot No. 1194. 

West:*—Remaining portions of suivcy plot No. 1)96 
and survey plot No. 1194. 



-ri * rmtrr, iy*z 

3924 --*tr^r »RwrfT % , vtr^r* 11, 

wu j, yM« u * (ii) *rf\v 3 - 4-82 * 1*5 4*rr 154 s * 155 u 

TT WtfiirT *fN>f?T f*T4f I T (fS'i'TN) Tt WfaiJspTr Ti« TT) • 
*T« 13 6 5 ?Trtn|' 2U-3-R2 Vf nrrpJTf h' — 

1 P 1548, 1 549 <frr ] 55U IT, 1 4", ‘Yfazr ' 

% t frw ' -JftTT-srcV HTWfr % JTIR4 ‘ 1 , 2 wV j’ 

sj-f?r nfrt'iH faqr Trnsrt i 

2 1548 qr, srfrte i % Rfjpr, *ni-n 5 »r, 

40 htr' »fl4v V qiN, ‘'rrifaw »r qrr qfrri", w*-r ir 
‘Vfpr’ mT JTfqnnfrq fqnrr 1 

j 154 a tt j * n, «mmp’ 

®it 4 q; ' i j4 " V qrjth ‘ nu” sitt <f rqpr nT “ 931 ", 

T4 I 

4 4H 15 8 U, qfTt^ 3 % JTfiR, wrm 5 R , nwrmf. q,r 

w*q’f W iflq 1 A^wq riTfT Ro 930 iffr ™TrS' Ro 929 , 
«3l H4T 9 32 % *)PT % TOT '>T*TT iffr qr **rR Tr ’, 


[No. 2/2/75—M] 

’*ww*r '*nz tt» 1195 % wYt imm <aqr£ *f° i 96 i” 

«tr %” vnq ifir w 1 

[tr» 2 / 7 5-qrt Trr ^ ] 
^0 f*rar, JT^rfaitaT 
nq mPt nrofn qiVq, 

New Delhi, the 8th Novembci, 1982 
CORRIGENDUM 

5,0. 3928.—In the Schedule to the notification of the Go- 
sernment of India, Department of Culture (Archaeology) 

S. 0. No. 1365 dated 20-3.82 published at pages 1551_1553 

of the Gazette of India, Part II, Section 3, Sub-Section (ii), 
dated the 3-4-82 — 

( 1 ) at page 1551 undei column 8 foi the words “Sumy 
plot No. 933” appearing against East boundary read “survey 
plot No. 931". 

(ti) at page 1553 under column 8 for the word* "survey 
plot No. 1192' appearing against East boundary read “survey 
plot No 1194”. 

[No. 2/2/75-M1 
D, Ml IRA, Director General and 
Hx-Officio Joint Secy 
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*i* fa* ppfap faatma 

(**t fimw) 

Tf ffafa, b PPVPV, 19 82 

Tto WIo 392 9 — IsTfal r^TIT fa famfa Tt«n fapi 

pfaffapp, 1 948 ( 1948 Tf 34) fa am 10 fa IHttTl (l) 

% *rr (p) ir appm if fa fapo fa pram % wr tv 
fa wtro pp» pffar, ffajvr pvttt tT faffapr 

snjffar pffara 4 tp TT^ir fa fafaffaftmt tt# T fafa Pipfaffacr 
ftnrr t ; 

PP‘, PP fafap VTVTTT T^Plfa mTp pipT pfaffaPP, 1948 
( 1948 TT 34) fa tETTTT 10 fa Tiffin (l) % prjVTVP fa, 
mvp pvttv k »vp faiiv fa fa pfag^vpi fa»Pt fi» m° 3329 , 
fafaT 1 9 WT, 1 0 8 1 fa ffapffafaH fafaWP TTtft fc, PPfaT:- 

■jfi faav^mrr fa (pfafap vm PTfaTT ira am 10 fa 
tt am ( 1 ) % wa (a) % para PTaffaffaev)", fafaT «p 
fara pp 2 1 if: pipfa fa fafaf'R ip vara nr ffarnfafitP fafafai 
Tif irrpfar, pptt; .- - 

“fa vrrvo faa prafa, 
pffap, #nr ffaarp, 
fa^rr pvttt, 
wmrrar'’. 

I^a 1 60 1 2 /17/ 82 Of 5 !oXTl^aj 

MINISTRY OF LABOUR AND REHABILITATION 

(Department of Labour) 

New Delhi, the Gth November, 1982 

S.O. 3929.—Whereas the State Government of Tripura 
has, in pursuance of clause (d) of sub-section (1) of section 
10 of the Employees’ State Insurance Act, 1948 (34 of 
1948) nominated Shri R. N. Ghakraboity, Secretary to 
Government of Tripura <0 represent that State on the Medi¬ 
cal Benefit Council in place of Shri S. K. Ghoshal; 

Now, therefore, in pursuance of sub-section til of sec¬ 
tion 10 of the. Employees’ State Insurance Act, 1948 (34 of 
1948), the Central Government hereby makes the following 
amendment in the notification of the Government of India 
in the Ministry of Labour No. S. O. 3329, dated 19ih 
November, 1981, namely :— 

In the said notification, under the heading “(Nominated 
by the State Governments concerned under clause (d) of 
sub-seetiOn (1) of section 10)’’ for the entry against item 21, 
the following entry shall be substituted, namely - 

“Shii R. N. C'hahraborty, 

Secretary to the Govt, of Tiipuu, 

Agartala.” 

[No U-I6012/17/82-HII 

an° 3 t> 3 U.~-fapfa ptfrftTpeT farfasei *pi<pfr ffapiy, 
rr$ 4 *mf, fapJ*^ 641 IDS (fae P/To / 83 ), 

(fbrfaTvrfa TPir mrrarfa pvt mm Tpr par it) fa TfaprvfpffaT 
f<rfp afar pfanf rama affafppp, 1952 (1952 tt 10) (fair 
fffafa TVPTfa PPP afaffapp <TfT TPT |) fa ijm 1 7 fa 
Tttrrrrf 2 T) t amp fan mfa % fan prarar frpr £ , 

fav Tfap ’fit pptotp fa par | fa tip vpm * 
Tfapm, ffafr tpt trffaarp nr iifpap tt pstp fnm fran fa, 
PTvfap fam fapr farmer fa «tmfair fapr fain ir wsfnr famr 


ifanr >r mt n Tnt’ff ttt v| ^ effa d?r famrfan <P fan p mroff 

tr ^ prfff ir «rfa ! K | fat 'prfarrfr fafap Tfaro ^rnT farrr 

1976 (fa% ffpif mrrnh; Rmr faTn >p?r rrm fc) % *rtr>r ^ 

wt»(p f, ; 

itt, 'farm rrr^TT, erfpfmrrr fai rn^r 17 ^r TnaTtr 
( 2 jp) artr serp vrfafat tt mfar Tfa gP wfa fffar ttpts 
rr^rjfar ir fTfarffaff: ufaf ir wmn gp, wm Tt tffp fa 
far erfffa ir fap far farn ir nvfr TWtir % srfan n vp far 

li 

wmfal 

1 . smp mm T EmrtT ir ffafam PTifurr s,fmar fata 
wr^TT, tffarspTr*. fa par faTtfarPt a^Pr <rflT ph farr -fanr prar 
ffarffTP ir fmp p;rft gffarp mtrp Tfar 5fr faftp ment:, 
pmr-tptp it farfa^ pfi 1 

2 fapfarr, pit fafatepp wnrCt Tt ptott ptt Tt prrfat ir 
15 fan ir ptmt fara Tfarr fat ifarp vrttv; tpp wfafapp Tf 
arh 17 fa ppafvr ( st) t sm (t) % ppp-tm tv 
fatfaff fai 

3 mpfar iipi farn ir annvrp ir, farar fac,pd faifat tt 
wr TTPT, ffarfapt TT Tt^P fTPT TfaT, fapt sfffaPP. TT tfarP, 

farmf tt srmmrr, fafrirpp aarfa tt vrtp trrft fa it, n'Pt 
writ pfa spp'f tt Tim fap'rsrr arm farpr nrrapr 1 

4 . fapfaT, fasfrp pvttv am ptt u^ftfap p^tpipt 
Wp ir fappt fa pt afa, farv era TfapfapptaP frar ptp, 
tra pp faifrap fa stfa erar Titamat fa pgtfwr fa ptpt p 
ppfa pup prpi tt pppiff, Pam ir gram w<p tv pfarp fatrr 1 

5 . pfa fat ppr Trfprfa, p'r qfaprfa nfprar fata tt pt 
3TT pfafapp T wfap PEP fTPT VPTTT fa '-iffap fafa TT 
P^ir fa PffVP fr, PP'T ram P fpp’rfarp farpr TTPT 1 PT, 
fap'rarr pp^Rjt fapr vfap ir prara ir pp ir pptt ptp ^vtp 
pp' Tirpr fare ppfa ptpp PrmrpT fafppp sirmfra farar fapr 
ffarp fa ppvp fapr 1 

r, pfa ppp vfap T ertfrp rafanffat fa pppatr TTPt pyitr 
ffrfa | PT, fap'tPT 'pnjtirr rapr vrtp ir pup TPPifvpi fa 
ppp*a TTparT % pr^fpp pair ^fifapfaTri spmppr fapr fppvt 
fa Trfarfrat ir ffar pr^ffair pTpt vfap ir ptfip prvraa ttpp 
pp TTpet *r wfap pjtvt fa, fa ijpp ^rp T ptfra 
®R»m X 1 

7 . Pfrj;f?T arm vtp p favfi ptp T ^fa jn fa, nft f^-fa 
Tppm Tr tv vfap T whip P'-ip vtp pp vtp ir tp 
t, fa TPPivr fa PP PPT P PPP 5 'far , PP PIT JPP vfap ir 
para fapr pt, fapfarr TPPrvr p fpfaT Trfvp/pmfpfffaTpr fa 
pfavriv * nv p faff v^nt T ppv irpvrpv vpn TrfaffTPfaVPT 1 

s PfP„fi(T fapr vrrp t mrraat fa fai far pfaran, mifirTT 
pfpsr f-tffa faijvp, nrppp.^ T ■ji, prjpm t ffar Pfr frpr 
prppr fa v far ffar pvt>jp fa faprMT i fa p fafarp 

P^IT PTP fal P.1TTP1 fa PfT, PrifjTT nfwvp fpRr PTtrffP. 
tmr pfarap fa p ir faprffaT tt prarr^faTm vrs? tvp 
TT pfimfp pfav far 1 

t * 
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m fV4r fTHTWnr, v vSvtft, BTOftt <htt 

fbfftr Vr ot vim *tpt %■, Fet wm ^ smr 

| waN FT^t vi & *tT %n wta ^ wwi^r 
srr^r ft?r t t>mt fefr frEr fr vn ifr $, ffr ^ ^ 

*ff 3TT OTfff | I 

io. irf* farm .Wfot ot fatm mfw T «?nrr, 

uPTffff stVot afrur Not <G, snfmpr rr ynrrtr Jf 
xtmtrL xspr $, Vtf, MiftTtff Vt *tert ft atT?f fVrr stTflr t wt, 
^z Vt 5|T ypraft ff 1 

11 . PraPtr sro rftfitRR % miTd R f*pni ru fafff xgftnm 
Vt OTt ff OT rjn ’KVff 4> FtTITpraftlRwf *ff fafOT TlpOTT Tt 
3 ft Rfe 1% ff 'p ?>ff Rt wt wfi? V tffCPfff 
k’Vrt <mti i OTr*r Tr Tftrorfaw f^‘W Tt gnrri 

12. wtm v if Puffnr, wt ppfff ^ *rsN 
fwr to ot tr% d't'SiT rr fbsfarftrat/ 

Wot mfdil Vt tfluTf^ otrst war ffdnrar if vH aw* 
5i 4fWiir Ttot *tur famr % jfbrrffff otr rctt $ 
irfT W v vm gfafTtr *FVn i 

[ffnRt tT^.350u/228/«2-'ft» ff9>o~2] 


SO. 3930.—Whereas Messrs Associated Cement Com¬ 
panies. Madukkari, Coimbatore-641105 (TN/83), (hereinafter 
rcterred to as the said establishment) have applied lor 
exemption under sub-section (2A) of section 17 of the 
Employees’ Provident Funds and Miscellaneous Provisions 
Act, 1952 (.19 o£ 1952) thereinafter referred to as the said 
Act); 


And whereas, the Ceutial Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Curpcnalien of India in the nature of 
Life Insurance which are more favourable to such employees, 
than the benefits admissible under the Employees Deposit- 
Linked-Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 


■Now, therefore, in excicise of the powers conferred by 
.sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation o F all the piovisions of the raid 
Scheme for a period of three yeais. 


SCHEDULE 


5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed In 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium is lespcct of him to the Life Insurance 
Corporation of India. 

6 . 'Ihe employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately if the benefits available to the employees 
under the said Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme are more, 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
bcir/nomincc of the employee as compensation. 

8. No amendment of the provisions of the Group lnsu« 
tance Scheme shall be made without the prior approval of 
the .Regional Provident Fund Commissioner, Tamil Nadu, 
and where any amendment'is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain thdr point 
of view. 

9. Where, for any teat on, the employees of the said 
establishment do not remain covered under the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India 
as already adopted by die said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled, 

10. Where, for any reason, the employer fails to pay the 
premimum etc. within the due date, as fixed by the Life 
Insurance Corporation of Indin, and the policy i s allowed to 
lapse, the exemption is liable to be cancelled. 

It. In case of default, if any made by the employer In 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees o r the legal heirs of deceased 
members who wnuld have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life Insu¬ 
rance Corporation of India. 


INo. S-35014/228/82-PF. II] 


1. The employer in relation to the said establishment 
shall submit such returns Co the Regional Provident Fund 
Commissioner, Tamil Nadu, maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection' charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said 
Act, within 15 davs fioni the close ot every month, 

3. All expense^ involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns payment of insurance premia, fransfer 
of accounts, payment of inspection charges etc, shall be 
borne by the employeis 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in (he language of the majority of the employees. 


vto srTo 393 l—R tnf tiRtfirtrJr vmi 

wiJrur ot«t yrwr (i?;;oi) 

dPTUTT (rptl-Ti o tjoj i) (fbf% fXfJj JOT OT«nq 

bttot >Pr[) trm ^ ) 5) ittfTif! vrf'fiHi Mt *frr tpiM OTtfftr 

dfnffm, 1952 (1952 ®F1 19) (fbt% ^ tyRl 

qfsrfainT t^T mu I) Vi UTO 17 ‘St I 3fftnTI (‘iv) % fltf.'T 
yz N'T 5ff3r % fair jy ; 

*flT Sfyffiq tffVIX VT ffrrrUTT ft ffqr | fw 'TfTT FTJOT % 
‘Fffsrry), farrE <tot xrfVqTri m iffmm ti tfrrn finn f>, 
ffmfiJI vflOT STi'BT frfipf Vi Ti'JtT PI?g? HsrR q?'J(Tr 

iftnPNf fisni ot 

Tiq?t ft vfsv wppff if trf Fr^r yywr tf»n vStv 

H>76 (fhrt ott idf’ff «nfr otjt ) % wsvtr 

|; 
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TO, Wfq THTTR, q*J wraf^nw VI VITO 17 vi nimn 
(jp) ira qcr qfapft m surf vet trh: nqJr wsts 
* f fafarc<3 wfl 'f ; TOiT fa) grr, qv; nm VI VtH 
w* vi topi % far tg fa.q % qm rttfar % q#fq Jr ^a: 
to'' J i 

q qgfa 

i. mi nm v qarq Jr Pwtw stfafa* yfaeq fafa 
,*ir^w, qfanr qfr ftqi’ fBrwPorqt qirqr q'~ fiJr <pir fa'ir mi 
facnur % fa; 'trfr gfajai uto ipfar qr qfaq q^rt, qqq- 
qqu qr fafaq v't i 

2- Wot, fiJr rfa'wq ir^-TTf vi xrfv urn V qqTfafa; 
l s for % q'qr: item qrfar trt 3faq ottot, tpt fafam v 
trra 17 V qqqrrr (.qr) % arur fa) % qi'q rwn-wi 
qt fafite: v)i 

;. qrqf^tr qi-qi to ^ mniqq Jr, farfa trofa Jmtwf vr 
twi sriOTr, fafafafr vr qqjq faqrjqrqr, arqr rfqqq v, qqrct, 
Wrro) v\ TOFtq, fqrspq u^fat vi qqtq «tfa if; ft, ftr) 
qfa *r<fi *qifr w faqt^rqr trm fam strain i 

4- ffafaq qqm ffitT mi TOqYffa qujfatf wiott 

fa-'q ft faqqf ftfaq qfa, tfV, TTSf ’F<fl tjqq WwlOTHT ffai *,ir 
qq mr mpti v: sfa n«n vqfatffar v< qjqw fti v^nt Jr 

tnfa ^ amff vr qq^^riT, tqrqn ft groi-q^: qr faro fam i 

b. fifa ftf iiqi »frjf^qft, ft vqqr? 1 qfara Wtr qn m 
qqq qfsrtfaq ft qtrq err jtm fafa mrn fi «rf<cq faer qq 
q^f f- qrot ft qqft vurnr-r f ffafaq fanr qrqr ^ ft, ffffaqr 
rrrrff^ win wtn % nret % *q Jr wr 5 T st *rf «i;Wt 
fU OTT’f wwr iRTqiW sftfaqq- nttfm ftqq TW faq* fr 
- fwtr qWrr i 

6- qfq w tf q % wn qrqfa,frfr ft qmrit *npq 
urrf | ft, ffifaw nr^f^n f'*rr ef;q f nffa •rfTrfvfr ft 
^m«tr qtrqff f qqfat m f qftr f; -qrf fr mnrwr qf qr farrf 
fa qrrfOTfaff f fa--! nrnffF f'qr qf'q % ^fq rjqnsir vraf 
qq qnqff Jr nfar ft, ft fa n % nrfat nqfq ? i 

7. mr^jfav f'flT fa n Jr faf: wq f ftf tjq f, qfa fafr 
nfOTf; ft ^nr qr Tq fan % nfrq fiq wr qq rrq f 
vq ft qrqMitr ft -?q qqt Jr jfar t(tf', ttw qf qqt rtfrq 
% nfrq frtrr ft, ffftqq qrfqrfi' f fsrfap qrfcq/qiql'f?fafi' 
ft rrrqvt: f vr Jr ftqf TTqf f q*rT f wnwr mrR vr fnq 
w^qr 

8. nrtifaq f;nr fa'q f qqwmt 5t ftf ft ffm qtWqqr 

irfin Wf fTqqq, fitrw %^[f q^ftqq f faqr q;ft faqr qtrfqr 
ftr or?tt farft ftfttrq f qnf-qrfVff f fan qr qfa^t new 
qff f’ fqTwrr ft enrt, qfafntv itfaiq fafa nm^wr, nqqi 
flfqfar ff <t wtrvrfaff ft nqqr ^fszftn vet 

vr r^far^tq mrqq ^rr i 

9 . qfa fafr vRitTO, wiqq f vq^nfr, vrfaq frwr f;qr 
faqq ft qq qr^farr w nr ?f-q f, faJr erm q?f qqqr ^rr 
ft, qf;q w nr # ?, qt qq faw ft #1 qnf'qrfaff ft 
itim* gfa wf qqqffaf' ft fa Jr vq ft q,q ft ftq^ wr^vh 
OT nrfr & i 


. io- qfa faff vqqtq, fafam tt faqq tfq f f,q T , 
ft qpfq f'qq ffar fa'rq faqq qrJ, sfrfaqq qi nxm qrrq Jr 
qqqq t^qi ^■ ) ufa qifafi q; ^ot-h fr qfa fa-n qrq; f qr 
tt f; qi qfa ^ i 

ii, faftqq; im ffqqq f qqpi Jc tqq m faqt =qfqqq 
fr qqr f qq rjq qqfat % qrqfaff’nfqft qt faftre wf^qi qrr 
ft qfa q?r tt q i‘ ; qf rfrf; ft qqq fa q f qrqqq pfr, f qr 
qqqft f qqrq qrr ^•Terrfq'q fanfaf; m sfrqr i 

ii. qqq ?qtqq f qrwq q fqqfa^, ?q faq % nf'q nfa 
qT'f fa* qqm vi ^nr ffa v. ftrf sqw qrq fa^fafqqi/fafav 
mffat ft f/qfafl eqq qrr fara q?nqr Jr fta rqqv qqr q 
qrfaq f qq qqr fqqq Jr J;w erq ih ftq f qm faq 

f q'q7 qfqlTqq qfar I 

[ofat qqo. 33014/2 :5/S2-q * fT’ 2 ] 


S.O, 3931._Whereas Messrs Associated Cement Conv 

tian’ies Limited, BhupeDdia Cement Works, I*. O. BCW 
Suraipur (133301), Distt. Ambala (Code-PU/1). (hcreim 
niter referred to as the said esuhlishment) have applied 
for exemption under sub-section (2A) of section 17 of the 
employees’ Provident Ponds and Miscellaneous Provisions 
Act. 1932 (19 of 1932) (hcieinafter referred to as the 
said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Gioup Tnsunmcc Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more a\JL.>abIe to such employees than 
the benefits admissible under the P’mployccs Deposit-Linked 
Insurance Scheme, 197fi thereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the 6aid establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Punjab, maintain such accounts and provide such 
facilities for inspection, as the Central Government may 
direct from time to time. 

2. Tire employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section f3A) of section 17 of the said 
Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insuiance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance picniia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employers. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the tules Of the Gioup Insurance 
Scheme as approved by the Central Government and, aj and 
when amended, alongwjth a translation of the salient fea¬ 
tures thereof, in the language of the majority of the em¬ 
ployees. 

5. Whereas an employee, who is alteady a membci of 
tile Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, R employed In 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary preminium in respect of him to the Life Insu¬ 
rance Corporation of India, 
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6 . The employer shall arrange to enhance the benefit! 
available to the employee! under the Group Injurance Sche¬ 
me appropiiately if the benefits available to the employees 
undei the said Scheme are enhanced, so that the benefits 
available tinder the Gioup Insurance Scheme are more 
favourable to the employees than the benefits admissible 
tinder the said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance 'Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation, 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Tunjab and 
where any amendment is likely to affect adversely the inter¬ 
est of the employees, the Regional Provident Fund Commis¬ 
sioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insu¬ 
rance Scheme of the Fife Insurance Corporation of India 
as already adopted bv the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption Rhnll be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the noliev is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in pay¬ 
ment of premium the responsibility for payment of assurance 
benefits to the nominees or the legal heirs of deceased mem¬ 
bers who would have been covered under the said Scheme 
but for grant of this exemption, shall bo that of the em¬ 
ployer. 


12. Upon the death of the member covered under the 
Scheme the employer In relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 day s of the receipt, of the sum assured from the life 
Insurance Corporation of India. 

[No. S-35014 (235) /82-PF. II) 


wto 3932 .—ft 'ata' J £ TOiftrr firfaffeT , 

aTft aft, ittot;, arft 523225 , ^TOiaf, ftrar, (ft 
tFT/3747), (fft v# htwri aar t) ft 

anfwrft sifter faftr ftr jttW dtaro ftaftaa, 1952 (1932 
aa 19) (fft Fair Fa% avar^ to xrfaftaa, aaT $) ft 
am 17 ft TOUPT ( 2 v) T Wtfto TJT ftt( % ftp arr^TO 
fftrr I ; 

ftfta arm aa aarora ft aar $ ft? to tm fr 
ataarft, ftft 'jaa; Frfaara ar Jflftw <rr aaro ffti ftar ft, 
arafta ftaa ftaT faaa ft ar^ftat ftar afta wfta ftaa 
ftar % TO if W? TOT 7% | xfft $11 WtrsTTfOTf % fotr 
aaa3 to afraft It xrfirar arjaarf «ft fa£a ajjaa ftaT 
ftta, 19 7 9 (ftft Fa% UTOTTT TO ftta a?ft TOT fc) 
t Fpfta gjg apjita # ; 

TO, 'fttfta FTTTT, TO ttfWpTR ft tTTXT 17 ft TOSTTO 
(2T) im 9TO VrffOTt TT TOft arft ft! ftc FTP? TOTCK 
ft ftftft*r mt * xrfta aftt fftr, ft fta 

ft ft toRi % Rr7 tot afta $r trot awft * aaftr It yz 

* i 
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1 tot rom % aroro a Pratrot srftfmr afaro ftft 

STl^TT ft r(m ftnftprt TOtai aft $3 ftaT mr 

Prfrsro «fr fro lift afaara jraraftar 7ft ftfta ptttt, naa- 
TOT TO Ttftcs Tt I 

2 Praftpa, ft frorsra trppT sp mrarara *t?r aaifft 

1 5 ftp T xfrpt mro ftaT 9ft ftfta TOTTO, TOa wfafaaa ft 
tTRT 17 ft TOUTOT ( .'(ft T FTP (t) % PtfFt WTO TT 
ftftiT fP I 

3 FtRT *TttT 4: TOTO if, TOTtft TT 

Ttir 9 tot ftnfrof Tr JtFjtT ftntr ^TtfiT, tfwr FtfTOdTr tftr«t, 
^tarptfr Tr totto, ftfrsro FvrrA tt totf wrft *fr i, tfft 
Trfr F*fr wpff tt «r^t hr4tw am ftttr i 

4 fttflaw, WtF tTTOR tra TOT XFJtflfttT TTr^ffT tft*tr 
roftF % ftttfff TT UT Sfft, *ftt 9TF Txft TOrf ttvftEM ftnrr 9TO, 

TO TOtTO Tr aft TOT TaTtfwt Tt ^t TOTT if 

TOTr TO FTfff “FT W^SfTT, TOPH T r(TOr TJ TT aaftpT T^FT I 

5 . aft Ttf ^ttf T^apft, utt TraTTfr vtftwr ftft Tr at 
to ttftftro ^ wtftT am faftr wiroft »iftm ftft Tt 

tft trero rom if fttfrfTO ftntr arpir £ Eft, ftaftw 

trr^ftfT ataT ffW % into % to ^ tott Titt atf ft 

TO5?t toto wavw arfma nrftta ^ftTO ftro Tt tftn atftrr i 

6. aft to?t TOha xroft ^rtrwTfraf tt darpro aaa^ Ft)itr 

Tfiit It (ft, frotw ttrafiT wtaT taftr ^ ttrfR Taatfrof Tt 

TOma a:raft h to It ^t *tfr «roror toft 

ftrat ft anfaTfrof ftr tro^fijr ftar wta %mfft tow 
tto to anaft It afur ft, ft tot taftt xtfta 
craita If i 

7 - Tro^ftT ftaT wta ^ ftafr aia ^ ftft ft, aft ftafr 
Taarft ft ar ^a tfta wfta afta wa to tor It 
to t, ft tottA ft to aar if aaa fttfr, to an tot wfta % 
afta ftar at, ftatror TOarft % ftftro arfTa/arafaafftfi ft 
aftro: % to *t ftft trot % ifto ^ totto tto aa aara ftlar i 

a. arftfttr ftat an 5t awft ifftf ft tfufTaa, aftftro 
aftro ftfir ’xmjas TOfro ^ ft! xnjataa % fftT aft fftrr 
srtftn ftr arft fftft ftftaa If TaaTftft fta ar aft^a - 
gxTPr aft ft aaTaaT ft aft, aftfinr affta frft xmr 
mjatra St a TaaTfraf ft trm ^ftrota aro aft aa 
afaiart; waa 1 : tar i 

9 . afa fror arrmaur, rom % Taarft, “nrfta ftaaftai 
fftra ft to arofftt atar rfta fft roiaa arj# tmr , va 
^ afta aft a? aft ?, ar Fa rfta ^ wfta araarfWi ft arot 
5 ft aft anft faft ftft ^TOft 9 rft?, ftatt^aT^ft 
art aaaft |l 1 

10 . afa faafr aaaroitr, faatTO to faaa arfft a? ftm, 

ft arcfta ftaa atar fftra fftm ft, ftfaaa tt aara aft a 
aaro xflr arfftft ft «aaaa ft aat faar arrar t ft, 

aa ft tar aaaft | 1 

11 . ftratror sra ftfaaa ^ aara »f fta fftft *aftnar 
ft tot t to a t a aroff % HigfWfnPrat ar War aifftf ft 



r.ifiTlI- T’T t(tll) '•ir r T T| TrifTT TUTTT 27, 

tt pr uf, p it ni {frit pt wr jppt r xfppt sri prrr 

TPT1T T *TTrT TT PmTfpnr fpTtTTT TTjfurr I 

12 TTP *PrTP T TfiTPJ % fptfpIT. TT TTiT Tt TTETiP XTTP 
PPT ftrii TP 13 ! Tl P^P iTH TT 7W ipppTT PTTfpTffwfTHt/ 
frfijTt TTfTtft TT TfTT?Tf T TT TT TTTP PfTrpr T flV sppip 

«nr b tippYt ahur 4 itt fppp t titittp^tt Tr-p-fri ttip 

Ftp T7 sr'iTr T fr f yrT Tiur i 

[TWf IT- .15 0 1 4/ J 8 5/ T 2-'fi 0 PTw-2] 


S O. 3932.—Whereas Messrs The Associated Cement Com¬ 
panies Limited, Wadi Cement Works, Post Office, Wadi- 
525225, Gulbarga Disuicl, (KN/3747) (hereinafter rcfcricd 
to as the said establishment) have applied for exemption 
undei siih-scction (2A) of section 17 of the employees' 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 19521 (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied ihnt 
the employees of the said establishment are. without mak¬ 
ing any separate connibulion or payment of premium, in 
enjoyment of benefits under the Gtoup Insurance Scheme of 
the 1-ife Insurance Corpoiation of India in the nature of 
Life Insurance which arc mote favourable to such employees 
than the benefits admissible under the Employees Dcposil- 
I inked Insuiance Scheme, 1976 (hereinafter -efcricd to us 
the said Scheme); 

Now, Iherefotc. in exercise of the povvcis confeircd In 
suh-section (2M of section 17 of the said \ct hml subject 
to the conditions specified in the Schedule annexed hereto, 
the Centtal Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Stheme for a period of thice year-*. 

SCHEDULE 

1. The employct in 1 elation to the said establishment 
shall submit such returns lo the Regional Provident Fund 
Commissioner. Karnataka, maintain such accounts and 
provide such facilities for inspection, as the Central / intern¬ 
ment may direct from time to time 

2. The employer shall pav such inspection charges as the 
Centnd Government may, from prnc to time, direct under 
clause la) of sub-section (3\) of section 17 of the said Act. 
within lx days from the close of every month. 

3. All expenses involved in the administration of the 
Gtoup Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance prcmii. transfer 
of accounts, payment of inspection chatges etc, shall be borne 
-by the employers 

4. The employer shall display on the Nsiticc Board of 
(he establishment, a copy of the rules of the Gioup Insur¬ 
ance Scheme as approved by the Central Government and. 

as and when umended, alongwith a translation of the 
salient features thereof, in '.he language of the. majority 
of the employees. 

5. Wheieas Ihe employee, who is already a member of 
the Employees’ Provident Fund 01 the Provident Fund of 
an establishment exempted under the said Act, is employed 
m his establishment, the employer shall immcdiatelv enrol 
him as a member of the Group Insurance Scheme and pay 
.necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme uppioptiulelv. if the bfnelils available to the em¬ 
ployees undei the said Scheme ate enhanced, so that the 
benefits available under the Group Insurance Scheme nre 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme he less than the amount that 
would he payable had employee been covered under the 
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said Scheme, the employer shall pay the difference to the 
legal f|fir/nomince. of the employee as compensation. 

R.-No amendment"of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner Karnataka 
and where any amendment ’is likely to affect adversely the 
inlerest of the employees, the Regional Provident Fund 
Copimiytuoncr shall belpre giving fiis approval, give a rea¬ 
sonable oppoitunity to the employees lo explain their point 
of view. 1 

9. V'heie, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the I ife Insurance Corporation of India as already 
adopted {?y the said establishment, op Ihc benefits to the 
employees under this Scheme ate 1 educed in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium within the dire date, ns fixed by (he Life Insurance 
Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to .the nominees ot the legal heirs of deceased 
members’ who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

- 12, -Upon the death Of the member covered under the 
Scheme the employer in t elation to the said establishment 
shall ensure prompt pavmenl of the sum assured to the 
nominee/legal heiis entitled for it and in any case wilhin 
7 days of ‘the receipt of the sum assured from the Fife 
Insurance Corporation of India. 

[No, S-75014/385/R2-PF. Til 

WtoTjrto 3 !> 13 — pT4 PTlfTpi* jfi'TSP CTrpfT ftrfhTT, fpTPPT 

tfrn»r for *tt 522502 , firm, ww rtt, (F°<fto/ 
(fr-r ttT mPTrer ttp mm tft ttt £) ff TTpsrrir 
*tfprr ftrftf TTTTI wfafpiTT, 1052 (l952 TT is) 

frr fffir w ttwt ttt wfafamr tw ttt £) tt bttt 1 7 
tt pwra ( 2 tt) ^ wriff wp fw pri * fipp xrriiff fam £ ; 

Xtlr; trpftp ’T'TTi' TT TrrUlP (ft PPI S' ft: -JTff mm $ 
TtgTTTr, fafft TTTT wfpTFI TT jfrfrtTT TT t+TW ftrp fppf {ft, 
pprirp aflPP PFTT pTPP TP TTp-feTT PRT TPPT % Wtflp aft TP 
sfrrtt T TT P TTpL DTP ^ S nV; pp TtjjsrrfnfT T faF P TTTTT 

tt pppst >3 whrr wfprff urt TttfTrfl'fhWT h^T 5 jfmr Wtxr, 

j 976 (four TpTir *'*TT’ mPTTff TTT wftr T^T TTr $) % XtrflT 

? . 

XPT, *PTrT, WT StfsTp-nTT Iff OTTt 17 Tft TWiTT 

(2T)" jin'" TTff vrftftff tt mfm tfT jp xfir ttitti 
XW pTT it fTfufro uml % Wtfiff JT, TTT F4TTT TT ff.T 
W tt xrrftT ^ tnfr trwFtft ^ ^ 

Wt * i 


1 TTT TffTTT TFTFtT Jf fptfrTTT Tltfipp vifmaT fhfff 

xt rnfft, xrptT ttt tt fttfr f^rrfnprf xtV Pfi ;wr 

ttt frf.’«r>r % far rf'fr ^Prarn- ttr prrirr aft tefur trnrrT, 
pTrr-irtffl tt firfw ft? i 


2 frtfnw, pffrtptr ttp 1 ! tt tt^t; ti*t tfr TTTfrT i 
15 f?r % tPtt t?tt tttt ttt %rftT ttttt, ttt wftTfbrnT tP 

PTO 17 tP TTEffTT (3Tt) ^ (tt) % TrtftT TTT-TTT IT 

T't | 
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.t amrr Mnr % wm A, ftoA trtoT Awwt ct 

"tn tptt, ftotoM frr jtfjt toT ttpti, Aw A,tort *rr tow 
’Titrwt w wfanir, ftoreptr jwi <tr, torn tto Ar F ArA Tf% 
tor *Mt tt ^ ftonw im fto mApt i 

-i fatow, AMp wto tfc pm w^Uli^ Anfto Aw 
Mur % fato Ai ^ itPt, to n to tor tom tor to, 
fff m totnr Ar to pm Mwfnft Ar tfftorr Ar «nn A 
mA r Jfw tot wrr mns, Him A s[wm m stop to-^nr i 

s irfA Ar i to toto m totoi *fto Ms w rttm 
xrftrl-tu h A Mrs pt rn r r fAAr *4 Im h Ai r afaxvr fafv wrr 
tMI TTTTtT F mp^T if faATfAp fAM MPT ^ St, fail ftf'f 
puffM Aw M 9 t A w A m »r wr sis $ro totorr 
to mtAi trip trrpW Aftor toto Am Mrs At tor 
to«tT i 

(,. to pm Mrs A top toprto At pmto <pm 
•rfp 7 tfrrAr # At, fapfarar pn^it AM Mrp Atorp ptofto 

T>\ 3»9 9TPTAT A PpfAn Wt 7 Ifi A MP Al *PTW rviTT 

farm fA wrflMnft A to *rr»jfifp Am Mfp A «ni p 
WTO ptM pp toAr A Mrs nw! f't, At wt Mm A 
*rto tr^Ar f 1 

7. srfto Ato Mrs A fto ns A sfrA jp Ar, Mr tor 
mtor Ar ijtp w tp Mrp A tom Mr mm pp ^sm A 
ns F At rptor Ar pp aw A top f M, pp 1% wr Mm A 
tors f'riT At, MrFsrsr totor A Wto nto/srMr^tof At 
tow in t tot tof A »rm A ptiw mm nr tor 
nto 1 

s sojto Arm Mrs A totof A AW Ar AAm, sWto 
• (1 fto Ms srrto, mrm si»r A «tA nijAto A tor to tor 
ton to to fAAr Atom A nAtoMf A fifs sr toss 
s'sts s?A Ar TTsmrr Ar to. AtAto *rfto MA mr^sfi, wssr 
wsArrs to A M tonfMr Ar snsr ^MArm mm to nr 
s^ftos: rmsT ssr 1 

y M? tor nrmmn', ’rnmAtomiAf, snAm A,nr Aw 
fairs Ar ss srsfto Arsr Mrs A, to mrss sto sssr sss 
t wsm to T si A Sf, sr ^s Mrs A tors tosifMf Arsrm 
AtA SiA toTr tor Ms A ns ft stA t, s'r s? *r ’T Ar 
sr stor A 1 

10 to to'i m^sns, fssYrrn ss faMrsrf'n Assn At 
stMut Arnr fass fsss to, Arfsss at Asts nto A sssrs 
mrsr A, toi- ntor Ar toss At mA ftor srsr A sr, ws 
•re Ar st sM A 1 

1 1. torsn jm sVfsus A Astq A tos s" fM »stos 
Ar ss, s ss ss ®Rtof A sMsffAftof si fVfto srFm Ar 
At mFt ss, vz s i< to AMt s'r stt; MM A nmss Afa, Aw 
srTfr A stts nr swsrfto fsAtsn r o Arsr 1 

im ssr ^snir A ston *t fAtorn, ijs Mrs A srs wrs 
sts FAsT s>ps Ar sm Ars sr tsA srA rtotorAr/ 
PTrirn sTfasr Ar Atsrfm ^ns nr ssrs ttsttsi A xti? sms 
<fi T r s so-Ars srss Arsr Psss A ArsrAs ms, srm frA Asnr 
to A sAs t sfsfms tosr 1 

[*tor TfS "3 SO 1 4/3 87 / 82 -TtsSTTo-i] 


s.0. 3933 .—Whcieas Messrs the AssueMt.d ( emeru 
Companies Limited, Kistna Cement Works, l J m C oile-?225()2, 
Ciumur District, Andhin Pradesh, IAP/9) (hereinafter referi- 
ed to ns the said establishment) have applied for exemption 
um)er sub-section (2A) of section 17 of the I mployee-,’ 
Provident Funds and Miscellaneous Provisions Act, 19?2 
(19 of 1952) (heieinaftei refened to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without mak¬ 
ing any separate conti tbulion or payment of premium, in 
enjoyment of benefits under the Gioup Insurance Scheme of 
the life Insurance Corpoiation of India in the nature of 
Life Insurance which are more favourable lo such employees 
than the benefits admissible under the Employees Deposit- 
1 inked Insurance Scheme, I97fi (hereinafter refeircd to at 
the said Scheme): 

Now, therefore, in exercise of the powers confcried by 
suh-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempt* the said establish¬ 
ment from the operation of all the provisions of the mid 
Scheme for a period of three years. 

SCHFDUl E 

1. The employer in relation to the said establishment 
shall submit such returns to flic Regional Provident Fund 
Commissioner, Andhra Piadesh, maintain such accounts and 
provide such facilities for inspection, as the Central Gosein- 
nient may direct from time lo time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (al of sub-section (3A1 of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All Expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurun.e premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employers, 

4. The employer shall display on the Nolice Hoard of 
the establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by the Central Government and, 
as and when amended, ulongwitli a translation of the 
salient fcutuies thereof, in the language of the majority 
of the employees. 

5. Whereas an employee, who is aliendy a member of 
the Employees’ Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
In his establishment, the employer shall immediately enrol 
him as a member of the Group lnsttran'e Scheme and pay 
necessary premium in resnect of him to the I ife Insurance 
Corporation of rndia, 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropt iately. if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme a c 
more favourable lo the employees than the benefits admissi¬ 
ble under the said Scheme 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amoun' that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 


8, No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner. Andhra Pradesh 
and where anv amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a iea- 
sonab'e oppoi (unity to the employees to explain their point 
of view. 

9 Wheie, for anv reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
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Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this- Scheme tire ieduced in any mantlet, 
the exemption shall be liable to be cancelled. 

10. Where, for any tea^on, Ibe employer fails to pay the 
premium etc. within the due state, as lived by Ihc I. ife In¬ 
surance Corpoi alien of India, and the policy is allowed to 
lapse, the exemption is liable to he cancelled. 

11. In case ol default if any made by the employe! in 
payment of piemium the responsibility for payment of assur-^ 
ance benefits to the nominees or the legal heir^ of deceased 
members who would have been covered upder lh c said 
Scheme but foi giant of Ibis exemption shall be that of the 
employer. 

12. Upon the death of the member covered undei the 
Scheme the employer in ielation to the said establishment 
shall ensure prompt payment of the sum assmed to the 
noinmec/legul heirs entitled for it and in any case with'n 
7 days of the receipt Of the sum assured fiurn the 1 ife 
Insurance Corporation of Tndia. 

[No. S-35014(3K7)/82-l>F. ]l] 

v.o Jf.o e 9 j t —qqf tfTfP’ffST vwrqi rirfqanr, apt 

’CRR qfq£ PVT, qfqqftaq qifiz: qflf (TRTR), 
ftr*TT, PRET qfq (rro'fro/j;t>.|), (fqf ?q% mtqnf gqq 
*Trrq vnr qqr S') F V-rurfi vtfqftr xf,7: srvF -j.,Fs 
sriffq-fq, it)5i (tuij vr is) (fqf xqf iw qjqpq 
W.ETdTf'T T?r PM ?■) Fi URT I 7 «fff -jxjsrRT (2V) V qtf.'q 

5? fair 3fffr V fsfrr wrFxq fFqr £ ; 

trlr F^ft IWR V( qqTOTq ^1 nVT £ fF iTR rqmq 
V qtTFRf, fVql TTV qfvRR Z)T sf,f*T^»T VT r f?n? fvrr fsptT jr, 

qrrfo 7 fqt r-m pr qr^n?* «fi >r *Fri % rtfo, Frqq 
<IRf V e| if TiRT •JSr ?7 $ FK irq vfqiffft F fiTiT ftflrqq 
'ti qr.Fi F vfqR fq^q fftwr *r *r, *vq, 

LU7S IiF3 fqq jmv wi^ qft *F,q v<fr qt,r '?.) FqFfi 

i*4 fi £ ; 

pq, FFtn q>qR, qfqfqqq F trrxi 17 Fi tihtr 
(■tv; jf-, ptet qfftri vr qqpT erf ^ g)r tur qqw« 
q fVffiVcj qqf % (tsuf ?f }r jq, Tft rqtqqT vr qR 
qf vf qTiV v (rf-r jw fifur F qsfr F qqqq F 
f rff £ I 

Wtfl 

t Tft *q(qq ,> qtq-ET q qrffvR *-faw fqfij 

xrrqqt, qiq Fr ffr fqtRiFqi FFFt wT >711 F*r a*q 
qm F-i^itspq v Pip fqt ^fagif-turq vrit Ff Fqfrq'qn.Rr 

nqtj-qqq qq pit I 

2 ' fq-fivv, Faqfwq srqiR vt prqp urn tfr fl-qrfbr <ft 
t5fq j 5ff qfR irifq -ftvr arrv^q qrt.R, 7n> flfaFrqq qfi 
tfiTi 17 Ft TTtwr ( 3 V) % qt’tr (v) % xnfR nnr-qpq qt 
ftfqsj VZ I 

1 . qr^F^v qiqr v Jiurmn *r, fWFF wf-rqri w»i«rt vr 
xvi -srrn fqq»Prrqi v, fvqr ^rni, tf n Pifnqn vr ?iqw, 
^■ffrwf rtr si^sn, F-tVSTH q*rrci *. d?rp xufi xfl qt^ 

Tf*fr sqqf vr Frfiurv im- fvqi_ -TTqfii 1 

4 . fiFisoi, v-FfP UR,c. im qv, t,qq[Fq-' qw% sfiqi 
?<frq t, Fqqqt vi ^ afu, rrtr qq vq'i srS qqrqa f ,ar Jttn, 
aq -jq qq'rad F pF-t q% qqqrf-qr qFr qjqqar pf* snq. 

q 2-14T| uqp qrnt 4,1 Xt^pi^ tHfq. n p, ^qqtpCa- UltVin +Trtt 1 
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5 qFq Fix fqr piqqrti, iff vqqrfr qftrp frrfy p, f rr 

ir -f qfqfp’R F pFfq me* friFr fwiii Ft vft^qfqfa vr 
aq-Ttft vqirq Sf, sut Rtrrs *r f-ifrFtq fv^T tr.ti \ Fr, FiFfarv 
qi^p Ff«r tF.a F qq^q F fp F qq 1 ),! qrq ip*p qF vt’it 
qt- t 3 «Fi qrqq qtTFirq Fifqj.q qt^qlT FiqT fhqq p:r 

qfq quit I 

a- atq 4-qq F Etsiq ptqqtf-qi prr qirai 

q?in artF fe Ft, F'.Ftav Fipt iFip F aq> vqvf.fr 

vi ifqqiq Viift q qqfqq vq f vfS Ff MF Fr P'tqtw, v>qr 
,>uq ft vqvf.fi F fqq qiqf?v fiwi rFm F frffn qqtTsa 
vrqf 34 vrnff F wftiv, xi^vq ?f, f' aft ^F|q F qfn 
qijnq t i 

7 qrjfft i qrqT fvtb q vq qtq F iftq |q fr, qfq ffqr 
vqqrfr Fr q?q at to t-fq F qsfiq q?qq tvp ^q rvq q 
qqt, qr vqlixr in qqr q qtn faff, qq qft *q;iq F 
qfiq ^rqr nt, frFtqv vqvif F fifav qifrq/qiq qffFftl Fi 
qFqqt F qf q qiqipqqi F q’qr F qLRp Ttn q;,qqr 4 V>qt i 

s- qfffFf Ffqr tFfq F aascfr F vitqr qqiaq, qrffqv 
viFsP Fqfr qrTW, «ph qfq F qf qfq it f F fqvrq^ fw 
qtqqr q'i »qt ff.fr qqran q pfqrf.ft F %q r aftvq 
(qqrv qfq <Fr qqiTatffi nj, qiqfqv qfi^q frfa wiqft, qqqr 
q^frif tF F vFqrf.fr Ft qqir ^FuF.'q ?qej- ptsF p,r 
qfq>qq; qqqr iqr i 

a qfa fi.qr +i-wrq, »qrqq F rqqift, qiMw Ftqq Frqr 
f,iq Fr jq q'^f f r ( vvrq F, fiF ^qiqq pstf qqqr qvr 
)f *rsiq q ft x?, qiF Si, at qp rv 7 q F qfrq vFq.f.ff Ft slr 
S( rF vF q.qif fvF, frfq F f>q n't q F ft q? w? ^ Fr 
qr qvFr i i 

to rtfq fvqf vrrqqq, mrqv qq fq^q qRi* F FMr 
Fr qiTqR Fifq f'Rr ffqq fqqq vt, FrfFqq vr qnq vtf F 
Wfqq iq^r F, Ft- 1 qifqF't Fi ^qqqq ?r qrF ffq< qRi ^fr, 
t?q r% Ft qi qvfi £ i 

u. ftspruH, ii-,r TfrfFpq F qxrq F fvrr q-f ffFi iqfuqfl 
Fr wr F ?q vi qq^fi F qrqfqqfqfnfr qrfrfav qif’-q'f Fr 
Fr qfq qff @t q f‘. -ft jiff qi ?Fr v q f d J fii ?tF, F,qr 
qqfr F Ftw vr ?qcprff?q fqqrav qvjfRr t 

i2. qqq ?qiqq F qt^-q F fqqrqv, xq vFlq v sifiq 
nrf prF tvfr q*pq Ffqw Frf qr gqF ^vqRqiq fqffFfqfr/ 
ftrav qrftqr Ft ffqnpq vvq vr Ftr quRqt F qV vfv 
qqt jf qrrqiq Ffqq Fiqi fqqq F frqrFq vvq pir ^if F qnr 
tw F Frqt qifFf»qq viqi i 

[qqql irq-35111 4/.'l«a/»2-ff |, qFe'2] 

S.O. 3M4,—-Wheicas Messrs The Associated Cement 
Companies Limited, Mancheriul Cement Works, Mancheiial 
Cement Works (Post Office), Adilabad District, Andhra Pra¬ 
desh (AP/239) (hereinafter referred to as the said establish¬ 
ment) have applied for exemption under sub-section (2A) of 
section 17 of the Employees' Provident Epnds and Miscel¬ 
laneous Provisions Act, 1952 (.19 of 1952) (hereinafter refer¬ 
red to as thht said Act) ; 

And wbeieas, the Central Oo\eminent is satisfied that 
ihe employees of the .said, establishment me, without mak¬ 
ing any separate contribution of payment of premium, in 
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enjoyment of benelils under Ihe Group Insurance Scheme of 
the Life Insurance Corporation of lndiil' in the natuic of 
Life Insurance which are more favourable to such employees 
than the benefits admissible under thS Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred 30 as 
the said Scheme); 

Now, thetefoie, in exercise of the posters conitned by 
sub-section (2A) of section 17 of th c said Act and subject 
to the conditions specified in, thc Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from thc operation of dll the provisions of the sttid 
Scheme.for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Andhra Pradesh, maintain such accounts and 
provide such facilities for inspection, aS the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may. from lime to time, direct under 
clause (a) of sub-section (3A.) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses .involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia transfer 
of accounts, payment of inspection charges etc, shall be borne 
by the employers. 

4. Thc employer shall display on the Nolice Board of 
the establishment, a copy of the rules of Ihe Group Insur¬ 
ance Scheme as approved by the Central Government and, 
as and when amended, ulongwith a translation of the 
salient features thereof, in the language of thc majority 
of the employees.' 

5. Whereas an employee, who is already a member of 
thc Employees’ Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme und pay 
necessary premium in respect of him to the Fife Insurance 
Corporation of India, 

6. Thc employer shall tin tinge to enhance the. benefits 
available to the employees under the Gtoup Insurance 
Scheme appropriately, if thc benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under tic Group Insurance Scheme arc 
more favourable lo Iho employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained in thc Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the. amount that 
would he payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions' of the Group Insur¬ 
ance Scheme shall be mado without the prior approval of 
the Regional Provident Fund Commissioner, Andhra Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of thc Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to'the 
employees under this Scheme ate reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and thc policy 'is allowed In 
Innse, the exemption is liable to be cancelled. 


,11. In case of default, if any made by the employer in 
payment of premium the lesponsibilily for payment of assur¬ 
ance benefits to the nominees or thc legal heir s of deceased 
members who would have been covered under the sard- 
Scheme but for grant of this exemption, shall be that of thc 
employer. 

12. Upon the death of thc member coveicd under the 
Scheme the employer in relation lo thc said establishment 
shall ensure prompt payment of the sum assured to the 
nominco/legal heirs entitled for it and fa any ease vvith'n 
7 days of the receipt of thc sum assured from the Life 
Insurance Corporation of India. 

[No. $-35014/388/82-PI-. II] 

* RTs SRo 3 93 5.--RRR 7ArjRU£T r,'ro£ RTfR,' Mrs?, 
(fat*? tar TrR awt; raa _*atar rat art ft) if rrriw 
rN'I fRftr wV RSiR A-ttRUritlFsAA, 1 US'’ (1952 Rt 1 (I) 

(r*4 art a b rta mmafttfaqRRf r Rat ft) ri wra 17 r t 

Antra (gR) R ’if J|R (l) AARF R r fR1T R4R, RhRF, RtR 
RtA (7RTN/45), (_2) RAAC Rt.'AA faTA rr”X Atsfi", RSAi, 
RXR AAR (TRo n‘io/ 40 ), (3) RSRtA fiR”! AAR, RFR1A 
ASA At A, (iTRoffo/17) Stir ( 4 ) ArRT 4tR°r AAR, RKR AAR 
(rrRofjo/y7,s), it TAR RfRCRTjiA fsrr 3r[R ip (Rtt ptAsR 
fA'AT ft, Alt RATiA RTRF At RROJA SI RRt ft ft TRt Il A,AA At 
AfRAra, fARf t f i TR RbRAtR RI AffRRR AT R-AtR fltr fRAT 
iff *T,'TA RfAA TrRr fARR At RttffAA AiRt *RiR R 'Stf.A R AA 
AfRI % *A it AURA TSr Rif ft wW WR ARAlfWt A faff R 
ATT AT 7TA Ait A At 4 RfaR UARA ft AT RRSTTi fAMR RAJS sf.RT 
*RiR, 1 97 6 (fSrS 5R4 TRA AURtA RAA rR,R AAt RA1 ft) A 
R-fi’A T-ft Rap A ft 

WA R^Vr RTRF, RAA RfstfARR Aft fflRT 1 7 Ri RA-U 1 T T 
( 2 R) yr T r AAA RfmAt At BRtR X T T jn rW TATWS 

it fAfAfW A At % RtfrA • -jar RA,AA 

Rt nftA RA Vi AApJ R fAf RAA r RfA R RRi TASRH R AAA A 
if ARt ft I 

I. TAf AR/AA R RA’J itfmftRR AiAfftR VffA r -R faftt RIRAt 
RSR'Rfvr fir frjfi fAA T f'RRPRRRI rV RA ARrr Rtf'RI ARf far,VTA 
R fRTT r(Rf JjrRRtT RATA RTRT At RRttR R t RTT RRR-RRA AX 
Macs 1 

2- fwTW, AR fACWR ARTXT Rl <RRR RtR R, RRTf'A A* 

1 5 fRR R '<fiRX RATA r9rt At RAT'A, RXRU, ATS RdrfAAR R,' 
AiTT 17 Ri RARiA (tR) % AT AT (R) R RH A RRA-R-RR A T 
fufRct RT 1 

Rtt(fgR RiRI *RR % A RTR A *t, fRR%_ RRiRT RT 

rnrr xiav, fft’cf'RJtT rt arjr fRar ttat fxi jITrar ri rrir, 
RRiRt Rt RfSTR, StRiXr RT RAIA RlfA Wl ft, ftft fTT 

. R(fi sqat Aft AttA fAtftirR ff lTT fRRt RRAl I 

4. fARTAR, R-T,q RXRR JiXT R«Tf SfARtfAS RiAjf^R A.RT 
Rtf ft fSARf ffi nip'srftr, wlr TRA RR( tSR-t RlfttTA ffttRT 'RTA, 
ST ’SR RffWA Ri Afs ST( RR’Rlfxjft Ri TJRTAI Ri AMI it 
RRRi RRt TtA'f Rt RTTN, WTiRT R rpAfT-AWi AT AAt*RT R^RT I 

5. afi? Rtf rrrtT i 1 sft RRRtft 'afa'ca fRfA rt at twa 

iqftrfaaR R am a apr fRai »TiAR Ri Rfa-eq fRfrr rt 

Ri RAm ft. TAR AR1RR- if fifatfttR fRar RFAT ft St, fnAtTR 
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'TF ■’Tsm' FR*STT 27 


^ (fffr^r 4 ft *ft F T F?*q q *m f ~ir “ff tun Tff 

wr< fff araT sr fjf f f i f=»i ff. f t* w 

F5TT if I 

b qfa FIT r?TF ¥ 5,Jn Fi-fTF-FT Ti FIF*-T Tv 3% FF T 
*F £ Fi fubnF F F ST F F »TF <f *STn TTF -FT Ti 

TTTSST 'fi -.FT F FF ffF *F F F ? T 1 n 47 SfA^F F F >( 

fat-iF f=f ^ufam-fat 4 fam ff>f ff *ftf 4 stF *, tifscT 

- 3 ? F UT ¥ Ffaf 3fFfF ft Fi CG r T F 4 *>F I 5 -,F3Tm 

!h 

7 FTJgf FFi *TF F fFT ^ * FiF f 17 F ^fa f^F 

ipffT qt f-f ijt ?ir ?r f t wf i f%t T ra --jf *4 f a f a 

? jf, fff v t i ~n ?«■ a ffi srw tj a? fft ** f 4 

3„eTn ^TFi Ft 4 FF r 3 fa Vrl F ffa/- Ft FUrf 

qftsrflvfT ^ fi if ?rar ttut q f*- r f^f- -mm ft ffiF 

T* ,1 | 

s Fiqffa ffi 'rt q jtf^jt a Fit a ffif, f tfars 

Ffacq faitr ftfitt Fsq fff q* if tiffr-. q fF-n far fqqr 
FFin-wfa trt faq ffiFi f Fuaf’ar q fan t« sm-pf 

FFiF F3F T FF,q>, ffi FFf IT FFT *i>-a f’l a FTFFtr 5«F' I 

ffutfu ff a nratT’FT g ff-, FfaFiF *fc£ q-n ft 
F fanfcr fff 7 57,1 

9 t, a f=p4r F.F’ifgfsr *FiF r F4af r a -f? 4*rr 

f^i ,«/ 4 " 3 F *r«r'?w a at f fea *a n aa,i w 

^ ¥ja n bqj T F FiF ¥ Ff f F I f I >*cT 'T F*fFfi T FT Ft Fi'-F 

fta Fra FfiFF fra T 1 . <r WFf a.a t Fi ff ®i ^ 
ar ftf 11 

10 qfF f¥4 Fi r aFF (FFi^iF FF fnF'i i ¥ FF> »f 
HT^fiF F Ft FFf fa iF fa4 i F< 5fif*m F, FFiF F'F *t 

a*raa T si t # i n Ff t r ft Fin fan f.f | m 

’5F T5^ T off FFff I I 

n faarsr-fT rar sn~*m ¥ f?if f faff .tt fa 4 s^faFF 

¥1 F»n F TF Ft F^FTT % FiF nf Slf .FT FT fafaF Fif’FT Tf ofi ufa 

q? kt? af f ra ar ftt faa % a-i h ?tf ffi %q?> 

F FFlF “RT 3'0-'Flfa ; 5 faqiof^ Tff f(T( I 
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separate contnbution or payment of premium tn enjoyment 
ot benefits under the Croup Insui nee Scheme of 'he Life 
In,! nnce Corporation of India in the nature of 1 ife lnsu 
r< nee which are moie laumrable to such employees than 
the benefits admissible undei tbt I mployees Deposit Linked 
Insurance Scheme 1976 (heietialier icfeucd to as the said 
Scheme), 

Now therefore in excicoe tf the povveis confeired by 
subsection (2\) of ,cition 17 ot the said \ct and subject 
to the conditions specified in the Schedule innexcd hereto 
the Central Government heubv exempts the said establish¬ 
ment from ‘he opeiutui of all the provisions of the said 
Scheme for a period of thiee jtar, 

oCHLDl 1 1 

1 I he employer in iJetion to the said establishment shall 
submit such return s to tne Region il Provident Fund Com¬ 
missioner, Madhya PraJ-sh maintain such accounts ard pro¬ 
vide si -h lacilitrs foi nspection „s the Central Government 
may direct from time 'o ninr 

2 The emrlover shall pa s ich inspection charge, as tfe 
Central Governmen* m ty tiom time to time direct under 
Clause (a) of subsection (3A) o f ‘ection 17 of the said 
Acl, within 15 days fiom the close of every month 

3 All expenses involved in the administration of the 
Group Insuiance Scheme, including maintenance of accounts, 
submission of returns payment of insuiance premia, transfer 
of accounts payment ql inspection charge, etc shall Fe 
borne by the employers 

4 The employer shell display on the Notice Board of the 
establishment, ,i copv ot the ruLs of the Gtoup Insurance 
Scheme as appioved by fa Centtal Government and, as <.nd 
when amended, alongvvilh a tianslation of the salient features 
theieof m the langtagc o f the n ijonty of the employees 

5 Whereas the empJovee who is already i member of the 
Fmployees’ Provident Hind or th’ Piovident Lund ot an 
establishment exempted mdei the said Act i, employed in 
his establishment the employei shall immediately enrol him 
as a membei of the Cnotm Insuiance Scheme and pay neces- 
sarV pemmm in respec' of him to the life Insuiance Coi- 
poration of India 

6, The employer 4i ill .mange to enhance the benefits 
available to the employees under (he Group Insurance Scheme 
appropriately if the benefit, available to the empiovee s under 
the said Scheme are enhamed so that the benefits available 
under the Gioup Insurance Scheme are mcr‘ favourable to 
the employees than the benefit, admissible undei this Scheme 


1 ’ TFT % FTW 4 faFTFF fF fa *T % FTT F XTTF 

FTT fafil FF*3 r F?F faT T J FFFt R4TFIT nW fag'Iwfa-Tt/ 
fafOTT FlfT.FT ¥ f*TiFT a F VTif Fif FFlq nrT«Fi Tf ST> SiW 
FFT If «fifa q Tf FF i FT fa TF if i FlFTq TFtF S|Vn ?fa % Fin 
far FT vfqff Ff-ufaF FffFi I 

[FFqi UF- 5014/417/8 jaf o P<F- ] 


S0. 3935—Whreas Messrs Associated Cement Com¬ 
panies Limited, Bombay th’remaftei referred to as the said 
establishment) have applied for exemption in respect of 
their Units at ( 1 ) kyrnorc Cement Works, Kvmore, Madhya 
Pradesh dMP/45), (u) Katm Tim Buckc and Pottery, Katm, 
Madhya Pradesh (MPMfi), <m) Mehgaon Cement Works, 
Mehgaon, Madhya Pradesh (MP46), and Civ) Jami.1 Cement 
Works, Jamul, Madhya Pradesh (MP/978), under sub 
section (2A) of section 17 of the Employees Providert 
Funds and Miscellaneous Provisions Act 1952 fI9 of 1952) 
(hereinafter referred to as the said Act), 

And whereas, the Central Gouniment 1 , satisfied Kid the 
employees of the said establishment are withou‘ making any 


7 Notwithstanding anything contained in the Gioup In¬ 
surance Scheme, if on the death cf an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer ‘hall pay the diffeience to the legal 
heir/nominee of the employee a, compensation 

8 No amendment of the piovistons ot the Group Insurance 
Scheme sh dl be made without the prior approval cf the 
Regional Provident Fund Commissioner Madina Pradesh 
and where any amendment is likelv to affect adversely the 
interest of the employees the Regional piovident Fund Com¬ 
missioner shall before giving his approval, give a reasor«ble 
opportunity to the employees to explain their point of view 

9 Where, fot any reason, the employees of the said esta¬ 
blishment do not remain cover'd under the Group Insurance 
Scheme of the Life ln,iirince Coiporation of India as alieady 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner 
the exemption shall b e liable to be cancelled 


U)_ wheie for inv ica-on the tinplover fails to pay 'he 
oremnim within the due da e a, luted b\ (he 1 tie Insuiance 
< oiporation ot India, and the policy is illowed to lapse the 
exemption is liable to be c mcelled 
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11. In easc of default. if ,m. made by the cmployei in pay¬ 
ment of premium etc. the lesponsibilitv tor payment of a-su- 
lance benefits to the nominees or the legal heirs of deceased 
members who would li.n. 1 been covered under the said 
Scheme but foi gram of llm exemrtion. shall be that of the 
employe!. 

12. Upon the death of the members coseicd ondei the 
Scheme the employer m lel.ition to the said establishment 
shall ensure piompf payment oi the sum assured to the 
nominee/lcgal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life Tnsu- 
luncc Corpoiation of India. 

[No. S-35014(417)/K2-PF.IIJ 
fal° *(T ° 3 ».»<?.—fa fifa ufarffa.-rfai fa fas faJ*rfa ffaf974, 

faTA TsrfnjitJT _-n (n%TT^/i ,. 7 ) (fsrfawfafnfa 

4 "4'fa 744 79(44 fa?r 441 ft) 4 fafa'fafT ■ t ,fn'e!l fsfrtr fak Srfa fa 

iw flftjitwfi'. i;)5.' I is)g > tpi m) fair v*r5r 4*x?;4 

444 flfamflir fal?r 44T ft \ fa \ ^ fa 7T9 i' 7| ( jfa ) fa 

(14 4 T- kfa 414 4 faa 91959 ffaq? ft 

W> fa9T5 IFTIT 44 94,9,3 ftr 5 TIT ft ffa 444 44 % 

4441 F, far <t«tv vfwn m 9(459 4t 45ra fan f*n=rr fa, 

9 l r faq 1 T 43 4 tf. fa 44 It' 1 *i^fe'-T 7 9 ( 4 f 14,4 4 4-4 4 1949 
falTT if; 44 if Tufa 73 r T?, ft farrfifa % far 4 TTrl 5 

41 <Bi44T 4 fagr 44^4 ft iff vfafaffa fawn 4993 fan, w, 

107 b (f44 VT 4 Tfifa; 45914 w izr fa? 1 ft) 4 044 

74J 04 pi ft I 

44 fak 4 4tTT4, 344 dfafa-W 4 4,7T \ 7 4.' 799(9 
(;’.fa) Ikl 5T4>9 ffffaWt far 4414 4 lfa grT fak 55-4 3414ff 
jt'fafafasj JT4f fa 4 fa 4 *94 jrr, 444 *9T44 fa 4 4 
fafa fa 99l9 V fat? -jfa fa; 4 % 4 fa 444441 if? 4444 4 

W ft 1 

1 444 34T44 ft? 499 4 f44T9fa TkfsTfa '•rffa '9 fsfjfa (11444 

fW' (Tf it fa' factfaqr fafa-TI fak nil faflTl -rfair 44. far fair 
4? far rifa 4 / 49,9 44,4 qk'-Ti far W a 9<fak 44 , 1.444 44 
fafe 4.4 I 

- (44144;, Ufa far W4 44,fa 471 spfafa 4(4 fa 44lF4 if 
I 5 fa4 if fa 4? 44 m fakfi fa? fafa 4 faTfair 744 599(454 fa 
9,7T 17 fa 7WiM (.fa) 4? V?4 (4T) «f dfa4 444-445 47 
f4Ffa7 47 | 

.‘. 4,'ffkfa fa 41 fa 4 fa 95949 fa, (44% 47444 faWifaf far 
74Ti 7i4T, fWTrfafal 41 4*^4 ffa9T 4191, fa 44 faf959 44 44t4, 
"TV,fa? 44 47474 f47 W5 STTi'faf 44 fa5r5 4?A far ft, fatfa 41 fa 
»rfai sqtn 4?r 4F? f44Pt4; ff i T r fvm 4ffa-u 1 

-I. ffafarn, fafjq 47447 ff,7T qirr W^fafalpT 4,4fs4? 4 4? 
fa 4 fa ( 444 ) 44 44 ; rrfti fafr ^rtr 4 ;fat 44fa 4fartr4 ffa^i ??4 44 

■34 irfaftr^ far srffa 44 i 4 ;fa^rffar fa g 6 fa«qr fa 4 iTi fa 

74fal tr«q 4(4? 47r WfTi7, r 4f44 fa iJ4'4r-444 4 ^ giffipT VTsrf I 

5 qffa 4?Ti fa»rr vfasrrr , far 4;fa«4(7 4(744 f4(g 4?r nr 744 
(tfg (444 fa dtf 4 lf4 4T4 f 4 , 4 ' 74TT4 far fa^Rt f4ifa 4?f Ttfa 
fi 4774 ft, 74fa ?4n44 fa f4farffa4 f4rqr 7f4t ft far, ffafaArf; 
tn-^frv fa 41 7fa4 fa 4T7q fa 774 fa 7444 4(4 43 4774f 

M> J 441 4141 £1K“'14 faif4 r l4 4l?fn fa 44 fa'tr f-i-fq fal 
4474 4 '^-If I 


1, qiT 744 747 4 fa 44 4 -pfasTifTfaf far 344*4 <4(4fa 

4fiT 3ifa ft 4r, f-,-far4T' 4ijf7if fa 41 44 4 fa nfa’4 4,fatfrf7faT 

far ini'? tr.tfar fa 44/44 ^ fa 4(7 fa 3fafar*q4?'4i 47741 

hr-T-t 14 4 farjf,Ntri 4; 14T I[ c -^ fa iri rfa. n fa; tfifa 4 7T ; T*vr 47144 

-74 4?i (fa? fa df-i-r; «4f.T far, far 747 fa wfa'4 fl sp(q ft 1 

7 44 W 4 4l 744 fa f4>4 414 fa Wifa 54 fa-, qlfa f4?4 
r.-i4 7 fa T7 *4 7f?4 fa dtj 4 ftfaq 77-4 74 777 fa 77 
ft, 3i 47qV(? 7, 74 44T fa 4faq farfa , 74 4S 74>7 4 7 fa 

Wi jrrT, far, fggrjrt; 4777A fa ffatpr 44(77/4(4(4qAfafa far 

4(44,7 fa *4 fa Afar 77 t( fa tprr fa 47(47 777 7? 4414 f77.Tr I 

h 4 4 r ?ff? i 4r Tfa 4 fa 34477 ? fa fari «r 44414 5r?W*IV 
Slffcr f 7 (tj 4(544 f3RT fa 'jfa *l^fam fa f«T4? 4g't ffaqT 
7,441 far- 3sr fftfa faifrg-T fa 74 >if T 5 T fa fsf4 474(474 
34,'4 534 fa 44,44,' fa), TfrsrftffTP fafa^ f*T,V «T?{f4, 444( 
«t«pftT*i At fa 'jrfa f, 7 frr( 74 ? far vrrr ^ft 7 f 44 »w 4774 f?? 
4jf ,'47i 4447 54, I 

4 qf? tf74 7|7<4f4, 74144 fa ftfaf ,T , 4174 5 fa fa? fa4i 
(444 fa 34 4 4>f7 4 41 74 4 fa, f^fa **TiT4 444 4441 ■JUI ft 
44 4 4lft ffa T,4 ft, 41 54 74 4 fa 44 4 ffaVlW? fa? JTM 
ijffa 44 4?,' 15 (474 i ifafa V4 ftr Tlfa ft, 41 5if W 

V 41 444 ft I 

111 qfa ffafl f7r7ot44, r4fari?5 34 f4q4 4rfafa fa fai 4 T . 
fai 4(7,T 4 fa 44 fa'4r (h'|" 4 f454 47 faf44 4 44 45,4 frrfa fa 
41454 T ?4, ft faA 4r(fa-f f?r *4494 far 314 ffaJT fartlT ft far, ^5 
Tf fa, 31 4ffa' ft I 

1 1 (44(45 3T r ( fa (444 fa 45,5 4 fvfa 44 (>f4 *5ftT44 

fa,' 541 4 74 4 a 4 45451 fa mfaffafaTfafW 5? fa** TlfTfat flf 
3? qk 5f W5 5 fa 9ft farfa far 345 *fa 4 fa 9m,(r 514 fa far 

49451 fa 4515 VI 7<T75rr4'5 f44ITV 47 far51 I 

I 2 744 wn-W fa 944 4 f44r9V , 54 tfa'4 fa 99 4 5??4 
51 fa (fafa 44*q fal falfa 47 37'fr jrv5tr 4(4 kfaflrffafaf/ffaftTV 
nkfar fal 4 4(4,4 7.V4 far 4515 9f47fa 4 far* 5?fafa 54T fa 
7f7(ftq fa faq fa 4( ffa44 fa 4 41fa,9 Tfa4 91'9 ft(4 fa 9i9 f54 

fa fa 97 tjCfakfar fatnr 1 

,[7faqr 54-3 50 14/441/8 2-91° 5fa-]I] 

S.O. 3936.—Whreas Messrs The Associated Cement 
Companies Limited, Okhala Industrial Estate, New Dclhi-20 
(Fl /127) (hereinafter lefcrrcd to as the said establishment) 
have applied for exemption under sub-section (2A) of section 
17 of the Employees' provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter referred to 
us the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or piyment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees than 
the benefits admissible under the Employees Deposit-Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-scction (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed, hereto 
the Central Government heic'iv’ exempts the said establish¬ 
ment Horn the operation Ql all the provisions of the said 
Scheme for a peiiod of three years. 
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1. The employer in relation to the said establishment shall 
submit such returns to the Regional Ihovident I f.tul Com¬ 
missioner, Delhi, maintain such accounts and ptoyide such 
facilities for inspection, as the Central Government mnv 
direct fiom time to lime. 

2. The employer shall pit such inspection charges as the 
t emral Government maj, trim time to lime, direct undei 
clause (a) of sub-section I?A) oi section 17 of the said 
Act, within 15 days from the close of every month. 

3. All expenses involved in the administiation of the 
Group Insurance Scheme, including maintenance or accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection ehatge. etc. shall be 
borne by the employer, 

4. The employer shall display . n the Notice Board of the 
establishment, a copy of ihe iiilc' of the Group Jnsmance 
Scheme as uppiovcd by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority rf the employees. 

5. Whereas Ihe employee, who is already a member of the 
IimployecN’ Provident Fund ir the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately emol him 
as a member of the Group Insurance Scheme and pav neces¬ 
sary pemium in respect ol him to the I ife Insurance Cor¬ 
poration of India 

6. The employer shall arrange |o enhance Ihe henefits 
available to the employees under ihe Group Insurance Scheme 
appropriately, if the henefits available to the employees under 
the said Scheme arc enhanced, so that the benefhs available 
under the Grottp Insurance Scheme are more favourable io 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under ihl h scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the ditlerencc to the legal 
heir/noniiuee of the emplovee as compensation. 

K. No amendment of the piovisions of the Group Insurance 
Sche.r. shall i- made without the prior approval of the 
Regional Provident Fund Ccmmissionei Delhi and where any 
amendment is likely to affect adversely the interest of ihe 
employees, the Regional Provident Fond Commissioner shall 
before giving his approval, give a icasonahle opportunity to 
the employees to explain their point of view. 

p. Where, for any reason, (he emplovees of the said esta¬ 
blishment do not remain cove.ed under the Group Insurance 
Scheme of the Life Insurance Corporation of India us already 
adopted by the said establishment, or the benefits i c the 
employees under this Scheme are icduced in any manner, 
the exemption shall be lial lc to be cancelled. 

10. Where, for any ieason, the employer fails (o pay the 
premium within the due date, as fixed bv the Life Insurance 
Corporation of India, and the policy is allowed to lapse, the 
exemption is liable to be cancelled. 

M. In case of default, if any made by the employer in pay¬ 
ment of premium etc, responsibility for payment of nssu- 
lance benefits to the nominees or the legal heirs of deceased 
members who would have been .covered under the said 
Scheme but for grant of this exemption, shall be that of the 
'employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nomine-/legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assuied from ihe life Insu¬ 
rance Corporation of India 

fNo. S-75014/441) /S2-PF II| 
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VDSTU 3 937 prftTPfjpR TT4 4 ifsiff fafgfrr 1 fT)"f%T7.4 
rj Z 4PTTSTt-70fm7 1 fvpt Tpif 'Ts'Tt'T TTT T7T 491 

£) a 44479 . '*rfa r T firftj xtf* xit % 449*9 vfsrfiprtr, in.si 

( I 1 V 2 Tt 141 fjpr T-Tir 494 tpnrT'T T 4 -f pMLtTU 94 r 49 T 
t) 47itI.Tr 1 7P TTTP7 ( 247) % Xfff 9 *TT9 4WT9 4 »11WI’ T 
9TTT9 "To 994-52 1114 XT 4*14 XT 9 f. TT VSZ fT rr 7 T9 % fa4 
XTi4T9fr.TT } , 

XF>9 47-7 4 >TTp,T Tt 447*44 71 jptr f fr W «1T49 
% TrWif f 174 'Tapir 7,f491 ! -ft IT ftp IT 4Si 441. fiTU fa 4 7 77, 

•4mr>7 9 44 i 41 f444 %f 4,4f?T «f 4| *47 4 % 44 4 9 44 

miT my 4 4444 414 T?.T # xfr* rfa Ttfaiffal 47 fa 1 / 4 447% 
T4 94441 4 W77 MT74 f 41 9744.4, fatfr 4P45 4 Iff T% 9, 
147 6 (fa'4 144 T4% 474fa 494 TIT 9 494 441 f) 4 44 9 

WTjfv jf, 

X 74 . 9 4 TT.T, 444 Xrfaf 944 TT tTPT 1 7 %i TWl?! 

( 24 ) 37 PT 544 JTppTPT 44 5414 47*4 fj< xff* xm TTTSn 
XT^Ti 4 f 4 f 9 f %9 5 T%f % XT 4 4 ?rr jgn 144 T 4 T 49 4r"l 4 4 4 ^ 
4 iT XTTfa T far 444 44 9 44 , 444-41 % 9449 4 44 44 , 

I 

444,41 

1 TT T T4TT-T T 449 4 fp-PPPP tn%f*l97Xlfanr fdfp47444 <rfJ44 
44T9 %1 94i f'PTf44f 444T XlV 94 44P TJ44r 94T fd% 44 4 fair 
njfr 9fqSJf9 PTR TfaT if; ff. { 9-T4, 944-944 49 fcfrrf 
■1 frpfnrtr 'T4 fhT«P4 94TTT 9r JP497 419 4. 94Tfnr 4 
1 S fir9 % 9 4T 99T9 94rn 41 9 4T9| r 944 9ftrf944 94 

r, trpT 17 97f 949 m (-nr) xm (r) 9r 999449-449 tt 

f.Tfir9 TT I 

,1 T i 4T >4 9 T 99n94 9, fTI4% tTT444 9>9T!Tt 99 

t<it 4i9i,fTnfrr9i t. fTrr 79791 , 4 9T 9.1444 wr hdtp, 

irumiTi XTT4P9, f4Tl»T4 99m TT 4 l 4i9 Wlfr vfl !f?T^9,>T99l 

* 94 t tt 9^4' fnnYsrr sm fnrr 4 r 94 T 1 

4 fpfniT 9 4T47|t 39174 XT-T9rfTT 9rTjfT9 9 4T 9 
f994T TT UfT tM, XtV 94 T>T< 994 49199 fp9T 4T9 94 9F 
49199 T 9f4 94T T94Tfr4'f Tl *^999T Tr 949 4 T9T, 999 
4T4l 99 94479 mTT4 T TCTTi-T? V> 99fst4 TVTr, I 

5 9F9 Tlf- 99r T44|9f, Tt TjfTTP, pfigir f^fp 99 9i 499 

wfaf949 97 99r9 m. 444 fT4, >4799 Tl 4f4>-9 faf>l 4T 974 
ft 49X4 94% F4I49 if f94rf49 fTTT TTTr Jt 41, f94niT 

4l9f)t97 #4T n Tl'9 % 99T9 %>V9 9"J499 9F9 99 9997*14? 

'54% 1 9T49 4799997 9,f449 4T?4 9 9 49 4i4T f949 %1 4T4 
994] I 

« 9f? 994 T=T'4 % 4J9 T94tfr9t Tl 494*4 9949 4 JF 7 
TT9 Y 41 f9414T 9|Tjf4T 9,47 np 9 % TT<fl*T T^Ttf^TT Tt 
-544*4 TPTtf 4 44f49 *>4 4 9f^ 47 4T4 *44*97 99 iTT fwf 
fT T447fT9T % pT'f 4,4f%T 444 474 % 44 9 494*4 994'. 
T9 949%1 4 XTftJT 9-T9T4 %T TT T49 % XT9 9 XT9JT4 f, I 

7 9r9f%97 9.T4 *9774 % fTffi 9T9 % %T9 IJ4 4 . 4 !% fT4i T4- 
4pf| T *J'4 9? t4 *97.4 % XT'! 4 4-%4 T4 *974 T4 T9T4 9 94 
%1 T49T% T1T4 44T 4 4%T g[9,44 97 T99*97 4 % XT9 4 
F197 %1, f 9 %nrr 94974f % frfuT 97F*4/9T4f9?fM'f 4T 9 F 94 T 
% 49 4 414T TTfrrl % 144 % 4449 tttt 99 997 ^ 4*41 I 



( 11-1 


'1 Mt c,.\7rnr or INDIA ; NOVCMHf R 27, 19S2 AGRAU\YAN\ C\ N04 [Part H -Slc. 3(ii)] 


K RlRftnp A R I rAn % 7TT?‘T1 ifli W( RRWT . JtRfsPP 

Rfavi GFtl^TiTTTTfTTTT sntRTTi TR^ITTR A fRRi RRr tAm OTfR- 

irr iff 7- Tft fAAt ruttrr A rtrr.frt Ai^r t 7 gjARar trir 

gAt Jf7 RRIRRi At T£T, ffTAiAT RiVR [Ai R R.RRR, SI -RT XiRRrRR 

AA if ijR RlfRljWj At XtTRi I T r T TrA Tf R|YT4R=T RTF 7 

5Rt I 

1 1 rP? fAm t, 7u i q ’ »i , T-Rimr A trrf , rfr r A rr A m 
fRRR Al TR RPjftTUT W.RT A>f T ptlR "TTW T?% WTR, RRR 
ft RtfiR R(ff 7 t? Tl A t L , Rf SR *A R A- Rtf R , T<TRif' 7 RT At SM 
^tArtr thrA MiA fh Atr stmAs,A irr t ?A, t^rtt 
ft i 

m Rift [Ari TPTRTr. f^Anm rr fffRR riAt A r r 7 , tt 

RFRR A«1R Ann fRRR fR4 t RF R,ARff Ti RT,R R^R A 
XlRTfiR ft, mV TlfSTJTi AT*R 4 RR ftfRlft f*TR' RT if ft M- ^ 
74 Af Tf RTRi | I 

I I fRURT IT FT A fRRR A RRiR A fArrr RR foRt *RtA"TR Ar 
TAT A 7R RR RFR) A Rl RfRAfalfuRT Ri fftfaT RTfTRT At At 

qfuTit.tp: r t r r£ ftwr At trr tAir A sfrrr srA, Aim rrrrt 

ir RRTR Tt ’FT r T,fA F T fftAFTT T 7 RtRT I 

12 TTR RRTTR A Wff R fRiTRT, SR *AiR A WRiR RtA R|R 
ttA frAi' rrtr Ar i^r ;jtR rt trA trrf rir PrJfRfrAt/ 
Mart sriPAt Tti AiRT^-t ftr ri rrir rrfrt A r*f rAtt w A 
rtfor Acrr Airt fRRR AAtRitri trr rfr ftrft A RTRfftR A 

VTlR 7 ^f-1 l»R1 TFff I 

[Ro tiro. 5 R0 l 4 /,-t3/ 8 2-Tfl oDRTo- j 


New Delhi, the Kth Novetlil->cr, 19K2 

S.O. 3937 .—Whereas Messrs Union Cnibide India Ltd., 1, 
Middleton Street, <_ al;iittu-700071, (.heieinuftcF releircd to 
as the said establishment) have applied lor exentptitm under 
sub-section (2A) of section 17 of the Lmplo^ecs’ Provident 
Funds and Miscellaneous Fiovisions Act, 1052 1 .19 of 1932) 
(hereinafter referred to a* the said Act) in icspcc, of their 
Head Office and rhe Blanches which are ccnnally vO'ercd 
tinder Code No. WB/5216 ; 

And whereas, the Central Uovcinmeni is salisffcd that the 
employees of the said establishment me. withoid making any 
sepaiate contribution o; payment of premium, in enjoyment 
of benefits und^r the <jroi,p Insuiance Scheme of the life 
Insurance Corporation of India in the nature ol Life Insur¬ 
ance which are mine favourable to such employees than the 
benefits admissible under lhe Employees Deposit-Linked Insti- 
uincc Scheme, [976 (hereinaftei refen ed to as the said 
-Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of ,cction 17 of the said Xct an dsubject to 
section (2A) of section i7 of the said Act and subject to 
Central Government hereby exempts the said establishment 
from the operation of al, the provisions of the said Sthc’me 
for a peiiod of three years. 

SCHEDULE 

I. The employer in relation to the said establishment shall 
submit such returns t,. th; Rccicnal Provident land Com¬ 
missioner, West Benaal. maintain such accounts and provide 
such facllites for inspection, ns the Central Government may 
direct from time to lime. 


3. All expenses 'uohcil in the administration of the Group 
fcsurancc bcheme, including maintenance ol acconhts, sub¬ 
mission of returns, payment <u insunnee uremia, transfer ol 
accounts, paynicm of inspec'hn charge, etc. shall be borne 
hy the employer. 

4. The employe) shall display on ffie Notice Board of 1 he 
establishment, a copy of ihe iules oL the Gioup lncmance 
Scheme as appio'cd b^ the Central (jovcrnmenL and, as and 
when amended, alongwith a tr.mslalion ol the salient features 
thereof, in the language of the majority of the employees. 

5. Where an employee,* who is already a member of the 
Employees' President I und or tile Provident Fund of an 
establishment exempted unde/ ihe said Act, is employed in 
his establishment, the employer shrdl immediately s’ltiol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect ol him to the Lift Insurance Cor¬ 
poration of India. 

6. The employer shall nirange to enhance Ihe benefits avail¬ 
able to the employees under the Gioup Insurance Scheme 
appropriately, if the benefit? available to the employer, un.ler 
the said Scheme arc enhanced, so that the henoflis available 
under the Group Insurance Scheme arc more favourable to 
the employees than ihe heneii:, admissible under the said 
Scheme. 

7. Notwithstanding nnythine eontainei in the Gioup Instn- 
anee Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to Ihe legal heir/nominee 
ot the employee as compensation. 

H. No amendment cl the provisions of Ihe Group insurance 
Scheme shgll-be made without the prior appioval of the 
Regional Provident Fund Commissionei, West Bengal an t l 
where any amendment is likely -to affect adveistlv the inte¬ 
rest of the employees, the Regional President Fund Conimis- 
sionei shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for tiny reason, the employees of the said estab¬ 
lishment do not remain covered tmdci the Group Insurance 
Scheme of the Life Insurance Corporalion of India as already 
adopted by the said esteblishmcnl, ar the .benefits to die 
employees under this Scheme ar; reduced in any manner, 
the exemption shall be liabb* to be cancelled. 

10. Where, for anv reason, the employer fails to pay the 
premium etc. within the due dale, as lived by the 1 ife liisiu- 
ance Coiporalion of India, and the policy is allowed to .lapse, 
the exemption is liable to he cancelled. 

11. In euse of default, it anv made by the employer in 
payment of premium die responsibility (nr navnient of insur¬ 
ance benefits lo (fje nominees oi the legal heirs of deceased 
members who would have been covered under the said Scheme 
hut for gram of this exemption, shall be that of ihe employer. 

12. Upon the death of ihe ntembci covered under ihe 
Scheme the employer in relaiion to die said establishment 
shall ensure prompt pavment of the sum -assured to the 
nominee /legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the fife Instu- 
unce Corporation of India 

[No. S-350I4(33)/82-pr.fI] 


•tFRts 3938— jfVf fa 7FRTT (ifKRt) RItAt ErMt fitm 
RRdffFre, “tt” TT C ' Fftfre Rfrff, SfTRf- 4 00(11 g (Uru r/ 4 g 4 ;t) 

(fsrJr rrA t«tA thta rntr »tm tut w A) A tAttO •uAtr 

fAfsrxfF rA'A RbifTrir 1952 ( msqvr m) ) fsiAtRA 

TrA RTRlR TCT RfArRTi'R RRT RRf ft) At SFT 17 At TTffFT 

( 2A) A xrA r ft" RrA AfAn-xriATR fArr ft. 


2. 'Ihe employer shall pav such inspection churees as- the AAiR Rr^tr 7 Tt RRiRTR !ft Rgr ft fit 3WR rvrppr A 

( entral Government may. front time to time, direct lindei ARRTTf, fArf trir RfRAR Ri A ftnnr rt RTTr fArr fstRT f 

clause (a) of sub-section (3Al of section 17 of ihe said Act, - 2 £ _ - „ -. . „ 

within 13 day? from the close of everv month. RfFog Atrr htr: trrr ri rtrtAt RfRt ’A'r W8 TR orrmr 
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m vr ir nuift ^ | tfnc c?r TtfarrfaT* fan* hip* 

77 'Piipfl ft ■=rrtr r ^ w^Ffa t «T hutto f^wrq 1 75 TO 7 7J fat 7, 

1976 (farft ^ w,tr 777*77 *171 ft) % mr ^ 

vf i, 

tra, ^far 7 Tfaht:, 777 nfftf777 77 upt 1 7 Hi smsTHT 
(2 h) aro hot mfw’r q?, 7717 7-17 ^1 ftk STft TTurawtftjfai 
ft farTfinfa vrffT h hut 7 fafag'vc’rt wrm h) 7 7ft ¥1 *fafn 

% fin -1 , ™ Hip IT Si HT>7i TPifaHtn ft qsqfa t ftsTi ft I 

1 777 wn Sr 71717 % frrftfaH faftfa-H wfapnT fafft M tht 
fajrc 1 ^ HT r 7 i fTfavfajpr *T^ 1 ^TT Wit nft ?WT nsfa 743 far UTfa 
HfapHTfti Hjfftur >lr7 H77T fat fair TTHKHiH 7177-777T 7 

Vt I 

2 ffaftfaH, aft f^r Tisrfal tf, Hjftfq- Itq H HTTifftT % 

15 ft7 % if 7H 7 ? n 7771 nfr ftvy 7 thhch, mm wfErfipni r> 
arn ] 7 hp i ?iui( (3T) S isnr (t) Sr 70 7 777-777 qr fafafa 
(r? i 

1 HTHjflfp af JT1 HH7 % Sffai77 I| ffa7% 77[ft7 gpqisft HI 
nrr^frTr fanfafarr HI 7177 frqr 7171, =17 7"f777 7 HTTP, 

'Vawl jpr wn^q, fftv cfi hutH Hfq , 7 w fa \t ft f ft q.ftj 
mt *tnft >rr 7^7 f-fflifaH am ffttp unifaf i 

l ffarfar h*? 7 *1 srmr ttt tpjT'tftfa HnwfaH ? m hip *r 

Tfwq'r q I "t nr, Wi v- 47 7rft?pirpi7 far,, fair, 77 37 
HTsfiariT t fafft ff it Ttrq fat, r qr sr/mm *ri tott ft 777 ijw 
nr wpis, 73,77 ft ijwtti qq 5refqn qr<qi i 

P Tlf T'rrr i", off TiSq i" qfqxq ftfEr Hr qr 

wfaftirtr Sr top yz st^ht fair 14na >p wfjRr fafanr q^9r 

HTW ft, HtrSr HUNTT rtfifalfsTci faifr rsrr?Tr ^fTI, fqHrllpF HTT*T- 
f^H if ITT HH q % Hrqrrr V J) 3Hrq, Hf q ^TtH) q H^ipSHiT qfiT 

hut mq?r wri^qrH n farpir wnw q nrarr ^ipr fairif Htwn 
q Sht i 

b qfa uqa hh q Sr wi n HJTWTf’ir qr> qqqia htti^ Hfaf 
''Trf t flS, fan nr qr^faqr qiqr *if q % HTttiH HirHlfaift pff 
rqiTHu HTir?f Jrrrqfqcr Kt r Jr r, in a hi HtThitt hSui faift 
fir qqqrfanT H fqqq^ft/q srqrtrq % wan HrOTft 

HI wfapp gt, ifr ^-qrq Hqf i| ^7 ^ ;j (i-qj t,- ^ | 

7 w n nr fap i) fan, 5T,Tf S |tt n ^fa fan ^ft. i 

WH «P HT^q-H Hfn Sr na a nfaq nr, ^ nr m |t 

~ ^ 7 1 fl ^ w^rr f fa / qsr m r?TT hh h % h a h, pfarT 

r> ' fw>5ff Tlffa q Sr l>fl m q fn/q qfasfffalb HI SfaiR- Si ht 
qqfnr TTq r > W' ftri-qq ^<7 t, fl-^rq Tfaii 1 

9 qwfair Piiipif S iTfaiul hi pft# nfi Hrpfnn, nfafaTHnfarH? 

f Tfa 7 S( T ^ % rji TKqtnn Sr fcR, r,£ f fa-fa farSfa wSl r^T 

frrur 771 rr JrTqqfHirr rfaq qr afari^fa lufaHi mrim ^Iwrrr, 

qfafrrp pfarq fapj „ 777,^7! ^77^7 M 7 H77,fa7> 

Tf WT7 "ffaHfar ITH T-.f Ti 7)=Tc^pq HTW< &H1T I 

9 qfafnr 7 -fain, HTTfa v; inrrTH.iTrwq Him tfmfaHIfa 

HVnr r- ,fan afinrr hth ^farimm <vfr *rmr ^nr ft wnq 
9C9 GI 8 _ —5 


■“far fa if t, fatvi ifa-t * TTOifa- Hwfant 4r fafa- ■jfft-tffa 
HfaS farnfi x fa Sr *nr ?'t Hfa|, fit 7? ht hpwi ft i 

10 qfa-fafai f 77 far*p m fmT 7 Hif "H Sr fa ffa »tt 

nrfaq fa, 77 fanifafaT nffanw HinfaH qrft ir tmur 

HTt(7i ft, wSh q.farq, qftwma Htfar^ fanr faifar ft at ^art^pfifaT 
HTfii ft 1 

1 1 fafat-fap BTT, sfiffaTH % HTT|7 S' fa,7 711 fan, sqffaHTT pft 

in i[i HTHit Sr 7 iHTfaffarfan> nr fafan Hiffaft nft 

qfafaf 7 7 1 nt ?fai 71777 HHifa Sr WfafaT ^ft, faiTTI'pmt 
Sr 7717 HI TfaTfafafa fTu'tfaH 7T 5'lTT I 

1 2 777 H7PT7 fa 7H7?7 S f77tfaH ^7 HH 7 Sr HT7 7 WiS TT^t 

fr7 77 H 7 7rrw7j, 5T7 7 h hpSt ijir?,!:TyirfafafSrfanr/ fafOTTfarfanif 

qr 71 7T^7 TP7 77 77T7 TfTHTt S ififa VtcSp TSTi S 7TCT 7 
H 77 7 7T f777 SfaTlJfa HHP 7 STTfa ^SS Sr 7lfa fa7 Sr WiHTH 
TfafipTfa pri, 7 l I 

[Sot{HI- 35 014 / 210 / 8 2 - 71 ofapo-2] 


S.O 3938.—Whereas Messrs E. Merck (India) Pvt. Limited, 
Shiv Sagar Estate, ‘A’ Dr A It R-OUd, Worli, Bombay-400018 
(MH/4843) (hereindltcr referred to as the soid,.jest.,biishrnenO 
have applied foi exemption under sub-seCmir (2A) of section 
17 of tbo employees Piovid-n r Funds and Miscellaneous 
Piovsions Art, 1952 (19 of 1952) (hereinafter referred to as 
the aid Act), 

And wheieas. the CeiiUal Government is satisfied tbit the 
employees of the said establishment 01 c. without making any 
si naraic contribution or payment of premium. In enjoyment 
of bonewts under the G oup Insurance Scheme of the Life 
Insurance Corpoiation of India m the nature of Life lilsut- 
nnce whnh are more favourable 10 such employees than the 
benefits admi stblc under the Linoloyens Deposit-Linked Insu- 
ance Schonie, 1976 (hereinafter referred to as the said 
Scheme), 

Nov/, Lhe r eforc, in exercise of the powers conferred hy Suh- 
scct on (2A) of seclion 17 of the said Act and SubieCt to the 
conditions speciKuk m ihe Schedule annexed hereto, the 
Cential GovernThellt hereby exempts the said tslabl^nient 
fiom the operation of all the provisions of the said Scheme 
for a period of three years, 

SCHEDULE 

1 The employer in relation to the said astiiblishmcnt shall 
submit such return^ to the Region il ProvideDt Fund COmmis- 
-lone, Maharashtra, maintain such accounts and provide 
such facilities fcji mspec'ion, as the Central Government mpv 
direct from time to time. 

2 The employer shall pay such inspection charges as the 
Central Government may trim time lo tjme. diieCt under 
clause (a) of sub-scebon (3\) of section 17 of the sjid Ar;t, 
within 15 days from the close of every month 

3 All exnenses involved in the administration cf the Group 
Insu'unce Scheme, including maintenance of amounts, silb- 
r • nn of returns, payment of insurance premia, transfer M 
accounts, payment of uiipection chaiges etc. shall he boipe 
by the employer 

4 3 he employer shall displ iy pn tho Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
bchtiie as approved by the Centra] Government and, as bnd 
nhtn ’irticnded dong vith a tianslation o c the salicrr* feature* 
thereof, in the language of the mnjoiity of the employees. 

5 Whereas the employee, who i s aheady a member bf 
the Employees' Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
hjs establishment, the employer shall immediately enrol him 
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u t member of the Group Insurance Scheme and pay neces¬ 
sary prmium in reaped of him to the Life Jniuranee Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefit* avail¬ 

able to the employees under the Group Insurance Scheme 
appropriately, if the benefits availabl to the employes under 
the said Scheme are enhanced, go that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. _ ,_, 

7. Notwithstanding anything contained In the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had omployee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
helr/nominee of the employee us compensation. 

8 . No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be .made without the prior approval of the 
Regional Provident Fund Commissioner, Maharashtra and 
where any amendment is likely to affect adversely the Interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life I ns ui mice Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

-10, Where, for any reason, the employer fails to pay the 
premium within the due date, a s fixed by the T.if e Insurance 
Corporation of India, and the policy is allowed to lapse, the 
exemption is liable to be cancelled. 


II. In case of default, If any made by the employer In 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer 


12. Upon the death of the member covered under fhe 
Scheme the employer In relation to the said establishment shall 
f n ™ re . p , rompt .,iwym'-nt of the sum assured to the nominee/ 
legal heirs entitled for It and In any case within 7 days of 
me receipt of the sum assured from the Life Insurance Cor¬ 
poration of India. 


INo. S-350l4(2I8)/82-PF.II] 


*tT« 3 93 9—rfatf Iff! fofav‘ 1 , tpg-72, anTR - 

itwr, fff ftwfr-tmoot (ftr fftr/3806) (foft gnft gnft 
Wi'W arjjr rntT ff) it aftnrft nflran fofft ntt 
Whf trtv«r nffcfann, 1992 (1952 an 19) {fair *nft 
traPT. im nfafim ar$r ur |) aft nm naftu- 
wrr (2V) % ntffo yz faj <afo ft fftrj rt$u fom |; 

ft*tftn trwrx an nnnrrff ift ur | far nan anm ft 
V'HiA, frftt srfimu nr rftfonn an tfau fttf fur 
artttfPr aftnnr fttnr form aft tmjfoar fttnr taftn % nftfo tfran 
4tm ft u ft arm* nsr f sflt $ft anforfoff ft fan ft 
atM u asnmf ft nfaar t anfortt Buffo trrjro 4 tm 
a 9 Pw, 1978 (foil *nft ^nft nrar^ nan taftn ar$r w |) 
ft artfrn tmj ar^jfo 

am:, ftnfm trtanr, ur nfafun aft sn? 17 aft TTnrtr 
(zar) grtr snmr nfaaftf an srftrn artft jn sfft fnft naiftj 
R^ftr ft ftfrfter ypf? % ntfor tgt jtr, trnn tnrnn aft tftn 
art «<ft araftj % frrr san tafm ft tnfr nwftf % ufo ft rjr 

Wf 4 1 


«V& 

1. nan tnru % nuu ft Bfotnar srfofnn nfo r n foftr 
Rpjna, four aft tfftr futfut ftftrr nft ft ft fttrr tinr rrnr 
fotf«m at Bar fiftr nfaarft arm ar^rr nr ftfot-r nurt, nu- 
nu qn BtF^j t 

2. Bufar, ^4 Bufstn srnrff atr srrYar mn aft rrmfu 
<tr 15 ftn ^ trtn v^rt -sft ^nsfia ntPR, nan Rftrf-Tnn 
aft RRt 17 aft nnsiTT (an) ^ nn (at) n trsfin tma-nw 
tc BtBrs ar^ 1 

3. trt^r^at tm aaftn ft srcrmn it, fntrft sr-n^T ftnTtri 
an natr nr-rt BtarBanf an irr^n fftnr nmr, nwr jftfwr an 
turn, ft-TRi a?r 7 -tw, Butnn nnrtf nr tttTT mfa nt 
ftft arft n*fr snnf an Brnrnn iinr fnnr tarmn 1 

4. Burn*, ftnfrn rrmt nmn nnr sr-jarBrn rmjBfn arm 
aafm ft Bunt an try: rrfn, xflrt nn nffr nnff rfafwn farm 
urn, u nn tftfrnn afr nfn nnr >P 4 -Trfrnf afr njunr art niar 
n iw nw nrnt arr arura, nnun ft n'rar-n^ qr nsftra 
t^tt 1 

5. nfa aft< Br arftffrfr, »r> arnaifr «rfun Brfsr an nr 
nan qftrBprff ft trnrn rjrr nnr Brnr rut a?r nfun fnfsr 
an qr^ft £r turn ntrft rn/nn Jr furfftn farm arrnr 

rft fnfttsur tmjf^ar arm tftrn ft tutn ft nr n nntn nm 
an arftar arftc nnftr awa matu nrfirnn nmnw nran 
arm Bfpt aft turn arftnr 1 

6 . nfit nan tftm ft wm ar 4 arfnftr aft i-narstr atm* 
wmnrft ftr fuftnir ffv$tar arm wt ft stnrn atfntfftfr 
aft wa arpuf 4 nfffftn an ft a[fj afr nrft afr sunar arBm 
fftrrft far arftarWf ft fnft tn^ar aim tftm ft nftrn mnin 
attnft gn qtwftf ft nfurr nn*n ?f, nr am afttn ft iravn 
ar^ffn f 1 

7. trr^aT ftwr taftn ft font arn ft gtft jn ft/, q-fa 
font arftarfr ftr rjen nv an Fffm ft arftm nfor nta nn 
tarn ft am |, ftf arftarrfr ftt nn nnr ft tUn ?rn>, arr ^ 
naa nafrn ft uttfrn ^rnr, nr font a* arftmtr ft fofstar mBw/ 
nufolfonr aft srfoarn ft vn ft atnf u?ftf ft R?nt ft 

tarn an ftnra a'for 1 

8. nnjf?n: arnr ufrn ft lufoi ft ftr^ nr fttfteu, nfofon 
nfou foflr w^m, fofor ft i j=r n-i<rriT ft fop -for four 
irnpir rfhr font ftftrftn ft arftaiftftf ft for it: nfonn 
rntra nfft ftr ftnup 5>, afr nrftfarai nfou fofa wr^arr nr-rr 

fo ft 'ja nfoarffof aft aram rjrefttn usi artft an 
^Tan^m smart rfor 1 

9. nfo foftr artnavr, Farm ft arftnrtr, nrtnu ftr-rn 
anrr fun ftr nn nu^ar arm wft ft, fftft tnmn sma f 
nait t nrfrn n|t t? arrft f, nr ?t tun ft nftri arnniffor 
aft stiRi ^rft nift arm? font trfo ft arn 5'r nfo J, ftr n,j 

aft ftT trarftr % 1 

10. nfo fonr arrtnw, fontar nn fun nrtrar ft nrnt, 
tftr ffitftrn ftiU ftmt fun fun afo, nrfftnn an form artar 
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*uta an tpjprcr: na*ct 2?, 16821^51*1^ e, 1904 


4 U 7 


*t naana tpr $, tfrt arfsra/ aft *ua*ra ?> arpt feat writ | 

nt qr t| aft an w"i $ 1 

u.-ffpfWP iitr sfrftrcrer % tfcia it fe* »in fetft ®rfw- 
ipr 4ft wr *f an *i?r rmwt & nrtrfalfinfaaf ut fefasT uTfbfr 
a?t aft afic *15 a if *rf ^ttir- m aa=r ww % n»afcr tjtft, 
4 wt tgwff a; aunt mr amarfiRa fanfeat tc ^mr 1 

12 . nan ftiw ar ir frrtfto', w num 

wt tfe few atm it■( tt atfe am facftrfinff/ 

faftra? *nfwi *flr nmjnr a?r rwt awjr tr wit ntfa? 
w % tftTSW awn arm feipr tr nm$n Wn srm jfe 
WEf fen % TO jjfafanj atblTf 1 

[<twr ^-35014/129/82^0 ^ 0 - 2 ] 


S.O, 3939.—Whereas Messrs The Traders Bank Ltd., H-72, 
Connaught Circus, New Delhi-11 DUOi (DL/3806), (heieinaiter 
referred to as the said establishment) have applied for exempt 
tion under sub-section (2A) of section 17 of the employees 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establisment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme ol the Life 
Insurance Corporation of India in the nature of Life Insuiance 
which are more favourable to such employees than the benefits 
admissible under the Employees Deposit-Linked Insurance 
Scheme, 1976 (hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the snld establishment shall 
submit such returns to the Regional Provident Fund Com- 
missiorter, Delhi, maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Government 
may direct from time to time, 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the dose of every month. 

3. All expenses involved in the administraion of the Group 
Insurance Scheme, including maintenance qf accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as ‘approved by the Central Government and, as and 
when amended, alongwlth a translation of the salient features 
thereof, in the language of the majority of the employee*. 

5 . Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Corpo¬ 
ration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, If the benefits available to the employes under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under (he said 
Scheme. 


7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employe© a* compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Delhi and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable oppor¬ 
tunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme art reduced in any manner, 
the exemption *hall be liable to be cancelled. 

10. Where, for anv reason, the employer fails to pay the 
premium etc. within the due date, as fixed bv the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption it liable to be cancelled, 

11. In case of default, if any made by the employer In 
payment of premium the responsibility for payment of assur¬ 
ance benefit* to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall bn that of the 
employer. 


upon me Qcain or tnc member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 


INo. S-35014(219)/82-PF.Ifl 


wio*. 3940 —sftnrPT arfthrsr 30 , tfm 
rtfft- 4 S 3004 (*r° rfo/3008) (farir mrarr^ garcr 

wrr «ptt t) anfrrfr nfesn fafa %fn 
nfafean, 1953 (1952 an 19) fsrit gefe Tinrrtj; 3W 
nfafnnn TtjT «wr |) aft, nm 1 7 aft wzrtr (2V) 9 r tnfpr 
wfetn ftrgr 

nwrc sir nurnm <{t mn $ fe 
% ar*ftrt), font rintru m rfrfann art rfem feq find 
iff, nitnw w afar fann iff arm fera % irsfra 

tffSR arm * nn 3 mnfe msr ^ $ nb anfanfriff v 
% ^ nnfe mr arrant it wftw wtot aft stfaro fa#r 
am FKta, 197 s (ftrit tjtfe qrarsr gaar trfra 
ar^r aar |) $ tnfraTi? tntifu $ ; 

arr, trwrr, trfaPpra vt tinf 17 gaanj 
(ot) irrr toj vifepft an adta yi *fk tma* 
tpjg[ar iffafaRw ypfl % atya ^ ra/aa aft (for 
atf aft aafe % fsp? uaa Ftfra $ nar wrfl % aa^a & 
qp 1 1 

1 . Taa wm *? ttraaj iffarfrxa ar^F«nt afa*a feftr 

sfea aft featfeal tftr ?r»r aarar 
aar fkitm % for yfkzrf, ana attar aft #a#ra arfefe, 
aaa-a*nr at fafasrat^: 1 ] 

2. fetfraa, ^ Prt'rara tranff vr srr^if ara aft aat% 

% 1 8 fea * sfrat tfata at bn aft tofta atant, wr fH*w 
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•fo HFtf 17 r (W) * (V) % 

trtprYm fcfos fit i 

s. *wr ywr % wmn *r, frm% wffm Sturai 

fit T<ST etTffT ffffftf»TTf ¥T 5TFJfT fomT arm, fffgT ffffim g?r 

mmr, ?r«r «ff *ft farour 5 T*rn?f fn wf< «ft ?, 

ifr^r m% fftfi git irrr finrr arffor i. 

4. fffffilW, $nTW fnTPC TtTT W tfiJTtfifT sfOTT 

v€m $ Pr«nff fir mr srRr, «rk v$i tt' 4 froWf fnfft 
error, m tr trsmf vt jtRt mr ^4-rrftrf srffffT 
nr-rr ir ^ ffw srrtff nr fr^gur, tt srafinr 

fi^trr i 

s. rrfir ntf ^rr ytfffrff, 'iff vftrrii faffr gtr ffr 

5m trfafaq-ff $ sereerr yt srffff fWr wm f?f»rf5r«r Prf*r 

Itr 'flpv WJ TTTT t WITT if fffiflfsrff feiqT TT |, fff 

'ftwTw mfifipfi rfmr *vm % aw itr m if iw; mu gf?.T 
tpa' »n^rr <tV< mm riff enw* sfrpm »rrafw w’ *tVitt 
ffnnr tff tfw if^rr i 

6. yfe gw vm % truer v #grfori fif tttpi vm% 
nrrff rff faitrw tmjfffn srmr T#rr «fr wtfiT wfaifoff <Pf 
<m*?r vmf *r mjfarr m if »[% v/ ^if v't vrvwfvP’n 
ftrYr fu Trrf«nfpff $ faff ffifffijn afurr fv'rtr % 
tot* ot 'prcirf if vfsru epjYr iff, eft tat wfw % 
wtfffr wrjfta 11 

7- uTffRrn eTrr ffw if ftrffr ttt <fr ^Tf iff, 

farii VIT mil <fpf YU TT Tff *%R % srtff'T 1P$T TVT Tff TV* 
if aff Tff^ra <6> rjflf STIJIT if KtZ ^fTf, T? TIT 

Tsfw % tTEfr^r 5>Tr, Tf frofarir TrrfuTff % ft-finr rrrfw/TW 
ffrffuRfi nff STfaVT ifr EFT if TtTf Tariff % SFTT ^r rCTTT T<ptT 
«t ifw virrr i 

,<L 

8. rnTj^pfr im tst'itt ^r ^srrtff if ?'rf 4f itTrsrT, sfr^fttv 
iffa-cir frw unjifT, rst ?T?r tr ^ Trrrf itt % fir rr T|r ftrTr 
arirnn rffr srgt frrrfi ttofett if 'fr^rfrTf % % tt srfer^r 
sf»riT Tf^r Vi tnriTTr ^t, sii^firrTr frfa wipTr ifTTr 

tFjffiTT ir -rrriTrf^f vr wiTf ^Kr-pfir rr«r if.Tif ?i 
>jfiRt»TFr tror Stnr i 

9- irfir fWf wrorrrirr, wrrc % TiifTTT/, vTnrfw f/rr 
iwi frw ip/ rrujPjr, t7ri v, f^rir ftftt q-$?r ttttt 
W |, rrniT ^f ^ an% $ qr FifN % wf/T <r!ifTrNf 
Bi'rT ?rr «rr% tiwt ftY T,f<t it v* t[t ^ % 8r t? 4 
Vi arr mzi P, i 

. io. nf? frY vkvwt, fTrfptT, Tfr fTTT ttrifar % Ytt, 
iff nrwfir afwT rrwr Ttw qri, jffMtr nrr o'Tiq <pi?r 
if *ww |, iffr >rrf<#V vr *im?r f t t ati^ frn ttitt & 
tfr ifi in t'.i an trftfr ^ i 

11. frrffartr CIT) rfrfirqrr % irTTT if f+r; rpr fr,tr> iTrrr’Frt 
•ff Tin »f TT ITT twrff % TTiEftjfjrpTqf qT frfm Tifflff 

afr trf? 175 ^ o e) fflm, af Wrv t (r?T'rT 

4’Jfi Tirq-n'r ir n'Trq «r,i TTKTifTiT fatffjw tc ^ftt i 

12. rj<Rf Wirq %■ if ffrafarti, ^?T TffiTf ^r wafT 

rrrif n% Urft freTD 5}^ tt ^r ytttt my firffjnfirjff/ 

fVf«ra Tifwf iff wrmfiT Tfif w tlrw amrr & *frz srcfo n?rr 


»f rtrrffw afiTT mm f-rmr if wtih wi stat 5T4 i mrr fw 

% 4fT7 yfTrwT TT^Jfl 1 

[tfiiir yt-j 5014 / ?.i i/ai-q'roti'Ko- 2 ] 


8.0. 3940_Whereas Messrs Choiihram Charitable Trust 

30. Godhal Colony, lndoro-4 Ivl.P. tMl'/iOOh), (hereinafter 
relerred to as the said establ’shmenl) have applied lor exemp¬ 
tion under sub-section (2A) of section 17 ot the employees’ 
Provident Funds and Miscellaneous Piovisiom Act, 1952 (19 
of 1952) (hereinafter refeired to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said estafclismcut are, without making any 
separate contribution or payment of piemium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corpoi ation of India in the nature of Life Insurance 
which are more favourable to such employees than the benefits 
admissible under the Employees Dcposit-i inked insuiance 
Scheme, 1976 (hereinafter referred to as the said Scheme); 

Now, therefore, m exorcise of the powers conferred by 
sub-section (2A) of section t7 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establishment 
ftom the operation of all the provisions of the said Scheme 
for a period ©f three years. 

SCHEDULE 

1. The employer in relation to the .said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Madhya Pradesh, maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Government 
may direct from to time. 

2. The employer shall pay such inspection charges as the 
Cential Goverhment may. from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All exprases involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of tho 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved bv the Central Government and. as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who Is already u member of the 
Employees’ Provident Fund or the Provident Fund of an 
eslaoL'sfrment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Schentc and pay neces¬ 
sary premium in respect of him to the Life Insurance Corpo¬ 
ration of India. 

6. The employer shall arrange to enhance the benefit* 
available to the employees under the Group Insurance Scheme 
appropria'cly, if the benefit^ nvailable to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group InsuiHnce Scheme ure more favourable to 
the employees than the benefits admissible under the said 
Scheme, 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if o n the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee beep covered under the said 
Scheme, the employer shall pny the difference to the legal 
heir/nominee of the employee a* compensation, 

8. No amendmenr of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of th® 
Regional Provident P'und Commissioner, Madhya Pradesh and 
where any amendment is likely to affect adversely the interest 
°f |he employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable oppor¬ 
tunity to the employees to explain their point of view, 

9. Where, for any reason, the employee* of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of Tndia as already 
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adopted by the mid establishment, or tha benefits to the 
employees under this Scheme are reduced In any manner, 
the exemption shall be liable to be cancelled, 

10. Where, for any reason, the employer fails to pay the 
premium within the due dale, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled, 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominco/legal heirs entitled for If and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India, 

[No. S-3J0l4(221)/82-PF,lI] 

TO°WTo 3941.—ifl® nVt.'RlU TOTOt»PT, jffiJT TOTbfr, 
Wft-i52004 (trtr<’<fto/2345) ^ TO* TOTTtf TO1T 

tott tt^t tot $) TOparff sritpar firth sfrt sPFfitf uwtr 
*rfafiTTT, 1952 (1952 to 19 ) ftrlr to4 to* ttotj; tow 
wfafirn Ttfr am t to sjttt 17 to toktrt 2«f % ttrmw 
qp fttf TOd % frPf *n*hpr fw I; 

tfto Ittit mro? to tot tot jt mrr $ fV wm * 
tottri, firert tupf wIwt jit jfrfmm to tor f*T( fam jr, 
srrefar toft <rrm fiwt to mTflprr Trrr wfir % afiw 
Tim ^ tpt # TOT* TTO 3$ ? sfK tf% TOfTTficrf * ftpr * 

tot* to TOmff * $ eft toNrI firsto tjti titt 

wtv, 1975 (f*r*r *mf it* 'utttpi; tow h?(t w^t nrr t ) 
% Tmw mptr ?; 

Wit:, ItTttT TRTOT, TOW wilt Pina tilt HRT 17 vt JMSIKr 

(aw) irt tow vrPwtff to jpfhr sr* jtr rift ftrff tott* 

vffi 1 fafrftrc TOTf % WTOT TJ* JIT, TOT Rtm Tt FTT 
W to' warffer Ir fmi to-j ftot % tnfr TOrml % towt ft 
Wfti 

i. tow totto * wirm if firTtror tnWtPF Tfirr firth 
tst srler wh fim fwTTfwTt tefm tfR * 7 } 
wwr fimsmr * fspT fim gfinrrcf spot wt?wt off Iront trtot, 
ctt-wwt <r firmer i 

2- firwrspr, ^ f-Rfspti jfsnrf to TOfa ttt to WTTfiw * 
is far % sfaR Ttarrw wRrr eft Itoit trtot, toft TfhfiTTr *f 
dm 17 vr totrt (to) ir «rt (at) % wtfm tHm'-mro Tt: 
ffiltpsr i 

3. hPjflpP Tim ffjt aT ammr if, fhrTO nm'ffr frattfr ah' 

tot mm fmrrfiwr atr tro^r f-Fm mm, mm sfiftTmi mr toft, 
ftneff m mtnm, fhrisro tptnrt m tirntr mf? eft t^Sr 

mfr m«ff tt tjf firntro srt fVm mrnrT i 

4 . ftmro, %fff.tr trwR srt mn mjltfw Tim 

FT'nr % fwff aft tPt, wtt: tt amt mrif tfafttm famr Trtf, 
nr Tfm'nm afr srf-r «m amrrfoff aft Tj^turr afr mm if 
mrafr miff vr tam % tjmn 'RtTafam aitm i 


3 . nft aff< 9m apf^rfF, mt armmft fhfk mr Tr 
mm wfafmw % arum ^ mm fartf,' Rnrnr aft arfam Mu 
an jt ttaFt t mro Rtm if fhhtftra' ftmr tit; % (ft, 
fmfraro 4tm aroir*r k toff % mr if mrarr mn 

Tif a^m' tfk straff TtTd mmtTO m-fbvtT mrifiT Tttnr 4tm 
famr ait trim attm i 

b. Fft tot TOfu % mfm ammftaf mt totout 'wri 
T^ttr TTir ^ ift, PratTO TPjfiTO mm mfttr % w^tT anrarfrot 
ait 7'TTOH amret if to it >jfa air TrT at marm aTOrr 
froir % anrmfim % fmt mrfr: mm wa It mr.a totoet 
asm^ ml atrrof it stfuai v'a r.t iff, m topt ffitt It ttu. *r 
srptrli 

7. TrrjFfF atm aaftT if farm -t, r t jti put -4i. aft firm 
ataT.fr «rt to to TOtn ar wjit ito o<t tot it 
am aft arnmner ad, mr tot if ttihr jttft, to m? tot ma 
% TTcfrr jtm dt, fmftTOT arttmff ar fafua; mftT/Tmfitfflaift 
an trfaaR It to if ami TOrf % mat Ir totto tot a,a tfanr 
aror i 

s. mrjljar ^fm wa It swaf if aitf 4t afaftro, strSfamr 
Tfror fitfs wr^atr, mm atar Ir w^tito It firm mff firm 
mlm wtr firm afufttm Ir arTaTfcm It fipr to affiarm 
amr a*>t «Fttrmam i^t ajt, arlfanr Tfam fitftr mijaT, mm 
T'jrtar 1% ir ^ anfiarlrot aft. amt tjfwraffir me anlt an 
t finrratt atm l*ri i 

9 . afit famt aTTOTO, wrn It at4aKr, amifrr afrmT 
arm firmr afr tot atm wra It, fait wm ajir atm 
^ar | attfrr mp mir ?, m Ttr aaftr It anftr anfirrlrof 
aftarm aria tto! firm frftr & ata writ t, rft t? ^ 
aj aft tt amafr fci 

10. aft Mt ariroro, fmftro to fimtr trrttw It attR. 
aft TRtfra mar aim firmr Ptto at?, arftmT arr Tara arrit 
Jr amm tjm t aVt arfirm ait mrotT jt ml fwr mar ^ 
tfr, 7j aft m ttamr i 

i i. firttfiTO im aifror It tfaw if firtf to farff arfimatT 
ait am if to TOFft It mafirffarliTTf m fafnat arfrof ait 
at afa aj, qe a at af jhft tfr tot Tot It mmitt ?fm, 
arm armt ^ mtra arr diuaifltw firntro to jtm i 

12 . mt arm % ™ if firntrot, to mftr It mffr 
ht% firor ttot aft fffit to to% ^tor am frf- 
Wtoi/Wtot mfittff ait mmiw iatr to TTTT'tTtrom Ir afh 
ai^a: Tart if mrairr toto tfrm firm % Tfm*r artr aim 
jlir It tot fro It mire gfirfirro at?m i 

[atom TO' 1 3 5 01 4/ 2 2 2/ 82-’ft°TO!°- 2 ] 

S.O, 3941.—Whereas Messrs T. Choithrsrni Foundation, 
God ha Colony, Indore-4 (M.P, 2341) (hereinafter referred to 
as the said establishment) have applied for exemption under 
sub-section (2A) of section 17 of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 19J2), 
(hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees o fthe said establishment are, without making any 
separate contribution or payment of premium, In enjoymeint 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India -In the nature of Life Insurance 
which .are more favourable to such employee* than the benefit* 
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admissible under the £mpl°J'e«s Deposit-linked Insurance 
Scheme, 1976 (hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establishment 
from ,the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Madhya Pradesh, maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Government 
may direct from lime to time. 

2. The employer shall pay such inspection charges as the 
Central Govcihmerit may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administraion of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the empfbvees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund 'or the Piovident Fund of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Corpo¬ 
ration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the btneflts available 
under the Group Insurance Scheme are more favourable to 
the employees than the lepeflu admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee a® compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Madhya Pradesh and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable oppoi- 
tunity to the bmployces to explain their point of view, 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Schome of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefit* to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within tho due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy Is allowed to lapse, 
the exemption is liable to be cancelled, 

11. In case of default, if any mads by the employer In 
payment of premium tbe responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

, 11. Upon tha dsath of tha member covered under the 
Scheme the employer In relation to the said establishment 
shall ensure prompt payment' of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 


7 days of the receipt of the sum assured from the Life 

Insurance Corporation of India 

[No. S-3 5014(222)/82-PF.11] 

etfo 3 no 3942 ~-RR 4 xt-rfixt err TTroifa vuT'frhtnr farfai* 
22, ^Fror farfaror xt°#r» tIt, i xro TO#r-SGOtm (%° 
*Ff°/4155) (fa# W# W# TXT# OTX PTITO XV^T TOT $) 

if bfror far# xfR axM torrei pfufro a, 1952 (1952 

xb is) fa# w*r T# xrxr?i TOtr srfbfarro xTjr tot &)* xh 
trnr 17 ah toetrt ( 2 ^ 7 ) k xr#b ys ftf arch k fa# wtfro 
fwrrfc; 

kbfrn wtt w tmraw jrt tot $ far tow wpt k 
xuWrV, far# tjmr pftma nr srrfrob art #nn fa# f*r?rr ?r, 

bTOT# WTO #bT fbTO Xb f#T *X?# % XTsf[=T #TO 

*#r k to *r w# tot #£ $ sflT t# anfan-fwf k fa# h 
xrot to ttrpriff h nfarr spr^rv ? aft xr#xrvr fanffR mfxnt 
sffjfT w#, 1976 (fa# tto mfar xtoth tott rxffar xnp tot 

sjfr, taf# rtwt, to wfafarmr x?r srrtr 17 xfa 4 xhk i 

( 2 xr) tfKt stw sTfaer# err to# xp# tt# totto 

wfj# Jr farfarfaRz vm'f % spjj'R t# 50, tox pxtto xb rfr-r 
x# xfa sritfh k tox ixro % mnrr tow# srpto ft yz toft 

I' 

1. tox pxm xr 4 farmrot nfaftixr srfaTO far# 

wrfcxr xb famFror #jt>rr tflr c# #ir xxfnr xxt 

farCtwb % fa# ft# Tjfatnt wt x#xt oft *## toxtr, xto- 
tm tt farfroi x# t 

2. farxfarxt, i# famum OTRt xb n#xr tor xh tmtfar 
^r 15 fanr % #fK yfanr xfam #t tRxrrx, oti wftrfarmr 
vt urn t7 Tt rjxsfrrf (3T) % »ir (xr) % srtfR Rim-yrmT 

XT X^ I 

3 . rr#f$xr #rt r#*r % snartpr #, faw% hxnxff 

Xh WT XTRT fa’Trfar# Xb JRfX fat XT X'RT, tfriff RifiriTR Xb 

tfxTb, fa*8Tv't xrr sritrob, fifatwn bURt Xb tfarar wtfa #t 
5# xrh Rtfr xb Ttjb fmffarxr JRt faun TT#rr 1 

4 faprfarxr, ttwtt trnr >m w^btfarr tnjjftxr 
i fam# xrr trxr srfar, #tr xnr xr#r ^ir rfafimT faun ®r#, 
m to britub xft nfai trip xarfVifWf xfr xfr mbr # 

rjp# jjTb <ritff xb ^ ^ ^ H x1W xrtvrr 1 

3. nfa xhf ^trr xwtnrft, #r x#wnt bfawt fnfh Tt jtt 
^ srfhfabb % srtfrb Rrirr far# vppr «# rrf#nf farftr xrr 
tft msFt TOxt Fbm it Pnftfam fxutr amrr | # 
fmffarxt rrr^faxr #rtrr ^ trxrir ^ to if 1 tow xtr 
wf x#xt xjtr Ttfart erro rrrxwr brfmnr *rrc#w 
farro xh #m xr 7 bT 1 

6 . srfa wr ixhb % vtjm xpfvTftn'i xh ( HXH , a xmrt 
rm ^ tft frotrot b i qfa y #bt mb ^ sraV xofastf# 
xft tow xiwet it to tr ^fai xh wh xh *u<wt x#xr 
far# fir xNwfriff % fan erm rxtrtr % wtflb wrw 
qmr? TO xmwt tr wfhxt mjxrw n't eft wt f#b k 
1 1 
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7. (mjfVF tftn tftf If Prat *r*r fc *ft nft flftfr 

trtfnrO rjtt^ Tt rr % wft* rttfu rrar 3# w* ft 
iw t 3ft Hnf^rrfr i?r w tot ft tffcr tfRfl, m n *rr wtf 
% auk ifmr tit frakra % frfkr m1kr/Trrrfa?krcfr 

VtsrfttrT ^f vr *f (ftff Tvxti ^ okr % rare m vr tf*T4 
jknr i 

8. uifiT l p r ^Irr ratr swirl if vhf tfi rbtfwr niH/ir 
tgRrar Prfa trrijw rafer <j«f w^pftrr % Prar anff Prat ?rtf *t 
* fk Prat tfufm ?r rrnfofr % f$tt <rc srPwre jpttt Ttf 
rf rTTn ^t artfurr oPrar PtPj ar^ra wrr wttfra 
$Sr & 3*' viNtfaff rt omn ^P^tfkr oust <rtf ttt tfpRFjfiT 
W'TCe^’TT i 

9. uk Prat tttwt wto* r nrrnft wrtwtf im 
rflm Pm rt tra mjlir «ftfr ra.jr % Mr wm ii^ wwr 
^rr t atria a^f atf $ ur ra tfkr vr otPa rafrafrirt rr 
mra ifPt «tm iw? firat frfc fr <ra 5> urtf ? at m T 
rt n rrrar $ i 

io- uPr Prat r Hwu rcr P^Wp tra Pnra affrar % tffin: 
rt a raff* aftrr akn Pm Prra 3k sfrfwr rr rkFT atf if 
wra wit $ wk orfstfi iff aw ft n't Pm nrr $ at 
'sz T? aft n wfr 11 

i \. fWtrr ira rfVfrpf % tfaur if fan n't Prat n^ara 
aft an if aa ^a wtf araPreWaaf or Prftror arfwf aft 
sft afa 9$ a at nf flat at aaa wta % na*fa tfPt, w 
tmat <k kora aa aenwrPnr faatrr qr ?tai i 

12 . ata wrra ^ ama if fWnnr fa atfta % rata 
apt at*r Mr aaar aft yn ?tt at aa% frata ata PtafttPrat/ 
faftar arfkff rt afarfa wa aa aria amar it ak a^r 
aar if arcara aka aiar faaa it aiarfa m aaa 5 tt % 
aia ffa ^ ataa ^Prkaa tkar i 

[aWi lpt-3S01 4/224/82-^9!2] 

8-0. 3942.—Whereas Mi/s. Kamataa Daky Developmenf 

Corpoiation Ltd., 22, Poornima Buildings, J. C, Road, 1 
Cross, Banagolre-560027 tKN-4155) (hereinafter lefcrred to 
as the said establishment! have applied fur exemption under 
sub-section (2A) of section 17 of the Lmployees' Piovident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred to as the said Act); 

And wheroas, the Central Government is satisfied that the 
employees of the said establisment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme or the J-ife 
Insurance Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than the benefits 
admissible under the Employees Deposit-Linked Insurance 
Scheme, 1976 (hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers confeircd b' 1 
sub-section (2A) of section 17 of the strict Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said estnblishmefit 
from the operation of all the provisions of the said Scheme 
for a period of Ihrec years. 

schedule 

1. The employer in relation to the said establishment sh II 
submit such returns to (he Repicnal Provident Fund Com¬ 
missioner, Karnataka, maintain such accounts and pro¬ 
vide such facilities for inspection, ns the Central Government 
may direct fr*m time to time. 


2. The employer shall pay iuch Inspection charges as the 
Central Government may, from time to time, direct tinder 
clause (a) of sub-section (3A) of section 17 of tho said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the admini&traion of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transtet Of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of tho Group Insurance 
Scheme as approved by the Central Government and, a» and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately cntol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Corpo¬ 
ration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available lo the employees under 
the said Scheme are-enhanced, so that the btnefits available 
under the Group Insurance Scheme ore more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
hcir/nomince of the employee as compensation. 

8. No amendment of the provisions of the Group Insur- 
-nnce Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Karnataka and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable oppor¬ 
tunity to the employes to explain their point of view. 

9. Where, for any reason, the employees of the Bald estab¬ 
lishment do not remain coveted under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the, due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled, 

11. In case of default, if an/ made by the employer in 
payment of premium ihe responsibility for payment of assur¬ 
ance benefits To (the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to tho 
nominee/legal heirs entitled for if and in any case within 
7 days of the receipt of the sum assured frofn the Life 
Insurance Corporation of India. 

FNo. S-35014(224)/82-PF.I11 


3943 —-rpTOH ifkffTT- 

firw fafukr, vnjrete -360003 (afik/3551) 

M ra*t 97^ ott w,q»r it((r rar J) if siffror 

ffrfferwk swtr nftrfJrtnr, 1952 (1932 >rr 19 ) M 
rtf rtf 97*1*1 wr qfaflm * 3 r i«rt |) <f> sr.xi 17 
'rnnrr (2*) * wtftn tjp ktr «ttf snihrtt fw 
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Vk IWto TOir vr swum <i «ptt $ fa aw wm *r 
*4rrA, fair wffarw m sfrfaim wr tftrw ftrtj fan #, 
wrefw VMr jftirr fanw Vr wrtjftw Vtar V wtfnr 4m 
ttm V trw $ TP# W5T ^ f wk ^ anjxrrfarlr V faq it 
imri 'uraiff *r w^w f Vr snkrrtr firstr wjf® Vmr 
*VK 197(5 (fV?r ^ iwV ttwiij trw tVIw *$t jptt $) 
% wtfta spf Wtpta $; 

wit., tofto flrwrr, w wfefaFT 4t trm n 4t (TWt T 
( 2 tr) sro srcrf wMrtff m jt#t jtj wk wttwj 
w^pft it fafirfasr weft * wtfk jij, vn wm VT to 
ffr V> wto V frnj otj t=Vk; V w*f) V into tt wr 
Wt t< 

1. ww Twm % wwr*sr it M&ar* *r$ftrF wMi fafa 

wpjw Wh+Wi«[ik Vt ^4V fat tPw) sjapn Vk ¥tht t^wr 

TTWT PrtfOT V RTu firft qprsnTf JWR *ku aft V^to W 7 *rr, 
wmfrannr tt fafe: <6? i 

2 . fato*, ^ fhftspir srwrcf arr trffa wra Vf WhiM 4 

is far % tot tow tow aft %*to vw, giRr wfirfaww 

4i am 17 -ft grorcr (3v) 4 4* (v) V wto trait-wirw 

TT f*1w W? I 

3. (mjftprtor 4 swrcrr it, fato w-tr-far tornff 

wr ^corr arpr ftorfito fir snga fawr armr, «ft*rr jfrftor vt 
fl'WTW, tkrrwf nr wwpyr Orrt«sn»r irwrcf wr wto Wifir <ft fr 

to H»ft npff vt ?r(t9 r tfift5nR irtr Pput arr^irr i 

4 fn»ft^9T 4^lfW T|T4T|T JK( ?T4T W^ftfer ifhlT 

^ ^ Pwaff <pl Cftraffl Tfksw wft ^taw Pbit ar^ 
tw aw wwtaw 4t nft awi nwwrftift >«> •tjWiwt vt wm it 
awvf ’jaa arnrt wi w.jtiw wm ^i^i-Tg tf^ 

T?9T I 

5 >.ftr Vi 1 Rwr vfprpT aft airfarrrt wRrwf wr wr 
W9W wfaftww V wtfa ^ mvi fVwt urn Vt afa^ fafu Tr 

^t wawt \ awV wftt if PfVrfara (Var ariwi ^ ?ft Rufnni 
wtar wptw % wawt V vt if w*rwr wrw {jt;^ aaf V^tr 
wTr. awVt «naa wptwk sttPraa wrcwlw aftaa Vtwr iWwjt Vt 
«pm nf^wr i 

6 aPr aww wptw V w«ftw 9f4wrPwf Vt ww anwi 
arm writ t tr> ftuftw* wujt^> VNr V waH anfwTftwf 
Vt WTWta niaat it wajfVa wa it Vt writ Vt »arw arawr 
fVwit fat arwaTfaTfl % fwa wn^ftpit Vtwr TVtw % wdta wwre 
•Hi’tf trw wirwaff it wfa? w^rw iff aft wr watw % walw 
WfJ^if 11 

1 wwffipi,- 4m tWit it fV# wiw % 5[tit jit Vt aft f%vt 

cawift Vt it w aVhr V w«fk w% tatw aw wtra it 

If Vt TiVwTft Vr aw wr % w^w jtsft ara arair ?V)w 
V watw (ft fwtara; wwift V fafaa! wifTw/wrwfwffirrat 
Vtupm: V *7 if mt vrvt % mir V 7 <C7 m aViw 

i 

8 WiwfjfTt sftTf, tVI-t v v Vtf vt w^taa wrifVat 

wfV«i fnfa wi^an w^wwrr V ft w^fmr V fVrr nfT pnwr 

«tr9wr wtt arjt fVafy Vmraw w aiVwiPrwt V i^r tc srf?iwjw 
nwiw Mfii Vt ttwiwwr jt wjt aii'fVT wfir«tr fifw vrtnpi tp^t 
K^lftw 5it ^ J9 TlVwrftiff Vt W7Wf fp^vtw Vr*T TfVt WT 
tffVr^aw ww*rc 4wr i 


9 tfft ftwft *TJVTW WT7V V fimxt WtTWta Vfw tfwr 
fwrw Vt aw tmrj^v Vhrr wtw V, fVit wm tjV wrar afr»r 
^ wVw Tift ■c? ar,?r |, wt ifw wbtw V w^tw TnfwrPwf Vt 
srra ?pit fiv <mt fVwt Vtfit it na jt wrt ?, Vt 1,5 m x* t 
Vt an WTVt 1 1 

10 aft ftwft "srwwtt, PiVtan; aw Pnrw arftir V vl’i't, 
aft wiajftw afrww Vtwr Pinw Piww w 7 , VrfVww nn waw amt 
if wwmr i^tr |, Vtt qTftrwt Vt j> arr^ ferarr wt^r ^ 
at, ^ TJ Vi WT WV(ft $ I 

11 Pwta<f, jju jftftnw V (TOW if fo^wq; fV(f) wrfVnsiT 
Vt awr if an ^a wrwtr V wrcfVtftrftwf at Mac 7rf.,wt 
Vt Vt wPr aj, yz a tft nf jtat at afi (V’rn V. W'WVa att, 
afptrr qrnrVf V V?nr an arurPrfa ftataw 7v jta. 1 

12 aw wriTa V wcaaw V fvftaptf, nw cVfw V wata 
wit art font wawt Vt iftt 7<. awV (fC4[<, mw Pra- 
ftrfaat/Mw'P arRaf Vt Vrwrm tamr w Varw wpttsi it wk 

a?r, it witVw Vtaa Vtwi (Vm it VtwryT ran hm 
jrt % an far V wm aim 1 

[w wr Tff- 3 5 014 / 2 2 5 / 8 2 -it ot^co - 2 ] 

S.O. 3943.—Whereas Messrs Rakjot District Gopalak Co¬ 
operative Milk Producers Union Ltd., RBjkot-3, (GJ/3551) 
(heieinaftei referred to h 8 the srid establishment) have applied 
tor exemption under sub-secllon (2A) of section 17 of the 
Employees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government Is satisfied tLial the 
employees of the said establisment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme • if the Life 
Insurance Corporation of India in the natuie of Life Insuianee 
which ace more favourable to such employees than the benefits 
admissible under the Employees Deposit-linked- Insuianee 
Scheme, 1976 (hereinafter referred to as the said Scheme); 

Now, therefoie, in exercise of the powers ccn f cned by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government heieby exempts the said cstublMirpcnt 
from the oper uiorr x>f all the movirloni of the said Scheme 
I o' a period of Ibree years. 

SCHPDULE 

1. The employer in icl.Uion to the said establishment shall 
submit such returns ti the Regional Providtnt Fund Com¬ 
missioner, Abmedabttd, maintain such accounts and pro¬ 
vide such facilities for inspection, ns the Central Government 
may direct from time to time. 

2, The employer shall pay such inspection charges as the 
Ceptral Government may, from time to time, dnert under 
clause (a) of sub-scctlon (3A) of section 17 of the raid Act. 
within 15 days from the close of every monti 

3 All expenses invplved in the administraion of the Group 
Insuianee Scheme, including maintenance of accounts, si b- 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc sha'l be born™ 
by the employer. 

4 The employer shall display on the Notice floaid of the 
establishment, n cony of the rules of the Group Insurance 
Scheme as unproved bv the Cential Government and, as and 
when amended, alongwith a translation of the salient features 
thereof in the language of the majotity of the employees, 

J, Whereas an employee, who 1* already a member of the 
FmnloVeea’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, Is employed in 
hi- establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pav neces¬ 
sary premium in lespect of him to the Life Insuianee Corpo¬ 
ration of India. 
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fi, The employer shall ariange to enhance the benefits 
available to the employees under the Gioup Insutsnce Scheme 
appropna ely, if the benefits available to the employees under 
the 'aid Scheme are enh meed, so that the benefits available 
finder the Group Insurance Scheme are more favourable to 
th- employees than the benefits admissible under the said 
Scheme. 

7, Notwiths'anding anything coniained in the Gioup Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than *he amount that 
would be oayable had employee been covered i nder the said 
Scheme the employer shall rav the difference to the legal 
heir/nominee of the employee as compensation. 

R. No amendment of the provisions of the Group Insur¬ 
ance Rchernc shall he made without the prior .anwoi al of *he 
Regional Provident Fund Commis«ione.. Ahmedalwl and 
where nnv amendment is likelv to affect adversely the interest 
of *h- employees the Regional Provident Fund Commi'slnne* 
shall before giving his approval, give a reasonable oppor¬ 
tunity to the employees to explain their point of view. 

0 Where fop any reason the employee.) of the said e**ab- 
Uchmept do not .emain covered under the flrnup Tprorppce 
Cehenie nf the Life Tnsurnnep Con-mention Of T-idG 's already 
adop'ed hv the said es'nhllshmrnf, or the benefits to +he 
employees under this Scheme are reduced in ansi manner 
th" rrmmti'nn 'hall ho liable to be cancelled. 

10 When-, for apv reason the employer fade to n-« th* 
rm-mipp-i etc within 'he dll'" date fls fixed tyy the T ife Tp-np_ 

■inee Corporation of India and the policy Is allowed t 0 lap-e 
’he exemption is liable to be cr.nctlled. 

11 Tp case of default. If any mud- hv the P mnTnv»r in 
payment nf premium the responsibility for payment nf assnr- 
anr» henefits to the nominees nr the legal heirs of dceea*ed 
members who would have heen cnveied undei the sa : d 
o-h—» hut for sr an t of this exemption, shah he ‘ha* of the 
employer. 

17 TTnop the dca'h of the member covered under the 
Scheme the employer in relation t.s the said establishment 
shall ensure ornmnf navmen‘ of the sum assured to the 
nominee /(cyal heirs *-n*itl»d for It and in unv case wfth-'n 
7 days of th» receipt of the sum assured from the T ir-> 
insurance Corporation of India 

[No. S-350I41225) 'R2-PF.TT1 

IfioSHy 3944 .*VfF fFFTtW rur* ffrj< 

F’Pw ATT tYf, TsfiK-452001 33^2) (ffifi 

1 TT% trrgpf WT ottff toti ff, fr) S tottr! xfifiOT ffiffi 
xfts srfiW wti xrfhffnriT, 19*2 (1952 «ttt 19) fffifi 

FTFi^ TFT FffifnFF TO, FFT S) fit GTTxT 1 7 fit FTOTsT 

( 2OT) % FfitF FOT ffirr apS fi fdfr FTSfF ffiFt S'; 

stir SotOf fifr tf ffiotiot fit fft S ffi fw ottot Sr 
wfFPt, ffifit ffot fTwif ft filffiFF trt firiF ffin ft, 

TTivtrVff fitTO fitFT fiFFT fit FPjffflT fiOTT w»f % xrtftF 5fnru 
srhtr % vi if tfirT? ftt 3 fitt dufFTfruf % ffirr if 
RtrrS ft unfit ft F'nr ftfot* ft-f^ral fattr film 

197fi (ffifi 5Tt Tl^t TITiF ITT W>F Tuft FFI S) 

% TOOT ‘Ts-| TTdtF f, 

ft YfsW ftpr ftt l'mit fir fft 17 fit otfttt 
( 2 H) -tr >7 TIT Tltrf «" I r |“T "fir T ^rr fitr JFK-1 

FT^fir Jr vrit fi m Ft ;i, ftf ottff 9 ft fitF 

Ffi fit fi PfiT fifitT % TTtfr TTT?!ff % JlFfa ?1 

MS 1 1 

1. TTI wid TTC^-J Jf fTItTfi tftSFlfifi tUrtlXiT P'fff 
xir^iff ir??r Tt f[tfl f^^LpFit xpx: tf% 


Til :J ii tTTf i fs’-Td r ,'Tf r J,'s Jf *. Til I fii' if rri 'fi fi'fi 
pSitTT Tv fnfiffH: 9i? I 

2 . Prir^nr, ffirisrst tmitt fi. ffrff fit ftmfrfl 

15 fad % vfrffr rsfl firj.fi firfft, 3fit Wftffpfifi fit 

H,srt 17 nrr fiTtriTr (3fi) S? tfiff (fi) fi <fjirf fi'Ff-dfid 

tn fk*z fi? I 

3. KUjfffi afibT fifi'fi fi KfiffTT fir, fTTfi 

Tr rttr, fiint ftfirfiifit fir Hfijh' fYfir firfii, ift^r tfrPifirr fir 
trgpr, Srarixff fir fns wit srtiifii fir ffiifi firfj fif S, 

jt'pr Fffi fir fign ffirfnnt srrr ffi/r 1 

4. fnfiRfi, fi^ilfi fftfirf atm rtfir fidfitfei trntfet ffffft 

IfiVfi % fir tffiRfff, Whf m fifil 13 n 4 fffffuiff fqwr fitti, 

ttfi Tfi rflfltlff fit Ufa nfiT filffilfoif fif fit VrffTI 4 

gttfil JJtFI yitff fit ttdfitff, WitFf fi ^4nt-fiC IT tRffifl fidfit I 

5 Tfii firf $ht fifinfr, art fifi'trfi- nffistr fhfa fir rt 

tjfif tifafnrtR fi fitflT Ret If tp' Pi,iff FTiTT fii fiffitiff ffife fiT 
qy?! |T WOT tdTfi OT.fid fi ffifirfStd ftWl tfilffr S ffi. 
ffiifffifi Ff^fi fifFT IfiOT fi WOT fi fiT fi FHfif FOT 
xif grOTt fiVf FFfif flwff ttmw strffiflnr xiiTffOT nfififf filfir 
pFOT fil tfjTT fitfft I 

6 hffi ufit WOT fi WEffff fififiTfOTf fit WfiOT fi.ffS 
3)-f tt 5T,ft | Ot, fhTfififi FiJjftfi filOTT ifitF fi TOOT fififilpOT? 

fit NOT - TOT filWT fi FOTffifT fit F fi filfi fi 1 Er t'fi ;< l | I'tdT 

fTTFfi ffi fifiarrfOTt fi FlFf^fi FOTT TfiOT fi^TOfid NtOTOT 

srotS FF fiWT fi fifFfi ^ ^ ^ 

*OT»to 11 

t» 

7 FFfjfjfi fifOTT WOT fi ffifir FIT fi fit, dlfi ffitft 

TTfimfr fir f ot fit: uf wot fi fiafd f^f wf ff otot fi 

TOT S* fifi'dlTt fit FF dOTl fi fiaF (jlffi, TF F^ FTF WtOT 

fi sfitfOT 5lFt fit, ffifiOTfi fifidlfi fi ffiftlfi FtifiF/FOTpT?Pirfit 

fii'FfFfif fi FT fi fitfif OTOT't fi TOR! fi FTTFI WOT Tit fiFTF 
1?Fr I 

8. FOTRjOT filFT Ffi.OT fi FWlft fi fit{ fit FUl'lFOT, Fl'Sftw 
xrffiOT ffifs FTFTH FOT F fiF fi' ^4 TOFtTF fi frFl Fl^t PtOTi 
FtfiFt iftT ffifit fifiWF F RTfixnfOTfi fi fljF FT WPtTOT 
FFTF F¥fi fit FOTIFOTT gt OTtt, FrfiffiOT FpOTF fdffi FOTpF, 
TO FdFTFF fit fi TifiFtf/Ff fit fiFdf ^ffitfitOT FPSt TOT 
TiT tjffiTFTO FFFF filT I 

9. Fft ffiFt TTFOTWOT, OTiFF fi TtfiFnt, OTRlfiF filFF fiOTl 
fhFOT fit FF Fwffid; FOTT WOT fi, fafi OTIFF Fljfi FFFr i^F 
I TOOT F?1 OT! Flfi S, FT HF ifiOT fi FifOT tfifiFrfOTt fit F,OT 
fitfi Ftfi FilFF fTifir LtfF fi FOT ^1 Fifi fit Ff m Tf( fit 
FT F+at S I 

10. Fft ffifft FRWFF, ffifirw FF fFFT FlflFT fi xftfft, 

Ft OTTOTtF fitFF fifFr fFFF fdFT Ft?, FtffiFF FF FTIF Fdfi if 
FF9OT fSf Ftlfifit fit OTFFF $T Ftfi fdFi F1FT | fit, 

yz fit FT FTfit S I 

11 ffiFfiFTi and firfFFF fi FTTF fi ffitr Ftr ffifit OTpfFFOT 
fit TOT fi FF IJF FTOTt fi FOTtFiffifFnf Fi Ififwt FTfwff fit 
fit Fft F*t, SJ F fit Ff Stiff fit FOTT WOT fi XFFFF Jtfi, 
fit FT FilFfit fi FFTF -hi FTTOTrfiW ffifitWr FI (Yft I 
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12. 747 wm % RKFJ <f kRTT-f, '„R TS'lT % RsfH «TR 

«nA (Vtff ruft ft fiw tc shT imre rir frTurfFfr/ 
fafte eoft^ 4 ?f HrRi $7 fur t;i riih rtti <r Rto tt^to 
iprr if Rmw rirr rirt Otrr It rVwt Tint hit ^ 
rtr At f ritt *jf 7 ftR 7 to at i 

[RWfl^-35014/226/82 41° t(R° - 2j 


S.O 3944.—Whereas Messrs Choithram Hospital and Re- 
seatch Centre, Mamk flagh Road, indore-45?0Ul. (MT-3332) 
(hereinafter referred to as the said establishment) ha\e applied 
(for exemption under sub-section (2A) of sc.lion 17 of the 
Employees’ Provident Funds and Miscellaneous I'lOV'Mmis Act, 
1952 (19 of 1952) (hot.nufui referred to as the said Act): 

And wheiens, the Central Government is satisfied that the 
employees of the stud esiablisrocnt arc, without r..alone, any 
separate contribution oi payment of picinium, in enjoyment 
of benefits undei 'lie Group Insmnn e Scheme of the Life 
Insurance Corpouilion of India in the natuie of Life Insurance 
which ate more favourable to suvli cniployees than the benefits 
admissible under tile Employees Deposit-Linked Instnarce 
Scheme, 1976 I hereinafter refetred to as the said Scheme); 

Now, thcicfore, in exercise of the powers confetied bv 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in i elation to the said establishment shah 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Madhya Pradesh, maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-scclion (3A) of section 17 of the said Act, 

•within 15 days fiom the close of even' mouth. 

3. A11 expenses involved in the administration of the Group 
Insuiance Scheme, including maintenance of aect unts. sub 
mission of returns, payment of insurance premia, tiansfer of 
accounts, pavmcnt of inspection charges etc. shall be bom; 
by the employer. 

4. The employer shall display on the Notice Bonnl of iho 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved hy the Central Government and as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees 

5. Whereas an employee, who is already a member of the 
Emnloveos’ Provident Fund or the Provident Fund of an 
eshiblishment exempted under the said Act is employed in 
hi s establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pav Peer s- 
sary premium in respect of him to the life Tosur.mec Cc>mi¬ 
ration of India. 

6. The emolover sh-tll arrange to enhance the h-n^ffis 
available to the employees under the Group I lsur.ince Hehrme 
anpronriVeN, if (he benefits availab'e to (he employees vmW 
the said Scheme are enhanced so that the benefits jvm'InMs 
under the Group Insurance Schema arc more favoumble to 
the employees than the benefits admissible under the «a ; d 
Scheme. 

7. Notwithstanding anything container in the Gioup Tn<orr- 
ance Scheme, if on the de n th of an empGirte h" np-]om->f 
payable under this scheme be less than the nm-mru t'mt 
would be payable had emrloyee been lovercd mu’- the ' At 
Scheme, the employer shall nay the d''(TVrejin“ to (he W d 
heir/nominco of the employer as eompens (ion. 

8. No amendment o'’ th* provisions of the Gimm In pr¬ 
ance Scheme sh^R hr made vviTinut (he niGr piv ■ 1 of 'h- 
Revional Provident Fund Commissi' i-t- rr.ifp.a pr- v.n j 
where any amendment is I if cl/ to affect adv, rdy the interest 


ot the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable oppor¬ 
tunity to the employees lo explain thcii point of view. 

9. Where, for any reason, the employees of (he said estab¬ 
lishment do not i cm am coveici under the Gioup Insurance 
Scheme of the Life Insuiance Coiporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are leduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Wheie, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled, 

11. In case of default, if any made by the employer in 
payment of premium the ifsponsihility for payment of assur¬ 
ance benefits to the nominees or the legal heir3 of deceased 
members who would have been covered under the said 
Scheme but for gtant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensmo prompt payment of the sum assured to the- 
nomince /legal heirs entitled for and in any case within 
7 days of the receipt of the sum nssuted fiom the Life 
Insurance Corpointlon of India, 

[No. S-3Jfil4(226)/82 PFH] 

*T°5rr® 3945 .- 9 ° rU uro Rfepirtf WhIt, 

5-RRP7 Thr, Rfa utjrt af° 70 1 5, if fesft-1 10002 (TTT ifo 

Vi' mr-1061) (Trff^rff tr% 74771 rpt erith «r?i rut ft) 
i) RrRTA VTfdXit ftyftr %ptx Ripriff 3R7*Er RfaHm, 195 2 (-195 2 
fT 19) (iVf TAR FR$ tWUT T7 RftjflTRR 47[T RRT |) 

CTITT 17 4?i TRAIT ( 2 T) f Rtf 4 fR7 3rpf % fr^q 57 $^ 

ftor £ i 

5flT tor 3 tOTP 47 tiRTtriR iff rut rtr pear * 

•FjjRifl, ftor iRT pfvrrpt nr jfrrRdR y«T fhrm fto ftor ft, 
Rrnsf it rfipt ayrt Fptr ft mztfmt v;m es?r % rrr 

f RT ^ WT if trtR^ sf3T ^ ff Rh: i7jf ipifRTTi-iff % fi?r^ ? 9i|R^ 

rt ’E.qTr wfirtr fif tfr toRrfl Pt«r rirvi rrt fp'R, 

, 1976 (fRfr T[r 4 tfR% 9TRFT TfTE.ftR <F(!T R9T |) % iltHq 
RR?hl I 

RR, tof'q RtTtrr RIFT RftTfltqR qff tTRT 17 <ft tmi'TT 
(29f) 3RT SPIT HrrWRf HRtR TrA ^ xflr RHTRST 

fr fRuYfrir vwl % Rtfd fT)% gr, WT Ftm ft 

hr if?r phTet % fRir rw fpr mifr rtroji % jprir R yz 

11 

1 TT WTR % Rlftr ir fatfUTRl Rf^r»TT RfaT fRrtT RlRipT 
R?r rrif fimFrqnif^rrrtiV ?2r tort th fff’wR 
4; Tri dm ijAtifrf rrh F^'rr ft tofm <wrt, rrr-rrr rt 
fr;fRCj srT-l 

2. ftoTW, dif fTf'WR RRfvff 4,7 Sfitto RPT f't RRlfeR $ 
15 fid ^ RAT *KTH Rltor Rf toflq RT47T, RET Rfhvm 'fi’f 
vrn 17 ip) rtriti ( 3 F) % (r?) wvh rrr-rrr rt 

f-ffcr ;p7: 

3 RPjr^R R RT TR R % RRTRT if, f°n% toTWf 47 

TU 4TRt fqRTrRRt 47 7*^7 fRRT TfFtf, R’RT jf'jiTRR 47 4119, 
toft f 47 HRR, f7^ R4RTf 47 T3TR RffH »f' t ITT 
m,f, TRf 4T R77 E’tffRT TFT fflRT RT^RT I 
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4. fajftsre?, %7rt7 ttttt 5itt 741 5471/44 »Trg[f^p 4 71 
TT7 % fnqifi # tt 5 / 7 , 5k 44 q# 747 tiirVci i f-vqT "4 
77 ?r^frEr?r gfi srTq 441 qntTTfkfr qri 457471 # vmr 4 7-7 * 
7Js7 4171 47 54414, 74H4 % <((441-744 77 '-T4T44 Tlklf I 

5 7?4 qrtf p7j 45771 # 3f? 45741 # -..fTiq fqfa =r;r qr th 
5farfa77 % 5t?4 sr urcr fq.-# *7774 4 -,wi tn'W 47 777 
iff 74*7 |, 77% *4174 7.fW¥Vf?T 14571 ^TnT | eft, f44'f3i4? 

TTjffpf 4'71 #'7 % 74*7 % 77 7 7777 7T7 g^PT 45*71 

5k 774?! 4144 5145745 4'f777 7Hjfiq 777 7 71 1777 <Ff 
747 45x41 I 

6- qf? 777 *#'7 % 5!?'4 TTfTlF’Tf 7f> 77757 75i7^ 4?ltf 
7117 | eft, fqq'lT* 7f^ff7 7 71 #17 % 55l 4 457=qlk7T 47 77754 
'Piqqt 7 77f77 47 & ffe Vi 3flo 4 547771 45^41 f3S7*l f45 
4574lk4t % f*N Tlgff 57 4'71 #.7 % 5 eN 77755 4744 77 
411741 % 5f545 57457 ff, 7t 747 F=l7 % 55.4 5777 |l 

7. 71^141 4.71 *4?7 *1 f4.fft 7T7 % f)4 |7 *?, !>fq fqr# 
4?77lff 4? 7 c7 47 17 *4?7 % 5554 747 747 77 ^77 % T7 
|, 3ft 45741# 4 ft 77 471 It 7^7 $*f>, 74 44 744 *45,7 £ 
5^4 fteft 41, fn'TtSR? 4575T# % f4?545 4lk7/717f4q f77 7> 
7/745* % 77 if 4‘tq'i VPltf % 7714 % 4714* *457 47 7417 -R4r 

8. 7rgjf45 4 71 77 7 % 744711 7 s'tf 7i 771tl7, 414(4141 

vrfq-eq fnfrl 71447 f4?7l % ?4 547144 % /Til 7|1 ff71 41441 
Srk 7ft fa# TSftHH ?T 417'4n'>7t % % T< 4 r 4T7 7714 4f ^ 
411 771441 41 1 4fi, 71^/7145 Tfaeq f4/5 51444 5441 54,7144 44 
% 'J't 4T7'4lF<4T Tit 5471 \\^V- f 7 Treqriq- 44 4,44444 547* 
$41 I 

9. 7f4 1%7' 47*7451, *4(74 45 4.741*), 7(47i7 #47 771 

f477 41 ’ 77 7Pjff4 4 71 71? 7 %, f47 7414; 45 ^ 
5441447 | 54r4 4ft 4f 41?f %, 7T ?7 TP 7 % 54 4 4.7- 
4Tf'<4f 45> 514 f!4 41§1 4>17% fir-fl 4 > i'f4 7 47 ft 714 |, 4t 
4f ^4 71 7^4’ t I 

10 . 714 fqiT' 4417447 , f:4t7i-r 47 f474 nrt'g- % 7’74, 

4ft 7'fl7‘7 7 44 4^71 fn77 f474 4.4, S?f777 47 7417 4.74 *1 
5-745 7 4pT ft, 7k 7ri7*fl 411 57744 ft 714 f?7T ^Rfl | 41 
55 4 744 4Ti 71 7417 11 

11. f4413f41fm 5 f7q7 £ 747 7 fyqr 7 ') fefffi 

Vi 471 *t 74 74 747TT % 4.7 r 74T’’f77T 41 f4 r 7r ’ 41>7t fl 

71 7f4 7f 'SZ 7 4f 7f fteft 4t 74?f f^'7 ^ ^Pr.frr ^>4, ;Vf 
<Sf74'T % 7417 4.1 '3f444f t 4fq f44l3T7 ^f'fl 

12. 744 ?4177 % 744 7 fn4I441, W17 % 5Jgf,3T 5t'f 

417 f477 7474 V 7e4 v fT4 77 77^ |4.4R 4(7 fnfftrr-iqtr/iV.^S 
4lf<7't 4?. 4,71f4 -<3;7 47 74T7 417771 7 717 44445 47T 7 
7T<cfl7 #44 4 71 T477 7 4.71ff4 ^417 Sf-7 ^ ^ f ?(f 

4! 7’en: fFnrWir 41^711 

[7471 1^7-.<5014/281 ; 82-7 o ^45-2j 

SO. 3945.—Whereas Messrs UB'S Publishers Distributors 
Limited, 5, Ansari Road, Post Box No. 7015, New Delhi- 
110002. (DI.-1061) (hcreinafle; leferred to as tile said csfab- 
lishmer.t) have applied for exemption under sub-sertion (2A) 
of seVion 17 of the Employees’ Pio\idem i-ivids and ivlh- 
cellaneous Provisiorfs Act, 1952 (19 of 1952) (hereinafter 
referred to as the said Act); 


And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without mak¬ 
ing any sepai«.s contribution or payment of premium, in 
enjoyment of benefits under the Group Insurance Scheme 
of the L.fe msmance Corpoiation of India in the nature 
of Life Inoiuancc which ate more favourable to such em- 
poy;es th..n‘ the benefits admissible under the Employees 
Deposit-Linked Insurance Scheme, 1976 (hereinafter referred 
to as the said Scheme); 

Now, thereto,e, in exercise of thjs powers conferred by 
sab-scction (2A) of se.tron 17 of the said Act and subject 
10 the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of ail the provisions of the said 
Sch-me for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment 
• shall submit such returns to the Regional Provident Fund 

Commissioner, Delhi, maintain such accounts and provide 
such facilities for inspection, as the Central Go\ernment may 
t,„ mt from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
wilhin 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans- 
i.r of accounts, payment of inspection, charges etc. shall 
be home by the employers. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insur- 
'■i'.c S'heme as approved by the Central Government and, 
es and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Where an emp!o>e e , "hu is already a member of the 
Employee)’ Provident Fund cr the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, tire employer shall immediately enrol him 
as a number of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, il the benefits available to the em¬ 
ployees urier the taid Scheme are enhanced, so that the 
fce.iofits available under the Group Insurance Scheme are 
more favcu-able to the employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Schcre, if on the death of an employee the amount 
pay; bie under this scheme be less than the amount that 
would be payable had employee beeu covered under" the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No rneedment of the provisions of the Group Insur¬ 
ance Scheme shail be made without the prior approval of 
the Region] Provident Fund Commissioner, Delhi and 
vheie any amendment is likely to affect adversely the in¬ 
terest of the employees,_ the Regional Provident Fund Com- 
miss'oner 'hall before giving his approval, give a reasonable 
onpi rtunity to the employees to" explain their point of 
view. 

9. Whe e, for any reason, the employees of the said 
estaflishmrnt do not remain covered under the Group 
Insuiance Scheme of the Life Insurance Corporation of 
India as a'ready adopted by the said establishment, or the 
bene its to the employees under this Scheme are reduced 
in any manner, the exemption shall be liable to be can¬ 
celled. 

IP Witte, to, •, < 'v.-cr die e.i>nl,.yvr f’ls to pay the 
p’.miiiffl ” 1 h ,i o. f . . t . c ; t °. fixed by the Life Insur¬ 

ance Corporation of India, and the .policy is allowed to 
lapse, the exemption is liable to be cancelled. 
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11. In case of default, if any made by the employer in 
•Myment of p emium et , the r spo r sibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who vbould have been covered under the 
said Scheme but tb[- grant of this exemption, shall be that 
of the employer. 

12, Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
sha'l ensure prompt payment of the sum assured to he 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S-35014(231 )/82-PF. IE 

mowto 3946.—%4 tt*7 9?9M799 3797 fq*r $**7, 
18%* <%, ht f%T-l 10019 (f%4 T7% $7% 777 

wmr if.^r 33 T &) if 37391*' fsreq fd^Er % snf ,|3 f 777-7 9 fk- 

fH97, 1952 ( 1952 <57 19) (l%f 3*9r<$ 7fT 9*9- 

f 497 «rnr fr) v tmt 17 3 * 779 r*r (277) % 973 
% un4 $7 ft** xjrfad fipir f; 

tt-mt <t7 mrrapf $f 991 $ Prt 797 wrm % 973 %*), 
Pra) w xrfqTPT trr tfffrm 77 499 ( 7 ;it f%r $, 9T*9"3 997 7 % 
frr>T7 tti 7ijf^ 4% * 9 % fr, wstto 9)97 sf% ^ S 
TBf ? wH 44 7ttf9lf*4f 4 f^rrr $ 75% q>|7|7f 4 <crf%T+ 

*r^r 5 off %srrfi- Ptot *r$«rs- 4 % to 1976 (f %4 *79 

?7% 7071*1 777 *#7 33)T 771 $) % xpjfd % TOtf f ; 

m: *r*<r*, 777 xrfhTm t 4 sht 17 * 7 wr*r 

(27:) ai 7 . inn urPnot <7, wtfmr 3?% jt, 7x973- 

ff fafafipsr f(# % arsfi'd ?$'9 ju 737 w.xpi 33 99 
77 37 *r<srfw % f% 733 <tr 9 <f) 777% % 7777 4 ®7 
« fcff %\ 

1 377 WT7 * fwrtr 4 (471971 SltfiTC 91% fnftT 
!WW feat 39 94) f77rptTTt if-Tf % tt> %rr *qpn 791 
f7rrfiT7 4 firtf %r <jrTjnT 77(3 31 % 91 %79 77777 , 

99<j-4m 9 7c f4f% *4 i 

2. f-WPTO, ff?T 19*199 5T3l*f 77 7% 7,9 711 TTrfnr % 
15 f?7 % TTlTTc 99t9 37% *1 3*119 BiSf-, 333 VfafTTT 4l 
91*1 17 33 J73rrr (3fi) % (ETaf (3t) 4 7tff3 973 999 T* 
f7f% 31^ I 

3 . jfiirr 7 % ^ 77f37 fr. fhm %r«ff 

77i Ttsn "7' if, t7Trf7r7f P 7-7 f ft*7> 7iff, 7fTf 3i'ffrT7 33 

rhT7, %r %r <pr wyT°i, f7--;^T7 77ifl +r 77t7 wrfa «r> 

7t?r 3'tf' m 7^r Ff7r75 j. a fp T ,- irr ; Err i 

4. f73T73t, 7 r .3trr jra 77t 7T7>PfT 7,^% sPnir 

& <7771 37 nr sfd % TIT 'PtI 37fi ffTflffT fifTT TP, 

77 37 7TH'3T 7 ?| 3,7 7Tr 77 7 2707 PC 7J3.W 37 STf 7 r 3 

3737 Jjw 7(77 3tl 3Tr7f7, »T,33 3r f(37f 7^7 Tf .7?% 3 ,% I 

5. TlfTiA, 5ft 3t37iV Kli3C7 fh'Fsr 37 7i 

* 

377 xrfhf777 % '<73 93 7l^f PhTU rTRY *1 TlfTcrf f7Et 7, 
TUP* Iff 7777 f, 77ft P3T7T 7 flTr.Yr fpT, 7,7r %7, f73Ui3 
3.%3r 7f7. 3% £ 3757 % *7 4 TIP 7fT 3T>7 73? 3?f7r 
% 793 ft STTT 717377 7r|hfT7 TTU T TlTT 7% fd73 <7t 
3f7*7 37% I 


6- 3f7 737 ^7 37Pl7(fr7t Tit 3773ET 35(7*7 

7?I 1 ! Tffd ^ ffr, f37rTl? 7f%7 3T7f 33717 ^ TJhf T 77 ^77*1 
37*r 373S7 35i77f Dr tTrjf-TI *7 T' 7Tf^ rpt 47777T 

37%, Er77 fti 3773Tf% 37 fTf 7r>j;f7'7 7f7r %7 % 7717 
777*3 37(7^ 77 97r77*f if 7,>F 7T377 iff, 77 737 337)7 $7 

7% 7777 | I 

7. 7i7l^rr7 7f7r 37>7 if fyfft 7rf 7 fftr Tf ffr, T,> fpaf 
777nf 3?r 7_f7 [ 37 ^7 77717 ^7 77(7 7% *177 77 7377 ^ 377 
£ 71 37-47777 37 77 77TT 4 7^7 77 7$ 737 ?7f7 ^ 

7797$% 71 fUlTft P77771 7 i>,75 frl'CT / 7i7,7?ftrtff 
% 7%37T 37 77 7 3U'f *(T7t 37 TUT 37 77177 7377 <371 7377 
37% I 

8 7rtjf% tflTt 737*17 %■ 773F37 4 37lf 71 %>J7, 7 W«3t 

7pb3l f3fa 7,^37 ft?71 % (J4 777177 ^7 f77f 7|f fdTtrr 71771 
7% 7$f f37.T( 77177 4 37437%! % f $3 73 ^ElfTT S7PT 
T34 37 i 471771 $1 7$r, 7l4f737 7f7«7 1% TT^rff, SpTTl 
7^9177 44 4 3737i%'t 37*1 7771 ^7347 37«7 37?9 37 

7/37J71 W3TT 471 I 

9 7/7 fl77! 3717777, ?3177 % 3t.f7rT/, TK7 7 777 7*31 
f7T7 37 - 73 3,^537 Hf3r 37'7 47, frrtf WT77 7$t 7771 

$ 7£7'7 7$f 7$ 714 ?, 3$1 73 3%3 7t 73.'7 737lf<3T 471 797 
$14 71% 77pl4 fT91 7lfd % 373 $> 7T4 07 7$ 7$7 37) 

71 737*1) | I 

10. 3fir Pn4l 37P717W, f37)T3r 77 f777 717,7 '* 777 

71 flTTTT 7'37 7'3f f773 f797 37?, 7if397 37 7777 3% 4 

77377 7$7I 7% TiftTTi 3t) 71377 ?f 71% fW 7T71 sTl 

XI 3fr 71 7%f $ t 

11. f7lff737 JKT 7if3‘77 4f 4717 4 fl77 77 f377*l «7f737T 

37) 77( 4 77 1J9 7^371 % 7,7f4?f7f77f 71 f7faT 3,^3137) 

7f 7l% 3$, ^7 7 31 74 $17. 71 737 337 '3 3T $t7, 3131 

37197T 4t 7719 371 7fd73if9*3 fWtTT? 3T $t7l I 

12 733 79137 $7 fl'43 4 f791313t, 47 337>3 % 9917 9,4 
91 % fw 7939 37 ; <f*3 $*17 73 77*4 $3?7,7 7(9f49t3lf39r/ 
f91735 9, frtff 3T 9 7,37,7 T3T7 37 77,9 931*71 4 9*1* 7*437 
9-1TT 4 71*3.9 7.97 9 3i 1773 7 9.7rT9 *373 SM $)7 % 719 
f97 4 919* ff7f?99 37471 I 

[7Wi t»7- 3 5 0 1 4/ 2 3 2 / 8 1-4, 0 TTio- 2] 

S.O. 3946.—Whereas Messrs Bharat Aluminium Com¬ 
pany Ltd., Punj House, IN Nehru Place, New Delhi-110019 
(hereinafter referred to as the said establishment) bav. ap¬ 
plied for exemption under sub-section (2A) of section 17 
of the Employees’ Prpvident Funis and M'ts ellaneons Pro¬ 
visions Ac., 1952 (19 ot 1952) (hereinafter referred to as the 
said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment aie, without ir.ak- 
ng any separate (ontribution or payment of picmmin, in 
enjoyment of benefit^ under the Gioup Insurance Scheme 
of the Life Insurance Corporation of India in ihe naime 
of Life Insurance which are mo-e favourable to such em- 
'r’oyees than the benefits admissible under tli e Employees 
13 pos : t-I_:uked Insurance Scheme. 1976 (hereinafter retened 
to s the ^aid Scheme); 

Now, therefore, in exercise of the powers confe-red.by 
sub-section i2A) o£ se Eon 17 of the said Act and subject 
to the conditions specified in the Schedule annexed herato, 
the Central Government hereby exempts the said establish- 
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merit rrom the operation of all the provisions of the said 
jehame for a peuod of thtee years. 

SCHEDULE 

1. The employer in relation to the said establishment 
shait so omit such returns to the Regional Provident. Lunil 
Commissioner, Delhi, maintain such accounts and provide 
sued facilities for inspection, as the Central Government may 
unc-t fioui time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, liom time to time, diiect under 
clause (a) ol sub-section t3 a) of section 17 of thi said Act, 
within Id days lrom the close of every month. 

3. All expenses involved in the administration of the 
Croup Insurance Scheme, including maintenance of account*, 
submission of returns, payment of insurance premia, trans- 
Ler of accounts, payment of inspection charges etc shall 
tie bo.ne by the employers. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the lules of the Croup Insur¬ 
ance S heme as approved by the Cenhal Government and, 
as and when amended, alongwilh a tiaiislation of the sal.ent 
matures tnereof, in the language of the maioiicy of the 
employees. 

5. Where an employee, who is already a member of the 
Employees Provident Lund or the Liovidcnt Lund of an 
es.aOhstimem exempted miriei the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Gioup Insurance Scheme and pay neces¬ 
sary premium in respect of h/m to the Life Insurance Cor- 
pomtion of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees imaer the Gioup Insurance 
Scheme oppropi lately, it the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available (*nder the Group Inxurun.e Scheme are 
mote favourable to the employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained in the. Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than die amount that 
would be payable h..d employee been covered under ihe 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be m:de without the prior approval of 
the Regional Piovklent Fund Commissioner, Delhi and 
where any amendment is likely to affect adversely the in¬ 
terest of the employees, the Regional Liovidcnt Lund Com- 
musionei shall befoie giving his approval, give a reasonub.e 
opportunity to . the employees to explain their point of 
view, 

9. Where, for any reason, the employees of the said 
establishment do not remain coveied under the <^roup 
Insurance Scheme of the Life Insurance Corporation of 
India as already udopted by the said establishment, or the 
benefits to the employees under this Scheme are reduced 
in any manner, the exemption shall be liab.e to be enn- 
celled. 

10. Where, for any reason, the employer fails to pay the 
premium with.n the due date, as fixed by ihe Life Insur¬ 
ance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium etc. the responsibility for payment 
of assurance benefits to the nominees or the legil heiis of 
deceased members who would have been covered under the 
said Scheme but fo r grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in rc'ation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/leg T heirs entiled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S-3J0l4(232)/82-PF, II] 


Kto 3 94 7 c— AAA fifpJATiA Aife'fTT’fft HTG I Cl-T fsrfnSS', 

WlPfiTT ATJ4A, 5 5 Aijfi dTtr, A$feat -1 100 19 9113-37^/4860 
(fUTf tA*f $AH 9447^ 34c4 HAN3 Hip AAi ft) HijHRt 
fTfET tftt SFPitf 3TA ; tf AfapTAA, 1952 (1952 Hf 19) 

fspf tot xfftifmTJT m OTr ft) Hi trrrr 1 7 *Ttr 

gifU KT (2 h) ^ WffuT Hfft % f3<f Xfl^tfff fOTT ft J 

Wk HTb'A ATHK 811 AATAN ft Ttrf ft ftt 394 PUNT H 
dNTTLi, fHAt 4 AH XTpilTA At rftfAAA HT AAA f%tf fart J[t, 
atcaia aTha srtfi fanA hi NA/ 5 H aIat ?Hl‘A $ srafff 
ijf.AA tfiAf % 34 if HT4% 33T fft ft tfk «f 4- 
wtfwi ^ frT 4 HTA^ 33 HTAAf it XrftfH HyjHA ft 5ft HffHTft 
Tfnr tntA, 19 76 (frit ?aa ahtia aaa AftA 

^TgT LUT ft) % Wfiff 3>f ft ; 

tty:, ATHL, 3HT ffRlfrAA Hf t3TT. 17 7WPJ 

(2h) STL SRA HfHNf Hi STAtA HTit fff *ftr. SA& 341H3 
XPT^Hf if Neff % WtfTr 3?it ftr, gw WNAHt tftff 

rf nt trrftr ftp? to wtn % gift wii % if 

33 wr |i 

MAAwt 

w r> 

1. TO 9AN3 jfe fWo if fjfjftSNi AlftfutH v.ftNtf frftT AHJAA 

fTcifi Hf fffrr fanfiutt tifrri tftt ft# r^rr cmr Prfrwmr 
% f*TT gfdmt/ S4,T Hldr Tt ^ftf WT-fTW tt 

2 . frjffiRr, fafhsror sfsrrff h. rr.ft «fr fftfifift % 

1 5 fur h vfdTc fie.n drur, afr athit, ttt xfitrlmni nr 
trtTi i7 iff TTtfro (3 h) %■ «n» (h) % tftiiT frmHrmr tt 

3 . fff>jfS?ff Jfftf. Nt:*f H turTT 4, f/fTtf xf-T'fff fterrxff nr 
TTT Tf.T, fmpirtff Hi fHTi TAr, TNI JfTrpTif Hi WT.JT 

t^urrm h. itact, ffft.’wiT surr^r Hi ftTA *tift «ff n?T 

TTi' NTt Hi 454 fTHfuH 5Kf fHTl 'Hi^Tt I 

4- fHTtHH, ATHi’K \KT JT4I Wijfftfw 4 nf 

WT ^ fTttfff Hi TH Jff'T, Hfnt H4 Hfff TT»t TfrlTT fHdi' HTd, 
44 TT ffuftaT m: SfFff cMT HtTLifTTf H T^fiUTi Hi HNf *f 
tth; graf Hr whit, wm h gm-ras tc Tufttrcf nfm i 

5 . tFt nrf hthfi, nt h^tto -.,fw htti 

Hfaftw H wuiT tnvT fntrr ww Hi 'iffN frfa hi 
? ffttpi wm fiNffHcr Mt nrar ft ffr, firffTHH 

ff'fffirH HAT tH.tf % HTPf 4; if THHT Tin 577T 54 H^TT 
Hit wTf 4 i 5 =r mmurP trrFnmr HUffiir HfHff tat fwn nr 

ff4fT hTht I 

6 Tff 344 fHA W'JA H^Ti+At Hf TTOSJ HPr> 4?TT 

Hi& ft at, fVdtHH nm hpa % wta HnAik?! Ht 
twset hpn't if rftjPra w if afg h nr sintht h^n fwir 

fH HTHlftyff % ftsrff THjfTH 4 AT N?iA H XfEfiH TWU 
HT4t 34 HPtft if XlftTH XpTHtT iff, Hf TO THA iff HTSflA 
ftt 

7- Hrn;fffH sfinr pflA if Thai gra ^ lift ft vft, nfe Purr 
HTHTff HI’ JJFIJ Hr TA 4 h7a % AKt A ffeT TWA 3A POT t? 
HA 3ff H4Aiff Hf 3A 4A1 A T7 J f flA", W 5^ 344 

ana % wafA grar At, fmftHH HAHtff % fal'jH 4ifOT/A(A- 
fdfftpfr Ht SfAHT H *4 if ?'Nf THAI *4 ttfAT ^ ATTOT AHA 
IH A5TA H^Af I 
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8 . HprRpp fan % sfaut ft fai vfr faffaw , srfaffa 
■ufam fafa xniffa ffarr % ^ tr^nfar 7 ffar far ffar orrfaT 
xftt fafa fa'Tsnr 7 w^if’.’fT % ffa tt nffau* n*rpr M 
Tt tfflWTT 1,7 Tiff, JTfaffa nffaT fat'd XUWT, WETI W^faf 
fa 7 fa 'pfarrffaf fa wt^tt fafi ^ faRt^rr 

wrot far I 

9 . irfr ffaff >rrmtrnr, ftfr % «faAT?r, rnfafa afar 
Pm *rr Ttr ottM Ann fafa 7, fifa wm 157 xmr ^pv 
ft sfan faf T5 M ft, nr ttrr wVn % wtfa fainffaT nr m 
ftfa art7 wfa ffafr Alter 7 nn V M ft, at On ^ T ?, fa 

an trnnfr ft1 

10. fat ffafr mT^nnr, fafarar ^ ffarr «Ktw ftr fan:, 
aft urfafa fan afar ffafa ffatr nr?, arfwr nr fafa M 7 
(TAren Tpr ft, fat ■rrfTr-er nr «jtt r fa ftr fat ffai 'arm ft at 
q? fa art trwr ft 1 

11 . fafaTO am fafaw % tfstrn n fan ffaft fafatr 
fa *nrr 4 an Wfat n arfarfafatfa nr faffa? fafat n’t 
aft far «r$, n fa fa fttfa fa ott fain % wfafa ftfa, fan 
«ETfat % wi nr trcfrtwffat fafaw nr fttnr 1 

12 . sna pam % tr^tt 7 ffatw, vr fain & trtfin 
xnif m7 fafa nw nr u«£ fa7 nr ufa tjnrrxnw ffaftrffai/ 
fafnn nrfarfr fa ntnrna wr nr fata ttprerr 7 fare afar; 
wr it xrrtfar fafat fan fnrn 7 fafatftr rw arnr ftfa 7 
trttt fan % faert gfaffara fanrt 1 
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S.O. 3947.—Whereas Messrs Hindustan Fertilizer Corpo¬ 
ration Ltd. Regd. Office Madhuban, 55, Nehru Place, New 
Delhi-110019, (DL/4869) (hereinafter referred to as the said 
establishment) have applied for exemption under sub-section 
(2A) of section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employee^ of the said establishment are, without making 
f ny separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which ore more favourable to such em¬ 
ployees than the benefits admissible under the Employees 
Deposit-Linked Insurance" Scheme, 1976 (hereinafter refeixed 
to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in tile Schedule annexed hereto, 
the Central Government hcieby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Delhi, maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 


3. AH expenses involved in the administration of the 
GiOup Insurance Scheme, including maintenance of accounts, 
vu omission ot returns, payment ot insurance piemm, truns- 
r-_i or accounts, payment of inspection chaiges etc, shall be 
l>ornc by the employers. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of tile rules ol the Group Jnsur- 
aiieo Scheme as app,o\ed by the Genual Government and, 
as and when amended, alongwilh a translation of the salient 
featwes thereof, in the language of the majority of the 
employees. 

V 

5. Whereas an employee, who is alieady a member of the 
Employees’ Provident Fund or the Provident fund of an 
establishment exempted under the said Act, is employed in 
li.s establishment, the employer shall immediately enrol him 
as a member of the Oroup Insurance Scheme and pay neces- 
saiy premium in respect of him to the Life Insuiance Cor- 
poiulion of India. 

6. The employer shall anange to enhance the benefits 
available to the employees under the Group Insurance 
hchenie appropi lately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits avuilaolo under the Group Insurance Scheme are 
rr.oie favourable, to the employee* than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Gioup Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been coveied under tne 
s..id Scheme, the employer shall pay the diffeienec to ihe 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Gioup Insur¬ 
ance Scheme shah be made without the prior appioval of 
the Regional Provident Fund Commissioner Delhi 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regiona* Provident Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the emp’oyees of the said estab¬ 
lishment do not remain coveicd under the Choup Insurance 
Scheme of the Life Insurance Corpoialion ot India as already 
r.dopied by the said establishment, or the benefits to the 
employees under tins Scheme a^e reduced :n any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
mum etc. within the due date, as fixed by the I fie 

Insurance Corporation of India, and the policy is allowed 
to la; se, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
r-lyKi'.-nt of premium the responsibility top payment of 
assuram e benefits to the nominees or the Icga] heirs of do- 
--j-snrl members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Ltp r 'n the death of the member covered under the 
S ■h'-me the et iplnver In relation to the stud establishment 
si- ill .>n-ure n f'nmi pryment of the sum atsured to the 
nominee '’eg.-J h-firs entitled for It end in any case within 7 
drys o r the re"eint of the sum assured from the Life Insur- 
anre Corporation of India. 

fNo. S-35014(233)/82-PF. II] 


t?T° 5Uo 3948.—9% mfiT 

trwfr, 30 , njOT ftrTfaV, 452004 (pn <lr/ 2344) 

(Mr M bror-T tw tkt ffin |) 7 itrsM v=far-n 
fafir farr fam fwm xrfKfazpT, 1052 (1952 jft ir) M 
tfa ffa TSATX ITPT WfafaTR TfT EOT ft( UFT 17 
Uituru (2ft) % fafa fat M 7r fat( Tfafa fatn ft; 




3 Y 7 ftwti 3"3R ;pT hitmi s% w £ fft tit ft 
vcrifr, fafaf ■j'T'F 317771 ir sfffmn «n tt-fi fry fan V, , 
wnyfri sfn sftii firi ft) iiti Tftn ft 731 ift-n 

sfnn ft *7 7 7737 izr x\ § xffa %7 infarrfair ft fan. % 
733 ; ti 7771 % % 3faT £ afi mfa.N fa%7 tjtt ii7t 

Ft%3, 1976 (fa7 77% Gift TVTTI 711 W T$t 17i t * 
3t%R - 31 # 3i%i % ; 

31 : ftlfi'1 3771,1, TFT Sfi’TpPT*? 77 3171 17 Tit TTHTn 

(211) 5TTT S7 7 WflllT FT 7717 irfa grr iflv ijT?r 771 IPS' 
tfRJJRl ir faftfots 31% ft W!T7 Trf% JR, 377 3TTT1 Tt 7 3 
m ftr cnfi 37 Fti 337 ft 3 %r tfptt ft trftfi % ^ %%) 
%l 

jr.T3«f> 


p. ifa fair 773737, uni % FftiTtr, vrrTffa ifai ifrir 

fair iff,33 TnjfiTi; TfaT Flftff ft, f%% ^TT-TT T?1% 377T «[1TT 
j£ Wtffl l£f 31 % $, 71 37 W> % trail TPfarrflif «F% str 
?%% ifar 7337 fattf faf% % i ?7 ?fr 71% f, m t? i$i 7? 7% 
art rntfr & 1 

10 . xrftr fft 3 % iTTwmr, fatffaft 37 f^rtrrr m%fa % xfti7, 

3|% unTtffl ITU jfiTT f%37 PWT 17?, tffaflT HI 3T,7 173% if 

srtti t^tt ff, ttk iifanft ftr *ftm ?% 3 T% tod srrm | it, 
tjt t% iff tt ttktT | i 

1 I. fall'IH SI7T Jfi’f337 ft 31W ir fft% rpj fftrfV eTfalW 
3% 77T if 33 {[3 TTFlf % HlfaffaflT'r fa f^ffepp faf73% 1% 7% 
7f% !fa, 1$3 7 ft !jl%f tff 337 TtfR %7 tf-ptl!{!%, 7RT 
%? 3Ti7 171 f%7tW 77 ?>TI I 


1. 371 "im 77 ffWRT if f%7fipf7 Sn%riR7 VTfWf fa fa 
WT771, tp-l 7%ur T% ffir fajp-prprf faifaj tffa ftir %7JT XTH 
71T fadiTT iff far ftjff flfaafa 7777 77?7t aft ^STTf 7 r7'f7rT, 
337-377 73 fafjoj 7t I 

2. faTTTTf, ^3 fp>33 337% 3T 7?%3 317 3% 73fci 
% 1 5 fal % r *ff3C 3717 3?‘tr 7% *173117 371711, 33! trfafl77 '4t 
31Tf 17 iff TT7 i7i (77) % ^T‘t ( 3 ) % 37,7 37T-71 ! f 77 
fafTcj 3 ? | 

3, 3fijfsii #f7T 3f%1 % 75777 %, fl7%7 31777 ^3W% 
31 73r 37T, faTTfirff spr J 35 I f7TT 377, 771 % 13.7 31 
37R, ^'■JTT'f 3f 3777, firfffl 777% ~1 3717 '.T7 r J 3f t, 
5f% 71% 3'4f *77% 77 Ttfa fa7rTO 5T7I faf7i W173T I 

4, falfir, %')T%T 37nr7 frcr ITT 3Tfifal 3^37 7?T1 
f3f7 % faT3f 71% 711 3ft, tffa 31 *ff3f 71% 37717 f77 3fa, 
33 33 mfr-fTT »l% 3fa =W r 7:iflTpClf 71% 3ffa'3 3% 3 71 % 
337ff Tfa7 117% 3T 3J7T7, ^1173 iff ^371 7g 7'< llfll 3?711 

5, 7f% 3%f %7l 1311??, 3t IfiTTlff 7f43^ frfa tpr qT 

33; 3ftTfa33 %; 3%l'1 ^7 377 %7% 3137 3t 'ifafl flFl 77 
733 fFf 373T if, 3# i^TII % faltF^I fall 3T,ir \ 3t, flff73 
Tllfan 3RT 3%f3 % TTPt % 31 if 7731 713 1JV1 7% 1,%7T 
tffa 33iff 7137 3T17TP 3>Fl17 3r77%7 3l77 331 fill 3% 
373 I 

fl. 7ft 73 *3(3 % 37f7 7#trf%7% 3% 7tH;T 335 TfR 
31% % 7f, fl7%33 7i^f53 %;3l 333 % 31,3 3471?%^ 7% 
37171 71l37f % 3T % *]1fa 3% 3,% 3f a'rtTlr 3.?31 

f%T37 fa Tnfqrfaii %1 f73 7f3 333 l! 337 '177751 

*371 TT 31177% % tFjp 37,77 $%, 7i T75 33,'1 %T 3111 3"pfa 
^ I 

7 . 3njf)jT iim tpr % fi%f ttt % ifr% 53 ir, ift fni,- 
3>37Tff 3% lj r 3 3T ?3 3717 ft 3%fl 1??T 7f;q g-ff 
37 t, 3f 3%7fal 3% 33 731 if 3%7 iflf, 37 73 T71 3ff7 ft. 
3H%7 pH 71, flillP TliflRf 3 ftfalf qrfTT/^.Rfaftfllf ftf 
3F777 ft 37 if 7%1% 77f7% ft3 ? 7T ft 7TI7T 737 7( 77lT3%7T I 

a. 7lijFq;3 331 3fl(3 ft 7T77jf if 37%^ 3f FrfflTI, TllffTF 
3f73T fa Fl 37^31, 737 333 ft ^3 3^1377 ft fair 7^ fftip 
. TT'J'P 3fa 371 Fffir iftfl-T % q7jfaTft7T ft fa 7 37 3 fan 7 
337 77% 5% 331771 3% 73f, qftfarfl 'iftvf fafa tn^vS, 333 

SPJTtTI 5% % g;7 7%7lfa7f ftr 37-T1 fjFtlftrq 3 psj ip r 
^f%R7,3 3737 ITT 1 


12. 37P 77171 ft 3773r % falftRi ^71 73f3 ft 3d%1 71% 
Tfa faif 3773 ftf 77 Tift ?1f7n: 117 FiatFlflift/ftf T*f 
7Tf%3% ftf ifTfal 777 77 71711 377171 if tffa W:%7r 731 if 
7iTlft7 if77 IfTT f%77 % WITJ3 7717 337 ){f% ft 3T3 ftl 
ft tffaT gfafon ir?7r 1 
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S.O. 3948.—Whereas Messrs M. P. Asbestos Cement Pipe 
Co., 30, Godha Colony. Indore-452004 (M.P.) (MP/2344) 
(hereinafter referred to as the said establishment) hn\e 
applied for exemption under sub-section (2A) of section 17 
of the Employees Provident Funds and Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952) (hereinafter referred to as the 
said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in Cu- 
Kymrnt of benefits under the Groun Insurance Scheme of 
the Life Insurance Corporation of India in the nature Of 
Life Insurance which are more favourable to such em¬ 
ployees than the tjenefits admissible under the Employees 
Deposit-Linked Insurance Scheme, 1976 (hereinafter referred 
to as the said Scheme); 

Now, therefore, in exercise of the powers confer] ed by 
sub section (2A) of section 17 of the said Act and subject 
to 1 he conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of al] the provisions of the #ai4 
S heme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Madhya Pradesh, maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Govem- 
rn-nt roay direct from time to time. 

2. The employer shall pay such inspection chaiges as the 
Central Government may. from time to time, direct under 
c'ause (a) of sub-section (3A) of section 17 of the said Act, 
v ‘ bin 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Gioup Insurance Scheme, includine maintenance of accounts, 
• uVniision .of returns, payment of insUKin"e premia, trans¬ 
fer of accounts, payment of infection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
csCblishmcnt, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
ferdures thereof, in the language of the majority of the 
employees. 

5. Wheieas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted undtr the said Act, is employed in 
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his establishment, the employer shall immediately enrol him 
ns a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to thg Life Insurance Cor¬ 
poration of India, 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available ro the cm- 

loyecs under the said Scheme are enhanced, so that the 
eneflts available tinder the Group Insurance Scheme ore 
more favourable to the employees than the benefits admissi¬ 
ble tinder the said Scheme. 

7. Notwithstanding anything contained in the Gioup Insur¬ 
ance Scheme, if on the death of an employee the amount 
p.-ynble under this scheme be less than the amount that 
would he payable had employee been covered under the 
said Scheme, the employer shall pay the difference to Ihe 
legal heir/nominee of Ihe employee as compensation, 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior nrp-ovnl of 
the Regional Provident Fund Commissioner, Madhya Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall hefore giving his approval, give a lea- 
sowhie opportunity to the employees to explain their point 
of view. 

tl . Where, for any reason, the employees of the sold estab¬ 
lishment do not remain coveied tinder the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced In any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
nrernium etc. within the due date, as fixed by the I ife 
insurance Corporation of India, and the policy is allowed 
to lapse, the exemption Is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
"S-urance benefits to the nominees or the legal heirs of de¬ 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the member covered lmder the 
Scheme the employer In relation to the said establishment 
sh^Tl ensure prompt payment of the sum assured to the 
rnminee/legal heirs entitled for it and in any r ase within 7 
TO vs o f the receipt of the sum assured from the Life Insur¬ 
ance Corporation of India, 
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HUHTo 394 9.—4ff4ff# jfWl fwft, 60/l,TPjTOffrotT WTTTO 
fffa, Tfffk 452003 ffST StNr (mu 41/3635) (fa4 Tff4 Tff% 
tht ptitot j ito if HifroTfa fffl ^ fafa vTiv an TO 
3WU TOifaffff. 1952 (1952 HI 19) (fa4 Tff4 Tff% THTTff 
THT wfifaTff W |) TO ETTO 17 TO TffffKT (2H) ^ 
rty rT tht faf uffa % faff fatn i 

TOT %ffffT Wt HT ffffifflff ft HIT % TIT TffiTOT 

r4r.iT, faTO TOffiro ffi TOfTOro h. TOth far fan if, 
srrtTfw TOffff TOm fTOro TO ffnj/faH TOn WNt % TOffi TOrr 
im $ m 4 htTO Trr tit ijfk 44 mWrfaTO % far 4 htTO 
nroTO 4 TOTO? wthto S 4r HffnTO faTOn ff^na: TOtt iTOff, 
1 976 (fa4 Tfft Tffa tttli; tht iTOff H$r ron $) 4 ffin 

'A ■ i tT I i ; 

to:, TOsTO irtr.iT, tht Trfafaroff 84 tmr 17 >4 twit 
( 2 r) sror am TOhtTO ht toft hTO grr tfk to 4 Tuns’ 
TO^rr 4 fafarfer vral It roi.ro roTO jn, tht wm ht in 
rtf iff TOfff % faff THT iTOff 4r # ffTO TURtf % 4 ^3 

$ i 


1. tit unn % TOTO 4 frofprH trfafaH fffaro fafar 

TOn TO 441 fTOrfarol iTOrr 4k fi>4 4 itj iTOn wr 
fakWff H faff faff gfirET.d to i'TOt TO TOTOn irtPiT, ffffi 
TOT It ffffTOff HII 

2 . fTOfaH, 44 faTOirro gar TO ht spin roro TO TOfRi % 

is frr % 4 tr 4tit rkrr oft topk, tit wfiifTTO 4r 

ET TT 17 ifr Tiff Tl (an) % riT (r) % ffff’I TOT TOT TT 

fa Ret ri i 

3. Tt^fitl. tfi’TT rjti’T 4 TTT'TT 4, fllfa TUTI 4l4f HI 

ItaT Iff IT, fairfittTl IT fagT IflTl, ffiffl ff.’faTO HT 4?1T, 

4wi«ff ht tftot , fart«ur nr ff iff 4 itt wfa 4r ?fa n4 
rr4f htti i.T fairrp frff faff rfan i 

4 . film, tout i •- to ir^irfar imifaF 4 to 

fPit % faTflfr- ffr fffa, 4k m ru tti 44rtpr fair TO4, 
TO Tff TOfalT if fffa TO r irTIlfarf Hi’ ffJTOff Hi Tlfff 4 
TTTf TO! 5ff4f Tff WIT H IJTTI T^T TO Hgfal HklT I 

s. ift ifif c(to i.irki, 4r ffark,’ tPi't fafa ht tt 

TIT ffffffaTO 4 (tffTT 15T ff^T fafff Iff TO HI fffTOT fafa Ht 

if TOTT |, tth iff to 4 farrfror fan tott ^ ir, fa- 
ffETH TOfff^T sfTO TH’ff ^ HW % TO 4 TTOT TFT 
HTN TTO'f ITTO ffTOTTi: sfifffTff ff TfffT TfTT faTO ^4 
TfPT H^ffT 1 

6. fffa Tffi r-iT % ffifil H^ITfaTf Hi TITOff HiffT TUf 

Iff4 f TO, faTFTT TITO THfff % WffiT H^Tlfall Hi 

TITOff HTOl 4 TOjfffT HI 4 ifa Hf to 4 if TOITO, H^ffT 
fare4 fa Htfanfafft % fatf TOjfp 4 to tht % tott ttup 
iroi tt ml 4 ff-fa* wtht ?I, iI tt; ihw % ffff'i ff^- 
sfa t ' 

7. TOljlf[H ITO THrff 4 fH4i TFT ^ fl4 TO, fffa faff/ 

gff ^ TO Iff fa Iff % ffffiff ffsfa THff Tff LHff 4 
ht if h4toti nr Tff tit 4 ffffff iraV, to tw nr/ff % 
WEFT ilffT TO, fallffH h4TO^i $ fafffH fflfaff/TlfffTSfTOf H> 
fffaHT H TO 4 TTfff TTffl ^ TOTT ft ffTOT Tiff HT ffffT niff I 

8. ffTtjfiH ffiTO Fl4ff % TTOffff 4 Hl( TO udlffff, ffttfHH 

fffaiHT fafff TOEP, TOT SIT'T H pi ff^fflTO % fa'TT Tiff 

faro TOFiT 4k ir?f fafff ffffkrr 4 ironfall % fii to Tfanro 

TOTW ff?4 Hi ffffifffft ?I, ff?t ff^falH 'Tfa'T fafa WITT 

KPjffNff $4 4 ^ TOfTOfafff Hr ffiir itot hTO hi 

fffaffjH tott iro i 

9. gfa fair hTO’TTOT, ttotto 4r rtfaiif, ftott toto 4to 
fmrff 41 Tw ffpjf^H ifTO rofro faro iff tot tott tht 
£ ffil'ff T^f T?r TOT f, TO Tff IHfff % WEflff HiffTfrol Hlffffr 
ifa to4 h »iS fair irfa 4 Hff ft to4 t it m ^ ^ hI to 
ffHfff % I 

10 . fffa fafff HTCTOir, flTTTO Tff fall IKiff H ff/TOj 
TO ffiffifT TOIT TOffT faiff Hi 1 , sfroro to ffwt ht4 4 
3TOTOT T5TO tl 4N TTPfffff TO TOTOTff ?I TO4 fafTT TOTO £ TT, 
^ Hi TO ffHTf t I 

11. fairffH aim sfifffrff % ffsrr 4 fai ffff fair rofinro 
TO TOP 4 TT rjff ffffffff % Vff farfarfair to fafan nfaffl TO 
TO Tfa ff? t tI fft ?IrI TO tot iff iff 4 totIt Ul. 4 tot 

HTqfft il HTOff HT TTHTCfaro faipTH ffff ^ffT I 
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1 t to; wito % Mu »r frofar ttt Mr t Mffa m# fffa 
fa#V wer wft qrij qT to% ?<pqTt rtr fMf^Rf/fafirT 
RtfM *ff iSfUTpU TOR %\ UTTR UT1TO R zftx T<fa TO # 
riMr offTO rot r faro R RfRTSR tor sito M' % rft fro 
v tftar gfafinro tvtt i 

[W^T ffR-35014/240/82- < froffqj-IJ] 


S-0. 3949.—Whereas Messrs Naiduni Prlnlery, 60/1, 
Babu Labhohand. Chhajlani Marg, Indore-452003 Madhya 
Pradesh (MP/3635) (hereinafter referred to as the said estab¬ 
lishment) have applied for exemption under sub-section (2A) 
of section 17 of the Employees’ Provident Funds and Mis¬ 
cellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the natuie of 
Life Insurance which arc more favourable to such em¬ 
ployees than the benefits admissible under the Employees 
Deposit-Linked Insurance Scheme, 1976 (hereinafter referred 
lo ns the said Scheme); 

Now, therefoie, in exercise of the poweis conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
Ihe Central Government hereby exempts the said establish¬ 
ment from the operation of all thfl provisions of the said 
S heme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Madhya Pradesh, maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pav such inspection chaiges as the 
Central Government may. from time to time, dire t under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the dose of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 

nhmission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of Inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme arc enhanced, so that the 
benefits available under the Group Instance Scheme are 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme, 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under th’s scheme be less than the amount that 
would be payable had employee been dvered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee if the employee as compensation. 
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8 No amendment of the provisions of the Group Insur- 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Madhya Pradesh 
and where any amendment Is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before filing his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer falls to pay the 
memium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the.exemption Is liable to be cancelled. 

11. In case of default, if any made by the employer In 
payment of premium the responsibility for payment of 
assmance benefits to the nominees or the legal heirs of de¬ 
ceased members who would have been covered under th# 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to. the 
nominee/legal heirs entitled for it and in an; case within 7 
days of the receipt of the sum assuied from the Life Insur¬ 
ance Corporation of India. 

[No. S-35014(240)/82-PF. ID 


trio Wo 3950.—faftpreM RNTfrofafafc*. 
wfam tfftdT (ro 5r°/io9i) (fort? TO# to* Rroffi tth 
wmr tot $) wfar ft rIMr fafa tfta MW tutr 

trfaftaff, i95z (1953 tt 19 ) fa# to# rr* ttoth to 
tifsfim tot ft) aft am 17 RRRTtr ( 2 *) 4? wfw 
19? fro Rfa % fan stiMn far ; 

rftr %*itR RTOTT *T RRTtTTR TOT | fa TO TOlTf % 
Mrito fatfr ■j'lv Mottr m tfrfroR to Mr far fan 
rtMr Wwr 4fat Iro of) Rnjfjjr «fmr Mr $ ^tro 
jftar % to *r ‘unfa tot 3 $ | tfrt ## TWtfnff * faff # rto# 
to itmlf ff srfav xpjtw | W wnfarVf ftttfr tttjn 4far Mr, 
1976 (fa# to# to* qrorff to Mr t?t tot $) % wffa 
ff 1 ! wpto t ; 

WK, RTRIR, TO WfafffRR 1ft OKI 17 RRffKT 

(2v) iut fftrr wpmffl tt Mr jff sfn. to# touoj 

RfJfJsPr # fahfasj TOt % Rtffa Tf# 5ff, TO WITT #1 tffa 
M 1ft RRfa * faff TO Mr * tnf) TOsmfT % JTRtfR & yz 
M & 1 

1. TO TOTTT # ffafm RfalSR fafa 

Riip; RW trfrr vt faTO.RRt ##nr ## #w Mn 
tot fadsnr % faff ^4t gfam^ hrtr %*ftR rtotc 

RRR-RRR Rt faftsi I 

2. faRfa+, farfaR RRTtt TT RTR 4# RRlfaf * 

15 fro % Rfar Mr tMr Rtffn:, to Rfafim «t 

UTTI 17 Tt TTOiTT (3T) ^ TO (*) % Wfffa RRR-RRR Rt 
fafasff 1 
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3 tort Pith 1 % to, ftotto tt 

twt wi, fto Atom t.T srF^n ftto rftt toftomr wr Rtoi, 

R>r rrttw ftotor smrA to tom xrrfto tot | fftto *rto 
trtof mpff T r fator** trnr tor ^ftor i 

4 Pufra^r totfa arr^r wr xt^torfto Rnjto tort 

rtor % ftotot <rr nr tor, totf ^ toft Tto totor tor to 1 , 
nv un toitosn tot jtfto mr toftototot tot ^toerr tot Rim to 
to tot mw «rrat irr nmnr wm to ftor-s^ rr srcfrm toFtr i 

5 ’tflr r4f to T>toRTtot, aft torRTA *ifto ftofto vi¬ 
tro wWftor % totofiT *js mro f*fr«Y «rm tot nftot ftofto vr 
Ruto ifr tttw | tor wm Jr Pnrtto tor mr 6 At, ftototto 
’rnjto artor wIr to rr?r to toR to tovt tir t* v^rt 
tok totot »rm wprwn toRftoR mtor totto tor ItoRR vt 
torr vJrt i 

b trfto tor rtotR to Xu-fat vtoRrNit vr trttw rot* 
«n*m Rtto f tot toto toto *ft # n p tor % wto VRRTfJm 
tot rotto RiiRRt Jr Rjjfto* "G Jr to tor to tor wtrwt toti 
ftrato fto vmRfwt % to. rrnjto wt*rr to<r % «to RRtro 
tom9 rr 'mto Jr ttftrv twr ft, tor rrs *totR to wto wto 
? i 

7 Rnjfav *Pr*r to»r Jr tvtor rot to nr jn tot, Rfto fto 
Tjf'rrA- tot ipxt rt rr tor to wto R?toq ror rr r-tr r 
v $, 3rt frtott r rrr tor ^r«r nr tot rvir to 

fjfkiisVr at fttor* totoRrrt to ftofitto RrAtortofffto tor 
tow ft- *r ir tor roft % w**?- * jirmt to vr tor 
«tot i 

s wtor to tor * ^tor *r to *fr 4nto sritorr 
Rfto Prfir ur^rt; rot to % jn* fffnto f tor aff ftsir 
Rrmrr *fh: sr^ fto totnr Jr qtorfto % to tt .stftor 
jp™ -<ar Jr vt 7f>rmr to to nitor Rfto Ptftr RiRw tmr 
TTjrito % 3W wtotot to w ^toto rto rr 
wrrt to i 

■r to fto qiptoirr arm % totor, vritoR to? rIrt 
Prw to ot rrr^to tor rto %, fto wrm r^m 1 *mr to r I 

V9fk to r%_ to f, RT 5R Rto % Rto TRtorrP to 5TT^ 

to »rrto Rto fto Apr Jr ttr ft to It to rs 'Sz ^ ft Rr 
rtot | i 

to "to tot wwtr, Ewtov 3R fton nrto f tonr rt 
toi ftRT ton «to s f lto q R qrr im to Jr wrTR?r 
\fWT" It, tor RTto nr Jtori stt rJ to. ninr J ft R 

to nr rwt ^ i 

i i Pitot fin frtorr f rw r ffrr ^ ftor *)toR 
to to Jr m tj?, nto % tofTRtom trr toto nrfnn rr 
tor to R? ®e n to nf totor to Rn; JtorR to ton-i toRT 
RStrto % Rto rr tomtom fttotr to j^rnr t 

u. Rfn t *r,RH r rr#tr *r Ntor *r rto«r r nto'-. nt n 
rr^ ftoto rrtr to toj_ ?tR tt rjto ?trr rr ftotorfito/ftotor 
-rrftoY to tormytr nr<r rr wr nnr»nr to «ft< tor rm n 
wrtorr town torn itor Jr ftorrrn *tr srm to r to ftor 
tor tom ~^ f to Pwn toJtoi i 

[tort rjp-T50i4/z42/82-tootre-H] 


■fiiO, 3950—Whereas Messrs District Co-operatis c Cen- 
tidl Bank Limited Head Office, Morena tMP/1091) (hcie 
mafter icfeiicd to js the said establishment) have applied 
for exemption nndei sub-section (2A) of section 17 of the 
1 mployccs’ Provident Funds and Miscellaneous Provisions 
Act 1952 (19 ot 1952) (hereinafter icterred to as the said 
Act), 

^nd whereas, the Central Government is satisfied that 
the employees of the saij establishment me, without making 
i ny separate contribution or payment of premium, in cn 
joyment of benefits under the Grouj; Insurance Scheme of 
the Life Insutance Corporation of Jndtu in the nature of 
I ife Insurance which are more tavouiuble to such em¬ 
ployees than the benefits admissible under tile Employees 
Deposit Linked Insurance Scheme 1976 thereinafter referred 
lo as the said Scheme) 

Now, thciefore in exeicise of the powers conferred by 
sub section (2A) of section 17 of he said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said catltblish- 
menl trom the opciation of all the provision* of the said 
S heme fot a period of thiec years 

SCHEDUI F 

1 The employer in telation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
nussioner, Madhya Piudesh, maintain such accounts and Pt 0- 
vide such facilities for inspection as the Central Govern 
ment may direct from time to time 

2 The employe! shall pay such inspection charges as the 
Genual ^Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month 

3 All expenses involved in the administration of the 
Giotip Insurance Scheme, including maintenance ot accounts 

ttbnussion of teturns, payment of insurance premia, trans- 
f r of accounts payment of inspection charges etc shall be 
bnne by the employe! 

4 The employer shall display on the Notice floatd of the 
est iblishmcnl i copy of the rules of the Group Insui 
ancc Scheme as approved by the Central Government and, 
as ind when amended, -alongwith i translation of Ihc salient 
fcatuies thereof in the langu igc of the majority of the 
employees 

s Whereas an employee, who is already a member of the 
Lmployees’ Provident Fund or the Provident Fund of an 
establishment exempted tindei the said Act, ts employed in 
Ins establishment the employer shall immediately enrol him 
as a member of the Group Insurance S heme and pay nece'- 
' i y premium in respect of him to the 1 ife Insurance Co - 
re anon of India 

6 The employe! shall arrange lo enhance the benehts 
nailable to the employees undei the Group Insutance 
Scheme appropriately, if the benehts available to the Lm 
p'oyees undei the said Scheme arc enhanced, so that the 
benefits available under the Group Insurance bchemc are 
more favourable to ihe employees tn n the benefits rdmrssi 
b'e under ibe fc aid Scheme 

7 Notwithstanding anything contained in tK Gioup Insiu 
nice Scheme if on the death of an employee the amount 
P-yable under this scheme be lc^s ih in the amount hut 
would be payable had cmplovte been coveted bndei the 
suj Scheme the employei shall pay the difference to the 
legal het /uom n,; if the employee tv L omnt jtnn 

N No amendment or toe pio' lsions ot the G imp Insm 
in e Scheme '■hull be made withuui the mui append ul 
the Regional Piovident Lund Comnussionei Madhya Pindc h 
and where any amendment is likely lo affect advetsely the 
interest of the emnlovees the Regional Piovident Fund 
CoTimisstonei shall before giving his appioval give a iea 
sonuble opportunity to the employees to explain th"n po nt 
of view 

9 Wheie fot any leason the employees ol tfie siuj es’ab 
h'hment do not remain ccuered under the Group Insurance 
Scheme of the Life Insurance Coiporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are ieduced in inv manner 
the exemption shall be liable to be cancelled 
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10. Wheie, for any lenson, the employer fails to pay the 
premium within the due date, as fixed by the Life Insurance 
Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the cmployei in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees etc. or the legal heirs of 
deceased members who would have been covered under the 
said .Scheme but foi Riant of this exemption, shall be that 
of the employer. 

12. Upon the death of the' member covcicj under the 
Scheme the employer in relation lo the said establishment 
shall ensure piompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in anv case within 7 
Jays of the receipt of the sum assured from the Life Insur¬ 
ance Coi potation of India. 

[No. S-3501 4(242l/R2-Pr, 11] 

«KIo Wlo 3651 .--fttTO wtftt wt Ur fft7, TTftft- 

56004S (ifnft/ 5390 ) (farft XM iroft mmej; 3W rorrr rorr 
mir $) ft fftwrflf vif«r-n fafir iff* uiM ym wfufftiw, 1 9 5 2 
( 1952 77 13) (faro T*r«i 171% TiTOTnfTTO WfljfftTW H[t WTTft) 
iff tpTT 17 lit 777171 ( 2=5) % WtfTO W3 Pm atrft ft fTO Win 

fftror ft , 

xftf ftftft 37777 +r rroitm Kt mri I ft 77; wti % 
irftroiT), fftftt tjspp wfanw trr ftrfft*ro 77 htw fapr fin ?>, 
sfroftn rofaro ftfan finu ft) unjfapp dm ftfar % wftft ifror 

dm % 17 ?r 747? Tot si! f xftr oft TTOITfTTft % fapr ft 7471 

31 vml ft ttfipr Wffj-d ft Tft rofrorft frn wro*ifan fttw 
1976 (far*? iroft iroft mro 777 ftrw itfrin ft) % wftft 
Spj WHsU ft; 

ttij:, irofiro TOd, rams: wfufiroro dr iiu 17 ift rownr 
( 217 ) jm row vrfftwr «rf aroro roft $** wV ^ row 
ft fftfMra- fnftt d Wtfft 777 grr, TfP muro dr 111 

ard dV mfft d fftn 711 *dfar d ndt 371 m d roro ft 
dft If ; 

1 . tw mm d mwror ft Profan TTftPro ifftro fftfft 
WWW nfcit dt ftftr fftatTfifttfl •ftdnr dfa Jft ftror oirr 3 «rr 
PrYww d Pro fiftr r^fftwro srirr ttfatr aft d^ilw * 01117 , 377 - 
777 xx fftfum 1 

2 . mm*,. Pft ftftwro wwrct m sRftir wro dr wnlft d 
15 pro d ftm trow irtro dr t-tott, gw wfftPrm dr 
iro 17 dr tiottj ( 3 *) d sri (*) d xnfri 337-373 17 
fftfmc vx 1 

3 . nr^ftpc dfarr wft d romro ft, fat*ft swifti fttrrdt ir 
t«i dror fdrrfdtfi dr soji fd*rr rorir, ftm sfrfftrow m ftxw, 
ftwwri «u wrTW, pTfaspn wwm *u ftiw wrfft dr dft ^rd 
Adi sgftf mi PrftroT jTrr fa.'n g,ftnr 1 

;. fftftrof. d-fW *r4it jt-.i Pei wgftrPro wwfapp diwr 
wlw d fmftr dr mp sm.dVfiwirdr gnft wtfnro fd*?r Ttrft, 
mr ftuftsw dt gfa (ju irft-irfaftf dr 7g*rw dt wim ft mrdr 
717 prdf %r urn, 7«fpT7 d ^*ror-7> 77 trofaro idnr 1 

5 7 ft drt Swr iftwTTt, dr -Mfim Prfft rr 7t 

mi wfftfaww d wsftn tjg 7rro fdftt rtfrm dt xifftw fhfft fr 
7?d dr t, mid mm ft Pwtfan ftm dm | dt, iddro* 
7*jflro; dm *dt7 d 177 d *rr ft mw im ipwr id nft*tr 
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dry g*rdr iwi wroww sfrfam wirnfft dtii dmr Prow dt 

did i.ytrr 1 

6 . 7 ft gw *dtw d <rftft uftirfm d> mrow 7:17^ n^rtr 
grd ^ dt, ftiftiiir wroftir dtwr roftw d wdft iftmfrot' dt 
grnrwr wwdt ft mjftw *ro ft wfa dr w ft dt romwi wdu fdwft 
ft mftiftdf d ftn mjfti dtm *dtw d wvtw 37*7*7 Tipft 
37 777 di ft wPu; wt^t dt, dt 3 W ^dm d wsfro wiift t 1 

7. wnjtftr dm ftm ft fdftr «m d frft 57 vft, 7 ft ftftt 
"H-ftmdl dt 7r ^7 ftfro d wrfrg mtw mro 33 row ftnw 
$. dr irfillft dt 33 TWi ft *ft7 dtift, Kf 91? 3W Tdt3 d wdro 

?rt wt, ftTpro; TiftiTyi'd f 9 pif 7 f irfro/iroftdftmfr dt wfanro 
d *7 ft dtit 31:7 % wro* d 7*377 Tiro irr giro irdw 1 

s. o.wfifiT dm. ftro d 37^73 drir dr ftdtuw, wiftfaw 
gfdro Prfft wmw wiftn d wjfttin d Ptot idt ft^r ^mr 
w>* 371 ftftr wdhro ft tpftwrPm d fro 77 wfft^r mrw 
73 ft dr ftvrrror ju, widfaw ftft wr^w, W33r wi- 
ftrro dft ft ijd ipftft frftt dr wro ifajdfar 77*3 irrft wr ijpwiw 
wrory m 1 

9 7 ft ftftr n.y'roir, rorm d roftrdr, wrroro drro fttwr 
fTTW dr 37 wroftnt *fm yaptm d far*? wri77 rod wtwi rorr )r 
wsfro Tift ro urrft wr st ftro d wtfti Dtmfadf dt arro 
ftft wrft Tspri fdftr faft ft ror |'r trrft-*-, ftr 7g tot dt 
wr *tmft (f 1 

10 . wft fdftt ro/mrur, Prorro 37 ftro royrir d dm, 
dt wn:ftt7 dtro dror Pm Prro dtfam wr Tiro iroft ft 
wttto 757 . wV. 7 rodt dr *7777 f'r rorft fftr irm ^ dr. 
w 7f dt 71 wroft (f 1 

11 fftTiw itra fttfWr d row ft far* 77 ftfti roferoro 
dt hit ft 37 ro w«df d TiwPdftrfiTt , 7 r ftfarr mfrot dt 
dt 7ft 75 ^3 7 ?t if ^tefr dr 3 w **dtw ft wffti jftft, fttnr 
777 df d tftro ir 3 trriiprro Protro: 77 ftmr 1 

12. 3 w rorro d wfw ft frit rot , 73 fdrw d wati wrft 
3 rd fdftt wiro dt >jpj ittft 77 7 «d ifror-r TroftfftrftTt/Pftftd 
yrftftt dt ditnTT <ror ro wirg npmr ft dry aeftit rorr ft 
wrefttg drro fttwr fftro ft ilw tut aro jrft d wro Pro d 
ftfty gftfdro tritTr 1 

[ftlTT tpr-3 50 14 / 243 / 82-71 otf7(e-IIj 

S.O. 3931.—Whereas Messrs Bangalore Wire Road Mill, 
Bangalore-560048 (KN-5390) (hereinafter referred to as the 
said establishment) have applied for exemption under sub¬ 
section (2A) of section 17 of the Employees’ Provident f unds 
and Miscellaneous Provisions Act, 1952 (19 of 1932) (here¬ 
inafter referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are moTe favourable to such em¬ 
ployees than the benefits admissible under the Employees 
Deposit-Linked Insurance Scheme, 1976 (hereinafter referred 
to as the said Scheme); 

Now, therefore, in exercise af the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government heieby exempts the said establish¬ 
ment from the operation of alj the provisions of the said 
Scheme for a period of three years. 


4T77 17 Ttroi 71X17 2 7, 1 98-2/sro?roro 6,1904 
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SCHEDULE 

I. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Karnataka, maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such Inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 or the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of Insurance premia, trans¬ 
fer of accounts, payment of Inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

$ 

5 . .Whereas an employee, who is already a member of the 
Employees' Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately. If the benefits available to the em¬ 
ployees under the said Scheme arc enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme, 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shad pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Karnataka 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

II. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees etc. or the legal heirs of de¬ 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life Insur¬ 
ance Corporation of India. 

[No. S-3JOI4(243)/82-PF. H] 


mo wto 3 93 2.— wrar flnrsft fafgtr, ijrw? pit 

gHftrofg, eYfgfaro ttcqrrcrpsr gnf, «fr<> gug 1903 
sr-*iTW’, srcf -4000 25 (flirt* tgif iw tctoj gw wigg vijrr 
‘tut %) g vrfrwi faltr wk gq-ror gfnrqqg, 1952 
(1952 w 19) (fat* ?gif ?gY gw gfuftrqg vfr uvr 
ft srrn 17 Yi grora ( 2 *) % gtrg qz fan srrY % 
ctrYw fYm |; 

gY< wru twn w ggrarq ?r *wi | fa gw rom 

Y qnYrrY, fogV <[*re «?&tTra qr svfgqg w otpt fYq fiwr 
ft vrrrfiq *rw srgr ftm f: gnjfjpt rgr srfrR % wer^ Yfwr 
sfiRT Y *7 if Wm* gsr YT ft sYr Wr wfafrof * fgp it wt* 
gq wrcf t* gfkr ^T^r ff ft 'cArrY ftrwr ggg* rgr wot, 

19 76 (fair frYf Xtrfc 'TVUTT TW, gg.'q q<U Pf) *jT srsfru 
Tff Bffin t ; 

tw. Ytsva qwrc, gw gfafaug ft wra 17 ft grom 
(2ft) ftTr giro srfwqf w srifr'T w*r gg sfYc gqprg 
if fYfagfsg wl % Wff-ff rft Jtt, gw W<FT fit tffg 
4 V' ft wqfir % fag Tf* w;g Y Trn’i tjwwf Y grtYt it yz 
fcrV $ 1 

1. gw wr-r-f Y gww it sttYw fafa trrijw 

Rfirr*? ft fYqcfaui qYrr sfk i?it fmi rigr w fqrwg 

Y fag fttfi rjftrag sntnr YYtr Yt Ws ffwrr, 

sffa Orftfss ?Y 1 

2. Wtw, Sir faYwg srgrcf w rofa Rig ft ggrfw 

% is far % w.'tr< mrrq f‘T«rr tfr ffeu tttvr, t-w wftrfiriiiT 
v: trnrr 17 TTOirr (ar) ^ ti (ft) sttf-ff ^Tir-wt 
ut 1 

3. Trnjf^ 4 tRT ?t;it f; irrmr-t if, famk ¥wnff 

vr mt amr, ff^iYut tu <4^ f^ar orrrr, ttt sfrYrcir tu 
mrrtr rtww’r f>r u^rvr, Yrclsm rurT tt tlsru srrfrr sfr If, 
5 YT «mr R<fi 07 uff vr srjH YtuR'T tht firur wifr/T 1 

4. faJTFiW, TrtftR Jtrtr q«TT ^Jfrfer rffRT 

^ furnff T srftr, wY; ^ vwi n'vfma fiar 

wnt, ?r«r ttt ttsffmr sfn rrur suYrrfraT nrjusar ft vrm 
Jr 'Jfffi stuff 5?r w-jtr, wm Y tjsprr 'T^r tt jprftrtr 

I 

5. irfr wf ^rr f^grTf aft 'uixMi f^rg- wtr ut gw 
xtftrfHUR % cftf-tr fs ittkt fwfi' wm ft vrfVmr ftrfgw thrift 
trcrq TttT wtw if fnurrw fTUT3iTAf| tfr, Yrjftsrv 

4iRr TT;TT ^ TRFt 4t TT Jf STW ‘THT 5^ ^ uYc 
wrwz zrmaft tfrfnq 5tTT?fru ftw Yttit q'tm tYtt l 

6. ufg gw R?:'tr % crsfig wWrfYff Vt ggsrwr wui 

wfiu, sm $, rft fntfrspr RtRT Y wsfi'g *mWTf7iff 

ft gross ttmaff if ft ^rr^r ft ®u«rwr ttYn 

fw ^jmfnff Y Pn Tmjfsnc g.ro Y utf'T gross 
wnY gg 9?mf Y st^rr p , gf Tr;tr Y xftrg 

| i 

7. gpjf w Ym pci'gif fvtfi' «rrg Y grit gp sfr, iff? faff; 
‘crorY f; tpg ro wk Y xttftg tpYt twt gg rwf Y 
■eg | ttfr ?tg^TTt Yr gg ?wt g gYr iffY , ^ <tg wt gx 

Y xitf.g Crar gf, fggrgr <sYrrfr Y Mur grrro/grgfgffvtffr 
Yt afuTfR Y rr g gYfr gggf Y gror Y wrm, twr vr gmg 
vYrr i 
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8. Rnjfgro ttor % tottor) Jr *tf iff ffwfrtFT, 

nt^fTO vifawr Mr rtrto Rfra 1 ^ * RRRtror % faro ?fr 
font arrprr wtr w^r firm' rtoetr * TOfonfrRf * %r rt srfw- 
ifiT ftw rt* to itkiw iff, w?r Rr*ftiro RfroR fcfir wpjtot 
wrrt mirror iff * <(w' TOfonfiRt to wrrt ^fowroR tot* 

ITT ^fiwRTOT TOTRT *RT I 

o. qft fiR?i trowt, wirr * tottot', totter t;tot 
to'rt Pm to tot m’p^P * rt ttor *, for* tetrr Rf* rrrt 
' 5 /.t * rur r<* t$ wr* |, m fw ttor % rst/r vfMiffqr 
*t wto rjr* to* rur* Prof Tif* * tot fr to* $, *r r? qz 
TfW toi to Erod * i 

io. wft firm 1 tot-w fmfrw to faqw wr^fsBr * rat, 
ifr mttw >< qf.'TO *:rt famr Ptto tot, sfrfRRR to etor 

tntf w' araww nprr |, sfk Rrform to *rrew ft wr* firm 

towt $ wr, iff taw *,■ to eto* Y i 

i i. fERtw aro rfifwqq * *roa * f*u re f**v 

tourer to' wro f to jjr etoet $ eir falfirfmfr rt former mfTEt 
to* aft qftc re fw n «fr qf ftwr wr eto ?*'e % flRr*w et*, 
wrwr wrml v nfcra »pt EwrErforwr fTOrw rt ipm i 

1 2. TOW WTO * WTO if fafriTTO, TO wpfw * w wrf 
TO* f*Ei' ETOE TO) 1JTO ft* TO TO* ewt rpr f*?forfWRt/ 
forfaTO wrfTOf to fw trow to w wwrtwr 4 wTO e?*to 
q«TT if wraf.'w qrfTO ffwr fWTO * TOTOPIf TTOW WTOT ?Tf * WTO 

Pro * *fwt gfwrm Tfwr i 

[TOOT TOT’fl50 1 4/271/82-W o t[TO-2] 

S.O. 3952.—Whereas Messrs Bharat Bijlee Ltd., Head 
Office Electric Mansion, 6th Moor, Appasaheb Marathc Marg, 
P.B'. No. 19103. Prabhadevi, Bombay-400025 & its branch 

i.e. Kalwa Works P.B. 100, Belapur Road, Kahva, Thane- 
400601 (hereinafter referred to as the said establishment) 
have applied for exemption under sub-section (2A) of sec¬ 
tion 17 of the Employees' Provident Funds and Miscellane¬ 
ous Provisions Act, 1952 (19 of 1952) (hereinafter referred 
to as the said Act); 

And whereas, the Central Government ig satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such em¬ 
ployees than the benefits admissible under the Employees 
Deposit-Linked Insurance Scheme, 1976 (hereinafter referred 
to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

•1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Maharashtra, maintain such accounts and pro¬ 
vide snch facilities for Inspection, as the Central Govern- 
rrient may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government .may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, Including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges etc. shall be 
borne by the employer. 


4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of 'he Group Insur¬ 
ance Scheme ns approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to th« Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissi¬ 
ble under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be. less than the amount that 
would be payable bad employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Maharashtra 
and where any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled, 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of de¬ 
ceased members who would have beep covered unde r the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the member coverej under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nomince/legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life Insur¬ 
ance Corporation of India. 

[No. S-3 5014(27 l)/82-PFi II] 


TOtO ®TT° 3 953—- ifriTO rtTO TOPpfi', 7 68, 

TIT, TORT (i; to/ 2601 ) (f*W TO*T TO* TOTOJ TOW TO1TO 
TO .RT )) q Vifrofr wfTOW fqrfr <tfk qrorri TOTOT wfafTOW, 
1952 ( 1952 TO 19) (fw* TOR TO* TWIIJ TOW wftrPTTO 
TOTT TOT jfc) *7 tJTTT 17 TO TO STITT (^p) * WfftW TfW f*rr 

* [Tm; wr*jw fron | ; 

SjVr *WfTq WTTOt TO TTRTSTTW $1 WTO ^ f* TOTf WTT * 

■rnrofi, frofr m wfwq m gVfurm to wwnr f*7 firwr 

ft, TOTrfm T'R-T TORT fwTOT TO WHjfiPP ftRT TTO'R * 

STWR TORT * TOT Jf TO0% R5T 7* $, xftr T^ R T f^ Tt * ftpr 
J? TOR* TOT TOR*f * Rftrw. | spfNTTTT fR$R Rff^ 

tort t*(r, 197 6 (for* f?rR toft rrotR qv?r rut 

$) * to* eppR fr ; 
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i o. 7fh 144 spitotw, f44hJH< 77 [747 7(4« % 4'7t 
3t qf.spr 4 ut famr fwr tt^, sf fovn qrr 4 tiU <pt% 

4 aruOTi tttt uV 7iftr4' 74 *7777 Fr^ 7T7i £ 
t 4, tjrr v; 5rr awti' | i 

1 1. f44r7* 5TTT 3fi’DrqTT V 4TW 4 fata 'TC[ fw, *7[77i7 
v; tut 4 t-t >j7 smS % tot ft'ffifrT.' qr f4f4p TrfSfff vr 

4t, 44 4? tJT 7 ft qf gl4 7T U77 TlffR 71 4*747 44 TIRT 
ttwtT % 4tt7 tt I'frTTrfu^ 04m tc ^rur i 

12. 1J77 74174 %• 474 4 04m, *4 47 4 1|U? 1,74 

TP4 tWf 4TFI V\' ^ ?>4 7T 74* JPTTIT Tru WfafflUff Oftw 

TrfVff ft; 4uTff7 ttt 74 4tr 7 ?iT7f % tfR sr-r 1 ?«t. wr ir 
wn4q arm 4qr Onm 4 TfcTrrm sn^ ?fr4 * qm 0? 

% 4qr fFTPm txtt i 

[4W "4-3 50l-t/_73/82-71° mS-,7] 


wr., **#u tw, 477 uftrfhqq f; upt 17 *1 47STTT 
(2ff) cm stttt ttrPwrf vr smn rO $q 4r vr4 tttto 
«W* 4 fTOfi^Z TOT * 0ET"4 T^rr JCT, 447 T*f(74 T?) 74 
«rtf qqfa * fan 474 q*'q % Trwfr 474 ^ % srrtfq 4 

| 1 

wyjrfT 

1 . 447 W * IT tvs' if Otfm RTTfJW 'vftTTT NO 
fimjw, 7flT74l7 ft thq; fhrrfiqUT -ir^qT pY* p*r r^tq 
rm ffd«m % fwq Of, gftrtrr't htr taut 77 %qfh 
*pwtt, uTrq-tf»r 4 qt fhfife? ttS i 

2 , fqtfritc, 44 fqO'wq srtTRf vr stwt uto ft rnrrf'T 

% 1 s Ftt % ^rrc Trtfq fOr aft ^fm w, ijtt ’hOFShit 
Tff ffrtr 17 *rEV T'TOfTr ( 3 T) % (tt) ^ umt-rrsTn 
TT Of^T I 

t jftirT ip JTRmr^r 4, fTra% w-^-w swmi 

w vto ym OrrOiff tt wjtt ftmr ttri', fiwt jfi'Ojrrr <pt 
4ttii, iTsrnff u»?rt«r, f^Owor q.fitr vr htr Tirfr vfr ?, 
?W Trir tt 4V sniff <pt t^t 04far , P arrr Oqr ^rq-Tr 1 

4. OiftirT , ifRFTi} rrmfi: kto n«rr jttrt 

rtt*t ^ fifinff nff ifrr rrfw , sfV m Wr i3W Out 

amr, rw urr ftflm ft srfe anT *irvrfWi wftmt f) vm 

f s[«t *m> Tr w^tft , surm 1 % ^tr-Ti-Tf tt sttOt 

tSiit 1 

s. qfT fti Off qnbrro, afr T?4arrfT OO rr nr 
7W' wf«fOir»r ^ Ti-sfO ^ srr-rr Orfi wm f; O^wr Oft? 
w ir^r (jfl- HWi t, ^rrtt rum if OtfrOcr frnrT arnrrr t art, 
04m 4 >*tt w 4t to % artf if -jn<pr qrir rjprt 

tW vSnr srV totw' tttt nitirir sPilVnir uTTrfm afm 40r 
Pot qff ff7 h 4: Oit 1 

6 - nO 7 W wm % TtfTTfOf O -JT 5 T»tr cR.-iiT Tfi'T 

afO f , 04m *rr^%p 4'*rr *^,-tr % u>f,7 TnrOifOf vr tt- 
W uvurf if oOt if 04 vi jiO 0 squrur <frr.Tr Oq-if 
O ‘FR’f'fOf % Oq rrf^Or: ttut tOr * Tq^tr qw* 
77 q:rqTf ir «ifw f\, ft Trrr iOt^ * tOr v^jfq 

|i 

7. Onffr; iarr rtr if ftwfr wit * 40 57 vf, qO OO 
TnOrtr) vi unt tt <57 W 17 % qsrO 7^1 ttr 77 TfR % 

«P 7 S, Of rff 77 TUT f OfT rfftfi , 7 ( TT Tf 777 

*qrO % m-n ^Ot rfr, 04r7qr toOri % Oftrr TiOq 
7t7F7¥f77l Vt sfOrr % 77 if ftTT OTTq-f ip jt=tT % 77TT 3 ; -npq 
77 77lH 7 O 7 I I 

8- itTfiXV 7'7I 7T?i7 V 7777ft 7 Vtt \ff 77t77, ^tSOti 

••rfOn Ofa 7T^77 ttOit 7it ^ 74 774^7 4 Oqr 7?f fTRf 
aifffTT wVr 77t 04 44177 t TORffnff V f?7 7T 7077 
7717 7Tif 4 #7(777 ?>, Tijf 7rSfm 7 O 17 fffffj 71777 , 
71771 7^7'tT7 4S 4 f7 777T07T 4r W77r ?fO<Ff7 O^T 777 
77 7f77777 W T T7f I 

9. 40 04 TTRTru , 1=7177 ifr i p 4'7TTT , '71T?f ( 7 4 77 
STT7T f777 ft 77 7i^f?7: 7f7I t4i 7 %, 04 FT177 TlO Sf77f 
■777 | *rtfi7 7?f 7? arO ?, 71 T7 J^iTf % WHT7 TfffTTftqt 
Tff 7HT 7T7 714 770 04' T'O 4 7R ?t 74 S, 7f 7? ^T 
T^T ft art 777( S I 


S.O. 3M3. —Whereas Messrs National Insurance Co., 
768. Mount Road, Madras (TN/6201J (hereinafter referred 
to as the said establishment) have applied for exemption 
under sub-section (2A) of section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Centra] Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such em¬ 
ployees than the benefits admissible under the Employee* 
Deposit-Linked Insurance Scheme, 1976 (hereinafter referred 
to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sulvaeetion (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedulj annexed hereto, 
the Central Government hereby exempt* the said establish¬ 
ment from the operation of all the provision* of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Tamil Nadu, maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charge* as the 
Centra) Government may, from Erne to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
wiihin 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges etc, shall be 
borne-by the employer, 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by fhe Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

3. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance .Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6, The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if fhe benefits available to the em¬ 
ployees under the Said Scheme are enhanced,, so that the 
benefits available under the Group Insurance Scheme are 
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mote favourable to the employees than the benefits admissi¬ 
ble under the sai t [ Scheme, 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death tn an employee the amount 
payable under this scheme be u-s-. than the amount that 
would be payable had employ lc been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of ,he employee a' compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme shull be made without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a lea- 
sonable opportunity to the employees lo explain their point 
of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
'Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc, within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy. is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of de¬ 
ceased members who would have been coveied under Ihe 
said Scheme but for grant of this exemption, shall be that 
of the employer, 

12. Upon the death of the member coveicj under the 
Scheme the employer in relation to the said establishment 
shall ensuie prompt payment of the stun assured to the 
nominee/legal heirs entitled for it and in any case within 7 
days of ihe receipt of the sum nsstned from the Life Insur¬ 
ance Corporation of India. 

[No. S-350)4(27_<)/82-PF. 1I| 
W" 3«3 4 —frjfur wron-fr as srpt frm ft ff 

5Fssn iff'T 7 5 5 , fftfTOfr Vfr, «p WTT T-48 TITO 

?«rm if t«ti Twitf* rffr wfotfinft fr t r r 

wpRT g> «rf ft fir fufsrrri wffm ffffer «fft tmtr xrfsr- 

1952 ( 1952 «Ff 19) % W TOTTO ft 5T|Jf 

ff Sffft wrffn, 

VnT'tf totttv , gm wfirfsrqw ft urn t v; Trwm- 
(4) ira srgn rtfrorf *ffi srtfrir TOf grr, ^ wfauMw f tm? 
(JTO r’s run ff rtirj 4 " 1 -it ft i 

[4° itit 3 5tl 1 7/titl/82-T’o n/tfo 3 J 


S.O. 3954.—Whereas il appears to the Central Government 
•hut the employer and the majority of the employees in rela¬ 
tion to the establishment known m Messrs Krishna Metal 
Works, 355, Dakhindari Road, Calcutta-48, have agreed that 
the provisions of the Employees’ Providem Funds and Miscel¬ 
laneous Provisions Act 1952 (19 of 1952), should be made 
applicable to the said establishment ; 

Now, therefore, in cxeicise ot the powcis confcned by 
sub-section (4) cf Section 1 of the said Act, the Central 
Government tieieby applies the p ovnjons of the said Act to 
the said cstabli-hmcn 1 . 


*TT° 3933.—Sfafi'q qtfrrt lft *15 JltfiTT ftW ft fa 

Rrfffcr (jrrrfr) wtoto 12 -f, *rr# 

Tt¥, TTOnT -71 fattf TOTO ftwfi ffstr, "iff peer m*. TOTEl 

fror ttot rfijR^fiRT grmkfi wlr Jr tto wm 4 wnra 
tfk TiKrfttff tV «rjTOir w toti toft ft *rf ft fV ftfwifr 
wlrot fafa wire tttvt wfaffro, 1952 (1952 «pr 10) 
% swt iw wm ft *rnj ff<* ITPt ; 


tto ffW tottc, gw wfEtferR ff wra 1 ft ^rarrr 
(4) im tot vrlroft ttt trftir TTO 517 wf&faqR f ^tftr 
an rwm ft to 1 ) grttfi ft 1 

trw- 3501 7/74/82-^10 tW* 2] 


SiO. 395S.—Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela¬ 
tion to the establishment known as Messrs Swan Marketing 
(Private) Limited, Shyom Kunj, 12-B, Lord Sinha Road, 
Caloutta-71, including its Registered Office at Happy Villa- 
Srikrishna Nugar, Putna-1, have agreed that the provisions 
of the Employees’ Provident Funds and Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952), should be made applicable to 
Ihe said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35017/74/82-PF.IT1 


ano 3 956.—fftu gwrcft qg ntfiw fiw ft-fr' tottf 

Apr TOTT 4, WRfffgr 3^ ftT, fTftfi fim# *ff- 

130, srrsn vf'z , WTTtt -7 ffut ffWT WFlfaw 

vfr ft tppp wm 4 fTffsrw xflr fr fjtiwiT 

W fis TT ft tli ft fw JFnwrfr wffeq fhflj xftT 5tfW 
tpnpj wftrrntm , 1952 (1952 wtr 19 ) % tpeto twitt 

ft «rnr ffrr rtra 'rtfkrr t 

w?r: frjVir utTiT , twt wftrfnoJT fi trm 1 fi ttotht 
(4) im tot vrfwTht ft spft«r tttt ju, ppr wfig-firaf f 
3TOr gw wm ft WPT TITO ft 1 

[jfo 0^-3501 7/ 7 e/H2-*fi ® mg 0 -2] 


S.O. 3956.—Whereas it appears to the Central Government 
that the employer and Ihe majority of the employees in rela¬ 
tion to the establishment known as Messrs Gold Mohar Indus¬ 
tries, 4, Snlkia School Road. Howrah-6 including its Register¬ 
ed Office al 130, Cotton Street, Calcutta-7 have agreed that 
the provisions of the Employees’ Provident Funds and Mis¬ 
cellaneous Provisions Act, 1952 (19 of 1952), should be made 
applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of ihe said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 


[No. S-35017/69/82-PF.HJ 


[No. S-35017/76/82-PE.IF 
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w° 3957.—^ a twit m |f*e 

W^I (STffWdtj frifflt 1 ?, 14 ST|, WTTo ITTTO IJWlff TfY, 'F*T- 

trrrr-i 4iw wer b rr«ra srV. ^tfarfTtfr v* ^jwi 

%'h «rnr <ra ?'r it t IV ^tT’Tra Rfacg Orf^ *rV ttV 4 
gfrttr qfgrfffmr, 1953 (1953 Tt 19) V tr* wm 
Vr >5rf^ Op 1 ! ^ *i%! ; 

Eft V^jpm rUTF, Tfff WptrOMJT V' ffi T r 1 V 7 TOPT 
(4) Ira thet wOFTift Tr tnfw *rar fn, 3 VT sn'erfoR V 
'4'T«rir mrcf wm VI ^ip; qrafi t i 

[?Tor^=r -3 50 1 7/7 7 /fl , : J f'“ 20 ] 

qo To 5RT frfV^ 


S.O. 3957.-—Whereas it appears to the Central Government 
that the employer and die majority of the employees in rela¬ 
tion to the establishment known as Messrs AUndra (Private) 
Limited, 14-B, R. N. Mukherjee Road, Calcuttti-1 have agreed 
that the provisions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1932 (19 of 1932), should be 
made applicable to the said establishment; 

, Now, therefore, in exercise of the power, conferred by 
sub-section (4) of Section l of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment, 

[No. S-35017/77/82-PF.11] 
A. K. BHATTARAI, Under Secy. 


New Delhi, the 8th November, 1982 

S.O. 3958.—In pursuance of section 17 of the Jndustiial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment' Industrial Tribunal No, 2, Dhanbnd in the industrial 
dispute between the employeis in relation to the management 
of GolUkdih Project of Messrs Bharat Coking Coal Limited, 
At and Post Office Jhajia, District Dhanbad and their work¬ 
men, which was received by the Central Government on the 
29th October, 1982. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri J. P. Singb, Presiding Officer. 

Reference No. 5 of 1981 

In the matter of an industrial dispute under S, 10(1 )(d) of 
(he Industrial Disputes Act, 1947. 

PARTIES : 

Employers in relation to the management ol Golukdih 
Project of Messrs Bharat Coking Coal Limited, At 
and Post Office Jharin, *Distiict Dhanbad and their 
workmen. 

APPEARANCES : 

On behalf of the employer ; Shri G. Prasad, Advocate. 

On behalf of the workmen : Shri S Bose, Secrctaiy, R, C. 

M. S. Dhanbad 

STATE : Bihar INDUSTRY : Coal 

Dhanbad, 21st October, 1982 
AWARD 

This is a reference under S. 10 of 'he L.D. Act, 1947, The 
Central Government by its order No. L-20012(194)]80-D.III(A) 


1982/AGRAHUYANA 6,1904 [Part II— Sec. 3 (ii>] 


dated the 30th January, 1981 ha s teferred this dispute to 
this Tribunal for adjudication on the following terms : 

SCHEDULE 

“Whether the demand of the workmen of Golukdih 
Project of M|s. Bharat Coking CobI Limited, At 
and Post Office Jharia District Dhanbad that Sarva- 
shii Mahendra Viswakarma, Blacksmith, Sahadeo 
Ministry, Blacksmith, Ram Nogina Rao, Hammer¬ 
man, Rum Pruycah Mahato, Hammerman and Ram 
Sarup Ram, Hammerman should continue to be 
employed as piece rated workmen 6ri the same terms 
and conditions on which they were employed at 
Jealgora Colliery before tbeir transfer to Golukdih 
Project is justified 7 If so, to what relief are the 
said workmen entitled 7” 

There are certain facts which are admitted in this case. 
These concerned workmen were piece rated workers in 
Jealgora Colliery of Messrs Bharat Coking Coal Ltd. In the 
month of January/February, 1979 underground fire broke out 
in Jealgora Colliery which occurred and spread due to spon¬ 
taneous, combustion beyond control of the employers 
Mining operation had to be suspended for an indefinite 
period. Theie was no work for any of the workmen em¬ 
ployed in the collieiy and they were rendered surplus and liable 
to be retrenched. The employers, however, in consultation 
with the Union of the workmen transferred all the workmen 
in Jealgora Colliery to other collieries of Messrs Bharat 
Coking Coal Ltd. These concerned workmen were trans¬ 
ferred to Golukdih Collieiy. These concerned workmen were 
offered alternative employment us available in Golukdih 
Colliery and the same were accepted by x the workmen. They 
were accordingly transferred to Golukdih Colliery. In Goluk¬ 
dih Colliery there was no piece rated job of the nature 
which these concerned workmen used to do in Jealgora 
Colliery'. 

The case of the concerned woikmen is that thev were 
simply transferred to Golukdih Colliery with a condition that 
the emoluments which they used to get at Jealgora Colliery 
should not be diminished According to them they were paid 
on time rated basis instead of piece rate basis. 

Ext. M. 1, 'M. 2, M. 3, M. 4 and M,5 are originals of last 
pay certificate of the concerned workmen. The documents 
were sent to Golukdih Colliery on transfer of the concerned 
workmen All these documents show that the concerned 
workmen were piece rated workers in Jealgora Collierv, 
Ext. M. 6 is a transfer Order and Ext. M 7 is the relieving 
order. Under Ext. M, 8 these concerned workmen afid others 
were retransferred to lealgom Collierv where they are still 
working on their pevious - job. The simple case of the work 
man Is that during the period of their stay at Golukdih 
colliery on transfer they were being paid on time rated basis. 

The management examined MW-1 Shri Ashok Kumar Singh 
Personal Officer, Jealgora Colliery. He has been working in 
Jealgora Colliery since 1977 and he knows all the concerned 
workmen. He has spoken about the fire which broke out in 
Jealgora Colliery on 12-1-79. He has also spoken about that 
the union requested the management to transfer them to some 
other colliers. He has said that the workers were liable 
to be letrenched. He has clearly stated that the concerned 
workmen were provided with jobs at Golukdih Open Cast 
Pioject as niece rated workers with protection of their group 
wages which they were receiving in Jealgora Colliery. This 
statement is veiy important because the protection of their 
group wiges was the necessary condition of service and con¬ 
sistent w'ith law, WW-1 Shri Mahendra Vishkamiu who is 
one of the workman has put forth his case. 

Shri G. Prasad, Advocate for the management has submit¬ 
ted that in respect of piece rated workers the Wage Board 
Recommendation tws provided for fall back wages which 
in fact is the basic wage. According to him the protection 
of wage is the basic wage and nothing more. Shri Bose has 
said that the necessary condition of service cannot he chang¬ 
ed without resorting to the provision of Section 9A of the 
Industrial Disputes \ct. What he me'ms to Say is that ini) 
bnck wages had to be giv#n under special < ircumstances and 
the principal of full hack wages cannot be applied to the 
Instant case. Whnt he means to say is (hat if there was no 
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work foi the concerned workman in Icalgora Colliery they 
were liable tn be letrenchcd But the management thought 
it proper to li-arksfci them to another colliery. Under law 
that group wages had to be protected, and this meant that 
ilrere would be no frill in the earnings ot these concerned 
workmen, According to hint it was wiong to consider that 
the full hack wages of piece rate-1 workers could he consider¬ 
ed the basic wages. He has further nigtred that MW-1 has 
clearly admitted that they were transferred *o Golukdih Col¬ 
liery with specific condition that they would be paid tneir 
group wages. It is clear that at Golukdih Colliery they were 
not receiving their group wages hut paid on time rated bas’s. 
I have to agree with Mi. Bose that ihe concerned woikmcn 
were not paid according to law. It is quite clear I hat the 
piolection of wages is the necessary condition for transfer 
of ihe workmen iiom one colliery to another oi from one 
iuh lo another. In this view of the matter the management 
could nol he held to he justified in ieducing the wages of 
the concerned workmen. 

'I hus having considered the case I have lo hold that the 
demand of the workmen of Golukdih Piojcct of Messrs 
Blnmt Coking Coal I Id., at and Post Office Thruia District 
Dhanbad that 'Sarvashii Mehendra Vishknrma. Blacksmith 
SVihndeo Mistiy. Blacksmith. Ram Nagina Rao, Hummciman 
Rum Pravcsh Mahato, Hammerman and Ram Samp Rant, 
Hammerman should continue to be employed as pie'e laicrl 
workmen on the same terms and conditions ott which they 
w-cie employed at lealgorn Colliery before theii transfer to 
Golukdih Project is justified. Consequently the concerned 
workmen are entitled to be paid their gioup wages. The com¬ 
pulation of their claim could he made under Section 37(C)(2) 
of the I.D. Act, 1947 if the same was not settled nmicah'v 
between the union -jf the concerned workman and the 
management. 

This is niv Award 

T. P. SINGH, Piesiding O'fiect 
[No. L-20012/194/80-D TIT(All 


New Delhi, the 11 ih Novembet. 1982 

S.O 3959.— In pursuance of section 17 of ihe Industrial 
Disputes Act, 1947 (14 of 1947). the C ennui Government 
hereby publishes the following awatd of tile Central Gov¬ 
ernment Industrial Tnhturil No. 7, Dhanbad in the irduRliial 
dispute between the employers in ielation to the menace- 
ment of Phularit and Colliery of Messrs Bharat Coking Coal 
I Id . Post Office Khtukharee, District Dhanbad and theii 
wotfmen tvhieh was received by the Cential Government 
on the 8lh November, 1982. 

BFFORT 4 HP CENTRAL GOVERNMENT INDUS! RIA-I 
TRIRUNAT ■( UM-l AMOUR COURT NO. 3 DIIXNBAD 

Reference No 38/80 

PRf SI-NT ) 

Shri I N Singh, Piesiding Officer, 

PARTIES 

Employers in relation lo ‘he management of Pluilurit- 
and Colheiy of M/s. Bharat Coking Co.il ltd. 
PO Kharkh u ee District Dhanh id. 

AND 

I heir workman 

APPEARANCES: 

For the Employers—Shri B Joshi, Advocrtc. 

1 or the Workman—None 

INDUSTRY : Coal STATF : Bihar 

Dated, the 2nd November, 1982 

AWARD 

The Government of India in the Ministry of labour in 
exercise of the powers conferrerd on them U/s lOMVd) of 
OTi) fit 82—8 


the Industrial Disputes Act, 1947 (14 of 1947) has referred 
the dispute -to, this .Tribunal lor adjudication under Order 
No. E -200l2/160/?9-D.lII(A) dated the Rth May. 1980. 


SCHEDULE 

‘Where the demand of the workmen of Plnilaritand 
Colliery of M/s. Bharat Coking Coal Ltd., P. O, 
Kharkharee, District Dhanbad that Shu Nilmani 
( houdhiuy should be designated us Lording Munshi 
instead of Looding Chaprasi is justified 7 If not, to 
what tclief is the said workman entitled?" 

2 On 19th October, 1982 both the parties have filed a 
joint petition of compromise duly signed on their behalf and 
they pray, ,thal an award be passed in leims of the settle¬ 
ment 

3. 1 have gone thiongh the settlement which is beneficial 
for the workman. 

4. In the eiicumstanccs the award is passed in terms of 
the- settlement which shall feutrt part of the awatd, 

L N, SINGH. Presiding Officer 


RFFORF THF PRESIDING OFFICER. CENTRA I GOV- 

FRNMFNT INDUSTRIE TRTBL1N \L NO TIT. AT 
DHANBAD 

Reference No. 38 of 1989 

Employers in relation to the Management of rhularitand 
Colliery, 

AND 

Their wotkmen 

The humble petitioner on behalf of the aforesaid parties 
most respectfully shewtb : 

That the .present reference arises out of the claim of the 
wo-kman named Sri NiGmani Chrmdhaiv for designating 
him as Loading Munshi instead of 1 oruling Chaprasi. The 
terms of the inference -is contained in (he schedule to 
the refe-cneg is exit acted below-— 

THE SCHFDUEE 

‘ Whelh--- the .demand of the workmen of Phn'.uitand 
eolhety of M/s BCCL. P O. Khirkh t’i District 
Dhanbad that Sri Nilam.ini Chaitdhatv slv'ifid be 
-lesignated as In'dine Munshi insleand Of Loading 
.. t h mrasi is in-difi-d ? Tf so. to what relief is the 
said woikman entitled ?" 

2 That without nteiudiie to the tespcctive eonlentlons, 
the mi ties have settled the above dispute m the following 
teimx :— 

TERMS OF SETTLEMENT 

(al 4 hat Sri Nilmimi Ch.iudhary shall be designated as 
1 oadine Munshi within 30 days from the ,latc of 
the acceptance of this settlement liv the Hon'ble 
-Orbim-t and he w : ll be fixed in lb" clerical Orad-Ht 
fiom that date in the scale of Its. 460-16-63fi 
with the starting bosic salary of Rs. 524 besides all 
other ruinl benefits apnlicable to a Grade-TIT clerk 
undet NCWA-1L 

(h) That Sti Nilam.ini Chaudbamy will not entitled 
to any other 'benefit and hi- will not claim fnr 
hl- fi \ it ion in clerical trade-ill with ronscanent 
(I'ffereri'-e of wane s with effect fiom nnv earlier 
date ictrospeetively. 

3. That in view of the aforesaid settlement it is submitted 
that adjudication is not necessary. 

4 That the terms of the settlement are fair and proper 
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Under Ihe facts and circumstances stated above it if 
humbly' prayed that the Hon’ble Tribunal v.ill be graciously 
pleased to pass the Award- In terms of the settlement. 

FOR THF WORKMAN : 

(NILMANY CHAUDHARY) 

THE WORKMAN 
(BASUDPV SARKAR), 

Br. Secretary, 

Rashtriya Colliery Mazdoor Sangh 
FOR THE EMPLOYERS 
(S. C. GAUR) 

PERSONNEL MANAGER, 

BARORA AREA 
(S. P. SINGH) 

DY. PERSONNEL MAN AG t R 
BARORA AREA. 

VERFFIC ATION 

I Shri Nilmant Chaudhary in the present refeience have 
fully understood the terms of the settlement wnich were read 
over and explained to me by Shri Basttdev Sarkar our Branch 
Secretary of the Union, R.C.M.S. of which 1 am a till con¬ 
tinuing as a member, and 1 sign this settlement in token of 
acceptance of the terms of *he settlement. 

(NTEMANT CHAUDHARY) 

J. N, SINGH, Presiding Officer 

[No. E-20012f I oOl/79-D.l I [(A)] 

New Delhi, the 12th November, 1982 

S.O. 3960. —In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tiibunal No. T, Dbanbad in the industrial 
dispute between the employers in telation to the management 
of Dhansur Collieiy in Kusunda Area No. VI of Messrs 
Bharat Coking Coal Limited, Post Office Kusumla. District 
Dhanhad. and then- workmen, which w*as received by the 
Central Government on the 9th November, 1982. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NO. I, DHANBAD 

In the matter of a refeience under Sec. 10(l)fd) of the 
Industrial Disputes Act. 1947. 

Reference No, 38 of 1982 

PARTIES : 

Employers in relation to the management of Dhansar 
Colliery in Kusunda Area No. VI of M/s, Bharat 
Loking Coal Limited, P. O. Kusunda. District 
Dhanbnd. 

AND 

Theii Workmen. 

PRESENT : 

Mr. Justice Manoranfan Prasad. (Retd.) Presiding Officei. 
APPEARANCES : 

For the Employers- - Shri R, S, Muity, Advocate. 

For the Workmen—None. 

STATE ; Bihar INDUSTRY : Coal 

Dlianhud. dated, the 2nd November, 1982 
AWARD 

The present reference arises out of Order No. 1.-20012(403)i 
81-D. Ill (A) dated. Now- Delhi, the 5th April, 1982 passed 
b* (he Central Government in respect of an industrial dispute 
between the parties mentioned Hbove, The subject matter of 


the dispute has been specified in the schedule to the said 
ordci and the said schedule runs as follows : 

“Wbelhei the action of Ihe management of Dhansar 
Colliery in Kusunda Aica No, VI of Messrs Bharat 
Coking Coal Limited, Post Office Kusunda, District 
Dhanhad in dismissing Shri Ram Briksh Bhuiya. 
Hazrce Mu/door from service with effect fiom the 
15/23rd March. 1980 is justified ? If not, to what 
relief is the workman concerned entitled ,1 " 

2. The dispute has been settled out of Court. A memoran 
dum of settlement dated 4-10-82 has been filed in Couit. I 
have gone through the teims of settlement and find them 
quite fair and reasonable. There is no reason why an award 
should not be made on r he terms and conditions laid down 
in the Memorandum of Settlement. 1 accept it and make an 
award accordingly. The memorandum of settlement shall 
form part of the award. 

3. Let a copy of this award be sent to the Ministry as 
required under Section 15 of the Industrial Disputes Act, 1947. 

MANORANJAN PRASAD, Presiding Officer 

BFFORf THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. T, DHANBAD. 

IN THE MATTFR OF RrFERFNCE NO. 30 OF 1982 

PARTIES : 

Management in relation to tile management of Dhansar 
Colliery in Kusunda Area No. V| of M/s. Bharat 
Coking Coal I imited, P.O. Kusunda, District Dhanhad. 

AND 

Their workmen. 

The above mentioned parties most icspectfully beg to 
submit jointly as follows 

1. That both the parties have held mutual negotiations 
in regard to the aforesaid dispute. 

2 That as a result of the mutual negotiations held they 
have reached an overall settlement in regard to the 
Industrial Dispute in question. Six copies of the 
settlement is attached. 

3. That the parties consider that the terms of settle¬ 
ment are iusi fair and reasonable. 

In view of the above the parties hereby jointly request the 
Hofi’ble Tribunal to give an award in terms of the uttnehed 
settlement. 

Sd. 

IG. D. PANDFY) 

Secretary. 

(S. BOSE) 

Secretary, 

Rnstriyu Collierv MazdOur Sangh, 

Dhanhad 

For and on behalf of Workmen 
Sd. 

Agent. Dhansar Colliery, BOCL 
Sd. 

(S, N. SIN HA) 

Personal Managtr 

Knsonda Area-A No-A VI, BCCI. Kusilnda 
On behalf of^" “Employers. 

Memoranda}**, of .Settlement reached between the manage¬ 
ment of Dhansar Collierv, Kusunda Area (Area-VI). BCCI , 
District Dhanhad and the Rashtriya Colliery Mazdoor Sangh. 

Rajendra Path, Dhanhad on—-under the Industrial 

Disputes Act and Rules framed thereunder : 
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Name of the Parties : 

Representing Employers 

1. Sii R. S. Gill, Agent, Dhansar Colliery, BCCL, P.O. 
Dhansar, District Dhanbad. 

2. Sii S. N. Singha, Personnel Manager, Atea No. VI, 
Kusunda, BCCL, P.O. Kusunda, District Dhanbad. 

Rcpiesenting Wot Linen : 

J. Sri G. D Pandey, Sectclary, Rastrlyn Collieiy Maz- 
door Sangh, Rajendra Path, Dhanbad. 

SHORT RECITAI OF THF CASH 

1. An Industrial Dispute with the following terms of refe- 
rence between the management of Kusnnda Area (Atea-Vl) 
of M|v Bhaiut Coking Coal Limited and the wenkmen tus 
lepresented by Rashtriya Colliery Mazdoor Sangh was 
teferred to Central Government Industrial Tribunal No. 1, 
Dhanbad lor adjudication US I0(l)(d) of the industrial 
Disputes Act, 1947, by the Ministry of Labour, Government 
of India, New Delhi, vide Order No. 1.-20012(4031/81- 
D-11I(A ) dated 5-4-1982. 

"Whether the action of the management of Dhansai 
Colliery in Kusunda Area No. VI of Messers Bhurat 
Coking Coal Limited Post Office Kusunda, District 
Dhanbad in dismissing Sri Ram Briksh Bhula, 
Hazree Mazdoor from service with effect from the 
15/23rj Match, 1980 is justified ? If not, to what 
relief is the workmun concerned entitled 7” 

2. Both the parties have mutually negotiated this dispute 
and have come to an over all settlement on the following 
terms on 4-10-82. 

TERMS OF *ETT1EMENT 

1. Agreed that Sri Rum Briksh Bhuia, Haztce Mazdooi 
of Dhansar Colliery in Kusunda Area (Area No, 
VI) of BCCL will lx- reinstated by the manage¬ 
ment in the post of Hazri Mazdoor with immediate 
effect. He should icpoit for duty to the Manager, 
Dhunsar Collieiy within 7 days of the conclusion of 
this settlement. 

2. Agreed that Sri Ram Briksh Bhuia will be paid 
back wages as a special case without any precedent to 
be cited w.c.t. 1-1-82 only and no Compensation or 
any of the benefits for the period piior to 1-1-82 
will be payable to him excepting continuity as at 
item 3 hereunder : 

3. Agreed that Sii Ram Biiksh Bhuia will be entitled 
to continuity of service and the peiiod between 
15/23rd Mutcli, 1980 when he was dismissed from 
service upto 31-12-81 will be treated as leave with¬ 
out wages for the purpose of continuity of service 
only for the purpose of gratuity, 

4. Agreed that this will he an overall settlement in 
connection with dispute relating to the workmen 
concerned which has been referred to the Central 
Government Industrial Tribunal No. I. Dhanbad 
for adjudication. 

5. Agreed that the management and the Trade Linton 
will file a joint petition to Central Government 
Industrial Tribunal No. 1, Dhanbad, for giving an 
aw’ard in terms of this settlement. Since however 
the post of the Presiding Officer of the said Tribunal 
is vacant now, the said settlement will be imple¬ 
mented pending the award of the Tribunals as 
indicated above. 

Sd. 

(G. D, PANDEY) 

Sect clary, 

S. Bo.se Secretary 

Rashtriya Colliery Mazdooi Sangh, Dhanbad 
Lot and on behalf of workmen, 

Sd. i Illegible) 


Agent, Dhansar Collieiy, BCC1. 

(S. N. SINkA) 

Personal Manager, 

Kusunda Area 

'Area No. VI, BCCL, Kusimda. 

For and on behalf of Employers. 

Dated, Dhanbad, the 4th October, 1982 
Copy to : — 

1. As*tt, laibour Commissioner (C'enlial), Dhanbad per 
regd. Post A/D. 

2, Regional Labour Commissioner (Dhanbad), Dhanbad 
per regd. post A/D. 

3 Chief Labour .Commissioner fC'enttal), New Delhi. 

4. Secretary to the Govt, of India. Ministry of labour, 
New Delhi. 

INo. I-200121403)/81-D. TIKAJI 
A. V. S. SARMA, Desk Oilicei 

New Delhi, the f oth November, 1982 

S.O. 3961.—-In pursuance of section 17 of the Industrial 
Disputes Act, 1947 f!4 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 3, Dhanbad. in the industrial 
dispute betwen the emploers in relation to the management of 
Ratibati Colliery of Ratibati Sub-Area of Eastern Coalfields 
Limited, Post Office Kalipahari District Btudwan and their 
workmen, which was received by the Central Government on 
the 6th November, 1982, 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT NO 3, DHANBAD 
REFERENCE NO. 10880 

PRESENT : 

Shri 1. N. Singh, Presiding Officer. 

PARTIES : 

Employers in relation to the management ot Ratibati 
Colliery of Ratibati Sub-Area under Eastern Coal¬ 
fields Ltd,, P O. Kalipahari, Dist. Burdwan. 

AND 

Their workman. 

APPEARANCES : 

For the Employers—Shri p.L. Ojhu, Senior Personal Officer. 
Lor the workman—None. 

INDUSTRY : Coal. STATE ■ West Bengal 

Dated, the 2nd November, 1982 
AWARD 

The Government of India in the Ministiy of Labour in 
exercise of the powers confer)cd on them U/S 10d)(d) of 
the Industrial Disputes Act, 1947, (14 of 1947) referred the 
dispute to the Central Government Industrial Tribunal-cum- 
Labour Court, Calcutta for adjudication. Subsequently by 
Order No, S-l 1025(4)/80-D. 1V(B) dated 14tb/17th Novem¬ 
ber, 1980 the dispute has been transfetred to this Tribunal 
for adjudication. 

SCHEDULE 

“Whether the action of the management of Ratibati 
Collieiy of Ratibati Sub-Area under Eastern Coal¬ 
fields Ltd., P.O. Kalipahari, Dis. Burdwan in termi¬ 
nating ihe services of Sliti Sundet Majhi with effect 
from 17th .lanuary, 1977 is justified. If not, ‘to what 
lelief is the concerned workman entitled ,,r 
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2. On 19-10-1982 both the pai tie^ have filed a joint petition 
of compromise duly signed on their behalf nnd they pray 
Lhat an award be passed in teims of the settlement. 

3. I have gone thiough the settlement whicji is beneficial 
for the workman. 

4. In the circumstances the award is passed in teims of the 
settlement which shall form part of the award. 

Ens. ; Settlement. J.N. SlNCJH, Presiding Ufltcct 

BEFORE THE HONOURABLE PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NO. 3 DHANBAD 

Ref. No. 108 of 1980 

PARTIES : 

Employers in relating to the Management' of Ratibati 
Colliery, Sntgram Area, FCL, P.O. Kalipahati, Dist. 
Burdw r un, West Bengal. 

AND 

Their Woikmen. 

The parties most humbly pray as under ;•— 

That, the above mentioned tefetencc case has been fixed 
for hearing on 19-10-82. 

That, the parties have discussed the matter and have come 
to emicable settlement in favour of disposal of the case on 
the following terms and conditions, 

(n) the incumbent, Sti Sundar Majhi will he icmstated 
in his existing capacity. 

(b) tile period of idleness will be considered as leave 
without pay, 

(c) the union/the workman shall not claim for hark 
wages or for any other pavments whatsoever for the 

td) the instant settlement shall have no precedence. 

(d) the instant lettlemnt shall have no precedence. 

(e) Sri Majhi will be posted at Ratibati (R) Colliery. 

Under the circumstances aforesaid the parties 
jointly pray for accepting said terms of settle¬ 
ment by the Hon’ble Tribunal and to pass an 
Award accordingly for disposal of the case, In 
the meantime Sri Majhi is hereby allowed to 
resume his duties at the aforesaid place of his 
posting. 

For the union representing For the Employers, 

the workman. 

Sd. Sd, 

(Sunil Sen), (D.R.K. Rou), 

Organising Secretary, Personal Manager, 

Colliery Mazdoor Sabha (A1TUC). Salgram Area, ECU. 

Satgrtim Area, J. N. SINGH, Presiding Ofhcct 

Dt. 18-10-82. 

iNo. L- 19012 ( 13 )/ 79 -D,lV. (B)l 
New Delhi, the 11th November, 1982 

B.0. 3962.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes tho following award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur, in the industrial dispute 
between the employers in relation to the management of New 
Majrl Colliery. Wardha Valley Area of Messrs Western 
Coalflfld Limited and their workmen, which was received 
by the Ccntial Government on the 9th November 1982. 


BEFORE JUSTICE S11R1 SR. V\AS (RETD.) PRESIDING 
OFFICER. CENTRAL GOV1 RNMENT INDLJSTRIAI 
TRIBUNAT -CUMT.ABOUR COURI, IABALPUR (M.PI 

Case No. CGIT-LC(R)(36)/1980 

PARTIES : 

Employe!;, in relation to the management ol Wardha 
Valley Area, New Majii Colliery, Chandrapur (M.S) 
and their woihman Sini A.P. Nngralc. P. I-, Clerk, 
jepresented through the Waulha Valley Collieries 
Workeis Union, C o Qmeshi Building, Uhivplu 
Waid No. 3, Chandrapui (Mkihaiashtra). 

APP1 TRANCES : 

Foi workman—Shri Guiah Gupta, Advocate 
Eor Management—■Shii P. S. Naif, Advocate. 

INDUSTRY : Coal DISTRICT : Chondiaptii (M.S.) 

AWARD 

Dated . Oclobci 30, 1982 

This is a icfeicncc made hy the tiov'ernment of India in 
lhc Mmistiy of Labour, vide Notification No. L. 18012(3)1 
79-D. IV(H) Dated 7th Juty. 19S0, lor the adjudication of 
the following dispute, bv this Tiihiinal .— 

‘Whether the action of tlic managcnient of New Majii 
Collieiy of Wardha Valley Ami of Western Coal¬ 
fields Limited, Chandiapur, m dismissing Shri 
A. P. Nagrable, J\ F. Clerk ■ with elfcct fiom 27/ 
28th Octobci, 1978 is justified ? If not. to what 
rcliew is th t concerned woikman cnlilled V 

2 Briefly stated the lacts materia] foi the adjudication of 
this dispute ate as under :— 

The woikman, Shri A. P. Nagralc, heicinafter referred lo 
as (be workman, was an employee of the Westcin Coalfields 
Limited in the New Majri Colliery of the Wardha Valley Aicu, 
Chandrapur. He was dismitsed fiom the post of a Clerk with 
effect front 27/28tb October, 1978. The justified for this 
dispute is challenged by the workman in the picscnt pro¬ 
ceedings, 

3. The ease of the workman is as under 

The woikman is a member of a Woikmen'.s Union. He was 
originally employed as a Casual Mazdoor in the Mahakuli 
Colliery. But in fact he joined lo work as a clerk. Tncreaftei 
he l.iised u dispute rcguiding regularisution and by a settle¬ 
ment dated 23-3-J976 (he management apjwinted birp ns a 
Grade lil Cleik from 1-4-1976 bv the General Manager ol 
(he Wdidha Valley Are i. In the Mahakuli Colliery also 
(hough designated as a Junior Clerk he was asked to discharge 
his duties of higher giudc Clerk but the management denied 
his genuine claim. The management considering tile demand 
made by tho workman and his trade union activities curried 
on by him transferred him on 6-4-1977 horn Mahahali 
Colliery to the Open ( ast Majri Colliery with a view to 
clear the arrears of woik ill the Majri Collieiy icguiding 
Provident Fund Accounts. In the Open Cast Majii Collieiy 
ihe woikman found eonsiduahle arrears of work left hy his 
piedeccssoi- and he was irked to look after not only the 
current work but the arrow s also. In order to clear the 
arrears the workman needed all the pay-sheets of the work¬ 
men for the previous years which were not made available 
to him. In the absence of the pay-sheets he could not. despite 
his best efforts, clear the airears. 

Though the workman was doing his best and looked alter 
the current work of th- Provident Fund Ihe ancars could 
not be denied for ciicurasiances beyond his control. The 
Provident Fund CummFsiorier was piessing fiard the manage¬ 
ment for the nmuus in the PiovWent Fund Accounts and the 
management without iculising Ihcii inaction and failure 
wanted to make the woikman liable foi the ai rears. The Sub 
Area Manager was nmvceessaiy unhappy with Ihe woikman and 
issued a note to him charging him with neglect of work, 
disobedience etc. On 6-4-1978 a charge-sheet was lastly 
issued to the woikman accusing him of insubordination, 
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disobedience, habitual neglect ot woik. extension ot threats, 
gising of abuses, assattning bis superiors and co-workers- 
ibis ehuigc-shcel was replied by the workman denying all 
lbo ohuigcs mentioned theiem. On ur alleged complaint by 
Sbii D. B. Singh, Semoi Pcisonnel Officer, tbe said eliarge- 
sheet was issued and Shii J. K. Ghosh was appointed the 
Unquny Officer. A domestic cnqtiiiy was held in which many 
illegalities weic committed and linally by the impunged 
order the workman wa, d.smissed lrom service by tbe Sub- 
Area Manager, 

4. The management in then reply admitted the initial 
appointments and the subsequent postings of the workman. 
Allegations regarding victimisation of the woikman were 
denied. Die workman, denuding to the management, was 
given all tacdilies to complete 'he aneais of Provident Fund 
Accounts but the wokman himself was negligent and left the 
aireais as they were. 

5. As regards (he chargesheet, the management contend¬ 
ed that on 4-4-1978 the workman wen! to Shri D. B. Singh 
with a letter addtessed to him by the Sub-Aica Manager. Ibis 
letter was addressed to the woikman icgarding his negli¬ 
gence, inefficient woi king etc Hefoie Shri D. B. Singh the 
workman not only misbehaved but also made undesirable 
utterances regarding Shri LI. H. Singh an,| llte co-workers 
sitting thete. 'the management, thereioic, served a charge- 
sheet (Ex. M/1) on him and asked him to leply, As ihe 
woikman'h reply (l-\. M/2) was not found satisfactory Shri 
J. K. Ghosh (M.VV. I) was appointed the Enquiry Oflleei. 
During the enquiry the management examined witnesses in 
support of the charge—These witnesses were cross-examined 
bv the woikman. All reasonable opportunities vvere given to 
ihe workman in the enqt.iiv proeedings, When the woik- 
man w-as examined as a witness he was cross-examined by 
Ihe complainant but dining the cross-examination before its 
completion the workman refused hi participate further in these 
proceedings. The management theieafter considered the 
tepoit of the Enquiiy Ollicei and found him guilty of neglect 
of woik, disobedience etc. and awarded him the punishment 
of dismissal fioni seiviee. This punhhmcnt. according to 
the management, was quite proportionate to the gravity of 
the charges found proved against the workman. 

<i. The woikman aftei in', dismissal from set vice rinsed the 
dispute about his dismiss il before the .Vstt. Labour Com¬ 
missioner ICentml). \s no conciliation was possible a re¬ 
port was sent to the Central Government who have rcfericd 
the present dispute for ndjudic.Vion. 

7. Initially hy an Older passed on 19-6-]981 it was decid¬ 
ed that the disputo referred to for adjudication is the only 
issue for decision and Laming of no other issue is necessary. 
Subsequently some evidence was recorded and while the 
statement of W.W. 4. Duhade, was being recorded on 
3-1-1981 it was stated by the management's Counsel that the 
woikman was dismissed after a domestic enquiiv and that 
so long them is no finding that the enquiry was vitiated 
evidence on merits of the order of dismissal should not be 
lecoidcd, Learned Counsel for the workman agreed to this 
objection and further evidence on merits of misconduct was 
leseived. After parties were heard, the following order was 
passed on 1-2 1982 and in accordance with this order follow- 
ing issues were framed 

“In tbi s case evidence wa„ lecoidej with the agreemenf 
of the parties oh the validity of tbe domestic en¬ 
quiry orily. Alter going through the record of the 
case it is found that evidence on all the pleas raised 
by the parties is necessaiy’. Accordingly both the 
parties are directed to lead such evidence as thev 
may desiie on_ all the picas taken bv them. Tn 
order that parties may have no difficulty in leading 
evidence issues arc separately framed. Case for 
evidence of both the parties on 22nd February 
1982.” 

ISSUES 

I Whether the domestic enquhv held against the woik- 
mnn was valid If , t -, t v.iim ; s ii^ effect 1 
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2. Whcthei the older of dismissal passed by the manage¬ 

ment dismmising the workman was justified both on 

taels as well is in law? 

3. lo what lelief me the paities entitled to ! 

8. Thereafter both the pailtes led additional orul and 
documentary evidence. 1 luive heard the learned Counsel for 
the parties on the afoiesaid issues. My findings oil the 
aforesaid issues are as litldci :—- 

Issue No. t : -The domestic enquiry against the woik¬ 
man was valij subject to the decision on certain points re¬ 
corded below. 

Issue No. 2 :—Ordci of dismissal of the woikman by the 
management was not justified either on facts or in law or on 
both. 

Lsue No. 3,— The vvoTmen is entitled to be reinstated with 
all benefils of back wages and allowances, clc. etc. 

Findings with Rcusons 

9. Issue No. I :—Fiom the chtu gc-shcct lx, M/ I it is 

clear that the workman was charged under Clause I8(ii(c), 
ill and trl foi wilful insubordination or disobedience ef any 
lawful authority or any leasonable order of a alipeibr, of 

habitual neglect of woik and or thieulening. abusing or 

assaulting any superior or a co-worker. The l.nquiry Olfi- 
cer vide his findings Lx. M/l7\ has found the woikman 
guiltv of neglect ol work and/or threatening, abusing or 
assaulting any supenoi or i eo-woiker. I will first consider 
whether the charge of hubituu] neglect of work for which 
Ihe Enquiry OITicer has found guilty was at nil justified 
whether Ihe same has been piovcd. 

10. 'Die workman was. vide Lx, \V/5 dated 16-4-1977, 

tiunsfened fiom Mahak ili Colliery to the New Mnjii Open 

Cast Mine and the Last Pay Ceitificate issue (Ex. W/6) 

when he wus leleased on 18-4-1977. Vide Ex. W/9. dultd 
21 24-11-1977 the Sub-Area Mamigpi passed an older direct¬ 
ing the woikman to woik in the Opiiti Cast Mine and made 
him responsible for the Provident Fund Work of both the 
mines, This order does not indicate as to which was the 
second mine for the Provident Fund Woik for which the 
workman was being made responsible by this Older. Ex. 
M/9A is a leltei lrom the Pcisonnel (Industrial Relation) 
Depsntment of the Dead Office of the Western Coalfields 
1 til. addressed to All Genera) Managers of the W.C. Ltd,, 
hy which they were intimated that the 18 units for the month 
oi' December, 1976. 71 units for the month of J.uiuaiy 1977 
had failed to pay Ihe Provident Tund dues within the pres- 
eiibed limit, In this connection u reference may be made 
to Ex. M/22A fiom the same authority ylated 29/3Ist 
December, 1976 making n complaint about the arrears of 
Piovident Lund work tor March 1972, March 1974 and 
March 1975. \ reference may also be made lo F\, M/23 

on the same subject and fiom the 6ume authority. These 
letters therefore clearly indicate that the Provident Fund dues 
for which the workman was charged related lo 89 unit* for 
the monihx of December. 1976 and January 1977, It was 
only in November 1977 that the Sub-Area Manager vide 
Ex, W/9 dated 24-11-1977 vnllcd upon the workman and 
made him responsible lot the Piovident fund woik of both 
(he mines presumably one was Open Cast Mine and the other 
was Ncw r Mnjri Mine. Tile workmans grievance was that 
Ihe arrears legnrding the Provident Fund work which be 
wus supposed to clear along with the curicnt Provident Fund 
work could not be completed without the supply of Pay¬ 
sheets of the workmen which numbered in hundred mid 
thousands and without the help of some other clerk by him 
alone, E.\. W/10 is a letter addressed lo the workman by 
the Sub-Area Manager, a copy of which was given to Shri 
Anandruo Datarkar and he was asked to cooperate with the 
workman, Shii Nngrale, This endorsement by Sub-Area 
Munager has taken a note of the grievance of the workman 
that records of 1975-76 and 1976-77 have not been main¬ 
tained properly. This document, therefore, mate it clear 
that so far as the arrears of the Provident Fund woik were 
concerned and which related lo a period prior lo the posting 
of the workman in tile Open Cast Mine at Majii Colliery 
were not attiibntable to him only. 

11, It cannot be disputed that Provident Fund deductions 
vvere and are made from the Pay-sheet* of the workers and 
Postings in ledgers ennnot be made unless all theje Pay-sheets 
arc made available, motr particularly when Ihe airenrs 
(elate to a past period and not the current pen'od. The work- 
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man contends, and in my opinion very rightly, that ax the 
Paysheets of the relevant period were not made available to 
him and no other helpet was also given he could not cleat 
the atiears to the best of his ability. This contention finds 
lull justification horn I s. M/9 which is a lettei dated 
28-10-1977 adddessed by the Managei ot No. 2 Incline, 
New Majii Colliers to the C 11 uup Accounts Odiccr, Sub- 
Aiea No. 1 for releasing the original Pay-sheets of previous 
and cuiient ycais tor the prepaitilion of Piosident Ennd 
Ledger for Open Cast Mme and No. 2 Incline. A, per en- 
dotsemcnl on this letter the Group Accounts Ollicei replied 
that original Pav-sheets cannot be spated an,i duplicate can 
be taken ftom tile Colliciy. It was theieafler only on 
6-4-1978 that the Cashier ol the New JVhijri Colliery was 
ttsked lo issue ihe Pay-sheets. This document, thetefore, 
cleatly establishes that till 6-4-1978 even the Pay-sheets 
ucie not made available lo f he workman to clear the arreatx 
the charge-sheet charging Ihe workman with habitual neg¬ 
lect of work was issued on a dale till which the wotkman 
was not given Ihe relevant documents \iz. the Pay-sheets 
with the help ol which he could cleat the miens. How 
can the management in the hack ground of these admitted 
lacts charge the wotkman with neglect, much less with habi¬ 
tual neglect of wotk. In his own evidence the wotkman has 
stated that when he joined, the work in the Pi evident bund 
Section was in at rears, that he was not only to clear the 
current wotk but to cleat the arrears also in respect of the 
two mines; that he din not lef.ve any irtcais so Jar as the 
cun cut work is concerned; that tor clearing the 'meats he 
needed Pay-sheets and help ol some other clerk; that he 
prayed lot Pay-sheets of pievions yeats being made available 
to him and that till the ehuige-shec* was served on hint 
the Pay-sheets wer c not made available as pet T\ M/9. 
He has further stated that the Pun idem Lund amount is 
deducted fmm the pav of the woikmen ami is noted in the 
pay-sheets and on the basts of this note deduction are posted 
in the ledger. His statement finds full suppoit front the 
documentary evidence referred to above. It thus becomes 
evident that the chaise of neglect or huhiiu il neglect ot 
woik was levied without any justification whatsoever. It 
further becomes clear that the management in older to save 
its own face wanted to foist the blame on the wot&men. 
When the charge itself was baseless and without arty valid 
tjtouml the findings of the Fnquity Officer must be totally 
ignored and set aside on this ground only. 

12. Second charge against the workman was that on 
4-4-1978 the workman apptoached the management officer 
Shri D. R. Singh with a loiter Ex. W/10 dated I-4-J97H 
and not only behaved with him by using undcsii,thl c language 
hut told him ‘‘why have you given this letter to me. You 
management officials ate ti'ving to spoil fny iccoid. I wdl 
sec you willtin 10 day' anti the consequences will be very 
had. This office cleiks are covvatd otherwise they have 
assaulted you. ‘“Ihe charge itiilliei states that the workman 
uttered the words "All clerks are pulling on bungle.", mean¬ 
ing theteby that (hey are behaving like females. The ques¬ 
tion is as to whether such n charge wns justified. I will 
consider the evidence given by the management with tegaid 
to this charge, but I may at this stage say that in view ol 
what I have altcudy stated above there was no jiistifificnticn 
fot issuing the letter Ex. W/10 accusing the workman with 
tegurd to the an cars of Pdovident Fund work. This lettei 
clearly shows that the PioviJent Fund Commissioner was to 
be sent a complete repot t legarding Piovident Fund contri¬ 
butions. The failure on the pait of the management to 
comply with Ihts requirement was unjustifiably sought to be 
transferred on the workman The woikninn, as alieudy r found 
above, was not responsible foj these at rears. He w as to look 
after the old as well us the current work and for that he 
was in genuine need of pievions Pay-sbcets winch were not 
supplied to him till this letter Fx. W/10 was issurd to him 
on 10-4-1978. The I net that pievions pav-sheels were neces¬ 
sary for completing the work is established from the evidence 
given by M.W 1. Slui P. K. Gosvvamy and M.W. 2 Shri 
R, S. Rode which was .Ccoid.-d on 2Ut August 1982. 

13. Even assuming that the vvoikman had been to Shri 
D. B. Singh and behaved in the manner indicated in the 
charge-sheet, it c.mnul be denied that (he workman had a 
valid reason to feel annoved because of groundless accusa¬ 
tion made against him. No doubt one cannot justify the 
conduct of the workman in case it ,3 proved that he behaved 
in the manner >11 which lie is aliened to have behaved as 
stated 111 the chatge-sheet Hovvcvei, 1 am Jer.ily nt the 
view that il there was any reason for ihe workman to be 


piovoked the same was aiLributnble lo the management and 
not to the vvoikman, 

14. In the buck gtound of these findings that the.question 
of validity of the etiquity Das to be considered. From Ihe 
enquiry proceedings filed in this case it is clear that after 
tew adjournments the enquiry commenced in presence 
of the woirkmun and his, co-wotker. Management's witnesses 
wete examined after the vvoikman submitted his teplyi on 
1 X- 4 - 1978 . The enquuv commenced vide Fx. M/s. on 
9-7-1978 when the management examined thiee witnesses and 
while ihe workman was undei cross-examination by the 
management’s representative he tefused to participate in the 
enquiry any further. The enquiiy proceedings thetefore 
show that the enquiry was held in piesence of the workman 
by the examination of the management’s witnesses and he 
was free to make his own statement and examine witnesses 
in delencc. If, he of his own accord did not participate 
further in the enquiry then ihe management cannot be 
blamed. Accordingly, m my opinion so fur as the conduct 
of the eiiqtiity is concerned, tile worknnm cannot have any 
grievance. 

15. The validity ol ihe enquiiy is also challenged on the 
ground that the Enquidy Officeis. Shu J, K. Ghosh (M.W. 1) 
was an ollicei stiperiot to Shri D. H. Singh, the complainant, 
with whom the wortkman in alleged to have misbehaved. I 
do not find any substance in this contention, 

16. When a domestic enquiry is to be held it is pioper 
lor the management 10 appointment an Enquiiy Officer who 
is xupetior in rank to the uggiicved person. If a subordi¬ 
nate is appointed the grievance muy be that being a subordi¬ 
nate lie will not have the courage to disbelieve his superior. 
But this is not a case ^if this natuie. 1 accordingly find no 
substance in the contention of the workman in this behalf. 

17. It was nexlly contended that in a case vvhete a domes¬ 
tic enquiry is held and if Ihe enquiry is not liable to any 
challenged on any ground then the Tribunal can only examine 
the correctness of the findings and the reatoableness of the 
punishment. There can be no dispute with this principle 
but rhis piinciple is not applicable to the facts of the present 
case, 

18. As til ready slated, at one stage the evidence wus 
restricted only for determining the validity of the enquiry 
but by a subsequent order both parties wete directed to give 
evidence on the issues framed on 1-2-1982. The management 
thereafter examined not only the Enquiiy Officer but also 
witnesses to prove the charges against the workman. Once 
evidence is led on the merits of the charge-sheet ihe manage¬ 
ment cannot turn round and say that ingote the evidence of 
the misconduct led by it before this Tribunal alld examine 
the reasonableness of the findings and the punishment awat- 
ded by the management. As the management has elected to 
lead evidence on the charge of misconduct also, it is this 
evidence which has to be looked into lo determine the chatge 
of misconduct and reasonableness of the punishment. 

19. So far as the evidence of Shti 1. K. Ghosn is concet- 
ned. It relates to the conduct of the enquiry only. The 
othei witness is Shri P. G. .lagirdar (M.W. 2) whien is in 
despcct of the subsequent alleged conduct of the woikman. 

1 he management's witness, Shri P. K. Goswamy (also marked 
as M.W. I land Shri R.. S. Rode (also marked as M.W, 2) 
wete examined on 21-8-1982. They have slated that on 
■4-4-1978 the workman came with some papets befotc Shri 
D. B. Singh, Senior Personnel Officer, and darted shouting 
in loud voice "All of you are bent upon spoiling my service 
records; that you will get (he consequences within 10 days 
and all those ate silting here ate wcatjng bangles." To 
Ihe same effect the evidence given by M.W. 2. Shri R. S. 
Rode. The person aggrieved, Shri D. B. Singh, has not been 
examined before this Tiibttoal tu prove Ihe chuiges of mis- 
Londuct. Why he was kept buck and not made available 
lo the wotkman tor cross-examination is best known to the 
management only. Thus befote this Tribunal the evidence 
of these two management's witnesses is the cully evidence 
which has to be considered. 

20. Shri Gosvvamy admits that he was subordinate to Shri 
D, B Singh as a Second Grade Clerk; that he was thereafter 
piomoted as Guide J Clerk and then a Special Grade Clerk 
in Septembei 1981. In his cioss-examinailon he says that 
in spite of these utterances by the workman Slui Singh was 
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C. llin .mil cool .Iiul wax UOl excited. He also admits that in 
his knowledge on no previous occasion Shii Nagralc behaved 
in ihix manner and that he did noi feel lhai the woikninii 
v\as cither of qunrrcl-xomc nature or of undc-Lablc beha¬ 
viour. The oilier witness udmilx in pain 5 lhal oi,t of lh ee 
or foui months aflei hix evidence wax recoiled in onquiiy 
he wax promoted ax Gi. II ( leik in Ovtohei 1978. f iom 
the evidence given bi these two vvilnexxes i| iheieloic bc- 
comes clear that after the incident and commencement ol 
the enquiiy these mo suboidmatcx of the complainant, Shii 

D. B. Singh, have earned promotion. They cannot, in thexe 
circumstances, be treated as totally independent witnesses. 
If Shri D, B. Singh has heen examined he could have justi¬ 
fied theii promotionx but this has not been done. I. there¬ 
fore, am not inclined to accept their evidence as coming 
from wholly independent and reliable source. 

21. In the li^ht of the findings lccordcd ibove. I am in¬ 
clined and it ix hereby held that the charge of neglect of 
work ax also for habitual neglect of work was levied against 
the workmun without any basis whahoevei. Ax regards the 
remaining charges, I am of the view that the management 
has not assigned any valid reason foi nyl examining the most 
important witness viz. Shri D. B. Singh, to prove these charges. 
The evidence given hy the manrgement’s witnesses S/Shri 
P. K. Goswamy and R. S. Rode cannot be said to be wholly 
reliable. The plea of the management that in case the 
enquiry is found to he validlv conducted the only question 
which can be decided by the riibmial is ahum the reason¬ 
ableness of punishment cannot be accepted for the simple 
reason that in this case the management has availed of 
the opportunity of proving misconduct and having failed 
to do so, it cannot fall hack on the cyidence given during 
the enquiry. Accordingly, my finding on Issue No. 1 is 
that though the conduct of die domestic enquiry held against 
the workmun was o r hcrwise valid, but neither the evidence 
recorded nor the findings recorded therein nor the findings 
arrived at hy the Enquiry Officer can hq considered as the 
management ax elected to prove the misconduct befote this 
Tribunal hut has failed to do ‘0 as indicated above. 

2. Issue No. 2—In the light of Lite findings given on 
Issue No. 1 it has to be held that th epunishment of dis¬ 
missal of service awarded by the management against the 
workman, Shri A. P. Nngtale, cannot be maintained and 
must be set aside. 


21. The order of dismissal was also challenged on the 
ground that it wax passed by the authority subordinate bv 
which the workman was appointed This challenge to the 
legality of the dismissal ordei is justified. The workman 
was appointed vide Ex. MHO dated 30-3-1966 ax lunior 
Cleik in Grade fff by Shri M. V. Bijapntkar, Gcncial 
Manager of the Wardha Valley Aieu. The dismissal order 
dated 27/28-10-1978 (E\. M/7) has been passed hy the 
Sub-Area Manager, an authority admitted by subordinate 
to and inferior in lank to the General Manager. Such an 
order is prima facie had in law and cannot be maintained 
On this ground also the impugned order of dismissal is 
liable to and is hereby set aside. 

24. Issue No. 3.—Tt was tuged on behalf of the manage¬ 
ment that the conduct of the workman has Veen such that 
the management has lost confidence in him. He is nileged 
to have taken pint in strike in respect of which a Restrain' 
Order had to he obtained from the Civil Court, If the 
workman has after hIs dismissal misbehaved In any un- 
dcsitahle manner as alleged bv the management on the basis 
of Ex. M>82. Ex. M33. Ex. \E34, then the sante can¬ 
not he taken into account to validate the Older of dismissal 
If the workman is illegally dismissed from service he is 
entitled to be reinstated. There can thus be no uucslion of 
loss of confidence in the circumstances alleged by the 
management. 

25. Tn the light of the findings gi- cn above, the vvoikman, 
Shri \. P. Nagrale. is entitled to he reinstated on the same 
post from which he was dismissed with all benefits of back 
wages and other allowances with ecect from the date of his dis¬ 
missal. In the circumstances of the cax;, I make no order as 
to costs. Award is given accordingly. 

S. R. WAS, Piesiding Officer, 
|No. I-19012031/79-D IVIRll 


New Delhi, the 13th November, 19K2 

S.O. 3963_In piiisuane ol section 17 of ihr Industrial 

Disputes Act, 1947 (14 of 1947). the Cemial Government 
hi re by publishes the tollovving avvmd of the central Govern¬ 
ment lndustiml Tribunal, ( alcutt,i, in the industrial dispute 
between the employeix in ielation to the management oL 
Samla Mondoihom Colliery of Ale-sis Eastern Coalhenfs 
Limited, and their wotkmvn, which was icceived by the Ccn 
lial Government on the llth November. 1982. 


CEN1RAI. GOVERNMENT INDUSTRIA1 TRIBUNAL ! 
CALCUI PA 
Reference No. 53 o F 1978 

PARTIES : 

l-mployers in relation to the management of Samla 
Mtmdciboni Collieiy, Mnndeibonl Sub-Area of 
Eastern Coalfields Ltd 

AND 

Their Workmen 

PRESENT 

Mr. Justice M. P. Singh ..Presiding Oflaei 
APPEARANCES : 

On behalf of Employers—Mr. N. Das, Advocate, with 
Mr. R. N. Tcw.uy, Dy. Personnel Manager. 

On behalf of Workmen—Ms. Rujdeo Singh, General 
Secretary of the Union. 

STATE : West Bengal INDUSTRY : Coal 


award 

By Order No. L-19(l’2(.83)/77-D-IV(B) dated 20th May 
1978 the Government of India, Ministry of Labour referted 
the tollowing dispute 'vq.this Tribunal for adjudication : 

"‘Whether the action of the management of Samla Mtm- 
dorboni Collieiy under Mandotboni Sub-Area of 
Eastern Coulfields Ltd in stopping Shii Soni Choud- 
hury Irom work vvitn ctfict irom 27ih February. 
1973 is justified ? If not to what iclicf is the con¬ 
cerned wmkmail entitled 7' 

2. The only question to be determined is whether Soni 
Choudhury named in ihe tcims of Refetcncc (WW1) ac¬ 
tually wotked in Samla Mandorhoni Colliery us a Coal Cutt¬ 
ing Machine Mazdoor as claimed by him. It is upon detei- 
nnnation of this question that the reference cun he answered. 
His case is that he was working ip the same collieiy from 
1969 and worked in dilTccnt pits (Nos. 6, 2 and 3 1 uplo 
26 Echiuaiy 1973, that the management slopped him from 
work with effect from 27 Eehtuary 1973 without any reason. 
The management submits that he is not an employee because 
Iheie were two persons of Ihe name of Soni Choudhury in 
its record and both had left the colliery within a short time. 
In my opinion the management is wrong. T here is sufficient 
and reliable evidence on the recoid to show that the con¬ 
cerned Soni Choudhury (WWli was ihe real man who had 
worked in the colliery. There was no olhci Soni Choudhury 
having any other parentage. The name of the father of the 
concerned Soni Choudhury is Amroo Choudhury. In Foim B 
register the name of die father of Son' Clioudhitry is Amroo 
Choudhury. Village Nutundunga, District Rurduun and that 
he had been shown as a badlt Coal Cutting Machine Maz- 
door and is shown to have heen appointed on 15 January 
1973 and in the remark column it is mentioned “left”, Sri N, 
Das. learned Advocate appearing foi the management bad 
placed both the registers, namely B form register and the 
Bonus register before this Tribunal. Ip the Bonus Register 
Soni Choudhury is sho-vn us son of llanhai Choudhiiiy of 
Cnmpa. Chilian, \zamgaih and the date of appoinmgnt is 
24th January 1973 and that Soni had vvotked only from 
24-1-73 to 26-2-73 for which he was paid his wages. In 
my opinion some interpolations inpears to have been made 
in the Bonus Register Ext M-4, The name Soni C houdhury 
is in faint ink whereas other dc'ailx of ihe address are in 
fresh ink. \ mere look ,u if ‘how that the other details of 
address have been freshly written and- the same cannot be 
relied upon, Tn form R register the name of the father of 
Soni Choudhmy is Amroo Choudhury in SI. No, 745. his 
village is Niitand-anga, District Burdwan, T muv state here 
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that this was the local address ol Soni Choudhury lor a 
certain time, Both thC'-e icgisters arc maintained by the 
management. In form Lt rcgistei (I v. M2) the date of ap¬ 
pointment is difleicni. I he address is different fmm that 
given in the Bonus Register. It is mi: pin-mg that in a Gov- 
eirtmenl tinder taking ivherc regis'crs aie maintained under 
statutory rules there should he disci ipancies. fn Ji fotm 
regislei the word “hadli" .ippears to have been subsequently 
inserted. It is necessary to mention here that a Government. 
Finger Print Expert Mr. G. P, Gupta, MW-2 examined the 
left thumb impression of Soni Choudhury on both the 
registers. Me found that the J.TI of Soni Choudhury on tflc 
Bonus register (PM, \l-4> tallied uilh his genuine specirhan 
LT1. Phis cleatly goes to show that it was the concerned 
Soni Choudhury' who nad svoiked in the colliery. It is trne 
that I TI on Ihc B form register did not, according to the 
Finger Print Expert. tally with the speeiman I.T1 but the 
fact remains that the LTI on the Bonus register was found 
to be his. The most important tiling to be noticed is that 
the management had not specifically denied in their written 
statement dated 10th April 1978 that iho concerned Soni 
Choudhury was not the man who had worked in the colliery. 
Fvcn in their rejoinder dated 2:5th December 1978 the manage¬ 
ment has only staled that Soni Chandhury should not be 
treated as workman of the colliery. The management has not 
said that the concerned Soni Choudhury had never worked 
in the colliery. There is no specified denial ci'her in the 
original written statement or in the rejoinder filed subse¬ 
quently Hy the management, The management has simply 
icplied on the contradictions in the two registers', name);, 
the Bonus register. Ext, JV1-4 and the B form register Ext. M-2 
and after referring to the contradictions in their written state¬ 
ment the management remained satisfied. In order words it 
has only referred to records and does not put forward anv 
positive case, This was the pointed issue in the case and 
the matter was being ngitatrj for n Jong time by various 
representations filed by the concerned woikman. In such a 
situation it was the duty of the management to he specific. 
In absence of any specific denial the fact shall he deemed 
to have been admitted by (lie management. 

8. Apart from this there is ample original evidence on re¬ 
cord to show that the concerned Sori Choudhury had worked 
in the colliery. The case has been keenly contested before 
this Tribunal. Soni Choudhury examined seven witnesses in¬ 
cluding himself as WW-I. Ihc mfmugement has examined 
only lw 0 witnesses, otic of them being the Finger Print Ex¬ 
pel t and another its own Assistant Manager Mr. Agarwal. 
Both the parties have tiled a number of documents. The 
Union has filed documents which me representations made 
to the management for making enquiry into his ease and 
other set of documents are letters raising industrial dispute. 
Ihc management has hied 19 documents including the two 
important registers aforesaid. The rest are letter-, and notices 
which arc not very material for the purpose of the decision 
of this case. Tn the course of argument also both the parties 
have referred only to ’he two registers afoiesaid, 

4. Now the witnesses produced by Soni Choudhuiy are 
natural and competent. WW-2 Pratap Singh, Overman has 
been working in that very colliery from the year 196S, He 
was Mining Sirdar. He has said in cross-examination that one 
lit Choudhury was the uncle of the concerned Soni and he 
was a Contractor and that Soni was working under him. He 
has identified the concerned Soni Choudhury lias having worked 
in the same colliery. WW-4 Rajhu Nath Singh, Onsettcr who 
has been-working in that very colliery from the year 1962. 
WW-3 is a Machine Driver who has been woiking in the 
same colliery for the last 17 years. All these three witnesses, 
having no relationship With Soni Choudhury, have identified 
Soni as working in the colliery. They are independent wit¬ 
nesses and highly competent. There is nothing in their cross- 
examination to disbelieve them. The evidence of Soni is 
supported by them. It aopeirs that Soni had met with an 
accident in the year 1972, The union examined two doctors 
in connection with the accident. WW6 is Dr. A. K. Pal who 
proved the certificate. Ext. vV-3 and stated that the concerned 
Soni was a worker of Mandoiboni colliery WW7 is Dr. V. S'. 
Tewari who proved the prescription. F\t. W/1, From the 
evidence of the evidence of the doctors it seem-. that 
Soni Choudhury had met with an accident In the year 1972 
The management's witness G. C. Agarwal, MW-1 is their 
own men. He is highly in'erested, He savr that the concerned 
workman never worked In the colliery, The munage- 
mentlt itself has not said so but this witness in his eagerness 


went to the extent of sa\ing that, lt is also peculiai ihHl this 
witness claims to know he concerned woikman only because, 
according 10 himself, the concerned workman hail gone to 
him io seek a Job in the year 1974. This is unbelievable. 
W\V-2 Ci. P- Gupta, the linger Print Expert, about whom 1 
have already stated. His Report is Ext. \1-I9 of April 1981. 
I aslly it will not be out of place to mention here that the 
management has not pioduccd a single chit of paper obtained 
by it from the original company, the take over being on 
.11 Ianumy 1971 under the Coil Mine' Nationalisation Act. 

5. f.-.i N. as for the management contended that the con¬ 
cerned Soni Choudhury is only r hadli worker. So he has 
no right to be reinstated. No such case has been made out 
in the written statement. It is not the case of either patty. 
The reference Is also nOL rcgitding his status. On the ma¬ 
terials on record I hold that Ihc concerned Soni Choudhury 
was a Coal Cutting Machine Mazdoor, The contention is 
therefore rejected. 

6. From the above discussions it is clear that the concerned 
Soni Choudhury named in the reference had ically worked 
in Ihe colliery. In conclusion my Award is that the action 
of the management of Sarnia Mandorbonj Colliery in stop¬ 
ping Sri Soni Choudhury from work with effect from 27 
February 1973 is unjustified. The concerned workman Soni 
Choudhury is. therefore, entitled io be reinstated with all 
back wages which may be admissible Io him as per rules. 

Dated, Calcutta, 

The 7th October. 1982. 

M. P. SINGH, Presiding Officer, 
[No, I.-l9012(S3)/77-D-IV(B)| 


New Delhi, the 17th November, J982 


ORDER 

S.O. 3964. —In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal. Calcutta, in the industrial dispute 
i'etween the employers in ielation to the management of 
General Manager, Dishenmrh Aren of Messrs Eastern Coal¬ 
fields 1 imited. and their workmen, which was received bv 
the Central Government on (he 13th November, 1982. 


CENTRAL GOVERNMENT 1NDUSTRI XI TRlBUNAt 
AT CAT CUT TA 

Re'erenc# No, 61 of 1980 

PARTlfeS : 


Employers in relation to jhe management of the General 
Manager, Dishergurh Aiea of M/s. Fasfern Coal¬ 
field* Limited 

AND 

Their woikmen 

PRESENT : 

Mr Justice M. P. Singh. —Piesiding Office r- 
APPEARANCES 

On behalf of Employers.—Mr. S. N. Ram, Deputy 
Personnel Manager. 

On behalf of Workmen.—Shri Srlnmnta Baneijee, and 
Ciobardhan Mondal, the concerned woikmen 
Nobody appears on behalf of the Union. 

STATF ; West Bengal INDUSTRY • Coal Mine 
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AWARD 

By Order No. L-19012 (2)/3(FD. TV(B) dated 16th July 
1980 the Government of indii, Ministiy of Lnhour lefcried 
to this Tribunal foi adjudication tbc following dispute : 

“Whether the management of Dishe.guih Area of 
Messrs Eastern Coalfields LimiLed, Bouuhak House, 
Post Office Sil.iiauipur, District Buulwnn is justifi¬ 
ed in, 

(i) denying to Shii Stimanla B.ineijee, the technical 
Grade ‘D’ as telephone opera or and Grade II with 
effect fiom 7th March, J978 for working as can¬ 
teen manager. 

(iij denying to Shi i Gobardhan Mondul, the Category 
ITI wages with effect fiom 7th March, 1978 for 
working ns Canteen Cook 7 If not, to what lelief 
the workmen arc entitled to and from what dales',’’’ 

2. The case was taken up for bearing on 21-9-82, hut 
nobody appeared on behalf of the workmen. When the 
case wns taken up for bearing to-dav the n unapement >s 
represented by Mr. S. N. Ram, Deputy Pernornel Manager 
and the concerned (wo workmen are present. Nobody ap¬ 
peals on bcfnlf of the Xlrion, rt nppe'TS that the Union 
is no longer intei cided in this case beemse the two concern¬ 
ed wo-kmen themselves have entered into a settlement with 
the management and has been produced before me for 
acceptance. The management has also agreed to the terms 
of /he settlement without prejudice to their statement in the 
written statement to which effect they hase made an endorse¬ 
ment on the settlement itself fvidc Anncxure A). The prayer 
R that Tribunal he pUmed (o pas; a ‘no dismilc’ award 
in the matter. In my opinion the dispute no lonwr exists, 

I, therefore, pass a “No dispute"’ award in the mid'ei. 
Dated, Calcutta, 

The 10th CJctoBer, 1982. 

M/. 

M. P. SINGH, Presiding Officer. 


ANNEXURE ‘A' 

BEFORE THE HON'BLE PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL : 
CALCUTTA 

Reference No. 61 of 1980 

PARTIES : 

Employers in relation to the management of Dishergarh 
Aica of E.C.L., Borachuk House, P.O. Sitarampur. 
Dist, Burdwan. 

AND 

Their workmen 

The humble petition of the two workmen connected m 
(he above matter, most respectfully sheweth :— 

1. That tho above matter is pending before the Hon'bE 

Tribunal and the same has not yet been heard. 

2. That in (he. meantime, the petitioners npp oached 

the employers foi mn'ral set'lement of (be dispute 
here in concerned and the employe’s have twice t 
and placed Shii Srimnuf.i B.merjte, the cruu cclcd 
workmen in gnuE-lf with effecL Pom 19-8-82 at 
th- basic pay of Rs 554 per month and the cm 
ployeis have ogic'-d and placed the olhcr connected 
wo knien Shii Gob'udhin Mondal in catcgoiy TV 
with Greet (rom 20 3-82 at the basic par Rs 18-28 
per day. 

9 59 GTIS2-9 


3. Fhat in view of the employeis action as stated in 

the foicgomg paiag aph both the connected woik- 
mcil have no claim whatsoever for any past period 
prior to the date stated in the paragraph 2. 

4. That both the connected workmen have no longer 

any dispute wnth the employers arising out of 
the instant order of reference. 

PRAYER 

Both tho connected workmen pray that the FTon’ble Tri¬ 
bunal may he pleased to pass a no dispute award in the 
instant reference. 

And for this act of kindness both the workmen as in duly 
shall ester pra^. 

Dated 30th October, 1982. 

Agreed without prejudice to the agreement made In 
Ihc w'ritten statement filed by the management. 

Personnel Manager (A) 

SiiaTiimpur Area. 

For and on behalf of the workmen. 

fSrimnn’a Bancriec) 
(Gobordhan Mon dal) 
Connected workmen. 

jvT. P. SINGH, Presiding Officer 
LNo. L-19012(2)/80-D. IV(D)] 

New Delhi, the I7lh November, 1982 

S.O 3965, —Tn pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947) the CenV.il Government 
hereby publishes the following award of the Cen'ral Govern¬ 
ment Industrial Tribunal, Calcutta, In the industrial dispute 
between the employers in relation to the tnanaecmmt _ of 
Parasia Sub-Area No. 4, of Messrs Eastern Coalfields Limit¬ 
ed, and their workmen, which wns received by the Central 
Government on the 13th November, 1982. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL ; 
CALCUTTA 

Reference No. 77 of 1979 

PARTIES : 

Employers in relation to the management of ParasiB 
Sub-Area, Area No. 4, Parasia. 

AND 

Their Workmen 

PRESENT : 

Mr. Justice M. P. Singh —Presiding Officer. 
APPEARANCES 

On behalf of Employers.,—Mr. M. Das, Advocate. 

On behalf of Workmen.-—Mr. R. K. Gaurasarla, a Co- 
workmart. 

STATE . Wevt Bengal. INDUSTRY : Coal Mine. 

AWARD 

'1 he Government of India, Ministry of Labour by then 
Older No. L-19012(23)/79-D, IV(B) dated 22nd/23rd 
Nwcmbe*-, 1979 refeired the following dispute to this Tri¬ 
bunal for adjudication ; 

“Whe her the action of the management or Parana 
Colliery in tuminatiug the services of Shri Hari- 
ptasad Gaurisaiia, Assistant Loading Clerk, Parasia 
Colliery, with effect from 5th November, 197/ is 
justified. If not, to what relief is the concerned 
workman entitled 7” 
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2. Sworn of verbitgc the facts in brief arc that Hariprasad 
Gaurisariu was an Assistant Loading Clerk under the manage- 
ment of Paiasm Colliciy. His service was terminated with 
effect from 5th November, 1977 by (he Manager of the 
collieiy. It was intimated to him that he had last lien on 
his appointment by a letter which is Ext. M-2. The termina¬ 
tion of service wa s on account of continued unauthorised 
absence for over one year. He was on sanctioned leave 
from 19th August 1976 to 7th September 1976, i.e., for 20 
days. During this period he fell sick, His treatment started 
from 24th August 1976 and continued upto 2nd February 
1978. He applied Lo the management from time to time 
for extension of leave. He sent telegrams and letters and 
also sent medical certificates, at least six in number (two 
in 1976 and four in 1977) to the rnknagcmenf for the 
purpose of extending his leave on the ground of sickness. 
He was suffering from T.B. He got medical certificate of 
fitness on 2nd February 1978 but he could not join his 
duty because his service had already been terminated with 
effect from 5th November 1977. When his representations 
made to the management were rejected he raised the present 
industrial displTe under Section 2A of tile Industrial Dismites 
Act by filing a renresenta'iun before the Assistant Labour 
Commissioner (Central) Calcutta. 

3. It is argued on behalf of the workman that the ter¬ 
mination of service was illegal and volrl because Ihe provi¬ 
sions of Section 25F of the Industrial Disputes Act were 
not complied with. The management argued that termi¬ 
nation of service was in accordance with the provisions of 
the Standing Orders and hence it did not amount to retrench¬ 
ment. In my opinion, Ihe management Is wrong. The 
Supreme Court in several cases has construed the expres¬ 
sion “rebenebment” in Section 2(oo) of the Industrial Dis¬ 
putes Act in the widen possibla term and has adnp*ed a 
literal construction of the word “retrenchment”. In Santosh 
Gupta v. State Bank, Patiala, 1980 II LLJ 82, the Supreme 
Court held that retrenchment means termination of service 
for any reason whatsoever and it covers every kind of ter¬ 
mination of service except those not expressly included in 
Section 25F or not expressly provided for by any other pro¬ 
visions of the Act such as 25FF and 25FFF. Even prior 
to that decision the Supreme Court had held in Sta'e Bank 
of India v. M SundarHmoni, 1976 I LLJ 47g : "termination’* 
for any reason whatsoever arc the ket words. Whatever the 
reason, every termination spells retrenchment. Termina¬ 
tion embraces not merely the act of termination but the 
fact of termination however produced. The view t> taken 
in (hose cases was upheld in L. Robert D’Sou/a v Executive 
Engineer, Southern Railway and Another. 1982 I LLJ 330. 
It is thus clear that termination of service for any reason 
whatsoever will amount 10 retrenchment. It is now a well 
settled principle of law that even If there is automatlce termina¬ 
tion of service on account of unauthorised absence in accor¬ 
dance with the provisions of the Standing Orders, the ter¬ 
mination would amount to retrenchment and if Ihe provi¬ 
sions of Section 25F are not complied with termination will 
he illegal and void : See the ease of Naresh Chandra Das 
v Seventh Tndus'rial Tribunal and Others, 1982 II LLJ 64 
(Calcutta)—1982 Lab. IC 579. 

4. Admittedly in the present case the provisions of Sec. 
25F were not complied with and hence the termination of 
service of Harjprasad Garniuuja is illegal and void and ii 
is set aside. He therefore continues in service. T dirccr 
the management to Pay to Hannrasad Gaurisarin the. work¬ 
man concentr’d in this case all back wages from 24th January 
1977 when he raised the present industrial dispute hy mnkhlg 
a repiesenfn'ion before the Assistant Enhonr Commissioner 
(Cential), Calout’a till da‘c. The management however will 
he free to terminate his scri/jog in accordance with law after 
full consideration of Tvs case and after complying with the 
provisions of Section 25F if it so likes. 

This is my Award. 

Dated, CnlCufla, 

The 3nth October, 1982, 

M. P. SINGH, Presiding Officer 
I No. L-19012(23)/79-D. IV(B)] 

S. S. MEHTA, Desk Officer 


New Delhi, the 10th November, 1982 

S.O. 3966.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Hyderabad, in the industrial dis¬ 
pute between the employers in relation to the management 
of State Bauk of fndia, Hyderabad, and their workman, 
which was received by the CemrHl Government on the 6lh 
November, 1982. 

BEFORE THE ADDITIONAL INDUSTRIAL TRIBUNA 1 
CUM-ADDITIONAL LABOUR COURT ANDHRA 
PRADESH : HYDERABAD 

PRESENT : 

Sri K. Subba Rao, B.A., LL.B., Chairman. 

Dated this the 2^th day of August, 1982 
Industrial Dispute No. 1/78 (Central) 

Sri V. Srecramulu 

Cashier at Sattenapalll Branch 

C/o The General Secretary, 

State Bank of India Staff 
Union, A. P. Peddibhotlavari 

Street Vijayawada. . . . Petitioner 

Versus 

The Chief General Manager, 

State Bank of India, 

Local Head Office, 

Hyderabad. ...Respondent 

Ref F. No. L-12012/17/77-D.U.A. Govt, of India 
Ministry of Labour, New Delhi dt. 17/22-3-78. 

This Industrial Dispute coming on for final hearing before 
me on 24th August, 1982, upon perusing the reference, claim 
statement counter and other material papers on record and 
upon hearing the arguments of Sri K. Narasimham, and 
Sri. D. S. R. Varma, Advocates for the petitioner and M/s. 
K. Srinivasamurthy and S. Ravindranuth, Advocates for the 
respondent and having stood o’'er for consideration till this 
date, the Court passed the following, 

AWARD 

This reference is made hy the Government of India under 
Section 10(1) of the Industrial Disputes Act, 1947 (Central 
Act 14 of 1947) for the adjudication of a dispute existing bet¬ 
ween the management of State Bank of India and their 
workman in respect of the following matters viz,, “whether 
the action of the management of the State Bank of India in 
stopping one increment due *o Sri V. Sreeramulu, Cashier 
at Sattenapalle Branch of the Bank on 11 -5-76 is justified ? 
If not to what relief is the workman entitled 7” 

2, The brief facts of the ease as set out in the claim state¬ 
ment of the petitioner arc : The petitioner Shri V. Sreernmuhi 
was an officiating Head Cashier of the Saltenapalle Branch 
of the respondent Bank, fn Anrfl. 1972 there was a general 
agitation hy the workmen i.e, the staff of the Bank during 
that period. By an orde r dated 29-4-77 the respondent placed 
Si i Srearnmulu under suspension pending ennuiry ip respect 
or some of the alleged incident related to 11-4-77. The res¬ 
pondent issued a charge sheet on 24-10-77 aricine the work¬ 
man to show muse why drcinlinaiv notion should not be 
taken neninst him. The allegations in the charge sheet. Ex. 
M-l me as follow-s 

(i) On the 11th Anril. 1972 in the morning as usual 
when the Agent of Sattenapaffe Pranrh and yourself 
opened the strong room and took out the boxes con¬ 
taining security forms documents etc., vou are re¬ 
ported to hove ohiee'ed to withdrawing cash on the 
pUn that the ratting cashier was not present and re- 
auesfed the Agent to wait fill the paving rnsbter 
attends offire A few minutes filter when the Arent 
contacted vou to open the strong room, vou are, 
alleged to have refined to operate the strong room 
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despite persuation by the Agent and other members 
of the supervising stall. You are also reported to 
have refused to loeeipt the chaUaiis and vouchers 
accepted by the cash department staff. When you 
were m c liucted, in writing, to operate the currency 
chest and explain for your conduct, you aic alleged 
to have i closed to .eceivc the communication and 
when the Agent instructed you to either open the 
strong room or to hand over keys to the senior 
cashier who is adding to net n s Head Cashier, you 
arc alleged to have '.ot earner nut Ihc instructions 
eitlitr. Having agieed to act ns Branch Head 
Cashier, you had <hus caused stoppage of the Branch 
cash work and conducted yourself in a manner 
highly piejudicul to the interests of ihc Bank. 

(ii) Your lefusnl lo accept the SatLenappulle Branch letter 
S. No, 3 of the 11th Aunl, 1972 addressed to you 
calling upon you to operate on the currency chest 
and to submit your explanation for conducting 
youiself in the manner indicated in item (i) above 
would amount \o wilful insubotdination. 

The workman submitted his explanation to the above two 
chaiges and pending enquijy the workman was suspended 
With effect fiom 1st May, 1972. Thereafter an enquiry was 
conducted into the allegations between the !5ih October, 
1973 and 31st October, 1973. The claim statement contains 
several allegations with regaid to the improper conduct of 
the enquiiy and other irregular .'ties. But it is not nccesaaiy 
to advert to those allegations, because, in his case the enquiiy 
was held to be valid by a sepatate outer. The Enquiry Officer 
found the petitioner guilty of the chaiges levelled against him 
and the disciplinary authority accepting the teport of the 
Enquiiy Officer issued a show cause notice to the petitioner 
as to why he should not be discharged fiom service on 
payment of u month’s pay and allowances in lieu of notice. 
Alter considering the written submission made by the work¬ 
man and after heating hint in person, the disciplinary autho¬ 
rity by its order dated 11-7-73 however modi,! d tile purposed 
punishment as one of stoppage of one in-rement due on 
11-3-76 and lifted the oidei of suspension. Howcvci, the 
disciphnaiy authouty fuithci ordeied no pan or the peiiod 
of suspension fiom service could be treated as on duty and 
that the workman will not be eligible for any ariears and 
wages, allowances etc., fur the said period of suspension, 
over and above what was already paid to him by way of 
subsistence allowance. The workman prcfcucd an appeal 
against the ordei of punishment but the Appellate Authority, 
i.e. the Cieneial Mtmaget (Operations) by his order dated 
13-12-75 i ejected the appeal and eonfitmed the punishment. 
The Union, by its letter dated 15-7-76 demanded the lespon- 
dent that the order of punishment be quashed and that the 
workman be given fuff wages ond allowances etc. As there 
w s no ri'&pon'e Tom the respondent, the drip ite was referred 
to the Regional T,about Commissioner (Central) at Hydnabad. 
But as the conciliation proceedings failed, the matter waj 
inferred to this Tribunal for adjudication, The piayer in the 
claim statement (on which there was some Higunicnt) in this 
case is as follows :— 

“The Union theiefoie prays that the Hon Wo Tribunal 
be pleased to hold that the punishment is unjustified 
and not maintainable ond pass an Award quashing 
the same. The petitioner prays that Ihc Hon’ble 
Tribunal be pleased to direct, as natural corollary, 
that the entire period of suspension be treated as 
“duty” and to elite t the respondent to lelease (he 
withheld wages, allowances, bonus, leave privilege 
etc., retrospectively fiom the dato of suspension, vir 
2-5-1972 and award all the above benefits to Sri 
Sreeramulu retrospectively.” 

3. flic lespondenl in a vciy elabointe counter imverscd 
all the ft els of (he case and also made several averments with 
reg-ud to the conduct of the enquiry and other allied makers 
and it i- not neccssajy to advert to Ihose aveimenfs The 
na'es and facts with regard to the main charges are not 
in dispute. According to the respondent, the punishment irr- 
po'id is neither illetpl no] unjustified and cn the other hand, 
ihe ci rums'tin "es ot the case warramed delerrant punishment 
‘.‘f d'YlrrR? from seru-e as origin'lly proposed, Hawevei, 
m Virvv of the past conduct and submissions of the workman 
nt ti nc of personal hearing, the Bank took a lenient vievv 
.nd imposed the punishment of Uoppage of one increment and 
the said punishment is justified and most reasonable in 


.he cu'cuinstuuces of the case. The counter also denied that 
Uieio was no coiouiuole exeicise ot me powci or any victi- 
ninauon of ttia woiKill, n. ine. .e .p. 1 1 ,c...n, m the end sub- 
miiteu itiat the p.Aei oi the peLiumici iui the enuie peiiod 
or suspension to oe neared as nmy w. s urutnaule and it is 
also beyond tnc scope ol this ietciiii-c, as the period ot sus- 
jsi.,ion is noL ltie suojeet uiuLiei ot .he leteience. 

4. Be-loio 1 deal widi the coaienuoas laised by both the 
paints on die nrtuts i shtdi neat with two legal aigume.ds 
raised on uen.nl ol the lespunacnl. Mr. Ravmdi. riarh, ieamed 
Counsel loi the itspondtiH Bank hiatly aigued lhai ine prayer 
in Llie claim siniemctu is not 111 coiljOUan-e with the iC- 
tercn-e and not even anywhc.e near tiie subject ot reference 
ui.d theraort the leuct sought by the pcuuoner cannot be 
given. Accoidmg to Mr. Kavrudranatn the pcutionei s player 
is mr ihe release oi die wnhncld w.,ges and allowances le- 
liospccuveiy rrom the dale oi suspension, whereas the re- 
le.encc is only with regard to the stoppage of one inclement 
due to ihe uorauiun. this argument ot mV. Ravnrdian.ah is 
only pamy conecL. ihe piayei ol the peutionci in his claim 
statement is quoted iu io,o above. I be fiis'r pait oi the piayei 
of ihe petitionei is lor the quashing oi the order oi pjnishm-nt 
as uirjusiihcd and not mamnunanic. That is, the pctiiioner 
piaycd that the punishment of stoppage of increment must be 
quashed. As a coiottary the petition as tuitnci played that the 
peiiod of suspension be lieaLed as duty anj lelease of his 
vv.ges and ullowan-es duiing the period ot suspension, 'ihe 
refoiencc, however dealt with only the punishment ot stoppage 
ot one increment. Therefore, the piayer of the petitioned with 
lcg.ud to the lelease of wages etc. dining the period of 
suspension is beyond the reteience made by the Government, 
but the petitioner fltst piayer in quash the ofder of stoppage 
ot increment is m consonnancc with the reference. That apart, 
the petitioner, us a foltow-up of the lust p.uycr can always 
request this Tribunal for release of the wages and allowances 
etc., it the Inbunul comes to the eouelusron that the punish¬ 
ment of stoppage of incienicnt is invalid. Of corn sc, it would 
have been sutuiory if the rcfeience also is made in that way. 
But the lcfcience is only made as far as the mam punistimcnt 
of stoppage of one inclement is concerned. I therefore th.nk 
that the reference cannot be rejected on the above giound 
alone. 

5. Mr. Ravindrimath, secondly contended that in this case 
tbc enquiry was held invalid and this not being a case of a 
lemoval or dismissal from service the piovisions of Section 
11-A of the l.D. Act are not applicable and cannot be invoked 
by the petitioner, I think thcie is considerable loice in this, 
argument. Admittedly, the case is not one oE lemoval or dis¬ 
missal but is only where a punishment of stoppage of incle¬ 
ment is awaided. The language of section 11-A is very ciear 
and the ptovisions Lheicof can bo invoked by this Tribunal 
only in a ease ol removal o: dismissal from service. This 
T ribunal, therefore, under Section 11-A of the l.D, Act can¬ 
not be called upon to reapprise the evidence and quash the 
older ol" punishment. 

6. The claim statement idea on behalf ol the workman in 
ibis cose to a large extent dealt with the ivupiopei conduct 
of the enquiry and the perveisity of the findings of ihc Enquiry 
Offi.er, but has no where dealt with victimisation on the part 
ot the management except at the end one sentence is added 
that the action of the management is colourable and is an 
act of victmisation in the claim statement there are no de¬ 
tails given as to how the action of the management is colour¬ 
able and was done with a vindicative attitude. As already stat¬ 
ed, at the out set this Tribunal by a separate older held that 
die enquiry in this case was properly held and that there was 
no perversity in the report of the Enquiry Officer. The 
Enquiiy Offi.’er has discussed the evidence on either side and 
came to correct conclusions on the eridence. Mr. Varma, 
lciorned Counsel for the petitioner, however argued that in 
this case the workman who was also on strike on the day in 
question could not have been asked to do any work at all. 
This aspect of the matter was :,1 fo dealt wilh by the Enquiiy 
Officer in his report. The Enquiry Officer at page-5 of Ins 
repo t dealt with the evidence of D. W-4 Sri G. L. Chowday, 
who testified that the acting Head Cashier has also joined 
the agitation and he has not signed the vouchers rrnl not ini¬ 
tialled the scioils and the same were sent to the Agent who 
had initialled and signed to dispose of the waiting constituents 
The Enquiry Officer then rcferied to the cross examination of 
this witness in which he hed admitted that lie did not re¬ 
member to have given any letter to the Agent as local Secre- 
taiy of the Hyderabad Circle Union about the Piducuralla suti- 
offlee overtime issue. This witness was also said to have ad¬ 
mitted in his cross examination that he and the other cashier 
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DCiongiiig to his gi oup iias alieady at the comuej*. 
cusCaboaig uie eviuciiu? t/ic .ciupiny uiiuxr i2HO given the lei- 

iowiirg HiiGiiig ug lqj. 5 a^p^ci ui me jiidtier* 

"11 can oe interred tnat on 11 -4-/2 tile Brandi aciing 
nead C-asmer came to oaiec piepatcd to partici¬ 
pate in lire so caned stake out avoided taking out 
Cabti even uiuuga uie paying casfnei ivA Basna was 
aiicauy presem m tne uniee. We ve^y tactfully 
evaded tne Agent.” 

It was also in evidence tieioie the Enquny Officer that the 
Agent maue seveiai attempts .o made tne iteaci Casnier/ 
Workman at least hand over the keys anu other th.ngs to 
tne senior Cuohier bn Basua who was prepared to operate 
tne cnest etc., in fact a written memo bearing Si. No. i, 
dated li-4-72 was given to the petitioner and he had seen 
and read the saute. 11 the workman wanted to jom tne 
strike, he could have at least banded over Uie charge to the 
somor casujer bui lie oici not do so. I iheietoic imd no 
suoo.auce in the aigutucnt or Ivlr. Vernia. 

7. iso other argument is raised in this case. In view of 
my aoove nnuing i reject this rereience and an Award is 
passed aecoidingiy. 

3 . undated to the Stenograher, transcribed by him, correct¬ 
ed oy me ana given under my hand and the seal ot this 
inounai on me 24th aay ot August, 1982. 


AWARD 

(Dictated in the Open Court) 

By their order No. U-12012/ 171 /80-D.JI.A dated 30-7-1981 
the Cenuai Government has inferred the following dispute 
tor adjudication under Section toUXdj of the Industrial 
Disputes Act, 1947:— 

•‘Whether the action of the management of Reserve Bank 
of India, Nagpur in imposing the punishment upon 
bhn A. a. Jain, c-om/AOics tAammer or. It by 
way of reduction in ms suostanuve pay by one smge 
lor a pcnod ol one year wnn etleci tiom 20-4-1919 
ts justmea / it not, to what relief is tire workman 
concerned entitled.” 

2. It seems that on the allegation that the concerned Coin/ 
Notes jtkannner was gunty ot ceitatn misconduct as alleged, 
a ci'iujgcmeei was served on mm and enquiry was hetd dut.ng 
win^n euquny ueeauoe tile LuaigA vvete adnuued oy me 
eoueetneu wui kin,ui, tile iziiquiiy tamper eoueiutied tnat 
on.i a. o. Juin naa Oeen negligent in tile peuotiuanwc ot his 
Hanes ana theieiOte netd mat tfle^ emuge ot mg.tgeiiee as 
set out m tne iViemotaudiittt was duty esiaonsneu, on tile 

tiawdiul Of. vYileClJ lUv LDllipkvClH <lUriI^iit> CULCl cIWU^P*.- 

Xfig elicit liiC wilGoi tlhel I tlltf CiiClii Gi JUOnGti 

\vul uC if it l il huDolditu > C p4y ib ituaCwtl uy iVVO 

lOi a Pwnuu UL out >«:ai, Wi.lcTl OruU Ub CVlutUt flub given 

tibt to aie pxeberu ai^piue. 


K. SUBBA RAO, Chairman, 
Addi. lnausirtal labuual 
A. P. Hyderaoad. 

Appendix of Evidence 
List of Witnesses examined 
On behalf of the workman—Nil. 

On behalf of the management—Nil. 

List of Documents Marked 

For Workman: 

1 Ex. W-2 21-8-82 Explanation dt. 24-9-73 to the chaige 
sheet (Ex. M-l ) as suomnted by the peti.ioner. 


lor Uan^, met chai . ge s{ieet v ;j e L r . Staff /con 103 

dt. 24th Oct. 1982. 


2. Ext. M-2—do—Enquiry Report. 

K. SUBBA RAO, Chairman 
Addl. Industrial Tribunal. 

A. P. Hyderabad 
[No. L-12012(17)/77-D.Ii(AXPt.)] 

S.O. 3967.—In pursuance of section 17 of the Industrial 
Disputes Act, 194/ (14 of 1947), the Cential Government 
hereby pubiisnes the following aw'ard of the Central Govern¬ 
ment Industrial Tribunal, Bombay, in the industrial dispute 
be.ween the employers in relation to the management of 
Reserve Bank of India, Nagpur and their workmen which 
was received by the Central Government on the 8th Novem¬ 
ber, 1982. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

PRESENT: 

Sthri M. A. Deshpande, Presiding Officer. 

Reference No. CGIT-2/13 of 1981 

PARTIES: 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF RESERVE BANK OF INDIA 

AND 

THEIR WORKMEN 


J. ivuw patently it was an indiviuuai uispute and therefore 
illness tiiv same is iotiiiii io nave ucen cunvei.ea into an 
tuuuatnaj dispute as ucniicti turner a-'eeiion 2<k j ui me inaus- 
UlcU l>lbpUlvo i\Vl, iliC xClwi^flGe YvOliUi liUt OC VtUlU* i. oi uie 
bc.iu jjuf^ube me uouieiiUGii oi i/ic. union namely me Kcb&ive 
ibUiiA. -fcjLupiO^vCS YTkbbUviaifGli, JNdgpur, WHO ildb CbpOubtU ihe 

cuiov oi tile woiiviiiaii is mat oy a ivebOiauon uaiuu il-/-iy/y, 
mo iUdiici^uig uuiiii*uu‘vC ol uie jvLoeive xSuini jcmpiuyecs 
zibbOwiauuii fwouwea eO move in me mailer aiiu io tbpoube tuC 

OibpucG. WxliGll awLOiUxU^.iy v/cia CspOu^wU, iGvi ClibttUU. Oi U1C 

wujivuiuu io involving uie qu^ritiou oi mieiebi tUiectiug Luc 
wuiA-meii as a ciass auo uividoic since Uiai Union is rune- 
ttuimig m me onice cancelue-u uamety tile Kcse»ve Bank of 
i.iuiu, iNagpui, anu smee me wotMuan is a menibei of tne 
sain umon, oy vntue e>t me espousal ol ihe cause oy the 
tegis.cteu ttaue‘ Union, the ntspuiC JiOW Uas aSSUli.eu the 
ciia.a..ei ot an muusiiidi dispute and meitiore me rcietence 
t’C.ouiea vaiitl and legal. 

4. To which the Reset ve Bank has come out with the 
ueiciiec Unit me Reset ve Bank L.uptoyces Association, Nag- 
put, in me mst piat^ being an unrecognised Union and 
sceotiujy nuvmg no substatii.ai following or the said came 
of exiipioyecs, evui if the sanl Associuuon nas decided to 
espouse the .uu.>e, because of tne factors ulieauy mentioned, 
the inoividual uispute Can never be stuu to have been con¬ 
verted imo mdiishiai mspu.e so as to confer jurisdiction on 
this inounai to enteitam the letercnce. 

5 So far as the question whether it is majonty or minority 
un.on or wnethcr n is recognised or un-recognised union, 
that Controversy shaii be ue.UKd to have been hnally le- 
soivcd by decision m Piadeep U. W. 1970 (1) LLJ 507, to 
w'hica a reference would be shortly made and whether the 
lecogmsed or unrecognised, whether majority or minority 
uiucn if the cause is espoused by a trade union the indi¬ 
vidual dispu.e would become an industrial dispute , in 
which case tire question to be determined would be whether 
such Union must be held to have a substantial following in 
the industry in question. Therefore the objection that the 
Union is unrecognised or that it does not command majority 
following need not detain us even far a moment and we 
can immediately advert to the question whether such Union 
before it can convert an individual dispute to an industrial 
dispute by espousal should have a substantial following. IE 
such incredient is necessary there would be force m the con¬ 
tention of the Reserve Bank of India, otherwise not. 


APPEARANCES: 

For tile employers—Shri N. V. Sundaram, Legal Adviser. 
2. Shri M. A. Batki, Asstt. Legal Adviser. 

Tor the workmen—Shri L. K. Pande, President, Reserve 
Bank Workers’ Organisation, Bombay. 

INDUSTRY: Banking STATE : Maharashtra 

Bombay, the 16th October, 1982 


6. That the Association lias got following in the Reseive 
Bank of India at Nagpur, whether substantial or not sub- 
Aanria! would be anoffier question, is not much in dispute, 
ihcn there is also affidavit tx. 13/W on record filed by 
Shri A. S. Jain asserting to be a continuous member of 
the Association estab’i hing that the Union concerned since 
he is a member, commands a right to repiesent him. There 
is also an affidavit on record Ex. I4)W filed by the Secre¬ 
tary of the Association supporting the membership of Shri 
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A. S. Jam and pioving the resolution tinted ll-7-197y passed 
Dy ule tvi^n,fc,,iltt e.oinmulee ui .He n',jUi.i.iuu]i atiilloiisiiig L tle 
Peel c uil y mtu urna uiliLe-oea.tit, 10 UI18C tlio lnauSliiai an- 
jjULv, a Cujjj uf vvillCi .1 iLiuiUlljjl 1 j uiUO Oil It^Oiu at, j-^A, iZ*, 

Al. two lacis theieloie ate esiaolistieu namely ttte comeifled 
wulnuuiii l, a lrie.uOvi oi tile /L ,Oeiatioii mm iteoiimy in.il 
tne iviaiiuging Uuiiii.inlee ut I lie Assoeiatiun has Dy valid 
lejomLiva u-c.neu lo esp- a e tne cau-e .uui acco.uiugiy me 
matter lcactlCU litst me nsiUmnL UuLhjui Uoilimiai.Oiiei vvitO 
.suumincu ms laiiuie .epcni mid uicieiuie uitiiiiaieiy the ie- 
fejcnce lus gome to be made, 

7. the only question then to be determined is, is it neces- 

saiy ioi sikii i mou, a tiadc union' uuly reguteieu, nelotc 
.i leieienec gall Oe saitl to tie vaiid ana icgai, lu csmolish a 
sunstuiiliat tulioiviij; in the maustiy cuiicmiiea i in ihis cui, 1 - 
Jieaiuii u may lx nienuonca that lithougu all along tli.s 
poim was raised on belialt ot the Jdaim liom the time 
will ten sunemeai n.is iiltu anu ain.uugii aL vanuiis sia^es 
ot the piogeeuings adcnipts vveie made to get a paitieiuar 
evidence or nemu lo bo mouglu oil leeuia ioi one lensuii, 
oi me oiiu mo jUlIuil was n ol pintmed. mven oa Lae )..\t 
date that is oil 24-9-1 y82 when it was noticed diaL the .Regis¬ 
ter ol iimls unions wus lloc (Jieptn-J to Illllll.li me 111- 
loimadon viz., tne ccitnuu. copy ot the moinbeisiiip of tne 
Association lot the yeais 1978 pi 1981 as can be sten lrom his 
icpiy hi, 19, vv. i was p.ep,nea io issue summons to die 
cunccined ollieci who in the last tine ol his letter hud staled 
that tne mioiuiation wouia be pii.uuced Oeioic trie inuustiiul 
I uotinul it he was calico upon to do so by summons but 
because tne icpie eniative ot die Union did not want such 
summons to be issue, no such order could be passed. 1 he 
rccoid mcietoie suow, tnat vvnon tne Hauls was ail along 
raising ihc objection that the concerned Union namely ibe 
,-iSsUwlaUun lias lU.lgl.iUvant ioiloivitlg 111 me lllua uy oi in 
the Bank and when to tile knowledge of tne union such 
evidence was available and could nave been piucuied tnrough 
(he aid of the Infaunal, not only no attempt was made but 
when oiler was main. by the luminal it was told ni such 

summons need be i.tiled. me iciult is that as ihc tccoid 

stands them is nodiing to held as io what is the natuie of the 
following commanded by the Union in the Itcsdve Bank 
at Nagpur and the, Is di spue an ob,cctiuii on hciialf ot the 
Bank that because the Allowing ot tile Union is liisigrnli- 
cant the individual di pu r ,. mnet be said to have been 
validly converted into an industrial dispute. 

8. iNow in the absence of the lelevan: maieiial it was 

hist contended on behalf of the Union thd since the re- 
fcicnce has been niaut by the Governm-nt on rcccij t of 
failure repoil ot the Coiieihmion Officer, since die Govern- 
nient itself was setislicd ,b.mt ti.e ext tone? of an indushiil 

depute, it ni.<y eontiruy contention is to be laised it would 

be for the Reserve Bank to c inbhsh that because (he Asso¬ 
ciation has no significant folio .vine in die lie: me B.mk the 
ttfcicnce is bad. In otlk, woids the As uci.itjon want, me 
onus to be cast o,i tie Dank itself to establish the limitne 
instead of itself rd.luring the pi oof of she positive, namely 
proof n 1 ' numbei cf mcml'-ts dn itig Hi relevant penod oi 
tile As no ill m. r l!ie qne.ltoti is whelhei such o:ru can lo 
cast on tie Rr-setvc Bank of India lo prove the negative 
puttie ila ly when vvliat i, their membership is a fact not 
known to the Bank but. whi h must be well-known to the 
Union itself. Secondly it was mged lh, t once the cause is 
espoused by the rcgrfeird trade Unit if, the qiie fi in "hether 
it commands substantial following or no’i pail into insigni¬ 
ficance which certainly would be relevant for the espousal 
by body of the voikuett bin not m-cc-saiv wlirn thee i, a 
registered trade Union and r ucli repfileud tiade Union by 
resolution of the Managing Committee de:i’ed (o e amuse 
the etuis-. It was the er’ore urg.d that as soon as it la, 
established that the Avorntfin i- a n pfi'tc.e 1 -inde Urdp 
and further as soon it is established that it has espoused 
the reuse I'V passing a ■ evolution before the reference no oiher 
proof is neev si v and the conduct of tho Fimnn irAf is 
a sufficient to conceit the individual dispute into an industrial 
one. 

9. Under Srct’cn 2fl,) of ‘1 e Indu t-id Di putes A i ,-e 
find the definition of “indiutna 1 dispr.e” v hue it m-'ins^ny 
disnute or difference be* ecu eraul yen and cni'l'yp's or 
betwren employers and workmen or bet' 1 cm wo Amen aed 
workmen "'hi h is ernrorted with tie emp 1 i>virt"r>t or non- 
emplovmeot m tb’ ferr,., d rmplnvir'nt or '»;th the rn’-U;- 
tions of labour of any person. In the instant case other 
ingredients arc not material the dispute is stated to be bet- 


wetn the employe] that is the Reserve Bank on one hand 
and the woikmen with whose cause the Linton associated 
itstlf intendin' to eonveit it into an industiial dispute bet¬ 
ween (lie employers and the workmen. The answer to the 
fistic raised would be really dependant upon whether the 
depute can be stud to have assumed the diameter of an 
indirtii.il di'-pule. In other vvoids whether it is a primarily 
between the employers and the woikmen and since finally 

1 is a depute between the employer anil the workmen, it 
could be said to have been taken up by the woikmen as such 
‘u is to bung it within the definition of Section 2(k) of the 
Industrial Dfiputes Act. 

10. In Sbambhu Nath Goyal Vs. Bank of Batoda (1978) 

2 Supiemc Court (fuses page 353 it has been held that the 
feim ‘industrial dispute’ connotes a teal and substantial ditle- 
icnce having some element ol pcrristcri’cy and continuity 
till tevolved and likely if not adjusted to endanger the in- 
dus.nal peace oi the nndei taking oi the community. It is 
licces'aiy lo :,_e that the dispute has assumed such a chnrac- 
tei which would disturb the iudiutiia! peace and it cun be 
said to have a stimed such character only if several number 
of wotlkmen arc interested in such a dispute us a class so 
that individual cause of the wotkman has been made A be 
their own came by the workmen. Tf this test L applied, 
then it becomes necessary to see whether the Union which 
is espousing the cause commands if not majority, utleast 
significant number of following in the industry so that the 
woikmen as a class could be said to be affected by the dis¬ 
pute to make it an industrial dispute. Unless this factor 
is established to the satisfaction of the Tribunal, it can never 
be said to be an industrial dispute or assumes such a charac¬ 
ter as to bring it under Section 2(k) of the Act. 

11. Merely because the lefeience came to be made no 
picumption can arise in the matter and if the onus cannot 
he cd.f on the Bank to establish in the negative, it would be 
the (hum which will have to establish its strength in the 
oiliec of the Bank at Nagpur. Now it is well-settled law and 
even un ler the Jtvidencc Act the provisions of which it is 
hue atc not strictly applied for determining the industrial 
dispute, that the onus is on that party who has to establish 
the positive fact and not on the party who pleads certain 
negative facts. We have already seen that the Bank all along 
was con'cnding that the Union has no significant following 
in its olfice at Nagpur. It was therefore a negative fact 
which was being pleaded and when the Union wanted to 
di-lodge the '■aid fact for asserting the significant following 
being on assertion of the positive fact which is necessary to 
be established the burden of the pi oof would lie on the 
Un'on and r,'e>er on the Bank. The record of the case speaks 
that though all along the matter was adjourned for produc¬ 
tion of this pi oof and though the Tribunal was picpared to 
>end summon' to the Registrar of the Tiade Union whose 
rccncK would have resolved the whole controveisy,. the 
Union was not picpared to accept the oiler and material 
evidence has been shut out. In the aivon ciicnmstances 
fh' eforc when the onus was on the Union to prove that it 
h's got signi r eant number of following and since the Tlnion 
In- not adduced any evidence may be because it would not 
limp helped them and since the Union itself did not produce 
the material evidence before me the onlv concHislon nosri- 
ble would be ibat fhcie is no ev ; dence to hold that this Union 
commends significant number of following in (he office of 
the Bank at Nagpur. 

12. The quclioD then is whether even in the absence of 
such proof merely because the cause was esnoused by the 
Union duly icgistcred the same becomes industrial dispute. 
I was given lo understand that about 11,00 Class III emplo¬ 
yees me working in the office of the Reserve Bank at Nag- 
pui. Now so far as the. Trade Union Art is concerned, 
under Section 4 of ‘he Act any seven prisons by following 
the procedure can get the trade union registered and therefore 
the onlv inference f'om the proof of the reeistrn'ion of the 
Union is that the Union must not have less than seven 
members but it cannot be beyond that and we cannot held 
that it must have rignilleairt number of membets. 

13. T have alicadv held that the question of majority or 
minority assumes no importance and as law stands even the 
minority Union can raise an industrial dispute but a mino¬ 
rity Union is one thing and the Union with insignificant 
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number ol members is anoi.hu tnng and tijcraore wnen a 
panrtiudr tact Has vecn unw ug-d cy ttc B-, n-, it Kco-ms 
neet.as.uy ic ueive iu-u uie - L s.»ua unu to ce Audi ei tans 
union eotiiuiuiids si.ua -oiio, i ig lei .'jidi nere is no ptc>.,f 
on recur jin -pile ol Oiiu uudc jy tie inttiioi to issue 
summon ana call ioi il_ icceuL iutie \ as dii attempt on 
behdli oi ttie ban 1 to ' a b- 3 ~ u« »■ te. .use me itso>mK,.i uas 
not oecn puss.u b um cod/ u. me miuia. but tin. ivl ..Pag¬ 
ing Committee ot ; n - Union me ocikmen cs a class Cdnnot 
be said ro nave aosocicJed ...m the tuc in uiie&tion Biit 
in this connection my attention has bun drawn to the Deci¬ 
sion ot tne first o_i oc t‘r uou >, iscii, j.i\ i-.fOit.-d m IkOMl) 
l LJ, page a01 f,n ie it iiS Oven hud that vhei a oispu.e 
is taken out ot topuused by i ifiuon, it is not ..eocssary tor 
them to pio\e th„c u m mbe- workmen supported the lndt- 
vtdual cause b) passing u> ie o.u'ion or by any other over 
act. It was also h-d that tbe.e must be a p>\.sijnip.ion that 
when the union takes action it is us a ret’esert, tivr of and 
wnh the support oi ns membets and that it i' toi ih.. em¬ 
ployer to p’ove trial the facts are otherwise and that the 
memocis of the union aie not belnrd it in iis action No 
doubt it is a deemon ol a court having concunent jurisdic¬ 
tion but since 1 am ox the same view, I have quoted tie 
sam“. When theie u tie icsdution or the Managing Com¬ 
mittee who commands iepicsent<.*i\c charauei decidirg to 
espouse the cause ol I’m woikmm concerned, members of 
the Union shall be dceiae.1 to have associated themselves 
with the said espousal and tnerefoie no further ptoof on the 
part of the Union was necessary. 

14. Finding ,n ’his manner howev.x sit 1 leaves the man 
question open nai.iSiy winner tl>~ un».n commanus si„m- 
ficant following and whether evtn the ab.cnce of such signi¬ 
ficant following the espous 1 by the Unioi registered under 
Tracie Urnon v.d mak_ 3 the dispute, admittedly an indivi¬ 
dual disoutc, an industrial one No doubt in Bombay Urnon 
of Jou naLsts Vs The “Hind’ Bombay 1961 (II), LLf page 
436 it has been laid down that the dispute could have 
acquired the character ot an mdustnal Cispu e it it was 
proved that before h "as retired \va- supposed by the 
Union of the workmen of the emplcjer cone med or by an 
appreciable number of us employees No doubt there is no 
qualification as such st it. d fur the Unon blit as I have 
alieady pointed out the the d snu f c must be such which 
would ch turb the indiisl’nl peace so as to tequiie interven¬ 
tion cf ihe Tribun 1 prd th’ ndju-b .ah, n If a pailicular 
Union has insignificant 'olEwing et’eist tfee n no proof 
that it has significant foI’o’V'ng, nd "lien oth'w vorlmen -ie 
not interested in saJi a ic the nun f’ctn mmely the 
dispu e bv <he wo'k'u i i s .. clcs, nest b' hehi to be conspi¬ 
cuous 1 " absent and in ih, * c. se dm mnor inert dient nnst 
be held to be lacking In Budge Budge Man c‘ ah y Vs Shn 
P R. Muk^erjee aid oBeis. 1 C U3(I), . ij page 165. on page 
198 it vis h M d b the lord hip, of the 5apr ro» Ccimi that 
the v wds “mdirt j‘>’ dis "to’ con >< •/ the menr ne to the oidi- 
narv mind tint the dis-une must be such as would affect lei ge 
groups ot workmen aid JirVers lanped on oppomte sluts 
on some "ene’-a! qu st’ 'n on which each group is bound 
together bv a corn muu tv of in'ero'ts Theitfore where >t i, 
a dispute b’ ween t 1 "' workman and the employer, so as to 
bring it v ithm f h* definition of Pie Industrial Drnntes Act, 
under section 2(1) if becomes rll th’ more neces aiy *o see 
But the TTnion wh>ch h '""’us'd *he cause ha« significant 
following in Hr iudushv Otfrrvie it if h.s no significant 
following if would he an -'•«*rci n e ip wilderness and instead 
of bi 'nehip about peace mav disfmb it vvh'"h -fT cf i* >s 
ne-otsnrv nu s> b*> vo ded Tn Pr-din tamp Works Pafna 
vs Workman of n ridn t -»■>,, Wor 1 s 1970 (I) ITT pave 
507 " Vi 1 ., -n"si 1 ’•'nn wh-rf !<■ m iudirsf’i i! - 1 isrni+» ii n n in- 
grarh S the Lordfhms of fhn Simreme Court observed th^re 
are rWhtVps of fkis C n-f v 'n -h have lari down that ?s - 
ponstl of •» It "life h ' c <~sp ; i referepp,, m>"de even b" a 
m.no!><v i pm ’ ho mg n rne n*"rst>'n of subsfipoal iromfer 
of workman i= uffiei v* fo mak" sueh ~ dinning an indn s _ 

trTgl rl<^anj. t’T'hf* wo.d “ha me a mpofl»>rcl)]'r, of s’ hs*er\_ 
tie 1 H"* r of "or 1 me l” .- P „ ’0^.1. m f J J )v t ^ pr ^ 

fo~e et idert th t n-wre per, of +he riise hv a renl c fe r e-I 
TT ”' ori th“ O’ Inmn of their T 0*-<d Itjmr- n f the Spnreme 
Tourt ms not t Ju" v h it tv Sc fnrtl, Pr e cent,’, f v j, s 

thm th» I’nion rn’ist coorru’d s"hst a rti’l nn-nh ?r c f " D rt-. 
men 

15 r„ ,, of th» dec’s. , of th.. u t oj.ps t TrihnnpT this 

oonotc, nth" deelelons eifed bv f| r — r t,e t"'' hiding t ho 

decis ons cited by the Union, the decision of the Central 


Govuinm-nt maLtt ai inuund No. 1, Bombay or other 
e., a n UaiutS n.m , ot be u.tuiea since what has been laid 
uo. u Oj ,iu u.,p - ,u uju . ue-uiii.j th» low ol the country, 
-n iv «. t, c— ,u. uc.ji.-o oi ia/5, a reic-cnce decided by 
me cl .■ -.uo u nett t, JUah d inLura 1 No 1, Bombay 
a cup> o vt ucu f - b.j >i‘.t on rc.oid Jcx. 16/VV r.o doubt a 
-ts^it- r- ea c> . u s- t ns .-l-ia-n w-s held to be an 
iiaia'tj ui i.c e rxc u.c me obseivations of the Lord- 
.liitJ, ot ti u q c u c.-tit — U.c ci,e ai.eaay lutexiud wh.ch 
aic bmuug on ail uou.is m .he count")' appears to have not 
rs. .11 b’-. ^ >. tu - c nu ic oi the Inounal and therelore 
tuct’ 0 l. It u c.^.ja is in iatuur of the Union it cannot 
_ome to , .r . ei- unit-s t.i-xe wa, t,ufhciLnt proof to show 
ihai tn- L u.Oii c„ i-r-.iu.cd a sigrxincant n imber of fol¬ 
lowers Ihc i-, l- i., -it t sinue the Union thougn it was 
eipcCL^ o- it to b ng surh-i-nt material on lecord, failed 
to do so, hi. cii») iPi-ien,. p-. s.ble is that the materials 
fVidcrvc h ia it b.-o tnor 0 't on lecoid might have not 
i-uppo.ted n> U .iji m qu 'fon and if so nelcl the only in- 
lotc>'c. po s.ole vc Id be cat the Unon failed to establish 
thax -hi Asso-iation n.s s’gnficaat number of followers as 
memb-rs n the Ba k at Nigpm and once we arrive at this 
concu-i n h e c si of u e cause bv a lesolution ot ihe 

Managing Committee, though it is held that by the General 
Bruy ut th- 'voikm-n juJi is not necessary still m the 
ab nec ot the - rti-xial e\i lence po fi. dmg that it has be- 
co"ie an ln-iunal dis- ite c .,11 be noted and once this con¬ 
clusion is a’ii'vJ at tn’ reference must failed. 

Avrid accoidmgly 

No orde as to pests 

M A DUS'lPANDE, Presiding Officer, 
Central Govt. Industrial Tribunal No. 2, Bombay 
t 'o L-12012(171)/80-DII(A)J 
hew D.ihi the 13th November, 1982 

r.O aiSJ.-—In pu Seance of section 17 of the Industrial 
Di.pUvS xct 1947 (14 ol 1947), .he Central Government 
beub' ( uh 'a ,-s tr •* 1 jP( v'ng award of the Central Gov- 
ernmc.i. ln-Uslual fnbun«J, Ca’cutta, m the Industrial dis- 
p'<e b ", n t. c pp’uycis in 'ektion *o the management 
of Uni Cl. Bam of Ind a, Calunta - nd their workman, which 
v..s K. s/ 4 by the Centirl G.u ermnent on the 1.1th Nov¬ 
ember, 1982 

CFN1 ' I CjO'/BPNMl'^T NDUSTRIAL TRIBUNAL, 
CALCUTTA 

Reference No. 33 of 1981 

P 4 Rli; S ■ 

I >. In v 's m I’lation P' die manaaement of Urited 
Bank of India, 

diND 

i heir Woikmen. 


I’K-Sf N r. 


’ a T ! ib" > P dmgh P’esmmg Officer 
APPEAR f)NCLS 


On be il r of krnol ue's—Si Anjan ChtUenee, Assis¬ 
tant Clue! Oih.-er 

On bob It o c Wo.’.men—S 11 Sudhi r Das Sharma, Gene¬ 
ral S-crctary of the Union. 




west Benagi 


INDUSTRY : Banking. 


AWARD 


up 10 > .1 -■ l f ■ f- was referred to this Tribunal by 
" --nwgrr (>’ I< T«a Rhnistiv of Labour, vide its 
O’Jer No L-120121103'80-D-II. A dated 1st August 1981 
’<’<• adja hc-tion • 


hr’er P’e ’’enu 1 ct sp ci >1 h an"al benefit and 
ccrirenaiun nf S^hn Dihp Kumar Mukheriee, 
Sambbu. Nath B'"-c 1 ha. 1 Chandm Kanti Chattc-jee, 
S- oj Kumar Gl"- S h, Kashi Nath Chakrabortv and 
>ar>an Kr mar Palit Sfenograrheis attached to 
General Managers and Deputy General Mangers of 
j pfnk °f India by the management of Unit¬ 
ed Bauk^ of India, 16, Old Court House Street 
Ci c’ ‘D-/C0C01 is n oper and justified ? If not, 
to vvh.it relief are the workmen entitled ?” 
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2. From Ihe ternu of reference it is e’er, thV. the ques¬ 
tion to be d<<-*>•,ninrd in this co-e is wh-'h - 'he six Steno- 
gtBphers att.chei tc the S'.rdoi T,x'natives in the rank" of 
General Manager and Deputy Geer 1 M nage,s of the 
United Bank of India in s ! 'ort, the B 'nk are en.itied to 
special financial benefit comnensalion. Their rase is that they 
are entitled to it because they undertake certain a' dihonal 
duties involving much h : gher ,'Canon d'oi'ities which are con¬ 
fidential in na ure and for which ih'y are to undertake 
addition 1 '! stress and s'rain. Those additional duties are not 
undertaken by the otlrr Stenographers nostril in the Head- 
offi'e or the Region! offices or at the branches. They ate 
these : 

(i) Maintaining strictly confidential Icrters/docutrents, 

vouchers and vario”s files thereto ; 

(ii) Undertaking all the resnonsibTti's and functions 

of Person'] Ass’Sb nts rticbed {o the ton executives; 

(iii) Making independent draft ■ on-esnnndence in the mat¬ 

ter of follow up w ; th the Branch agents and o'her 
officers at various ’evels fs a ! so wi’b ffi’ customer 
of the Bank on the lines indicated bv their supe, ior 
officers ; 

(iv) Submission of references as and when called for by 

the Senior Executives, day to day tickle; s, appoint¬ 
ments, engigements. etc. 

(v) Attending | 0 telephone calls meant for concerned 

officer. 

(vi) Distributing all papers, notes and files affer disposal 

to the diffeient departments keening proper record 
thereof for further reference. 

(vii) MaV : ng all arrangements enp-’erted w ;th' the tours 

undertaken by the superior officer. 

(viii) Undertaking public -elation work w''h rce-rd to im- 
\ portent and valued customers of the bank ; 

(ix) Taking dow \ all important rrrtss’g's over telephone 
from branches, Government dep’rtmen's. Customers 
and members of the public in the absence of his 
superior officer. 

(x) Attending to meetings as a*’d when needed for tak¬ 
ing notes of the proceedings 

(xi) Supervision of nil office work of the Senior Executi¬ 
ves in the rank of Dy. General Managers and Gene¬ 
ral Managers. 

It is pointed out that as per terms of the Bmaifim settle¬ 
ment them dines a-e only to take dM-dii-s ,'n sh"r f ha'd ml 
tvue le ( fers. documents etc. but b. mg attache! to the top 
Fvc'Uives of ffie Pan 7 ' thev me , emir? > to perform the 
aforesaid d”t>V« wh'-h St-no”- n*> —s do not do. ft is 

rdso submitted that tb"y have 'o stay he mnd the office 
hours for vhfeh overtime is not ros°’hU to get it being 
restricted to 60 hours yearly. I* is «t-i th-t the denial of 
the Bank t n pay -pncial fimn" : a’ h-m-fit ' •om->e'>si ions for 
the same is eg-dpst the prln'-infes of '-auhv, jurt'es -n- 7 go'’d 
conscience and gUo in v-Vda-jon of h- *r>hit o f the B<- 
nartifo Settlement, of the S stry "nd P”-i :>wards. It is 
further pointed o"t hv wav of rommi'rn ih"f in o'ber 
n-ionpiiced h-nks the Slam Bail- or t-^ Union Bank o r 
India. United Pom-nereml Bark. Tn 'tan Ov.-sso-x, Pan’ - 
Centra] Bank of India and rr-'pin < 5 f t-> r nationalise! banks 

th" St'non, a--h ate ■ tt ’chad f/a +fta C,p'- r P v -"n‘ , S, 

r-m- o' De-utv rfenerrt Ufa’ “-r • nd abr><e are fa the 
Officer's g'ade that in son- --h’r ha-v , nnn-eb' \tfeha- 
b'd sneh *to,v'er-,phe's a’e mmp-n’i -d bv b’cher sp-c'al 
allow'ance te 1 m“d m “cn-ffidrniid rlVi-v-mc-"'' amoan'pj> to 
Ps 100 and "1 o bv ""-ok s'; 1 's rf a v. not being an 
officer Tn r’V minion. the s ,\ Cf”.os>rmhnrs "re not en¬ 
ticed under "nV 'fettlemcrn „r ' 1,1 d snec'-d fimn-i il hene- 
fit fromnensatirm fe- dn'nrr ‘1. - -f* r 1-s. R.,- I th'nk 

that the manm-rpe-t -honl 1 consider their care s , m-a'heT- 
eal 1 ” in future md -i -„id . nr-. „ them comp 

relief if nosroi- Th" wo*’-men ro-e-> ., P t r ei v «?a c tr'- 
awptd naragr-ph 16? at pm- 40 whi-h is ;> h*i-\v ; 

"It she.,l-l ho'V’ er. he d*,tir -'b nrtd -hat what 

We have r’m'dcl is onW a ,, -; ni , rn „ n( ] ; n Pf)se 0 f 


big bunks and paiticul.nly in ’.heir importanrwffices 
i, nr v b’ pr-’p:r and dtsuable that the incumbents 
c su ii offices should be allowed more than what we 
have prescribed.” 

They also rely on the Desai ward, paragraph 5.244 which 
ruis as under : 

"I cm conscious of the fact that the provisions herein 
made may not be adequate for Stenographers pos¬ 
sessing higher degree of speed and accuracy in con¬ 
nection with their work. I have provided the mini¬ 
mum am"" nts that should be paid to persons who 
are emp’oyed to do the wo'k of Stenographers 
by different choses of b nk wi'h opportunity to the 
bunks to pay h'gher remuncation to Stenographers 
aeco’ding to <hei r requiiemcn'.s and the ability and 
speed to the Stenographers. No case is made out 
f ■ - a sepmafe s ale of pay for Stenographers and 
demand in this connection herewith is iejected.” 

On a pemsal of the above, it is apparent that nei'her of the 
Awards confers any benefit upon the Stenographers more 
than what they say. They have left the matter in the dir¬ 
ection of the bunk to be exercised in proper cas s. It is 
rot therefo-e nsce-smy to judge the valid'ty of the argument 
of the B ink v/bi:h is to the effect that by enures 5.16, 5.17 
cil 5 18 of the Bipartite Settlement dated 19th October, 
1966 the recommendatory provisions of Sc stry award in 
pi-ag-"ph 162 ard of Desai award in clauses 5 244 and 
5 292 have been supcseded and so they are no longer ope¬ 
rative. It is however, a fret' that the Sas f ry and Desai 
awards have been modified from time to time by the 1965 
?"t<1emcm and subsequent settlemen's. The workmen say 
th't out of the 14 paragraphs of the Desai award dealing 
yiih spec'"! u’iowance only two paiauraphs have been supec- 
scd“d. However, it is not necessary to enter into this aspect 
of cont-o'“-sy it ; s to be noffccl that a 7 the time of Desai 
award the special allowance payable to the Stenogra-her was 
!?■; 35 per month. Now th it amount h's been enhanced to 
P-. 152 per mon'h unde- ’he tlmd binarli'e settlement of 
1979 as mentioned i-i Schedule 11 thereof. These six steno- 
g'-’phers wunt further special financial benefit for the addi- 
tVinu’ diffies aforesaid, that is to s^y, they want double 
ciiowunces being stenographers for piTtim? in more work. 
Tlrtre is nothing in the Bipartite Settlement or in any of the 
two awards, namely, the Sustry and Des’i awards, which 
en'itles them to double al’owance. If their case is accepted 
it wdl pr’ctRally create a separate and superior class of 
S! eneg-anbers who are attached to ihe General Manager and 
Upriity f>neral Mnnuge-s. If these blgh officials of the 
bank select their stenographers, the-e would be bickerings 
and murmiin'ngs amnimst the rest of the stenographers and 
the-e will be disatisf’etion : mo-igs' them Irs'ed of pro- 
n'ptt.’g ipfiiirtrial reace it w*ll create unrest in the industrial 
crtuW'sb'-’en'. Everyone of the sten , 'graphers who admittedly 
a - in fe-g? rivd'-'r* febout h'md'-d. I am fedd) in ! his 
i ..ii •> fen wifi ( v to h»eome ffio 'te^ng-aplier of th" Gene- 
r I M nane- or P“i"tv Gep’ml Mcpng-is. A problem may 
a -fee ; n 'Irtt situation for formulating a polirv as to who 
'hon’d he the sterogr>pher of die G p neral Manager or the 
Pv. Gepere] Manecrer The Bank submits 'hat afi the steno- 
,g ph»rs me primarily of ciericul eadre, that they are sup¬ 
er s ef t to do cV leal wo-ks and if -ome < lerks perform 
r’-‘p : n sn""’- 1 dntfes -cnm'r'nv grea f e- skill and responsibifitv 
•n, iv m ided in p-’ravranh 5 6 of the gett'ement dated 19th 
0 "trk;r. 1966 o'er i’”' ahov e *he ! r norm l and routine 
,j ,; e - ’h- v ci-scial ? 1tow->n~e for llrtt Tt is furth»r sub- 

rrett-d <h 7 c’-mse 5.° of ih’t v*rv settl men' -ays that they 
r ,,,. V" '.’“d o wo b e*-r a- ('d-fen y rlerl s p-ovlded they 
■>- f - r-f (’-p a- ,! rf cnecia! allowv e. fh"t the said clause 
r -mbs ■’ e ban 1 -- ir, PS i- ; s<eno"rirh“r to perfoim ordinary 
dntirt o f -a eleri 1 n-ifrre ; f f, cm'>nded bv the exigencies 
o r vo k. Tt >'s. 'h-’efo-e a, "’"'d that th'v can"ot g-t double 
"Uo'vance fo.- [’"-fermfeg o'dv s'enngr"rhv work The coti- 
lcn‘ : ’!' i' "’t yi-t-ont foirr They do not b-come workmen 
of "p’T'i- " rd’ s'rrply he _ a"se <h-v re aft"ched to* the 
e f’’ior F ’C’-'.-es of th - |--T)l Tl” map-rement of <he 
h-ek r'h — i s h-1 •}>- Pm! s’ A'so-ia'ion in several 

P,tpr« ft-'vir, sf-t ’-1-"* ard *f-tl h”s ”r-vc set in vi r w that 

! ' r 1 .‘,’1 ’ n 3,’ -fi"n --’a’" b-- rha slen,-) vpi-tir-s should not 

be "g-eed !o s'n • the cl-ii'ior■■! t-i'i-s r*-firmed bv *hem 
e - n-« c" th-'i r-,— i r .i ro’» : ne d”t'"« That view may 
K* r-feht o- v/,nr; ih- m’in f -t howei er, is that there 
is no pm js-'ou ju the Birr-fite Settlement or anywhere else 
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entitling the six stenographers to claim double allowance. 
So far as other banks are concerned, it is not known whe¬ 
ther in similar situation any additional monetary compen¬ 
sation over and above the special allowance is paid. Even if 
in some other banks the stenographers attached to the Senior 
Executives are of officer’s grade, there is no such case for 
decision befoie this tribunal. The claim of the six stenogra¬ 
phers is for special financial benefit and not to make them 
of officer’s grade. There is also no case for payment of 
hither scale. No case has been shown to 'this tribunal 
Which any award has been passed by any industrial court 
for such a demand as has been made here. If they want 
higher special allowance, that may be a matter to be con¬ 
sidered in the next Settlement which, I am to’d. may 'o'm 
start to be arrived at between the parties concerned, as the 
third Settlement was to remain in force onlv for four yea's 
with effect from 1 September, 1978. The wotkmen submit 
that there will be no use in raising tbe matter there because 
as per paragraph 5.292 of the Desai award it is open to any 
hank to pay higher special allowance or special scale of 
pay. Paragraph 5.292 runs as follows • 

“The special allowance hereby piovided are by wav of 
minimum. Tt is open to any bank to provid- h'cTier 
special allowance. Tt is also open to provide a 
special scale of pav and speclil rd’owanee pro¬ 
vided the to f al remuneration consisting of basic- 
pay under such scale and do’mess allowance is 
not less than what is provided bv way of basic 
pay, snecinl allowance and Dearness Allown’e 
under this Award." 

The argument is not impressive. 

3. On a consideration of the submission raised bv tbe 
parries concerned my award is that the denial bv the B v nk of 
sneci-n financial beerfit/comnensHtion to the six Steno- 
gmohers D. K. Mukhrriee. S, N Rardhnn Chandra K'mta 
Ch-ttericc. Snrni Ku^vir Ghosh. Kashi N»th t^hakrebortv 
and Tapnn Knmnr Pnlit attached to General Manager and 
Denntv General Managers of the United Bank of Tndla is 
prei'ier and justified. They are not. therefore, entitled to any 
relief. 

M. P. STNGH, Piesiding Officer 
{No. L-12012(T03)/80-D.IT(A)1 

Dated, Calcutta, 

The 7th October, 1982. 

5.0. 3969 —In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Go¬ 
vernment Industrial Tribunal, Bombay, in the industrial 
disnute between the employers In relation to the manage¬ 
ment of Bank of Maharashtra and thoir workman, whlrh 
was received by the Central Government on the 9-11-82. 

BEFORF THE CFNTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL No. 2, BOMBAY 

PRESENT : 

Shri M. A. Deshpande, Presiding Officer. 

Reference No. CGIT.2/15 of 1982 

PARTIES : 

Employers in relation to the Management of Bank of 
Maharashtra. 


AWARD 

By Older No. L-12012 (180)/81-D.U (A) dated 19-2-1982 
the following dispute has been lefetred for adjudication 
under Secrion 10(l)(d) of the TndusLiivl Disputes Act, 
1947 :■—- 

“Whether the action of the Bank of Mrharashira, 
Miichi Bazar Branch, Nagpur in reverting Shri 
G. L. Kohad, Cashier Inchurge end promo ing Shri 
Chimole, an employee junior to him as Cash'er 
Incharge, is justified 7 IT n 4, lo what relief is Shri 
Kohad entitled 7" 

2. The dispute has arisen because Shri G.L. Kohad, the 
senior-most clerk serving in the Bank of Maharashtra 
M rchi Bazar Stand). Nagpur, initially appointed to work 
as C-'ishicr In hmge in place of Shri V, B. Ksh;rs"grr, who 
w-s tiamfeir-d to Sholapur from the said branch, after 
subsequent consideration was iclieved of the post and in¬ 
stead his junior Shri Chimotc was asked to work in that 
rnpiirih. According lo Ihe Union this could not have been 
done and that Shi i Kohad who was getting Rs 102 as 
special ullowaiKc has been deprived of the suit! emo'uments 
fiednst which 'he case of ffie Bank Is that in pursuance of 
the Circular dated 5-8-1974 Shri Kohad in the past having 
lchtsed to work as a second cashier when a permanent 
vacancy arose could not have aspired for the said post, his 
cm Her unwillingness having created n sort of permanent 
bar, 

3. This is the gist of the pleadings requiring no de- 
t.v'ed reference, On the strength of the nlcad’ngs the 
following issues arise for decisions and my findings are :— 

IS SEES FINDWOS 

1 Wh-ther the smiariiv m Hi; b isis of Seniority on the b'sis 
d'tc of j lining of the Branch is to be ofdite of joining 
taken into account or that on the 
basis of joining the Bank is the 
criterion for the Branch determining 
for nlluting Cashier’s post ? 

2. Whether Shri O.L. Kohad on previous Yes 

occasions on 4-6-1979 and 14 10-1979 
ws offered (he post of Cashier ? 

1. Wh ibor the said offer was turned Yes 

down bv Shri K had ? 

4 Is Shri K ’had estopped from coveting Ni 

th. po t of Cashier on accm it of his 
declining of ths, post on the two 
previous .crash ns 7 

5. Whether the Bank (St n bli..hes ih'ri the 

posting of S h ri Kohid during the No 

period from 5-12- 979 to 1-9-1980 was 
tfinneoudy done by the Bit neh 
Maaag -wihoutf llowlng the rel V. nt 
prin-ipltA ? 

Whether ShriKoh r, d isenti I dtocon- 
tinne as Cishici i_vra after 1- -1°80 7 Yes 


AND 

Their Workmen. 

APPEARANCES : 

For the Employers—Shri D. J. Bhanage, Officer. 

For the workmen—Shri S. T. Sabasrabudbe, Treasurer 
of the Union. 

INDUSTRY : Banking STATE : Maharashtra 


7, If ye;, whether the appointment of Yos 

o b r e uni v 11 Ilia place was illegal 
an 1 inv I id and ngai isl I He inti re' 1 ot 
Cisbicr-iu-Ch rgi 7 

8 If y.i* whether Shri Ko'l d i entitled 1 . , , 

f.a .yrJi C? / ^ I*, order. 

Reasons 

9, What ward 7 
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4 From the evidence on leeord both oial und documen¬ 
tary it is evident thin Shri Koha.i after the tiansfer of Shri 
Kashirsufiar who left the charge oji 5-12-1979 ns seen from 
Ex, 6/W was the seniormost member of clerical cadre and 
as such normally could have expected to be posted us 
C ashier-in-Charge. It is howevei the contention of the Haul, 
that because of his unwillingness to hold the post of cashiei 
in the past, he lost the chance permanently and though 
initial order came to be passed enoneously when the fact 
enme to the light on receipt of Shi j Clnmote’s represen¬ 
tation, the mistake earlier committed was rectified and Shi i 
Kohad was directed to sin lender the charge and to hand it 
over to Shri Chimote. Consequently the main question is 
whether to Shri Chimote. Consequently (he main question Is 
5-8-1974 which has been cited by the management for non¬ 
suiting the claim of Shri Kohad; Clause 7 of the said cir¬ 
cular Ex. 5/W leads as follows .— 

“7. In the event of a post cairyinc allowance falling 
vecant the next eligible senior person in that cadre 
shall be asked to do the job in case he refused the 
next eligible senior and so on will be asked lo do 
the job. The order/instmetions in this behalf shall 
be given in writing. In case all the eligible senioi 
persons (in order of seniority) lefused to do the 
job (which refusal shall he recorded in writing) 
eligible senior-most person shall have to do (he 
iob and he shall be issued an order to that effect," 

5. From the plain leading of the clause 7 it is evident 
that it speaks of obtaining ot the consent on every occasion 
whenever a vacancy occurs. Now had this circular been in 
the manner in which the management wants me to construe 
it, when once there is a refusal, on the next occasion there 
would be no need to consult such a unwilling clerk tut 
the choice would fall on the next cleik in the serial ordeu 
However as admitted by Shri Modak M.W. 2 there was a 
practice of obtaining willingness or otherwise on every 
occasion of a vacancy. If therefoie the practice is as stated, 
It goes contrary to the meaning tried to be attached to 
Clause 7 and theiefore the meaning of Clause 7 would be 
that theie cannot be any permanent or limited bar but even 
if there is unwillingness to nnv posting, when ibe next 
occasion arises the willingness has to be obtained and if 
willing, the post will have to be given to the senior-most 
clerk in the older. There cannot be any other meaning. May 
be that because of shoit term vacancies the Bank might 
have found it difficult to post somebody in the place or 
the clerks might be unwilling to hold the post for a limited 
period hut that difficulty cannot be solved by resorting to 
clause 7. The Batik will have to lay specific guidlines and 
impress upon the members of the clerical staff that anv 
unwillingness to hold the charge. o f a post even for a limited 
period may affect the light of such incumbent either per¬ 
manently or tcmpoiarily, to covet the post of Cashier- in- 
Charge which post carries substantial allowance. Unless 
that is done the circular dated 5-8-1974 cannot be the 
answer to the relief sought by Sliti Kohad 

6. Shu V. V, Joshi who then the Blanch Manager of the 
Mirchi Bazar had himself offered the post to Shri Kohad 
as is evident from his letter Ex. 6/W dated 5-12-1979 and 
this was done by him not oh his own but in pursuance of 
the instructions from the Divisional Manager. A particular 
superioi officer may have no knowledge of the unwilling¬ 
ness of a particular employee to woik as second cashier 
in the past but such would not be )he case with the Branch 
Manager in whose presence such unwilligness must have 
been noted and therefore if |o the knowledge of the Branch 
Manager, there was such ban arising out of any unwillingness 
in the past, the Blanch Manager atleast would not have 
allowed the fact to go un-ieported to the superior office. 
The explanation tried to be given that the posting was 
erroneous made by the Branch Managei in my view cannot 
be accepted. Knowing tall well that Shri Kohad had in the 
past declined to accept the post of second cashier, (he post 
which tell vacancy on transfer of Shri Kshirsagar was 
offered to hint and was duly accepted On this occasion 
theie was no unwillingness on (he pait of Shii Kohad and 
if the circular dated 5-8-1974 that not created any such bar 
Shri Kohad who was (he senioi most member of (he clerical 
staff could not have been dtpuved of the said post Whether 
Jherc existed a ban or not can be also judged from the 
letter dated 27-5-1980 which was the lettei written by the 
Agent to ffie Divisional Manager after the representation 
of Shti Chimote was icceived. In this letlei also the Agent 
949 G of T/82 -10 
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who had listed the cleiks according to the seniority in 
puiugr.iph 5 hud indicated in the following words 

‘In this respect we have to inform you that except 
Shri Chokhanchc and Shn Bajira all have lefused to 
work in Cash, Elus can be veufied lrom copy of 
our office Older already submitted to youi pcuisal 
vide our letter No. AB22/VD/Sr/8(),881 dated May 
16, 19R0." 

Now if Shri (. himote was also guilty of the same conduct 
namely refusal lo accepl Ihc (. ushiei's post in the pari, and 
il the Bank’s interpretation of the ciiculai dated 5-8-1974 
is lo he accepted, it would mean that Shii Chimote could 
not also be appointed as Cashier-m-Chargc because of his 
earlier icfus.il, being guilty of the same conduct for which 
Shii Kohad is being tried lo be punished. No exception 
could have been made in the ease ot Shri Chimote and the 
very tact that in spite of lefusal in the past, the Bank 
agreed to appoint Shii Chimote as Cashiei in-Charge. 
supports the case not of the Bank but that of the Union and 
if held accoidin^ly, Shii Kohad who was at scnal No. 1 
must get the said post and the only _ conclusion possible 
would be that he has been wiongly lelicved of the said post 
though according to the Bank’s cucular itself Jie had a 
right to continue to hold ihc Cashiei-in-Charge post till he 
was transferred from the said branch and thereby lost Ihc 
seniority. 

7. Once it is held that on 1-9-1980 Shii Kohad was en¬ 
titled to continue as Cashiei Jnchargc and thus eligible to 
ell aw (he special allowance of Rs. 102 pe r month, and 
further onc s it is held that is he was deprived of the post 
wrongly the only relief to which he would he entitled would 
be to get the Cashier-in-Charg; special allowance fiom 
1-9-1980 till the und of 1981, in the month o( Jamiaiv, 1982 
he having been piomoled us an officer in the ofti.ei eadie 
whereby he being not eligible to ‘■peeiul allowance Dues 
at the rate stated shall be calculated and the Bank shall 
pay them to the concerned incumbent. 

Award accodingly. 

No order as to costs, 

M. A. DESEIPANDE, Piesiding Officer 
LNo I -12012 (I8(0/81-D.li <A) J 

S.O. 3970.— In pursuance of section 17 of the Industrial' 
Disputes Act, 1947 1 14 of 1947), the Central Government 
hereby publishes the following awaid of the Ccnttal Govern¬ 
ment Industrial Tribunal, tabalpur, CM.P.) in the in¬ 
dustrial dispute between the employers in i elation to the 
management of State Bank of India, Bhopal and theii work¬ 
man, which was leceived bv the Ccntial Government on the 
9-11-82. 

BFFORE JUSTICE SHRI S. R. VYAS (REGD ) PRESIDING 
OFFICER, CENTRA! GOVERNMENT TNDUSTIA1 

TR1BUNAL-CUM-LABOLR COURT, 1ABALPUR (M.P.) 

Case No. CtilT, iC’lR) (241/1982 

PARTIES : 

Emploveis in ielation to the management of Stute Bank 
of Tndia and their woikman, Shri S. K. Dubey, le- 
presented through the Stale Bank of India Union. 

8. Basundhaia, S LIT. C’olonv, Jchnncirahad. Bhopal 
(M.P.) 

APPEARANCES : 

For woikman—Shri D P. Tiwaii. 

For Management—Shii G C lain. Advocate 

INDUSTRY : Bank DISTRICT ; Bhopal (MP.) 

AWARD 

Dated : October 29, 1982 

This is a icference made by ihe Central Government in 
the Ministry of Labour for adjudication of the following dis- 
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puts by this Tribunal, vide Notification No. 1-12012(245)/ 
Kl-D.llfA) dated 16th March, 1982 

“Whether the action of the Management of the State 
Hank of India, Civil Lines, Branch Snugor, in ter¬ 
minating the servies of Shri S. K. Dubey with effect 
from 5-11-1980 i 3 justified? If not, to what relief 
the workman concerned is entitled? - ’ 

2. The workman, Shri S. K. Dubey, was an employee of 
the State Bank of India in the Civil Lines Branch Saugor. 
His services were terminated with effect fiom 5-11-1980. 
As, according to the workman, tho termination was not 
Justified he raised a dispute which has resulted in the present 
reference. 


BEFORE JUSTICE SHRI S. R. WAS (RETD,) PRESID¬ 
ING OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TR1BUNAL-CUM-LABOUR COURT, JABALPUR (M.P.) 

CASE NO. CG1T/LC(R) (28) /1982. 

PARTIES : 

Employers in l elation to the management of Kshetriya 
Gramin Bank, Hoshangabad, Head Office Mangal- 
wara, Hoshaugabad (M.P.) and their workman 
Shri Padam Kumar Singhai, Cleik/Cashier re¬ 
presented by The General Sccrelary, Kshetriya 
Gramin Bank Hoshangubad Employees Association, 
Mangalwara, Hoshangabad (M.P.). 


3. After notices of the reference were issued to both the 
parties the workman filed statement of claim on 8-7-1982 
hot on tho adjourned date i.c. 24-8 1982 it was reported on 
behalf of the management that the dispute is likely to be 
settled amicably. After erne adjournment both the parties 
submitted an application on 20-10-1982 for recording the 
settlement mentioned in the application. According to the 
terms of the settlement the workman is to be reinstated on 
the condition of payment of back wages after the manage¬ 
ment ascertains that he was not gainfully employed any¬ 
where during the material period The settlement further 
provides (hat the workman will be allowed to continue in 
Bank’s service in temporary capacity and will have an oppor¬ 
tunity to appear at the test/interview for permanent absorp¬ 
tion in the Bank's services, Lastly, it is settled that if the 
workman foils to qualify at such a test/interview the ser¬ 
vices mav be terminated in the manner provided by the 
Industrial Disputes Act. 

4, Both the parties were heard on his appliation and 
they admitted that such a se'tlement haS been arrived at 
voluntarily and to the satisfaction of boh the paries. 

5, The settlement appears to be reasoanble and fair and 
since both the parties have agreed to settle the dispute on 
theso reasoanble and fair terms I find no reason as to why 
(he same should not be accepted and an award given in 
terms thereof 

6, Accordingly as prayed for by both the parties the follow¬ 
ing award is given :— 


“Shri S. K. Dubey Is to be Industrial In the category in 
which he was working beforo retrenchment (i.e. as 
Temporary Part Time Mesvenger-cum-Farrftsh-cum- 
waternian on half pay). Further back wages should 
also be paid to Shri Dubey after ascertaining that 
he was not gainfully employed anywhere during the 
th“ material period. Shr> Dubey may also be 
allowed to continue in the Bank’s service in tem¬ 
porary capacity. He may then be given nn oppor¬ 
tunity to appear t.t the test/interview for permanent 
nbsorn’lon in the Bank. However, if he falls to 
qualify, his service mav be terminated In the man¬ 
ner as nresrribe^ under the Industrial Disputes 
Act 1947 under advico to us," 

As agreed to between the parties each party shall bear its 
own costs as incurred in these- proceedings. 

S. R. WAS, Presiding Officer 


(No. L-120I2(245)/81-D.n(A)I 


S.O. 3971—In pursuance of section 17 of the Jndustria 
Disputes Act 1947 (14 of 1947), the Central Govcrnmen 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal Jnbalpm (M.P.), in the Induslria 
drmife between the employes in relation to the manage 
ment cf Kshetriva Gramin Bank, Hoshanaabad, Head Offic 
Manga wara Hoshangabad (M.P.) nd their workman, whic 
was received by the Central Government on the 9-11-82, 


APPEARANCES : 


For workman.—Shri L. M. Malhotm, Advocate. 

For Bank.—Shri M. K. Joshi, Manager, 

INDUSTRY Bank DISTRICT : Hoshangabad (M.P.) 

AWARD 

Hoshangabad, the 30th October, 1982 

The Government of India vide Labour Ministry's Order 
No. L-12012(239)/81-D. 11(A), dated 3-4-1982 have re¬ 
ferred the following dispute to this Tribunal for an adjudica¬ 
tion under Clause D of Sub-Section (1) of Section 10 of the 
Industrial Dispute:, Act, 1947 (1 1 of 1947j. 

•'Whether the action of the in nagement of the Kshetriya 
Gramin Bank, Hoshangabad in terminating the 
sci vices of Sbti Padam Kumar Singhai, Clerk/ 
Cashier with etTcct from 15-12-1980 is justified ?” 

If not, to what relief is the workman concerned 
entitled 7 

2. After the said order of reference was received bmh 
the parties were noticed to file their statements, rejoindc 
and documents. Statements have been filed by both u.o 
pnrtics. Rejoinder has been filed by the Bank. 

3. Tho claim of the workman is as follows :— 

The workman was employed as Clerk/Cashier in the 
Kshetriya Gramin Bank, HosChangabad (hereinafter refer¬ 
red to as the Bank; hy an order dated 15-11-1976. The 
wori man is a member of the Bank Employees Association. 
By Ln order passed on 29-9-i981), the workman was served 
with a notice. Theieafter he was suspended by an order 
dated 23-9-19S0 which was followed by an order dated 
17-11-1980 by which punishment wa« proposed to him. Lastly 
by a n order dated 15-12-3930 his services were terminated. 
The workman represented against this order and according 
to the relevant rules and ppicticd an appeal also but tho 
some wa s rejected by an order dated 1-8-1981 

4, The aforesaid order of termination is challenged by tho 
workman on the grounds that he has been punished tor 
some acts committed by another workman; that the person 
who was at fault has been prosecuted in a criminal court; 
that before passing the termination order neither any charge- 
sheet nor there was any domestic enquiry nqr he was given 
nny opportunity tq defend himself nor any evidence was 
rccoi ded against htra which could have been subjected to 
cross-examination by him and that the manner in which and 
the grounds on which the termination order was passed were 
illeg; 1, void and not according to law. 


5. The workman Ruther alleged that the rules governing 
the Bank were not at till followed and complied with before 
the aid order of termination was passed. The workman 
accoi dingly prays that the said order or termination should 
be s-t aside after declaring it a, illegal, void and inopera- 
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support of his statement of claim. 
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The Bank in the atmement of claim lias contcded as 
under :— 

The iefeience is not maim,,n hie .is tne dispute has been 
raised by an uniccogoiscd union; that the Union of India, 
the spoospering Banx. namely the Central Bank of India 
and the Reserve Bank of India should have been made a 
parties; that bye-laws of the Bank ai.thoiised the Associations 
to raise a dispute on behalf of the employees; that the 
appeal filed by the workman is still pending, consequently 
no Lndustiial Dispute subsists, that the workman has filed 
a civil suit which is still pending and for this reason the 
adjudication proceedings should be stayed apd that on these 
legal grpunds the relcrence is not maintainable. 

7. On merits the contention of the Bank is that due to 
gross negligence of the woikman there was a loss or 
Rs. 9900; that for this loss by theft, the workman has been 
liable; that he has been punished for his gross negligence; 
that the workman was given proper oppoitunity to explain 
the loss resulting from his negligence; that the incident of 
loss due to the gross negligence of the workman was prov¬ 
ed beyond doubt; that no enquiry wa s held and no evidence 
was recorded because the workman never expiessed any 
desire for any domestic enquiry; that under the iules he was 
first suspended and then dealt with according to the rules 
and that the order of termination of seivice was fully 
justified both on facts as well as in law. 

8. In the lcjoinder filed bv the Bank the same pleas have 
been raised which i aised in the statement of claim. 

On the afoiesaid pleadings of the parties, the following 
issues were framed :— 

On the aforesaid pleadings of the paities, the following 
issues were framed :—. 

(1) (a) Whether the termination of the sei vices Shri 
Paduni Kumar Singhni, Clerk/Cashici of the 
Kshetriya Gramin Bank, Hoshangabad with effect 
from 15-12-1980 bv the management' was justified. 

(b) If not, to what relief the workman is entitled to V 

9. My findings on the afoiesaid issuer are as under 

Issue No. 1(a).—The terminaton of the Services of Shri 

Padam Kumar Singhni was not justified. 

Issue No. 1(b);—The woikman Shri Padam Kumar Singhni 
is entitled to rc-instatement fioni the date of his termination 
with all consequential benefits. 

REASONS I : OR 1 HE AFORESAID FINDINGS 

In this case 19-10-1982 was fixed for evidence for both 
the parties. On that date the workman examined himself 
and closed the evidence. Though on this date the manage¬ 
ment’s rep)esentative was present but he did not cross-exa- 
■mine the workman. The workman also examined W.W. 2, 
Shri R. C. Uhaube who was cioss-examined by the Bank's 
representative. On the same date, the Bank’s representative 
stated that the Bank does not want to lead any oral evidence. 
Evidence of both the paities was thus closed.. The case 
was then adjourned to 25-10-1982 for final arguments, On 
this date adjournment was gianted on the telegraphic re¬ 
quest of the management and 29-10-1982 was, fixed for 
final arguments. On 29-10 1982 none was present for the 
management and the workman was represented by his 
Counsel who was heard. It would thus appear that the 
Bank’s management has neither lead any oial evidence nui 
tendered in evidence and proved the documents referred to 
in the statement. Oral evidence given by the workman und 
the documents proved by him is thus the only muteiial on 
which Ihis reference has to be answered. 

It. Before discussing Iho oral evidence given bv the 
work Pan icfercncc to the documentary evidence relied upon 
by the workman may be made. 

12. Ex. W/l, dated 29-9-1980 is a letter adjiexsed to the 
workman bv which the Chairman of the Bank informed the 
workman that nn 26-9-19S0 a sum of Rs. 9900 had been' 
lost from the Salnmatnur Binned when the charge of the. 
b anch was with him; that this loss was due to his negligence 
for which he is liable for disciplinary action and that he 
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should submit his explanation within 3 days The woikman 
icplicd to this notice and denied that it was not clue bis 
negligence; tnat he nad made prompt report to the police 
and that no action is called for, fins leply was submitted 
by the workman on 7-10-1980 but octorc receiving this 
reply the Bank vide Ex. W/4/S0 informed the woikman that 
since no leply wu,, lecei.cd num him it has Ren as 1 tuned 
that the amount Rs. 9900 wbj defalcated on 26-9-1980. Ho 
was also called upon to deposit this amount immediately 
tailing which necesstny action was to follow. The woikman 
lepiied to this letter vide Ex. W/5 and stated that, vide Ex. 
W/3 he had sought time till 6-10-1980 to reply but before 
that the letter Ex. W/4 lw's been addressed to him on 
4-10-1980. 

13. Thereafter vide Ex. W/6 the Bank suspended the 
workman because of hia failure to deposit the amount of 
Rs. 9900 as directed by Ex. W/l. The Bank again 
addressed Ex. W/7 dated 17-11-1980 in which the work¬ 
man was again treated as liable for the loss. Vide Ex. 
W/8 the workman replied to W/7 but vide Fx. \Vj9 dated 
15-12-1980 the Chnirm m or the Bank dismissed the work- 
i',.m by the impugned cider. 

14. As already stated above no oral evidence has been 
given by the management. The documents referred to in 
the statement ure only copies but for the pi oof of which 
no witness has been examined. 

15. The impoitant question which now aiises on the afore¬ 
said evidence is whether the termination order passed by 
the management can or can not be said to be is accordance 
with law, principles of natural justice and based on proved 
facts of this case. The answer is that the older of termina¬ 
tion of services is neither in accordance with law and 
piinciple of natural justice nor is based on proved facts of 
this cose. 

16. In this case it appears to be an admitted fact that 
from the Brunch where the workman was employed us a 
Clerk/Cashier a sum of Rs. 9900 was lost either on account 
of any theft being committed by someone .or due to the 
negligence, carelessness and dereliction of duties either by 

i; .vorkman himself or by any other workman employed 
in the branch, it, according to the management of the bank 
the theft and/or the loss of this amount was due to any 
act of omission or commission on the part of this workman 
only then the management should have issued a charge-sheet 
and recorded evidence in support of the charge-sheet, Further 
an opportunity shoulj hav e been to the workman to give 
his own statement and evidence in hi 5 defence. This udmit- 

' as not done. The management of the bank by the 
aforesaid letters piocecded on tue assumption and predeter¬ 
mination that this wprkmun, and this woikman alone, was 
guilty for the aforesaid loss of Rs 9900. The procedure 
followed by the Bank’s management was thus in clear \oila- 
fion of the principles of natural justice and piovi-ions of 
law. 

17. The bye-laws of the Bank, even if any, do not justify 
the procedure followed in this ease. When the workman 
had denied the charge and had raised a defence in support 
of his innocence it was obfigatory for the management to 
hold a domestic enquiry and to give a reasonable opportunity 
to [he woikman to prove his defence. It appears that the 
Bank from the very beginning had pre-judged the question 
of the responsibility of the loss uf the said amount of 
Rs. 9900 and made the workman liabl* only because he was 
on the relevant date rosted as Clerk/Cashier. Such assump¬ 
tion and predetermination waj neither justified either on 
facts or in law. 

18. In case the workman had, in clear terms, admitted 
(he loss to something done or omitted to be done by him, 
and him only, then tffe management could have been justifi¬ 
ed in holding the woikman guilty for the loss of Rs, 9900 
as aI c o liable for making up the loss, The management 
could not proceed on the assumption about the guilt of the 
workman and awaid the punishment of termination 0 f ser¬ 
vices which has been done in this case. 

19. Accoidinglv I nm clcailv of the view that ihe order 
of termination of service; of the workman on 15-12-1980 is 
bad both on facts as- well ns in Jaw for the reasons alrcadv 
■stated above. The Bank's management is still free to hold 
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proper enquiry against the workman and then decide the 
punishment in ease lie found guilty. Issue No, 1(a) ij 
accordingly answered .ijMinsl the management. 

20. Issue No. Ilh). -In view of the aforesaid findings on 
issue no. 1(a) the workman is entitled to the telief as per 
award given below 

V.V \RD 

Accordingly lot the teason given above the oidei duted 
15-12-1 OHO passed by the management of the Kshelriya 
Giamin Bank in terminating the services ot Shii Padam 
Kumar Singhui, Clerk/Cashier \vith effect fioni 15-12-1980 
is not justified and is heichy set aside on the grounds stated 
eailier. The management ot the said hank is directed to 
le-instatc the workman Shri Padam Kumar Singhai on the 
post of Clerk/Cashier and pay him nil the wages and other 
allowances admissible to that post liom 15-12-1980. The 
management shall hovveve: be free to hold a piopcr cnquiiy 
against the workman on such changes as the management may 
deem piopcr and pass such older as the merits of the en¬ 
quiry may justify. In the ci'a,instances of the case both 
the parties shall bear theii own costs as inclined by them 
in these proceedings. 


b. U. VYAS, Piesiding Otlkei 
INo. L-12012(2.V>) /81 -D. II fA)| 
A K. SAHA MANDAf, Desk Officer 

New Delhi, the !2lh November, 1982 

S.O. 3972.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following award ot the Central Govern¬ 
ment Industrial Tribunal, Hyderabad, in the industrial dis¬ 
pute between the employers in relation to the Pood Corpora- 
lion of India, radopaliigudeni, VV.U. District (Andhra Pia- 
desh), and then workmen, which was received by the Cen- 
tial Government on the 8,h November, 1982. 

BE! ORE 1 HT INDUSTRIAL 1R1BUNA1 (CENTRAL) AT 
HYDERABAD 


PRESENT : 

Sri 5. V. Humana Reddy, B.A., LL.B., Industrial Tribunal 
(Ccntial). 

Industrial Dispute No. 21 of 1981 
BETWEEN 

Woikeis id L.C.l. TadepaHigudem ...Workmen 

AND 

The Management of F.C L, I adcpatligudem . Management 
This case coming for final beaiing before me today in 
the presence of Si i B, V. Sesha Reddy, Advocate for the 
Management and none appeared for the Woikmen and 
having stood fut consideration, this Tribunal passed the 
following ; 


AWARD 

In exercise ol the powers conferred by Sections 7A and 
iO(l)td) of the Industiial Disputes Act, 1947, by an Order 
No I-42012(2(5), 70-D.1KH), dt. 21-2-1981, the Central Gov¬ 
ernment referred the following industiial dispute existing 
between the Employers ol the F.C.T., TadHpalligudem and 
and tllci woikmen for adjudication to this Industrial 
T ribunal 

“Whether the action ot the management of Food Cor¬ 
poration of India, Tadepalfigudcm (E.G. Distiict) 
in (ciminuting the services of the following work¬ 
men without following the provisions of Section 
25F of the Industrial Disputes Act, 1947 is justified'' 
If not to what relief me the workmen entitled? 

1. Sint. C. H, Anamma, 2. Sml. B. M. Sainpnrnu, 3. Smt. 

U. Etisteiamma. 4. Smt. J. Venkyammu.” 

2. Al'lci icgistciing 'he case, notices were order to lh* 
Management and the Workers on 1-9-1981 fixing the date of 
fit st hc.ning on 25-9-1981 Bv that date ,hc workers 1 to 3 
and the management vveie served with the notices, while the 
notice sent to the fourth woiker returned with the postal 
rndoiscment “no such nddiessee. Hence returned to thesendci". 
The second woiker namely, W Ensteramma sent her claims 
statement on 17-9-1981 (biough post.' Tiom 25-9-1981 the 


case was adjourned to 24-10-1981 ordering again notice to 
workers Nos. 1 to 3 and directing the Management to 
furnish the coireet addresses of worker No. 4, By 24-10-1981 
the claims statement of worker Nos. 1 and 3 also were re¬ 
ceived through post. On that day i.e., 21-10-1981 the correct 
address of worker No. 4 was furnished by the Management 
and thereupon a fresh notice to worker No. 4 was ordered 
to 13-11-1981. By 13-11-1981 th<5 notice issued to workei 
No. 4 was returned with the postal endoisement ‘left-where¬ 
abouts not known’’. Since the worker No. 4 could not De 
served even on the second occasion and the notice was re¬ 
turned with the endorsement that the party left and her whtre- 
abouts not known, no further notice was ordered to her. 
The case was adjourned to 7-12-1981 ordering notice to the 
Management. On that date, the Advocate namely B. V. Sesha 
Reddy undertook to appear for the Management. Accordingly 
he filed his vakalut for the Management on the adjourned date 
namely 31-12-1981. The Management alter taking emo more 
adjournment, filed its counter on 25-1-1982. Thereupon this 
Tribunal posted the case for enquiry to 12-2-1982 ordering 
notice ot enquiry to worker Nos. 1 to 3, who filed their claims 
statements. By 12-2-1982 worker No. 2 alone w r us served. 
Since the acknowledgment for service of notices of worker 
Nos, 1 and 3 are not returned, the case was adjourned to 
19-2-1982 to await their acknowledgement. By 19-2-1982 
acknowledgments w'ere received for setvicc of notices on 
workers Nos. 1 and 3. However on 19-2-1982 all the three 
workers Nos. 1 to 3 remained absent. Hence adjourning the 
case to 12-3-1982, this Tribunal again ordered notices to the 
above thiee yorkers. By 12-3-1982 all the three workers 
Nos. 1 to 3 were served with notices. Out of them, worker 
No, 1 sent a telegram requesting adjournment on the ground 
that she was sick, The other workers Nos. 2 and 3 remained 
absent on 12-3-1982. The case was again adjourned from 
12-3-1982 to 5-4-1982, on which date all the workers re¬ 
mained absent. Again the case was adjourned to 4-5-1982, 
oidering notices to the workers. By 4-5-1982 the second 
worker was served. The notice of third worker was returned 
with the postal endorsement ‘‘not known”. The fust worker 
was represented on that day. Hence the case was posted for 
enquiry tc 11-6-1982, As there was change of Presiding Offi¬ 
cer by 11-6-1982, the case was adjourned fiom 11-6-1982 to 
7-7-1982 and again from 7-7-1982 to 5-8-1982 awaiting powers. 
On 5-8-1982, by which date powers of the Presiding Officer 
were conferred, both paities were absent. On 5-8-J982 the 
case was adjoinned to 27-8-1982 ordering the issue of 
notices to both parties. On 27-8-1982 the Advocate for the 
Management namely, B. V, Sesha Reddy was present. Notices 
were seivcd by that date on worker Nos. 2 and 4, who 
remained absent on 27-8-1982 though served. The case vvas 
adjourned from 27-8-1982 to 14-9-1982 ordering fresh notices 
to the unserved workers Nos. 1 and 3. By 14-9-1982 the 
notice wg, seived on the first worker, The notice ordered to 
the third worker was returned with the postal endorsement 
" left without insti action—Hence returned to the sender”, 
Theieupon fresh notice was again ordered to the thiid worker 
and the case was posted to today. Today also the notice 
sent to thiid worker returned with the same postal endorse¬ 
ment as on the last occasion. 

3. Today also all the woikcrs are absent and the Advocate 
lor the Management is present. So it j 3 clear that inspite of 
several notices, none of the woikcrs is appearing before this 
Tribunal. The third woiker namely B. N. Sampurnamma to 
whom notices were ordered on the last thiee occasions is 
not seived and the notices were being returned with the cn- 
cloiscment that the left without instructions, However, this 
worker was served originally and she also filed her claims 
statement. Tnspite of the same, she has also not chosen to 
appear and participate in this enquiry. Hence it is cleat 
that none of the workers is interested to paiticipate in the 
enquiry. Therefore this industrial dispute, is teiminatcd and 
an awaid is passed accordingly. 


Dictated to the Sienograpbei, transeiibcd by him and 
corrected bv me and given nndei my hand and ihc seal of 
this Tribunal, this the 12lh day of Octobci, 1982. 


Sarma/ 


Sd/- 

Irdusttial Tribunal 

APPENDIX OF EVIDENCE 
Nil. 


S. V. RAMAN REDDY, Industrial Tribunal 
INo. I.. 42012(26)/77-D.IKB)1 
[S, S. PRASHFR, Desk Officci. 
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[*tpt II— w 3(h)] urea tt Tj-srra: 27, m2/u^m 6 ,1904 

New Delhi, the 11th November, 1982 


S.O. 3973.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes ihe following award of the Central Govern¬ 
ment Industrial Tribunal No. 2, Dhanbad in the Industrial 
dispute between the empolyers in relation to the management 
of Govindpur Area No. Ill of Messrs Bharat Coking Coal 
Limited, Bilbera House, Post Office Sonardih, District 
Dhanbad and their wormen., which was received by the Cent- 
jal Government on the 6th November, 1982. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (No. 2) DHANBAD 

PRESENT 

Shri J. P. Singh, Presiding Officer. 

Reference No. 42/82. 

In the matter of an industrial dispute under S. 10(l)(d) 
of the I. D. Act, 1947. 


PARTIES : 

Employers in relation to the management of Govindpur 
Area No. Ill of Messrs Bharat Coking Coal Limi¬ 
ted, Bilbera House, Post Office Sonardih, District 
Dhanbad. 


AND 


Their workmen. 

APPEARANCES : 

On behalf of the employers : Shri B. Joshi, Advocate. 

On behalf of the workmen : Shri D. Mukherjee, Advocate. 
STATE : Bihar. 

1NDSTRY : Coal. 


CAMP : Patna, Dated 30th October, 1982. 


AWARD 


This is a reference under Section 10 of the I. D, Act, 
1947. The Central Government by its order No. L. 
20012(433)/81-D. III(A) dated 23rd April, 1982 has refer¬ 
red this dispute to this Tribunal for adjudication on the follow¬ 
ing terms ; 


'THE SCHEDULE 


“Whether the demand of the wormen of Bharat Coking 
Coal Limited, Area No. Ill, Bilbera House, Post 
Office Sonardih, District Dhanbad that Sarvashri 
G. K. Jha, D. K. Mitra, Wakil Ram an S. C. Bhatia, 
Grade-It clerks should be promoted and paid differ¬ 
ence of wages as Grade-I clerks with effect from the 
16th August, 1977 is justified ? If so, to what relief 
are the workmen concerned entitled ?” 


2. The facts leading to this reference are not indusputc. 
These 4 concerned workmen were Grade II clerks of Area 
No. Ill of Messrs Bharat Coking Coal Limited. To fill up 
vacancies a departmental Promotion. Committee was constitu¬ 
ted in which the case of these concerned workmen for pro¬ 
motion to grade I was considered, and after due recommenda¬ 
tion these concerned workmen were' promoted to grade I 
as per office order No. GM/April/PD/77/9393 dated llth 
August, 1977. The promotion erder was duly communicated to 
the concerned workmen and others in the list of the 
aforesaid promotion order and they all joined their respective 
posts. Thereafter objection wa s raised by the BCCL Staff Co¬ 


ordination which is an union of staff. Some other staff of the 
colliery also raised objection. Their main objection was that the 
Departmental Promotion Committee on considering the cases 
of the candidates made selection on the basis of seniority 
discipline-wise instead of seniority according to their seniority 
in the area. An Industrial dispute was raised by the afore-' 
said Staff Coordination Committee in which there was a set¬ 
tlement between tile management and the Staff Co-ordina¬ 
tion Committee. According to the settlement the promotion 
order aforesaid was kept in abeyance and a new Departmental 
Promotion Committee was to be constituted to consider 
the matter of promotion as on the principle contained in the 
promotion policy of the BCCL. According to the promotion 
policy promotion from clerical grade III to clerical grade H 
have to be made on the basis of seniority colliery-wise. But for 
all other promotions for higher rank, i.e. from grade II to grade 
I, grade I to special grade, etc. have to be done area-wise 
or headquarter.-wise. The promotion policy was already in 
existence at the time when the Departmental Promotion Com¬ 
mittee considered the promotion of the candidates including 
the concerned workmen. The Departmental Promotion Com¬ 
mittee, however did not consider the seniority area-wise but, 
discipline-wise. The management considered it to be a mis¬ 
take and as a result of the settlement between the Staff Co¬ 
ordination Committee and the management cancelled the afore¬ 
said promotion order. Some of the workmen affected by 
this cancellation raised an industrial dispute resulting into a 
reference No. 9 of 1980 before the Central Government 
Industrial Tribunal (No. 3) Dhanbad. An award was passed 
in favour of the workmen and in terms of the award the 
promotion of the workmen by virtue of the G, M.’s order 
No. GM|April|PD|77|9393 dated 11-8-77 was upheld. 
The management accepted the award and the workmen of 
that reference received their grade in terms of the promotion 
order and also their back-wages. These concerned work¬ 
men after the implementation of the award approached the 
management for consideration of their case in the spirit of 
the award. Their demand was not conceeded and therefore 
an industrial dispute was raised by the workmen. through 
their union. This has led to the present reference. 


3. The stand of the management is mainly based on the 
award of the Central Govt. Industrial Tribunal (No. 3) Dhan¬ 
bad in Reference Case No. 9/80. A copy of the award is 
Ext. W.2. According to the workmen th» management can¬ 
not be justified in adopting a discriminating attitude between 
these concerned workmen and those who have been benefited 
under the award, because the workmen under the award 
and these concerned workmen have the right of promotion 
under the G. M. letter No. GM/April/PD/77/9393 dated 
11-8-77, Ext. W.l. The attempt of the management in this 
case is to show that all the materials as have been given 
in this case were unfortuniately not placed on behalf of the 
management in Ref. Case No. 9/80 before the CGIT No. 3, 
Dhanbad and as a result the learned Tribunal had passed an 
erroneous award. It has also beerr urged that consequent 
upon the cancellation of the order of promotion as contained 
in the G. M. letter, Ext. W.l a new Departmental Promotion 
Committee was constituted which considered the cases of 
the candidates on the basis of the promotion policy and on 
the basis of the recommendation of this new Departmental 
Promotion Committee, promotions have already been effected. 
The management have accordingly filled up all the vacancies 
and so if the concerned workmen succeed in this case, the 
management will be hard put to provide them in proper posi¬ 
tion. We shall presently examine the evidence in the light of 
the’ above stand taken. 


4. On behalf of the management ony one witness Shri 
N. K. P. Sinha, MW-1 - has been examine. He has been 
Personnel Manager in Bhowra Area since 16th June, 1979. 
He was in Area No. Ill i. e. in Govindpur Area from Janu¬ 
ary, 1977 to 15th June, 1979 as Personnel Manager. 
He was therefore the head of the department of Personnel 
side directlv attached to the General Manager. He has proved 
the D. P. C. report dated 10-8-77 and this has been marked 
Ext. Ml. In fact the report is in his pen and other mem¬ 
bers of the D. P. C. also signed this report MW-1 has said 
that at the time when the Departmental Promotion Committee 
sat for consideration of the promotion question from grade 
II to grade J there was no seniority list available. The com¬ 
mittee therefore considered discipline-wise seniority while 
recommcndinc the promotion. The disciplines were techni¬ 
cal sale, Time-keeping section, Accounts section. Bill sec¬ 
tion, P. F. and bonus section, Store and Purchase section 
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Personnel administration, and Regional stores, 
that Ext. Ml contains the names of all persons 
recommended for promotion. He has further said 
W-l is a letter which was issued on the basis of D. P .C. re¬ 
commendation, Ext. Ml. The witness has said that after the 
promotion order was issued, there was a wave of recentment 
and demonstration before him in his chamber. He has proved 
Fxt M2 which is a representation dated 17-8-77 signed by 
Sfari R. N. Singh, Secretary Staff Co-ordination Committee. 
Apart from that individual workmen of different collieries 
made joint representation and Ext. M3 is one of the same. 
The Staff Co-ordination Committee raised an industrial dis¬ 
pute and served a strike notice. The letter to the ALC(C) 
Dhanbad is Ext. M4, and the demand notice is Ext. M5. 
Thereafter there was a settlement between the management 
and the Staff Co-ordination Committee which is Ext. M6. 
A copy of the settlement was forwarded to all concerned autho¬ 
rities under a forwarding letter, Ext. M7. His evidence 
is that in view of the dispute the promotion which was given 
by Ext. W.t was kept in abeyance. The letter concerning 
this is Ext. M8. A cadre scheme containing the rules of pro¬ 
motion in respect of ministerial staff is Ext. M9. In compli¬ 
ance with that cadre scheme a seniority list was prepared in 
respect of all the clerks of grade U in the entire area. This 
seniority list is Ext. M10. This list was prepared and check¬ 
ed up by MW-1 himself, and it was circulated to all the 
staff concerned through their respective colliery management. 
After this list was prepared a second Departmental Promo¬ 
tion Committee was constituted and from this list SI No. 1 to 
SI. Nos. 56 were recommended for promotion. The report 
of the 2nd D. P. C. is Ext. Mil. The office order promot¬ 
ing 56 persons on the basis of the D. P. C. report is Ext. M12. 
The evidence of this witness is that this promotion order was 
given effect to in supersession of the promotion order given 
under Ext. W.l. The witness has said that the promotion 
given on the basis of Ext. W.l did not come into effect as it 
was kept in abeyance. MW 1 was a member of both the 
Departmental Promotion Committee and he claims to have 
examined the cases from all points of view. His evidence 
is that in his opinion the promotion based on Ext. W.l could 
not be justified and promotion under Ext. M12 is justified. 

5. On behalf of the wormen only one witness Shri Gopal 
Krishna Jha, WW.l has been examined, and the main docu¬ 
ment is a promotion order, Ext. W.l. He has said that op 
the basis of Ext. W-l the concerned workman and 
others started working as grade I clerks. But even after 
the promotion they got the pay of grade II clerks for which 
they protested to the Area office. They were told that the 
promotion orclgr had been cancelled although they have not 
received any order of cancellation of the promotion cider. No 
show cause was ivited from them and no reason was assigned 
for cancellation of the promotion order. The witness has 
said that Shri H. N. Kapoor and Shri P. K. Ghosh were 
also promoted on 16-8-77 from Grade T to Special Grade. 
Their promotion order was also cancelled . They and their 
union, i. e. Bihar Colliery Kamgarh Union raised an indust¬ 
rial dispute and the reference was decided by the Central 
Government Industrial Tribunal No. 3, Dhanbad. Under the 
award the order of promotion was upheld and the management 
implemneted that award. The award is Ext. W.2. Tn that 
case also the workmen were represented by Bihar Colliery 
Kamgar Union. 

6. The above is all the oral and documentary evidence exist 
in this case. In discussing the award Shri B. Joshi, Advocate 
for the management has argued that the learned Tribunal 
based the award under the impression that there was no pro¬ 
motion policy and seniority list of the area. According to him 
the documents have been filed in this court in order to show 
that the first Departmental Promotion Committee ignored 
(he cadre scheme in making recommendation for promtion as 
shown by Ext. W.l. In this connection we have to look to 
the evidence of MW.l. He has admitted as Personnel 
Manager of that area that the promotion policy or cadre 
scheme was available in his office, but no seniority list 
was prepared by then. In fact prior to the cadre scheme the 
promotions used to be made without any reference to the 
Departmental Promotion Committee. Such a committee 
originated, under the cadre scheme itself. So when the 56 
vacancies in the area had to' he filled up by promotion. 


the concept of D. P. C. as envisaged in the cadre scheme was 
brought into play for consideration of promotion over the 
vacant posts. What MW-1 has meant to say is that the 
D. P. C. considered the cases of the candidates according to 
discipline-wTse seniority for the simple reason that an area- 
wise seniority list was not irt existence, fhe management 
means to say that this action of the D. P. C. was erroneous 
because many other candidates who were entitled to be 
promoted could not be promoted. According to the work¬ 
men the cache scheme was brought into existence by the 
management as a rule of guidance for the authorities entrus¬ 
ted with the job of effecting promotions. The Departmental 
Promotion Committee is a recommending body while the pro¬ 
motions have to be made by the General Manager as ad¬ 
ministrative head. In this case the General Manager made 
the effective order of promotion under Ext. W.l. What is 
meant to be said is that if the D. P. C. made a mistake in 
following the procedure for selection of candidates, the same 
could be rectified by administrative authority before passing 
an order of promotion. It was open to the General Manager 
to point out the mistake if any, and wait for a fresh recom¬ 
mendation.- But this was not done, and the administrative 
order of promotion as shown by Ext. W.l. was made 
effective. According to the workmen they jointed in their 
respective posts and after a week the Staff Co-ordination 
Committee raised * their objection. According to him the 
management now cannot be heard to say that the promotion 
order was not made effective. It has been shown that there 
is a lot of gap of time between the promotion order and keep¬ 
ing the promotion order in abeyance. In substance the argu¬ 
ment is that once a order is passed and it is made effective, 
it will be wrong on the part of the management to keep it in 
abeyance and to take shelter under its own wrong. Shri D. 
Mukherjee, Advocate for the workmen has laid a good 
deal of stress on this fact that management cannot take shel¬ 
ter under its own wrong in order to challenge the right of 
the workmen to reap the fruits of promotion validly passed 
and communicated to them, and made it effective by allow¬ 
ing them to join in their respective posts. There is a good 
deal of substance in what Shri D. Mukherjee has to say. Al¬ 
though no authorities have been quoted by him, but this 
is precisely the position of law as held by various courts. 
What 1 mean to say is that the cadre scheme has no statu¬ 
tory effect and it is just a rule of evidence. Such a rule can 
be waived either by expressive order or by implication. In 
the instant case the cadre scheme was already avilable in 
the area office as deposed by MW.l. In fact the D. P. C. is 
itself a creature of of the cadre scheme. This Departmental 
Promotion Committee in absence of a comprehensive seniority 
list decided to waive it and based ihe recommendation on 
seniority list in various disciplines. The General Manager 
could accept such a recommendation or required the D. P. C. 
to make a fresh recommendation after making area-wise list. 
The General Manager accepted the lecommendation and issued 
promotion order and the same was made effective. To me 
it appears to be a clear case under which the management 
waived area-wise seniority in making promotion order. In 
this way the cancellation of Ext. W.l is hit by the principles 
of Waiver and Estoppel. 

7. I have perused the award, Ext. W.2 and find that the 
learned Tribunal was influenced by the fact that the work¬ 
men had not received any notice to show cause against cancel¬ 
lation of the promotion order. The law was quoted by 
him to say that that such a notice was necessary. In the instant 
case MW1 has said in cross-examination that each of these 
workmen had been given notice of cancellation through peon 
book. No peon book has been produced here. So in this 
case also no attempt bas been made to show that these con¬ 
cerned workmen were given any notice of keeping the promo¬ 
tion rder in abeyance, or of cancellation of the promotion 
order. 

8. Shri D. Mukherjee, Advocate for the workmen has also 
argued that since some of the workmen have been working 
on promoted post by virtue of the promotion order and the 
award, it will be highly discriminatory and unfair labour 
practice on the part of the management to deprive these con¬ 
cerned workmen their rightful promotion. It is no doubt true 
that the management have discriminated, and have not 
followed any consistent policy with these workmen. Since 
the award was implemented it was natural to expect. 

J. P. SINGH, Presiding Officer. 

[No. L-20012/433/81-D. 111(A)] 
A. V. S. SARMA, Desk Officer. 
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[rftTI -Tf»* 3(ii)] 

fWrar snff^T'jr 
Trr^'JTt^v tjsrn 

UnfoSTT 3974—%FjlR' l RTn:fce>Tl W1 UtTRU fi ffiPtfirfirT HU- 
tH tfnTT ifTT fsmT TT Tgt ft, mTTftTTT f^T mftarfaT ^Fff STEtfopT 
fVfTErr imT ft i ypofam wra^'f % irtor it Fsr ft?at ^Ftt vft 
arrS trnfH at rmpr tou ftr at ft urat RrcfH ar ^rtt ur (jfifir 
%■ no frr rFr hCrt, fa-at fim nifT'E'-T, furur uFtr 
ffrTPT t*&, a? Fu^ft ftr tpt FrtHrr t ta 1 1 aft srftor 
sraat arraPr ar ^?ra ?, a tut ara fft yr tar ffp? i 

tftfhrc • 

( 1 ) "tor ft -4 (tors urn) ’fc'trrarcfta TTata 1 ’ ftrj 

if fr >w<fa i r,2 ftTtro (4 mrrr) ffta) aft ara anrara 
T.af ^ *'a if arrr artt ar^r anV'aa fa $ Tf 
q'fttra £ (aft n, i fi »fto aftf sUmt 'nre* 'ur ft n*pi? star ft) wV 
arfh^RT tufti-t2014/3/77-^0 t% i(a) Frit 2 araaft, 1979 
cm trftrfpro ft rik Tm a (rut farr T affta 45.72 r)° 
Vt^) aiat umr fag rp? % trrat a?ar ft. tc Rrfi trut urt- 
ata "TR^tor twW r" (urr sPurn aft Rr ^ 0 F 0 at°) Fert 
attar rertFr ft 1 ” 

(2) "<tor it-4 (rh* Rift) r r*r art- 'iara’ (tiftm) 
fttj WriVa tor it it hrbr 0. a ftfar (0.5 tpnr) *tor ftorftr 
Rru-RfiRR Jf (RniiftrTR affta 45.72 rd Rtrr) arm arc 
fa? rut ft tV; Rftor nV afara it -ttramti Rrfn ft, nrr Rfa 
wfta sptrtt 'RrtorfHr t?r RjRrurfaii atir)’ (lFtt ftt^t) 
Pear arm stettFr fti" 

(3) “toi it-4(tor? Rpf) it aift rut "'rata'’ (irfan) 
fttj FrfftfftR stor it it rrrr sit mf rfto (h 11 mf rr) to? 
ftoiftr Frnrft (araffnarR af^rr 45. 72 at« atrr) arm ora fas 
anf ft, art ^ aaftta araaa "arlaPrrr at *ri aTiafta 
^_ftoEnm (aftof an) Phar arar a r Trfta ft 1 " 

(4) "fa it-i (arara 'ftra rfa raari famna) a amr ?r?r 

mraa 0,39 ?<° (0,97 qar?), at aaara aprtfnra 

(«r®T? swr 1 g- 17) ftr 4 ta if Pna ft v\x ( arnfftTR arfta 
45.72 at° wti) mar mv fits ant f tr araft arm ft, an afa 
aaata ‘fav ^ 1 (atraa) a araan- “taraarptar” (antfrtn-) 
fftrar anaT srnirft-a ft 1" 

2, waftt set itaa 7 rPraT r . at atr* f.’iT- aat arrif»fta fmfta 
f?o fsro aro % arrnWa ftaaa atara, ^jtfi mJa , af fftmt 
it marfftn rtnVjat % Pra fratsra % Fat aa-aitr ^Vr 1 

[msar aaro 3 ( 43 )/ 82 -cpT® ate] 
a oj~ apaa ftorft Frrra arfsara(a 


DELHI DEVELOPMENT AUTHORITY 
PUBLIC NOTICE 

S.O. 3974.—The fflllowinp modifications, which the 
Central Covetnment proposes to make to the Master Plan 
for Delhi are hereby published for public information. Any 
person having any objection or suggestion with respect to 
the proposed modificatms may send the objection or suggest¬ 
ion in wiitinp to the Secietary, Delhi Development Autho¬ 
rity. Vikas Minnr, Indraprastha Estate, New Delhi within 
a period of thirty days from the date of this notice. The 
person making the objection 01 suggestion should also give 
his name and address, 

MODIFICATIONS : 

(if “The land use of an area measuring about 1.62 hect. 
(4 acres) falling in Zone D-4 (Snnsad Marg) r out 
of th c area earmarked fo r ‘Residerpial’ use’ and 
located in the east of Recreational urea' known as 
Children Traffic Paik (segregated by 23.16 metre 
wide Bongla Sahib Lane and notified vide Noti¬ 
fication No, K-12014|3‘77-UD1 (A) dated 2nd 
January, 1979) and fronting on Baba Kharak 
Singh Marg (45.72 metre R/W) on the North, is 
proposed to be changed to Government Offices” 
(Air India & IAC).” 

(ii) "The land use of an area measuring about 0.8 hect, 

(0.5 acres) falling in Zone D-4 (Sansad Marg), out 
of the area earmarked for 'Circulation' (Parking) 
and bounded by Baba Kharak Singh Marg (45.72 
metre) RlW on (he North-West and ‘Residential’ 
area on the South and West, is proposed to be 
changod to 'Public and Semi-Public facilities’ 
(Police Post),” 

(iii) "The land use of an area measuring about 511 sq.M. 

(611 sq. yds.) falling in Zone D-4 tSnnsud Marg), 
out of the area earmarked'for ‘Circulation’ (Park¬ 
ing) and fronting on Baba Kharak Singh Marg 
(45.72 metre R|W) is proposed to be changed to 
‘Public and Semi-Public facilities (Petrol Pump)". 

(iv) "The land use of an area measuring abouL 0.39 

heel. (0.97 acres) falling in Zone D-l (Connaught 
Place and its extension), located m between the 
existing emporia (plot Nos. 16-17) and fronting on 
Baba Kharak Singh Marg (45.72 metres R)W) is 
proposed to be changed from ‘Circulation’ (Park¬ 
ing) to ‘Commercial’ (Emporia)". 

2. The plans indicating the proposed modification wiJl be 
available for inspection at th c office of the Au’hoirty, Vikas 
Minar, Indraprastha Estate. New Delhi on all working days 
except Saturdays, with the period referred to above. 

[No, F. 3(43)/82-M.P.] 
Sd/- 

Secy, Delhi Development Authority. 
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